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Charting New Directions

Colonel David F. Maune
Director
Defense Mapping School

"There go my people -- I must
run to catch up with them for I
am their leader!"™ I don't know if
Mohandas Gandhi really said this
phrase or not, but I'm told it
came from this 1940s leader of
India.

As the DMS Director, it is my
job to '"direct," i.e., point out or
prescribe the course for our
School. This course is rapidly
changing directions. It is in this
context that [ share Gandhi's
dilemma. When [ point the way
for our new directions, and even
when I don't, many of our people
run (and some run very fast).
Then I have to run even faster to
catch up!

Since January is the Office of
the Director's turn to write the
lead article for the Contour, I

thought it might be appropriate to
discuss our "new directions."

Since 1972, our mission has
always been to serve as the DoD
school for Mapping, Charting, and
Geodesy (MC&G) and related
subjects. Our students have been
primarily military personnel as-
signed to MC&G positions. Our
training has consisted primarily of
established courses taught right
here at Ft. Belvoir. Much of this
is changing.

Does this mean DMS will be
out of business in a few years? I
think not, for out of the prema-
turely-forecasted death of the old
is already rising the birth of the
new. We are already involved in
so many new endeavors that my
head is spinning. Let's look at
examples from DMS activities this
past month:

Management and Technology
(MT) Department:

o conducted APPS training at
the Strategic Air Command.

o convinced the Navy of the
need to incorporate added MC&G
instruction, provided by DMS, for
Navy Intelligence Specialists who
operate the APPS.

o initiated action to develop
a video tape narrated by Gen-
eral Rosenberg for MC&G brief-
ings of students attending Service

Schools.
o conducted two special

MC&G Staff Officer Courses (MCG
SOC) for DMAODS and coordi-
nated an additional MCGSOC to
be taught in St. Louis to DMAAC
personnel.

o conducted an MC&G block
of Iinstruction, for Navy career

field 1800 officers at Monterey,
Calif., to be taught quarterly.

o conducted two days of
MC&G training for 34 mid-level
supervisors from DIA (the third
such course recently).

o briefed senior officers at
the U.S. Army Aviation School,
Ft. Rucker, Ala., on MC&G items
relevant to them.

o briefed Air Force Electron-
ics Intelligence Command person-
nel on MC&G products and ser-
vices.

o briefed the Military Intelli-
gence Instructors Conference on
DMA digital data, MICROFIX-T,
and multispectral imagery.

o briefed over 50 personnel
at the Naval Weapons Center,
China Lake, Calif, on DMA, geod-
esy, datums, grids, projections,
error theory, digital data, APPS I
and IV, and MC&G support to
cruise missiles.

o coordinated a Senior Execu-
tive Orientation for the new
Deputy Oceanographer of the
Navy and other key Navy person-
nel.

o wrote the map/chart Distri-
bution Evaluation Plan for Exer-
cise POWER SWEEP 87 and helped
develop controller and evaluator
instructions for that exercise.

o completed the writeup on a
student publication which de-
scribes characteristics and uses
and provides samples of over 50
standard DMA products.

Topography and Drafting
(TD) Department:

o initiated planning activities

See DIRECTIONS page 3



The Direct Line

from
Rear Admiral O.E. Osborn
Deputy Director
Defense Mapping Agency

The Director has been TDY
recently, which gives me a chance
to pinch-hit and to introduce my-
self. You don't need to hear my
background as much as you need
to know what I can offer to you
in DMA.

Having been on board long
enough to visit several Compo-
nents and meet many DMA em-
ployees, I can say that I am to-
tally impressed -- impressed with
the important mission, the facili-
ties and the equipment. But most
importantly, the spirit, positive
attitude and overall professional
approach of the people of DMA
tell me why this agency does such
a good job of providing quality
products to American operational
forces. You obviously understand
that we are in the business of
combat support to maintain the
peace. There is no more impor-
tant job in defense of our country
than the one we do. When we
satisfy the critical requests of our
users we are doing our job right
for deterrence.

My job is to support you in
your job. I do that by comple-
menting the Director's leadership
-~ assisting him and helping to
make DMA a better combat sup-
port agency with satisfied users.

Each of you has seen the blue
poster in your office or shop enti-
tled Defense Mapping Agency
Goals. You probably scanned it,
but did you stop to concentrate
on what it said? It's worth your

time and I'll tell you why. Most
organizations have goals but,
frankly, they are seldom reached
-- or even reached for. Not the
case in DMA. Our Director, Gen-
eral Rosenberg, carefully crafted
those goals with the help of his
staff and your Director. And he
did it with the full intention of
reaching them and making those
improvements in DMA.

Why are they important to you?
Because they are about you and
for you. The first goal is Focus
on People. Those "people" are
you and your fellow employees.
People are first priority, simply
because if you are satisfied with
your job and environment, you
will be more productive and DMA
will be doing a better job for our
country. It should mean some-
thing to you that DMA leadership
places your welfare at the very
top of the priority list. Among
other things, it says that every
leadership and supervisory individ-
ual in your organization is working
to make your job more attractive
to you and to provide upward
mobility opportunity. And if you
have legitimate complaints, they
will be heard.

So, next time you pass that
blue "Goals" poster, read it and
think about it as the roadmap of
the future for you and for DMA.

I look forward to meeting many
of you in the upcoming weeks. I
also pledge to do my part to
make your job challenging, satis-
fying and productive.

Best wishes for 1987.

Heresatip...
a tax tip.

Be careful when selecting

a tax preparer.

- stay away from someone
who claims to have an "in"
with the IRS,

- don't accept promises of a
refund,

- get the preparer to sign the
return,

- NEVER agree to sign a
blank return,

CAO Is Now SOC

The DMA Central Adjudication
Office (CAQ) has been redesig-
nated as the Personnel Security
Office with a corresponding of-

fice code change to SOC. The
SOC mission is to establish, ad-
minister, implement and monitor
all policy and procedural guidance
for the DMA Personnel Security
Program (PSP). The SOC is re-
sponsible for the granting of, or
recommending the denial or re-
vocation of a security clearance
of a DMA civilian employee or
applicant for employment. Addi-
tionally, SOC is the point of con-
tact with the Defense Intelligence
Agency (DIA) for Sensitive Com-
partmented Information (SCI) ac-
cess processing.

Advisory Letters, which were
previously known as Letters of
Caution are one of the procedures
used in the PSP. The Advisory
Letters are considered a valid,
necessary, and multi-purpose form
of correspondence. They serve to
advise an individual of an investi-
gation, of items of concern re-
quiring caution or observance in
the future. In addition, DIA fre-
quently requires that the subject
of an investigation be advised,
cautioned or requested to com-
plete additional paperwork, such
as the DD Form 393 (Personnel
Security Information), to reflect
and/or provide information to en-
sure completeness and accuracy.

The SOC Advisory Letter is
forwarded with the approval to
hire and grant a clearance, and
with requests for SCI access ap-
proval to DIA, thereby frequently
reducing SCI access processing
time in that DIA is aware of the
subject of the investigation, and
the local Security Offices also
have been made aware. There is
no stigma attached or intended
with the Advisory Letter.

Questions concerning all SOC
matters may be directed to your
Component Security Office, or
Linda B. Skelly at SOC, in writing
or on 295-0048.
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Did you know there are 61,256
veterans working for DoD?
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for incorporating Computer As-
sisted Drafting System (CADS)

into the Construction Drafting
Course.

o visited the Strategic Air
Command to help them apply

terrain analysis principles to the
detection of relocatable targets.

o worked with the Office of
Secretary of Defense to define
the need for "digital cartogra-
phers" on future battlefields.

o visited PACOM and EUCOM
MC&G staffs as well as terrain
teams in PACOM, EUCOM and
CONUS to collect samples of
nonstandard terrain analysis prod-
ucts; discuss the need for changes
in DMS' terrain analysis courses;
and coordinate requirements for
DMS mobile training team (MTT)
to PACOM and EUCOM to con-
duct training in terrain analysis,
MCGSOC, digital MC&G data,
APPS, MICROFIX, and multispec-
tral imagery.

o initiated a 6-week terrain

analysis MTT in support of III
Marine  Amphibious Force re-
quests.

o visited Ottawa to coordi-
nate a 6-week terrain analysis
MTT in Canada.

o visited the 1203d Engr Bn
(Topo), Alabama National Guard,
to coordinate an ambitious, long-
term MOS training program for
geodetic surveyors, cartographers,
terrain analysts, and photolitho-
graphers who cannot attend DMS
resident instruction.

o coordinated training facility
requirements for the move of the
Construction Drafting Course to
Ft. Leonard Wood, Mo.

Geodesy and Survey
(GS) Department:

o coordinated training facility
requirements for the move of the
Construction Survey Course to Ft.
Leonard Wood, Mo.

o continued coordination with
the Army to define topographic
survey/battlefield positioning needs
of the future.

o conducted an MTT to the
Naval Oceanographic Office (NAV
OCEANO) at Bay St. Louis, Miss.,
where twelve NAVOCEANO civil-

ians were instructed in geodetic
survey techniques.
o visited the Geodetic Survey

Squadron (GSS) in  Cheyenne,
Wyo., to discuss GSS training
requirements and how they may
be accomplished in the revised
Basic and Advanced Geodetic
Survey courses.

o conducted a compressed

Hydrographic Survey Course to
cross-train additional Marine in-
structors.

o hosted three demonstrations
of Automated Integrated Survey
Instruments ("Total Station" equip-
ment) in conjunction with Belvoir
Research, Development and Engi-
neering Center. These instru-
ments are candidate items being
tested in FY 87 for Army pro-
curement.

o played a key role in the
conduct of an in-service workshop
for future primary instructors of
our Instructor Training Course
(ITo).

Graphic Arts (GA) Department:

o initiated a study to define
the needs for photolithographers
and printers on future battlefields
following the fielding of the Quick
Response Multicolor Printer
(QRMP).

o on behalf of the Army and
Navy, continued the development
of task lists for reproduction
equipment repair training.

o progressed in implementa-
tion of the Hazardous Materials
Communications Program (HAZ
COM) within DMS.

o continued initiatives to
develop an Advanced Lithography
(ALITH) course.

o finalized plan for SFC
Richard Rivera to install a Harris
press for the Peruvian Navy.

DMS Staff:

o processed over S$1 million
worth of requisitions for MC&G
equipment for Sudan as part of
the Foreign Military Sales pro-
gram. The identification of
actual equipment to be purchased
was a joint effort of DMS and HQ
DMA.

o conducted study to assess
the potential application of
interactive videodisc technology
and computer-assisted instruction

to MC&G related training and to
remedial training.

o expanded participation in
the Interagency Group on Com-
puter-Based Training as a means
of identifying MC&G areas for
application.

o extended invitations to
Marine Corps and Navy to attend
orientation visits to DMS by
Department of Labor, Bureau of
Apprenticeship and Training, and
industry representatives for the
purposes of updating work proc-
ess schedules and revitalizing the
DMS participation in the Appren-
ticeship Program.

o participated in DMA's Task
Force Alpha assessing DMA's
capabilities per DoD Reorganiza-
tion Act guidance and updating
the DMA Long Range Plan.

o worked on the DMS Combat
Support Plan to define our war-
time role and missions, articulate
our concept of operation in war-
time, define our combat support
roles, identify additional man-
power requests, etc.

o worked with Ft. Belvoir on
options regarding use of facilities
upon departure of the U.5. Army
Engineer School.

o assumed responsibility for
management of the DMA Initial
Orientation Program (DIOP), a
standardized 1l6-hour orientation
course which orients all new DMA
civilian and military employees on
what they need to know to ini-
tially serve within the Agency.

o worked with HQ DMA on
the DMA Consolidated Training
Program which may assign DMS
responsibility for initial technical
training provided to all new civil-
ian employees of DMA.

o worked on revisions to DMS
Interservice Support Agreements.

o managed the conduct of an
Instructor Training Course at
Bethesda, MD which trained 18
future instructors of DMAHTC and
DMS.

o briefed the U.S. Army
Engineer Center Team on topo-
graphic engineer items of inter-
est.

o edited the Fall and Winter
edition of the Engineer magazine

See DIRECTIONS page 4
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which focused on topographic
engineering. Front cover artwork,
the "engineer problem" and seven
technical articles were written by
DMS personnel.

Everyone:

This was just a "snapshot" of
one month in the life of DMS.
And guess what! I didn't yet
mention our principal job of
conducting our "bread and butter"
courses. Everything 1 have men-
tioned so far is in addition to our
regular DMS courses. We gradu-
ated five classes just prior to
Thanksgiving and 12 more in time
for Christmas. We carried over
seven classes from 1986 to 1937;
and we started 15 new classes in
January. And I didn't mention the
"support troops," those who obtain
and manage our personnel and
financial resources, those who get
us our necessary equipment and
supplies, those who produce our
training aids, those who perform
vital administrative tasks, etc.
They all do a super job to keep
this School running at full speed.

Summary:

So what are the major changes
ahead?

First of all, we are changing
technology. Battlefield positioning
systems in the 1990s are expected
to take the place of conventional
geodetic surveyors on the battle-
field; of course it may require a
modified geodetic surveyor to
understand these systems and to
use them effectively. Point
Positioning Data Bases (PPDBs)
for the Analytical Photogram-
metric Positioning System (APPS)
will probably be in digital form
rather than photo-based form.
Digital topographic data bases in
the 1990s will replace carto-
graphic data bases and extensive
terrain analysis files; traditional
cartographers and terrain analysts
will probably be replaced by a new
generation of topographic ana-
lysts. Photolithography and offset
printing will probably survive, but
not on the corps battlefield. In
some places, offset printing will
be replaced by xerography.

Secondly, we can .expect 1o
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GySgt John

Platt, DMS Outstanding NCOQ; Colonel David Maune, DMS Director, and
MAJ Edward J. Wright, DMS Outstanding Officer

train more personnel who do not
serve in MC&G assignments but
who are essentially customers or
users of MC&G products. We
need to train them to be intelli-
gent users so that they can de-
velop advanced systems with a
complete understanding of what
digital MC&G products can and
cannot do for them and where and
when such products will or will
not be available. We can expect
to travel more to Senior Service
Colleges, Command and Staff
Colleges, Defense Agencies, U&S
Commands, R&D laboratories and
other places where personnel have
an unrecognized need to under-
stand the MC&G business.  (If
Mohammed won't come to the
mountain, we'll need to take the
mountain of MC&G knowledge to
Mohammed.) At a time when
resources are being cut, we'll need
additional personnel and a bigger
travel budget to do this. (By the
end of the first quarter, FY&7, we
had nearly exhausted our entire
travel budget for FY87.)

Thirdly, we can expect to
become more involved with the
training of DMA civilians and
more integrated with the DMA
production lines of the future.
This alone is a massive undertak-
ing that will require expert in-
structors and technicians.

Next, we will need to be more
flexible. We need to be able to
tailor our instruction to meet

unique needs and limited time
available.

In case you didn't already
recognize the fact, I'm not the
only one who points out our "new
directions." A lot of our people
are showing initiative, researching
the need for new directions, and
then coming to me for approval.
That is perfectly acceptable and
encouraged. These should be
exciting times for all of us as we
jointly plan our new directions for
the 2lst century. [ hope I can
run fast enough to keep up with
the rest of you.

In Memoriam

The staff, faculty and friends
of DMS expresses their sincerest
sympathy to former DMSer GySgt
Bill Joynes and family in the re-
cent deaths of his brother and
father. Bill, who was an instructor
in the Department of Topography
and Drafting, is now stationed at
Quantico Marine Base.

DMS expresses its sympathy to
SFC Peter Rossi in the recent
death of his father. SFC Rossi is
an instructor in the Department
of Topography and Drafting.

Our condolences to SSG Juan
Buentello in the recent death of
his father. SSG Buentello is also
an instructor in the Department
of Topography and Drafting.
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Major Roger K. Devore, USAF, a
native of Flora, Ill. became the
Chief, Office of Plans, Programs
and Operations, March 3lst.

PP Has a Successful Year
by Major Roger Devore

The Office of Plans, Programs
and Operations (PP) had a very
successful 1986. Under the new
organization of the School, PP
was divided into two divisions --
Operations Division (PPO) and
Resource  Management Division
(PPM). The Operations Division
handles day to day running of the
School; class quotas, student re-
cords, facilities upgrades, and
any daily problem that occurs.
The Resource Management Divi-
sion concerns itself with managing
people and dollars. This division
handles the budget, Program Ob-
jective Memorandum (POM), Joint
Manpower Program (IJMP) Internal
Controls, and any other resource
management actions. During the
past year, PP has had new per-
sonnel in the positions of Office
Chief, Resource Management Divi-
sion Chief, and Budget Officer;
and is in the process of filling
the vacant Management Informa-
tion Specialist position.

The Operations Division (PPO)

During 1986, PPO has served as
the focal point for approximately
1500 resident students trained at
DMS. Additionally, its personnel
coordinated training of 1100 stu-

dents through 45 Resident Training
Assistance and Mobile Training
Team visits to locations through-
out the world.

In the area of facilities up-
grade, PPO has been involved in a
number of studies to better utilize
DMS facilities including the fea-
sibility of moving DMS to Hum-
phreys Hall when the Engineer
School moves. This study has
been completed by PPM person-
nel and they are awaiting a deci-
sion by General Rosenberg. They
also have completed upgrade stud-
ies on all of our existing build-
ings. If a decision is made to
remain in the present DMS facili-
ties, the building upgrade pro-
gram, recommended by these
studies, will begin immediately.

In summary, PPO ensures daily,
normal operation of DMS.

The Resource Management
Division (PPM)

Personnel in PPM have been
equally busy during the past year.
They have completed all the nor-
mal, DMS yearly submissions --
the POM, the budget and the
JMP. They also maintain daily
updates to DMS planned utilization
of these documents and have
been involved in the move of the
Engineer School.

It is the responsibility of PPM
to negotiate new Interservice
Support Agreements to replace the
services that the Engineer School
now provides to DMS. These in-
clude Foreign Military Student
support, billeting and feeding of
the School's resident students, and
many other Fort Belvoir provided
functions. PPM has an ongoing
project to ensure some other or-
ganization provides these neces-
sary services after the Engineer
School leaves.

Another project of PPM is
to increase PP's knowledge of
reimbursement  for training the
School's Foreign Military Students.
Division personnel have been sent
to a training course in these pro-
cedures to improve PPM's future
performance in this difficult area.

By managing people and funds,
PPM ensures operation of DMS
within existing financial and man-
power guidelines.

The Future

Through the professionalism and
combined efforts of my staff, I
feel that 1987 will be even more
successful than 1986.
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Ms. Penny Greer, Training
Technician in the Operations Divi-
sion (PP), was selected as the
Manager of the Federal Women's
Program. To increase her knowl-
edge of the program, she attended
the 17th National Training Program
for Federally Employed Women
which was held in Las Vegas,
Nev. in July.

Mr. Edward F. Franke

On Feb. 1, friends and cowork-
ers of Mr. Ed Franke, Training
Specialist in the Oifice of Plans,
Programs, and Operations, gath-
ered in Heitmann Auditorium to
celebrate his retirement after 44
years of service. Only two months
later, on Apr. 9, he passed away
at his home in Annandale, Va.,
leaving fond memories with all of
those who loved him.



Mr. Chesley "Ches" F. Cummins

Chief, Mission Support was se-
lected as the DMS Oustanding
Civilian of the Year by Colonel
Maune. Mr. Cummins has been
an employee of the Defense Map-
ping School since 1974.

Personnel Turnovers and
Changes in MS

by Mr. Chesley Cummins

The Office of Mission Support
(MS) ended 1986 on an upbeat
after a turbulent year of person-
nel turnovers and changes. All our
positions were filled in 1986 ex-
cept the Procurement Clerk, and
it was filled on Jan. 5, 1987. Of
the four military and ten civilian
positions authorized at the begin-
ning of the year, seven positions
have turned over during the year.
The losses of a procurement
clerk, warehouse worker, security/
travel NCO, management assis-
tant, secretary and two clerk-
typists, have tested and stretched
MS to the limits. The remaining
people have held things together
extremely well and were able to
get the more important jobs done
in administration, word processing,
personnel, security, travel and in
logistics (supply, equipment and
maintenance) even though it may
have taken a little longer. Now
that our ranks are full, with some
well qualified and talented re-
placements, we look forward to
tackling some of the things we
couldn't get to during the year.

During the year our two-person
personnel office was consolidated

into the DMA Consolidated Per-
sonnel Services Office (CPSO). We
added the management assistant
position to relieve overriding bur-
dens from the Security/Travel
NCO position. This should permit
greater accomplishments in both
security and administrative man-
agement. We hope to establish a
Personnel Assistant position in our
office in 1987.

All in all, MS and its people,
despite constant shortages, were
able to get the job done in a
timely manner while maintaining
their composure, a "can do" atti-
tude and a smile most of the
time. Despite adversities and
people shortages, MS had a highly
productive and successful year.
Now with our ranks almost filled,
we are ready to make a fast
start into 1987.

:

e
SFC Roger W. Graham

In August the Office of Mission
Support said goodbye to SFC
Roger W. Graham, Security/travel
Officer. SFC Richard V. Corum
is currently in this position.

Mrs. Vicki J. May

Looking for Vicki -- that sweet
little person with the cheerful
smile -- Mr. Cummins right hand
—- Sorry folks, she is not here any
more. Vicki, said goodbye to her
MS coworkers in December.

Major Ronald C. Lecki, (USAF)
was appointed Chief, Department
of Geodesy and Survey upon the
retirement of Major James D.
Green (USAF) in June.

GS Puts Students First
by Major Ron Lecki

Major Dan Green's parting
words last June went something

like this: "Don't forget that the
students are what DMS is all
about." These words remind us

that we are not self-serving,
though at times we may become
so absorbed in our everyday tasks
of answering the mail, attending
meetings, juggling schedules,
meeting suspenses, etc., that we
forget why we are here.

[ believe in this message and
have take steps, since my tenure
began last May, to ensure that
the students' interests are best
served. How do you serve the
student best? It is my opinion
that this may be accomplished by
developing our most valuable re-
source - the professional DMS in-
structor, and by providing the
best training materials possible.

How do you go about develop-
ing instructors and materials? To
begin, 1 freely sprinkled my
open-door philosophy with some
prime ingredients: communica-
tion, coordination, cooperation. I
then instituted weekly informa-
tional staff meetings (to Joyce's
delight) with minutes for dissemi-
nation; a classroom visitation pro-
gram monitored by my right hand,

See GS page 7
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SFC Blanton; and a challenge to
my division chiefs, Capt Miano
and CW3 Moore, to come up with
some ideas to improve our in-
structional capacity. It didn't
taken them long to produce some
suggestions. They divided our in-
structors into two groups: the
newcomer and the seasoned in-
structor.

For our newly assigned person-
nel we have increased our empha-
sis on the role and responsibili-
ties our sponsors play. Upon arri-
val, newcomers can now expect a
more inclusive orientation briefing
by our Senior Division Instructors
SFC Rippy and SFC Nelson. Fur-
ther, to reduce the confusion and
anxiety many new personnel expe-
rience, and to help them adjust
to their new surroundings, the
Department of Geodesy and Sur-
vey (GS) has developed an updated
comprehensive "newcomers folder."
Thanks to the efforts of SFC
Blanton and SFC Rippy, this
folder includes almost everything
the newcomer needs to know
about GS and Defense Mapping
School, but was afraid to ask.

Our seasoned personnel all have
participated in our course devel-
opment effort - everybody has
written something.  SFC Davis,
SSG Campbell, Mr. Cuave and Mr.
Freeze have admirably directed
this effort; in fact, if 1 had been
told of the progress our people
would make on this, just seven
weeks ago, I'd never have believed
it.

More of our instructors are now
encouraged to participate in MTTs
(Mobile Training Teams) to expand
their experience and teaching au-
dience.

SFC Blanton is developing an
Instructors  Evaluation  Program
which involves the television tap-
ing of instructor's presentations
with follow-up critique. We be-
lieve this method of feedback is a
positive step towards instructor
self-evaluation and improvement.
SFC Blanton is also developing a
3-ring binder, to increase commu-
nications of a directive nature,
that includes all regulations,
manuals, and instructions of in-
structor interest. Each division

In February CPT Ann
Chief, Geodesy Division began
organizing the annual DMS picnic
at Wild World Family Entertain-
ment Park.

Miano,

will have a copy of this
for semi-annual review.

Mr. Moore has been working on
our new technology initiative.
Recently, GS has co-sponsored
(with Ft Belvoir R&D) three dem-
onstrations of various total-station
equipment. These demonstrations
were video taped and are intended
to enhance our instructor's under-
standing of these systems.

The Department of Geodesy and
Survey has expanded its involve-
ment in the ITC (Instructor Train-
ing Course) program. We now
lead the school in the number of
qualified primary instructors. I
believe this is the singular program
best suited to expose our instruc-
tors to the wide variety of in-
structional technique, theory, and
practical experience.

In addition, GS is now responsi-
ble for teaching the Hydrographic
Survey course. Our instructors
will benefit from this by increas-
ing their overall understanding of
survey requirements and functions.

Our next effort to increase the
effectiveness of our instruction is
to write and develop video tapes
of lesson presentations for in-
structional  purposes such  as
MTTs, in-house instruction, and
beginning instructors self training.

Finally, our rapport with Mr.
Bill Lewis of AC could not be
better. He shares my concerns
for course development and pro-
fessional education of our instruc-

tors. He plays an integral part in
our Department Staff Meetings by
presenting the latest as well as
classic, philosophies of education,
techniques of instruction, exam
construction, and general news
within the education arena.

These are just some of the
initiatives we've taken here in GS
over the past six months. I'm
extremely proud of my hard work-
ing and professional staff, and I
honestly believe that the steps we
are taking will develop them to
their full potential. This, in turn,
will serve the student, DMA, and
ultimately the country, best.
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The Department of Geodesy and
Survey which keeps at least one
black widow spider for its web-
bing, sadly reports the loss of
three spiders in 1986. One male
spider is the only survivor. Dona-

tions are needed -- start looking
in couches, drains, woodpiles,
etc.

The spider's webbing is used to
form the "line of sight "( ) on the
reticle of optical instruments. The
webbing produces a perfectly
straight and unfrizzled line.

Contrary to notorious belief,
the widow is not out to get you.
It avoids people, attacking only
when its life is threatened or it
has the munchies.
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Ms. Susan Farrar, clerk typist and
Mrs. Joyce Zieres, editorial assis-
tant/secretary help to keep Survey
moving with non-stop clerical du-
ties. Susan joined the GS staff
in June 1986, but Joyce has been with
the School since June 1958.



Department of Graphic Arts has

been chief of the department
since October 1985, however he
was assigned to the School in
June 8l as Chief of the Offset
Printing Division.

Graphic Arts Year 1986
Filled With Challenges

by CW& Andy Yacenda

The year 1986 was filled with
many challenges, but many more
rewards for Graphic Arts. We
experienced a banner year in

promotions  starting right at
the top of the department. The
promotees  were: CW4  Andy

Yacenda, MSG Wesley "Bo" Bohan-
nan, MSgt Ron Bigger, MS5gt
Wayne Dunbar, SFC Jimmy Hol-
lingsworth, SFC Stewart "Loboy"
Lobel, LIC Roger Wiebenga, SSG
Tim Brennan, SSG Dwayne Strohg,
Mr. Tom "O B" O'Brien, Mr. Bill
Sutton, Mr. Ed "Nick" Nickens,
and last, our efficient secretary,
Paulette Kommes. SFC Harvey
Moore was our only retirement
this year, however, we did cele-
brate three marriages -- CW3
Dave Miller married Jennifer, LIC
Roger Wiebenga married Cary
(Lieutenant, USN), and SGT Pat
Downs married Donna and then
finished the year by becoming the
proud father of a 4 pound & ounce
baby girl who they named
Chelsey.

Many innovative suggestions and
improvements were developed dur-
ing the year. Graphic Arts had
eight suggestions approved, many
of which resulted in significant
savings to DMS. Bill Sutton's

suggestion on the use of Ultratec
Film and chemistry was imple-
mented and we estimate savings
to be about $20K per year. CW2
Bill Michaels implemented an
in-house printing equipment repair
program which has reduced our
printing equipment repair costs by
at least 55K per year. Mr. Bill
was able to turn that savings into
an E/P suggestion.

We acquired some new replace-
ment equipment to upgrade the
Reproduction Equipment Repair
Course. Mr. Al Marvel got six new
Multigraphic Model 1330 dupli-
cators to replace his very old
Model 1250 duplicators. Al had
the Model 1250 duplicators for
over 10 years and when he first
acquired the 1250's they were
used duplicators salvaged from the
Property Disposal Office. You can
bet Al was very happy to finally
get some new dupes. The Offset
Press section got 2 new Heidel-
berg Model SOR presses. Mr. Lou
Lash is busy developing new train-
ing materials to teach repair of
the SOR during the upcoming
year.

We continue with our support
of customers through both resi-
dent and nonresident assistance.
SSG Tim Brennen went on three
New Equipment Training (NET)
trips to teach the operation of
the Heidelberg press to Army
Topo units. He will be continuing
the NET in February 1987 with a
trip to the 1203d National Guard
Battalion. SFC Richard Rivera
assisted DMA/IAGS in preparing a
Harris 35x45 printing press for
shipment to Peru. The press,
which previously belonged to the
Fort Belvoir Print Plant, had been
in storage for a long time. Rich
provided the contractor with a lot
of assistance in the cleaning,
protective coating and packing of
the press. It will pay off in the
end for both the Peruvians as
well as Rich because he will be
going to Peru next month to help

the Peruvian Navy install the
press. We provided them some
other "off campus" assistance,

including trips by SSG Virgil Tarry
to Tooele Depot in Utah to vali-
date the Topographic Support
System Press Section and Camera
Section Operation and training

Section Operation and training
materials. Closer to home, many
of our NCOs participated in de-
velopment and evaluation of Skill
Qualification Tests for the Army
Engineer School.

Qur resident courses continue
to "flex" to meet the changing
needs of our users. The Reproduc-
tion Equipment Repair Course has
been restructured to teach three
additional subjects without in-
creasing the overall course length.
This was accomplished through
"creative"  scheduling  changes
which fully maximize the use of
time during the training day. All
of our courses have been modu-
larized to maximize flexibility to
teach parts of the course as
needed by our customers.

Qur sports Officer, CW2 Bill
Michaels, and his crew set up
some great morale building sports
activities for DMS during 1986.
The DMS Golf Tournament was a
big success. Bill was even able to
get some employees who never
played golf before to play in
the tournament. We also had two
bowling tournaments to raise
funds for the 1987 DMS picnic.
The tournaments turned out to be
not only a financial success but a
lot of fun for all.
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Mrs. Paulette Kommes

A '"promotion party" was held
in Heitmann Auditorium for Mrs.
Paulette Kommes, who has been
the secretary in the Graphic Arts
Department for the past 4 years.
Paulette was presented with going
away gifts by Department chief,
CW4 Yacenda. She is now the
Management Assistant in the
Office of Mission Support.



LTC James W.
assigned to the Department of
Management and Technology. He
was previously assigned to the 652
Engr Bn, Ft. Shafter, Hawaii.

Henry was

Mobile Training Team
Activity Increased

The Topographic Sciences De-
partment officially became the
Department of Management and
Technology in 1986. As part of
the larger DMS reorganization,
terrain  analysis  training was
transferred out of the depart-
ment, and the remaining assets
were structured into two divi-
sions to focus on the disci-
plines implied by our new title.
The Mapping and Charting Divi-
sion (MTM) emphasizes Mapping,
Charting, and Geodesy (MC&G)
management skills, and the new
Advanced  Technology  Division
(MTA) is oriented toward com-
puter based systems.

The year brought other changes
to the department including ex-
panded Mobile Training Team
(MTT) activity, an ambitious
training schedule for the new fis-
cal year, and proactive application
of new technology to MC&G
training. [ jumped aboard this rap-
idly moving train in August and
began stoking the fire and pushing
the throttle. With much help from
my excellent staff, we've re-
mained on track, picked up speed,
and are looking for ways to add
more freight cars.

The past year's changes and
activities established a solid foun-
dation for '87. We will continue
our traditional function of teach-
ing MC&G '"producers". However,
it is increasingly obvious that

high, long-term dividends will be
reaped by expanding our education
of TMusers". By "users" [ mean
more than just the retail consum-
ers in foxholes, cockpits and
ships' bridges. "Users" also include
the expanding population of inter-
mediate  producers (developers,
analysts, modelers) who receive
standard DMA digital and other
MC&G products as "partially fin-
ished goods" and expand, trans-
form, or refine them for specific
nonstandard systems or applica-
tions.

In an effort to sensitize DMA
users to their potential MC&G
training needs, Major General
Rosenberg has personally corre-
sponded with flag officer leaders
of key organizations. The response

has been overwhelmingly positive,

and we have begun coordination
for several Senior Executive Ori-
entations (SEQ) and other specific
instruction to be given at the
user's locations. Also in 1987, we
are Initiating a test program of
"push" Mobile Training Teams
(MTT) to provide selected courses
in Europe and the Pacific on a
regular, recurring basis.

Consistent with the growing
sophistication of defense weapons
and information systems, we have
experienced steadily increasing
requests from the systems devel-
opment community for MTTs to
teach digital MC&G data, multi-
spectral imagery and digital image
processing.

Clearly our initiatives, together
with the natural course of tech-
nology evolution, have stimulated
the users' appetites for MC&G
management and technology train-
ing. This is a two-edged sword.
On one hand, it presents wonder-
ful chances for us to raise the
MC&G consciousness of DMA us-
ers; but it also jeopardizes the
current high quality of our in-
struction by  increasing the
demand on our limited personnel
resources. Maintaining this deli-
cate quality/quantity balance is a
priority task.

1986 was a year of excellence
for the department, and we look
forward to maintaining our mo-
mentum to meet the exciting op-
portunities and challenges of the
new year.

/J}L

Major Kurt F. Hovanec (USA) has
been the Chief of the Department
of Topography and Drafting since
December 1985.

1986 Brought Numerous
Changes to TD

by CW2(P) David C. Dannelly

This past year has been busy
for the Department of Topography
and Drafting. Each of the three
divisions (Cartography, Construc-
tion Drafting and Terrain Evalua-
tion) were actively engaged in
Mobile Training Teams (MTTs) in
addition to the regular courses of
instruction.

This was the first year for the
Terrain Evaluation Division to be
assigned to this Department. The
Division made the transition from
the old Topographic Sciences De-
partment (now Management and
Technology) on Jan. 1, 1986.

All three divisions received new
chiefs during the year. We wel-
comed CW2(P) Dannelly to Car-
tography, Mr. Howard Shaw to
Construction Drafting and CW2
Pessaro to Terrain Evaluation.

Over the past 12 months, we
had good news and bad news.
Good news came in the form of
new personnel assigned to us.
The Department added Karin
Watts, Headquarters; MSG Wayne
Charles, SFC Peter Rossi and
SSG Marvin Frith, Cartography
Division; and SGT Ricardo Rod-

riguez, Drafting Division. New-
comers for Terrain Evaluation
were Mr. Terry Murphy, SFC

Robert Gunn, SFC Ken White, SSG

See TOPOGRAPHY page 10



LTC Russell Reich, IJr.,
Office of Academics, joined the
DMS ranks in mid-June of 1985.
He is a native of Annapolis, Md.
but prefers the quietness of the
Midwest.

Chief,

Academics Has A
Productive Year

By Dr. Linda Schultz-Shiner

The calendar year 1986 proved
to be a busy one for the Office
of Academics (formerly the Office
of Training, Development and
Evaluation) beginning with the as-
sumption of its new name and
configuration, to include two Divi-
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Bruce Eaton and SSG Earl Miller.

More good news surfaced when
department members added to
their families. SGT(P) Brenda
Timmons, Cartography Division,
gave birth to a baby girl while
Terrain Evaluation's SFC Lyle
Otineru and wife added a boy to
their family. Drafting was the
big winner with four additions.
SSG Mark Hjuler, SSG Miller and
SGT Rodriguez became fathers of
potential draftsmen and SSG
Carter became the father of a
potential draftswoman.

The bad news is that we lost
some outstanding personnel. In the
Headquarters office we lost Ms.
Rickie Blas. Cartography lost
CW3 Pedro Madera, WOl Mike
Noderer, MSG Moeolo Taamai and
GySgt Bill Joynes. The Drafting
Division lost CPT Alan Waitkus,
MSG Vic Antezana, SSG Arthur

R

divisions, the Curriculum Division
(ACC) and the Training Aids Divi-
sion (ACT). Dr. Linda Schultz-
Shiner was hired as the new Edu-
cation Advisor and was appointed
the Chief of ACC. In addition to
these duties, Dr. Schultz-Shiner is
the Acting Chief of AC in the
absence of Office Chief, LTC
Russell Reich. Mr. Nick Mosura
was appointed Chief of ACT.

Continuing in the area of per-
sonnel within AC, CY 1986 wit-
nessed the graduation of Dr.
Geraldine Berry from the DMA
Women's Leadership Program, the
departure of Ms. Beverly Buford,
Education Specialist who trans-
ferred to HQ, USMC; and the ar-
rival of Mr. Dan Wilson as ITC
(Instructor Training Course) Coor-
dinator and Ms. Elizabeth Norton
as Visual Information Specialist.

During 1986 ACT, broke all
previous records by producing over
1400 original slides for briefing
and instructional uses. The writ-
ing/editing section of AC also
processed a record number of
work orders for training materials
(907).

The Training Aids Division re-
initiated the classroom visitation
program to evaluate training aid

Flinn, SGT Kevin Riley, S5SG
Henry Rudino and SSgt Claudia
Rivas. In December, Terrain lost
both CPT James Oliver and SSG
Paul Lake.

More bad news came with the
announcement that the Construc-
tion Drafting Division would be
moving to Fort Leonard Wood,
Missouri with the Engineer School.
Exact details on this is not defi-
nite as yet.

The biggest news of the year is
that certain department members
were voluntarily cross-trained in
wall building! Yes, two 12'x 32'
walls were designed and erected,
via a self-help program, as two
classrooms became four. These in-
dividuals will never be unemployed
if there is a reduction in force
within the Department.

Every member of the Depart-
ment is looking forward to 1987,
as the DMA/DMS Goals guide us
to success.
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effectiveness; designed an exhibit
board for HQ, DMA, illustrating
the outstanding DMS people of the
year; completed the spring 1986
DMS course catalog and provided
a backdrop illustration for the
DMS exhibit at the DMA Hydro-
graphic/Topographic Center's Em-
ployee Fair.

The Curriculum Division:

o launched an investigation into
the potential application of com-
puter-assisted instruction and in-
teractive videodisc technologies to
MCé&G-related and remedial train-
Ing;

o revitalized DMS participation
in the Department of Labor, Bu-
reau of Apprenticeship and Train-
ing's Apprenticeship Program in
those skills taught in the School
which are identified in this Pro-
gram;

o instituted the concept of
in-service workshops for DMS fac-
ulty and staff in association with
the Faculty Development Program
and solicited inputs from the aca-

demic  departments concerning
topics of interest for these work-
shops;

o facilitated more active in-
volvement of the education spe-
cialists and the academic depart-
ments in the ITC program;

o promoted active participation
of education specialists in auditing
courses and getting out into the
field to enhance their knowledge
of the MC&G disciplines;

o revised the Instructor Per-
formance Assessment regulation;

o submitted the annual report
to the Southern Association of
Colleges and Schools to continue
DMS accreditation;

o commenced reform of data
collection efforts through drafting
new survey instruments; and

o assumed a new mission to
coordinate the DMA Initial Orien-
tation Program for new employees
who do not attend the New Em-
ployee Orientation Course.

In addition to his duties as
Chief, Office of Academics, LTC
Reich participated in the DMA
Combined Training Study in the
spring of 1986 and, as of Decem-
ber, is participating in the Task

See ACADEMICS page 12



D.C., in 1967

Dr. Martin Luther King IJr. speaking at Howard University, Washington,

Dr. King’s Birthday Is a National
Holiday Celebrated In January

by Georgia Mulholland

Martin Luther King IJr., was a
man who had hoped to become a
Baptist preacher to a large south-
ern, urban congregation. Instead,
by the time he was assassinated
in 1968, he had led millions of
people into shattering forever the
southern system of segregation of
the races. He had fashioned a
mass black electorate that elimi-
nated overt racism from political
campaigns and accumulated pol-
itical power for blacks beyond any
they had ever possessed in the
United States. Above all, he
brought a new and higher dimen-
sion of human dignity to black
peoples' lives. Dr. King was not
only a spiritual leader to the
black people, but to people of all
races, creeds, colors and religions.

The pallbearers carried him out
to a special hearse - a farm cart
drawn by twe mules, which sym-
bolized his "poor peoples cam-
paign," his own last and greatest
dream. Then with bells shattering
the humid day and 120 million
Americans watching on television,
the cart started forward to the
clop, clop of mules carrying Mar-

tin Luther King on his last free-
dom march.

Some 50,000 people toiled along
behind the cart while thousands of

mute onlookers, most of them
black, watched as their fallen
leader passed by.

At last the great cortege

reached the tree-shaded campus
of Morehouse College, where King
had discovered Thoreau and found
his calling under the guidance and
inspiration of Benjamin Mays.
Now at the portico of Harkness
Hall, Mays gave the eulogy of
King, a man who had come
preaching love, compassion and
brotherhood rather than cynicism
and violence; a man who, as a
Negro, had every reason to hate
America, but who had loved her
passionately instead and had sung
of her glory and promise more
eloquently than anyone of his gen-
eration, maybe of any generation.
"We have assembled here from
every section of this great nation
and other parts of the world to
give thanks to God, that he gave
to America, at this moment in
history, Martin Luther King, JIr."
Mays said, "™ruly God is no re-
spector of persons. How strange!
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God called the grandson of a
slave on his father's side and said
to him: Martin Luther, speak to
America about war and peace;
about social justice and racial dis-
crimination; about its obligation to
the poor and about nonviolence
as a way of perfecting social
change in a world of brutality and
war."

Martin was buried in Southview
Cemetery, near his grandparents,
whom he loved as a boy. On his
crypt, hewn into the marble, were
the words of the old slave spiri-
tual he had quoted so often:

Free At Last, Free At Last
Thank God Almighty, 'm
Free At Last

In this second year of celebra-

tion of Dr. King's birthday, let us
take time to reflect on 'the
dream", remember its purpose and
turn it into reality. A reality
not for the future, but for the
present.
Ref: Let the Trumpet Sound, The Life of
Dr. Martin Luther King Jr.; Stephen B.
Qates; 1982 Harper and Row Publisher Inc.
and The Words of Martin Luther King Jr.;
Corretta Scott King; 1983 Newmarket
Press, New York.

Mrs. Georgia Mulholland

The author, Mrs. Georgia Mul-
holland, has worked in the
Defense Mapping School's Wheeler
Hall for 6 years. She is employed
by a maintenance contractor.
Georgia, the mother of four grown
daughters, lives with her husband,
Mike, in Mount Vernon. She has
lived in the Northern Virginia area
for 20 years, and is a native of
Danville, Va.



The Christmas Party
Was Great

Mr. Bill Locke, Master of Cere-
monies, made this year's Xmas
party both hilarious and entertain-
lngs

The DMS annual Christmas din-
ner/dance was held December 6,
1986 at the Essayons Club at Fort
Belvoir.

Our distinguished guests were
Major General and Mrs. Robert A.

ACADEMICS from page 10

Force Alpha evaluation study to
update DMA's Long Range Devel-
opment Plan and to assess DMA's
mission capability as directed by
the DoD Reorganization Act.

The staff of the Office of
Academics is looking forward to
continuing the efforts begun in
1986 and working with DMS fac-
ulty and staff to support the ac-
(l:ggnplishment of DMS goals during

7
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Rosenberg, Mr. and Mrs. Larry
Ayres and, of course, Santa
Claus!

Colonel David F. Maune, DMS
Director, welcomed everyone and
introduced Major General Rosen-
berg, Director of the Defense
Mapping  Agency, who spoke
briefly to the audience.

Many thanks goes to Mr. Bill
Locke, this year's Master of Cere-
monies, MSG  Knight (Santa
Claus), and Mr. Lou Bloom for
contacting local businesses for the
many prizes that were given
away. Other committee members
who helped to organize this year's
party were Major Devore and
Captain Husar.

Special thanks goes to, "our lit-
tle photographer,"” Ms. Sue Phillips
for this article's accompanying

photography.

The food was great and a disc
jockey provided "music to dance
to" until 12:30.

Maj. Ge Ros;;;erg at the DS
XMAS party held at Fort Belvoir

"You're a Santa,"

great  guy,
exclaims Howard Shaw.

a};&“h;'
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Sue Phillips, Sherry Gunn, Rickie Blas, Lou Bloom, Mr. and Mrs. Ches
Cummins, "Andy" Anderson, and Bud Gunn enjoying XMAS dinner/dance.

DEFENSE MAPPING SCHOOL

FORT BELVOIR
VIRGINIA 22060-5828

OFFICIAL BUSINESS
PENALTY FOR PRIVATE USE, $300

12

POSTAGE AND FEES PAID
DEPARTMENT OF DEFENSE
DOD 326
THIRD CLASS



AINIY

e

=

Defense Mapping School, Fort Belvoi

r, Virginia

=~ § =3

Maj. Gen. Robert A. Rosenberg at a recent interview.

Rosenberg Explains “One DMA”

Q: General, you have told all
supervisors you hold them respon-
sible for education of the DMA
workforce. Just how do you mean
that?

GEN: [ have been putting the
push on our supervisors -- from
SES to all levels. I'm looking for
accountability down to the first
line supervisor. There is a specific
requirement that, both internal
and external to DMA, [ expect
these people to educate, advocate
and articulate DMA goals, policies
and objectives, and aggressively
take actions to implement them. I
want all supervisors to understand
that we have to take time to
educate our work force. And if I
find employees who don't under-
stand what DMA policies and ob-
jectives are, I want them to chal-
lenge their supervisors to get them
answers.

Q: Well, there still seems to be
some confusion on your require-
ment for a mobility program, for
instance.

GEN: The mobility program is
not an arbitrary program requiring
people to move once every three
years or anything like that. What
I have said is that in today's
DMA, career management is criti-
cal. We must lay out career pro-
gression paths for technical and
management and supervisory peo-
ple to work their way up through
the system in an objective, fair
manner. If someone wants to pro-
gress to senior management in
DMA they can't spend their entire
career as a technician at St.
Louis, or Brookmont, or anyplace
else. They're going to have to go
through career-broadening assign-
ments.

DMA is a dedicated combat
support agency that understands
tits mission. Those who want to
contribute at the GS-7 or GS-9
level may do so. Those who want
to progress within the system will
have to obtain the broad experi-

See ONE DMA page 6

MS Highlights Two

Confusing Functions

The Office of Mission Support
(MS) has chosen two areas to
highlight for this issue of the
Contour. These areas, that proba-
bly cause the most confusion and
grief, are areas that provide serv-
ices most DMSers use on a fre-
quent, recurring basis. They are
also areas that people either know
the least about or haven't paid
close enough attention to know
the procedures. Hopefully, these
articles will enlighten you as to
your responsibilities and proper
procedures, to help remove some
frustrations for you. It will also
help Mission Support do a better
job in serving you and your needs.
Let us present articles pertaining
to traveler instruction and getting
to know your Personnel Noncom-
missioned Officer (PSNCO).

Travel Tips
by SFC Richard Corum

Here in DMS, the Travel Non-
commissioned Officer (NCO) sees
a pattern of familiar questions
arising over and over, even from
the most seasoned travelers. Some
of those questions and answers are
repeated here for the edification
of our globe-hopping personnel in
an effort to make their trips
more pleasant.

Who makes my travel arrange-
ments/reservations?

The individual traveler makes
his own arrangements with the

Fort Belvoir Scheduled Airline
Ticket Office (SATO) and can-
cels or changes those arrange-

See TRAVEL page 4



The Direct Line

from
Maj. Gen. Robert A. Rosenberg
Director
Defense Mapping Agency

In previous messages 1 have
touched upon the extensive train-
ing programs that will be required
as DMA moves into the Moderni-
zation Program era -- through
Mark 85 into Mark 90. For some
time now, our training staffs
thoughout DMA have been devel-
oping plans and approaches to
ensure the most efficient transi-
tion into the future.

What they are developing is a
program that will touch upon ma-
jor segments of the DMA work-
force, a program that will develop
new and sophisticated knowledge
and skills. And, most importantly,
a program that is vital if DMA is
to move efficiently into Mark 90.
This effort will encompass existing
long-term training and after-hours
tuition assistance, as well as
technical courses run during duty
hours -- all part of extensive ef-
forts to ensure that the DMA
workforce is ready, willing and
able to move out professionally.

A number of contractors who
are designing and developing new
hardware and software are respon-
sible for delivering "segment spe-
cific" courses to relatively small
numbers of DMA employees who
will take the lead in managing,
using and maintaining these seg-
ments in the early transitional
stages of Mark 85 and Mark 90.
These agency employees will then
be integral to "full production"

training for the thousands of DMA
people involved in the enormous
training effort facing us as we
move closer to Mark 90 produc-
tion. This "full production" train-
ing will find many of you involved
in both formal courses and "hands
on" training at the new work sta-
tions.

Many factors are going into
development of DMA's Moderniza-
tion Program training. Well de-
signed courses, talented and
knowledgeable instructors, clearly
written course materials, suffi-
cient time to practice newly-
acquired skills -- all are vital to
our learning these new systems
and being competent to operate
them proficiently.

Even more important, however,
will be our individual contribu-
tions. The knowledge, skill and
abilities each of us brings into the
training setting and the ap-
proaches we each take to learning
new skills rapidly will all have
significant impact on whether this
Agency meets its obligations un-
der the Modernization Program.

You have heard me say before
that the EMP is in reality a
Congressionally-mandated conver-

sion program -- to accommodate
new source material and to
utilize the most sophisticated

state-of-the-art equipment availa-
ble in the world today. This pro-
gram must succeed if DMA is to
continue to be a viable combat
support agency.

The DMA leadership needs to
assure that everyone involved in
this effort has certain pre-
requisite knowledge and skills be-
fore launching into specific train-
ing programs. To determine this, a
Mark 90 skills study is currently
underway, with all employees be-
ing asked to participate. Do not
be put off by this: it is simply a
"self assessment" to enable
reporting to management those
skills each of you now possess so
the most efficient plans may be
made for further specific training.
We all will profit by this exer-
cise.

Both you and the Agency will
also profit through proper under-
standing and mutual approaches to
this important endeavor. Attitudes
toward training will be critical to

a successful program. When we
bring with us a positive attitude,
a willingness to develop new
skills, a determination to succeed
and an enthusiasm for expanding
our competence, we will in fact
make a significant contribution to
the training effort.

The approach each of us -- and
the instructors -- take in the
classroom will make or break
DMA's effort to manage and use
the new technologies which will
be soon upon us. I want everyone
to ask questions, seek clarifica-
tion, and be sure each stage of
the training is understood. Prac-
tice the skills being taught. Study
closely the documentation pro-
vided, and follow up when some-
thing is unclear. Our objective
must be to acquire a new set of
knowledges and skills that each
person involved can take back into
the workplace and apply.

We have before us a challenge
of enormous proportions, but must
remember that no other mapping
organization in the world has such
an opportunity to move into the
future.

With the enormous dedication
and professionalism I have seen in
this Agency, I am confident that
you will rise to the challenge
--both those directly engaged in
the training program as well as
everyone else involved with DMA
modernization.

/
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Mr. Thomas O'Brien of the De-
partment of Graphic Arts, re-
ceived the Educator of the Year
Award from the Inplant Print-
ing Management Association. The
award was presented to Mr.
O'Brien at a meeting held at the
Officers Club at Andrews AFB.




From the
DMS Director

Colonel David F. Maune

What a month this has been
with all our snowstorms. LTC Jim
Henry must have set a record of
some sort. He left for work early
in the morning of Thursday, Jan.
22, 1987 and finally arrived five
days later. MAJ Kurt Hovanec
never got to work on the 22nd,
got stuck in snowbound ftraffic,
and got back home at 0330 (as in
A.M., O-dark-thirty) on Jan. 23.
Many people took over eight hours
just getting off Fort Belvoir with
all roads blocked heading south.
DMSers could fill the paper with
stories and experiences about the
blizzard of '87, and there's a lot
of winter time left. Dr. Linda
Schultz-Shiner liked the snow so
much she organized a Feb. 4 ski
trip for DMSers.

I used to think the snow was
always a lot deeper when I was a
child because I remembered the
snow to be over my knees. Of
course my knees then were only
12 inches off the ground and my
nickname was "Shortround" be-
cause | was short and plump. Now
my knees are 24 inches above the
ground and our January double
snowfall was clearly above my
knees, so I guess my memories of

severe winters past can now
remember 1987. We had approxi-
mately 17 inches of snow on

Thursday, Jan. 22 and about 13
inches more on Sunday and Mon-
day, Jan. 25-26. The drifts were a
lot deeper. I had four-foot long
icicles all along the gutter of my

house. What a beautiful winter
wonderland!

I thought I'd write my February
article for the Contour about sev-
eral command information topics.
[ got too long-winded and couldn't
possibly  publish  everything 1
wanted without a 48-page news-
paper, but then no one would read
it anyway. So [ decided to keep
this short and publish the com-
mand information topics sepa-
rately.

DMS employees should by now
have seen the following:

o My memo entitled: DMA Per-
formance  Management  System
(PMS). This memo explains the
new PMS for civilian employees
and their supervisors. It explains
why [ felt compelled to raise our
performance standards and reduce
inflation in our civilian perform-
ance appraisal system.

Surprisingly, [ wrote that
memo before receiving a Jan. 22,
1987 letter from HQ DMA enti-
tled: "Implementation of the DMA
Performance Management System
(PMS)." It stated that HQ POC
had developed data on perform-
ance rating distribution, awards
and quality step increases (QSIs)
for FY 86. It further stated: "The
percentage of PMS employees
rated 'Outstanding' appears par-
ticularly high in certain organiza-
tions and low in others. ©On a
DMA-wide basis, 18.8 percent of
our employees are rated 'Out-
standing' but in various organiza-
tions the percent of 'Outstanding'
ratings range from 2.5 to 62.8
percent. The data shows a simi-
lar disparity in the percentage of
employees receiving performance
awards and QSIs. The data indi-
cates that DMA needs to do
a better job of managing the
performance appraisal process and
awards/QSIs for PMS employees."
(Guess which Component had the
62.8 percent "Outstanding" ap-
praisal rate, and guess which
Component had the "similar dis-
parity" in performance awards and
QSls.)

o My memo entitled: Lessons
from Group Discussions with DMS
Employees. This memo clarifies
points that DMS civilian and mili-
tary employees need to know

about each other, what instructors
need to know about students, and
what we need to know about
"personal"” mail sent to DMS.

o My memos entitled: Group
Discussion  Follow-up:  (Office
Symbol). These memos explain
follow-up actions resulting from
my eight group discussions (sensing
sessions).

Congratulations to our winners
and nominees for DMS Employees
of the Year.

In the enlisted category, nom-
inees were SSG Karen Campbell
(USA) from Geodesy and Survey;
LICS Robert Carr (USN) from
Graphic Arts; and MSG Harold
Domingue (USA) from Topography
and Drafting. The winner was
LICS Carr.

In the officer category, nom-
inees were CPT Stephen Mc-
Gregor (USA) from Management
and Technology; CW2 Frederick
Pessaro, Jr. (USA) from Topogra-
phy and Draftingg and CW4
Andrew Yacenda (USA) from
Graphic Arts. The winner was
CW2 Pessaro.

In the civilian category, nom-
inees were Mr. John Bassett from

Topography and Drafting; Ms.
Maria C. Becerra from Plans
Programs and Operations; Mr.

Wilson Freeze from Geodesy and
Survey; Mr. James Harnden from
Academics; and Mr. Carl Mark-
well from Graphic Arts. The co-
winners were Cris Becerra and
Will Freeze.

It was hard making all the
selections. Each nominee has
done a fantastic job for DMS and
they're all winners in my book.
We owe a debt of gratitude to all
of these dedicated employees.

Finally, I'd like to mention
Black History Month started 61
years ago as Negro History Week.
Although America has made pro-
gress, racism has not yet been
eliminated in many areas. We
all must do our part by ensur-
ing that we continually treat
personnel of other races as we
would wish to be treated were
our roles reversed. Thanks to
those who participated in local
Black History Month activities at
DMS and Fort Belvoir.
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ments as necessary, returning all
unused tickets. Don't forget to
request the most advantageous
rates to the government on any
type of transportation required.

What information does the DMS
Travel NCO need to be able to
assist you?

He needs to know if you need
a collateral transfer of clearance
in plenty of time for that infor-
mation to reach the destination
before you get there. Tell him all
additional requirements you'll be
needing so they will be on your
orders; also any changes, amend-
ments, cancellations, etc. If you
are going overseas or to any in-
ternational meeting, you may re-
quire a Foreign Travel Briefing.

£94%
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SFC Richard V. Corum
Travel NCO

The Travel NCO can provide that
and any other special items re-
quired.

Which receipts should I keep or
toss out?

SAVE ALL YOUR RECEIPTS
WHILE TRAVELING. Wait until
the trip is over and you have
been reimbursed before throwing
out receipts. Get receipts {for
everything you pay for. You must
have receipts for any reimbursable
expenses. Be sure to save receipts
for non-government lodging or a
Statement of Nonavailabililty of
Government Quarters and Mess
(DD Form 1351-5) if there are
none available.

How do I call back to Fort

Belvoir concerning the business of
my TDY?

Use the toll free number, 800-
336-3095 for any official phone
calls when you are on TDY out-
side of the state and calling back
to Virginia.

How do I get reimbursed for the
trip?

Submit your travel voucher (DD
Form 1351-2) along with two cop-
ies each of your orders and all
pertinent  receipts and docu-
ments through Chief, Office of
Mission Support, to DMA, HTC-
CMF-P, within five days after
return from travel. In some cases
it may be beneficial to also sub-
mit a Statement of Actual Ex-
penses (DD Form 1351-3). Don't
forget to give a copy of your paid
voucher to the Budget Officer in
DMS-PP within 2 days after reim-
bursement.

The travel NCO has recently
updated a list of instructions for
the traveler based on DMA guid-
ance. A copy of this list and
blank voucher forms are provided
with TDY orders when they are
issued. Use the list; it can be
very helpful.

Remember, your friendly Travel
NCO is always ready, willing and
usually able to help you to have a
problem-free, pleasurable trip. Bon
voyage!

Military Personnel Staff
Noncommissioned
Officer Does What?

by SFC “Andy” Anderson

Who is this person and what
exactly does he do? He is SFC
Jerome P. "Andy" Anderson and he
does primarily what his title
implies. He is the military NCO,
within the Office of Mission
Support and he is the point of
contact for all military personnel
actions at the Defense Mapping
School. Some of his duties are:

e maintaining the monthly Mil-
itary Personnel Information Roster
and the DMS Personnel Roster,

e initiating and coordinating
all military efficiency reports,

e conducting in and out
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SFC Jerome P. Anderson
Military Personnel NCO

processing,

e managing the DMS Military
Awards Program,

e maintaining the DMS locator
file for all permanent party
personnel,

e processing all Army strength
related reports and financial
transactions,

e coordinating Army personnel

actions with the Fort Belvoir
Military Personnel Office,
e preparing and forwarding

welcome packets to all incoming
military personnel,

e maintaining military person-
nel data cards and coordinating
personnel actions pertaining to all
services with the Defense Mapping
Agency Military Personnel Office.

Of course this is not all a
military personnel staff NCO
does. He is also a courier, Xerox
repairman, "jack of all trades and
a master of none", and problem
solver. In order for him to be
as effective as possible, he must
know what is "happening"
personnel-wise within our School.
Unfortunately, this does not
always occur. Quite often by the
time a problem is brought to his
attention, it is  not minor
anymore. Through other individu-
als' attempts to resolve it, a
minor problem has now developed
into a serious issue. The point
here is that he is the "profes-
sional" in these areas, and he
should be the person that assists
the military with their personnel
action or problem. If he does not
know about a personnel action or
problem, how can he help? Keep
him advised so that he can help.
That's what he gets paid for.
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MILITARY AWARDS

Air Force Commendation Medals

Technical Sergeant Kevin B. Hartfield
U.S. Air Force
Department of Geodesy and Survey

Staff Sergeant David W. Lawrence
U.S. Air Force
Office of Mission Support
Logistics Division

Joint Service Achievement Medals

Captain John P. Husar
U.S. Marine Corps
Oifice of Plans, Programs and
Operations

Chief Warrant Officer David C. Dannelly
U.S. Army
Department of Topography and Drafting

Master Gunnery Sergeant Russell L. Cavender

U.S. Marine Corps
Department of Topography and Drafting

Sergeant First Class Paul S. Barker
U.S. Army
Department of Topography and Drafting

Sergeant First Class Peter W. Rossi
U.S. Army
Department of Topography and Drafting

Staff Sergeant William F. Belokon
U.S. Army
Department of Topography and Drafting

Staff Sergeant Juan Buentello
U.S. Army
Department of Topography and Drafting

Sergeant First Class Charles F. Davis
U.S. Army
Department of Geodesy and Survey

Staff Sergeant: Thomas K. Wallenius
U.S. Army
Department of Geodesy and Survey

Sergeant Elizabeth M. Harschow
U.S. Army
Department of Geodesy and Survey

Sergeant First Class Ivan L. Herring
U.S. Army
Department of Topography and Drafting

Good Conduct Medal

Chief Intelligence Specialist
Scott E. McDonald
U.S. Navy
Department of Management and Technology

Master Instructor Certificate

Sergeant First Class Richard E. Rivera
U.S. Army
Department of Graphic Arts

Certificate of Achievement

Sergeant Brenda D. Timmons
U.S. Army
Department of Topography and Drafting

SUSTAINED SUPERIOR PERFORMANCE AWARD

Ms. Penelope P. Greer
Office of Plans, Programs and Operations

SPECIAL ACT AWARD

Mr. Allan S. Williams
Department of Topography and Drafting

Mr. Fred D. Sisk
Department of Topography and Drafting

Mr. Wayne M. Gleason
Department of Geodesy and Survey

Mr. Clayton J. Kruck
Department of Geodesy and Survey

DMS AWARDS DAY AWARDS
DMS Officer of the Year

Chief Warrant Officer Fredrick N. Pessaro, Jr.
U.S. Army
Department of Topography and Drafting

Enlisted Person of the Year

Senior Chief Lithographer Robert D. Carr
U.S. Navy
Department of Graphic Arts

DMS Civilians of the Year

Ms. Maria C. Becerra
Office of Plans, Programs and Operations
and
Mr. Wilson G. Freeze
Department of Geodesy and Survey
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ence required of today's top man-
agers. Our people are too impor-
tant to ask them to work for
technicians who do not have the
knowledge, skills and experience
so essential to effective manage-
ment and supervision -- and it's
as simple as that.

Q: You attribute all this to
changing demands upon DMA?

GEN: Of course. The tasks be-
fore DMA today are not the same
as they have been for the past 30
years. [ know it causes the fur
to stick up on the backs of many
necks when [ talk about abolishing
50 fiefdoms within this agency.

In one sense, that's okay. I
want people to be proud of our
past. [ support DMA's past lead-
ership. Had I been here 12 years
ago I'd have done the same things
they did. They inherited six pro-
duction lines and it's to their
credit that those leaders worked
to converge them, which made
integration into a combined De-
fense Mapping Agency a much
easier task.

But today we must face up to
a major change in the principal
source material we use to make
maps and charts. That affects
everything we do. It all began
when the decision was made some
years back to change the source
material upon which DMA is de-
pendent. When that happened, and
DMA went into its "Modernization
Program" — which is really a
mandatory conversion program --
it impacted wupon this whole
agency, and will cost hundreds of
millions of dollars for highly so-
phisticated equipment, and will
require people who know how to
operate and manage it.

People in IAGS wonder why it
affects them: because our friends
in Latin America must be given
the opportunity to use advanced

technology if we are to co-pro-.

duce and exchange products of
mutual benefit with them. ODS
wonders why they are involved:
because our products and data
must be distributed effectively
and, very soon, electronically.
That's why we need OTS, and so
forth.

Q: You mean we are all part

Maj. Gen. Rosenberg emphasizes
“One DMA.”
of the same system, under EMP.

GEN: Exactly. What all this
means is that "One DMA" man-
dates one defense mapping pro-
duction line, all the way from the
time the source data is collected
-- whether it's from sensors read-
ing the ocean floor or topographic
sensors in satellites miles above
the Earth -- right to the users'
hands. All this has to be fed in a
consistent fashion into one distrib-
uted production line. That produc-
tion line has to be compatible
with all the input sources we need
for information, and with all
other elements of the DMA sys-
tem. And that production line
goes all the way to the cockpit
of an airplane, to the turret of a
tank or to the bridge of a war-
ship.

Some don't worry about where
our sources come from, just run
the production line, let the
presses run and when that stuff
goes out on that pallet it's some-
body else's problem. No more! It's
our problem from source acquisi-
tion until the product or data
gets inside that ship or plane or
tank, or field command post.

It's really like an automobile
production line. You see the cen-
ter of the line where the carcass
of a car is moving along. There
also are sub-sections along the
sides where all those fancy gadg-
ets are generated for the dash-
board.

That's the concept we're going
to here. If our production ele-
ments are not identical in the
way they do business, when all
those things don't flow to the
center, they just won't hook up.
What we're talking about is sort

T g

of like the various production
centers creating compatible boxes
of digits. If I collect a box of
digits in Louisville and toss them
via a communications satellite to
St. Louis, when they get there the
empty box that catches the digits
must know exactly what square
they're supposed to get into -- or
we won't produce anything!

We don't have this compatibility
today. We don't even have compa-
tible NEOC programs -- but we
will. People say we don't need
this single production line yet, so
why worry about it. Well, we do.
We produce DTED and DFAD in
both Brookmont and St. Louis,
differently, and they're trying to
exchange data today, that doesn't
fit -- and that wastes time and
effort that could better be spent
on our national security! We teach
one way in Panama and a differ-
ent way at Ft. Belvoir -- and
they don't fit together, either.

This is not just an AC/HTC
challenge; this is a demand for a
totally efficient, effective and
vital DMA. Every voice in the
Defense Mapping Agency nas to
sing the same tune, and in the
same key, to maximize our con-
tribution to our nation's defense
and, ultimately, to our own free-
dom.

Q: You do have some people
worried though, don't you?

GEN: Right now many see this
"ONE DMA" talk as a big threat:
"I'm going to lose my job. That
crazy general in Washington is
going to close down everything
but one plant and we're all going
to be round pegs jammed into
square holes." I get letters from
people telling me I am destroying
all that is good about DMA.

Well, the days of the hobby
shop are gone. We just can't do
all the neat things we used to do,
or want to do. We've got 10
pounds of requirements and a
two-pound bag of money -- and
have to make it fit. That's the
issue here. I am not trying to
destroy initiative; I'm trying to
control change and make sure
that Initiative is measured in
terms of how does it best relate
to fitting requirements into that

See ONE DMA page 7
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two-pound bag. We just can't do
all we'd like to do - and we
can't waste our precious resources
propagating separate and distinct
production lines that don't work
together when the taxpayers
through Congress have mandated
the multi-billion dollar investment
in the DMA Modernization Pro-
gram. It's time to get on board
and commit to making it work!

Q: How can we continue to
meet requirements from the op-
erational commanders with the
resource constraints we face?

GEN: I am continually passing
the word to all our users that
they must quit trying to stuff a
36-inch waistline of requirements
into a 28-inch belt. I told them
that at our recent world-wide
MC&G conference and I will keep
on telling them that. I lecture to
our customers and [ lecture to
our own managers -- every day.
We must not let our users and
our own people bury real
war-fighting requirements under
lots and lots of fat. I want to see
quality circles and other employee
initiatives enhance our productiv-
ity. This kind of initiative must
not be squelched by supervisors
and management.

For example, a recent test
proved that we don't need special
imagery to make DTED and
TERCOM for cruise missiles; we
proved we can do it from good
maps. And at a cost of about five
percent of what it was.

We don't like our users to util-
ize products generated anywhere
else. We're offended if they use
foreign maps or charts; we won't
even put them in our catalog.
Well, if DMA doesn't have a pri-
mary source and we can get it
elsewhere, we will.

We insist on pretty maps and
spend a lot of money and
man-hours on special refinements.
They won't make a modern weap-
ons system work any better than
a simple chart, in most cases.

We must squelch the concept
of a peacetime map factory, going
"kerchunk, kerchunk, kerchunk"
and putting out pretty maps --and
not knowing why or for what. Our
managers owe it to our people to

make sure they understand why
they are doing what they are do-
ing and how important this is.

Q: What would you most like
them to know?

GEN: That, in plain English,
there is a worldwide threat to our
freedom. If you haven't seen the
recently-distributed SAC briefing
on Soviet military power, ask to
see it. That's what [ am talking
about when I demand that all our
supervisors and managers make
sure our folks understand the
very, very important reasons for
them to take special pains, and
special pride in their work. We're
not making maps for some family
to take on a vacation. We are
making maps and charts and ul-
tra-sophisticated digital data to
make certain that American op-
erational military forces have the
very best information available in
the world today. And we want to
make sure the other fellows know
that our fighting forces and those
of our allies have the best there
is and know how to use it. That's
what deterrence is all about.

We are making maps and charts
and digital data to ensure we
never have to go to war.

DMA Observes Black
History Month.

"The Afro-American and the
Constitution: Colonial to the Pres-
ent" is the theme of Black His-
tory Month, being observed na-
tionally during the month of
February.

A DoD Black History Month
Committee, with DMA representa-
tion, adopted the theme, proposed
by the Association for the Study
of Afro-American Life and His-
tory, as most significant, in light
of national observance of the an-
niversary of the signing of the
American Constitution, and '"be-
cause few Americans are aware
of contributions made by Black
soldiers and sailors during the
Revolutionary War and in develop-
ment of the Constitution."

Along with a variety of Black
History programs, DMA and DoD
accomplishments will be high-
lighted in Pentagon ceremonies
during this month.
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Colonel Glenn N. Smith

New IAGS Director
Appointed

Army Colonel Glenn N. Smith,
first assigned to the Defense
Mapping Agency a dozen years
ago, became Director of DMA's
Inter American Geodetic Survey,
on January 30, 1987.

In announcing the selection,
Major General Robert A. Rosen-
berg, DMA Director, highlighted
"Colonel Smith's extensive experi-
ence within DMA and with user
elements of the Army -- a back-
ground which will serve him and
the Agency well in this important
assignment. Colonel Smith will
coordinate DMA liaison and edu-
cational efforts with Latin Amer-
ica during a sensitive and transi-
tional period and I have every
confidence he will represent DMA
and the Department of Defense in
an exemplary manner."

Colonel Smith has been chief of
the Geodesy and Survey(s) Depart-
ment at the Hydrographic/Topo-
graphic Center since 1985, follow-
ing assignment to Headquarters
for 4 years, serving as missile
systems project officer in the PP
Directorate, and executive assis-
tant to the Director and Deputy
Director, Management and Tech-
nology.

Born in Brooklyn, N.Y., he
graduated from the U.S. Military
Academy, West Point, in 1963.
Initial military assignments in-
cluded duties with a combat engi-
neer battalion in Colorade and

See SMITH page 8
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construction engineer battalions in
both Korea and Vietnam. Subse-
quent to these tours, he returned
to West Point as an assistant and
associate professor in the Depart-
ment of Earth, Space and Graphic
Sciences.

Colonel Smith's previous experi-
ence with the Defense Mapping
Agency was in 1974-77 at the
Topographic Center, where he
served as distribution staff officer
in the PP Directorate. He was
instrumental in the implementation
of the DMA Automated Distribu-
tion Management System (DADMS)
and initial planning for the crea-
tion of the DMA Office of Distri-
bution Services.

During the period 1977-81,
Colonel Smith served with the
U.S. Army Europe, first as com-
mander of the 227th Topographic
Planning and Control Detachment,
and then as director of Facilities
Engineering and Housing, responsi-
ble for all facilities maintenance
and construction for an area com-
prising about one-fifth of Germany
and 27,000 military personnel and
their families.

Colonel Smith received his
graduate education at the Ohio
State University, earning a mas-
ters degree in Geodetic Sciences
in 1968 and his doctorate in 1974.

His awards and decorations in-
clude the Bronze Star Medal, De-
fense Meritorious Service Medal,
Joint Service Commendation Med-
al and the Army Commendation
Medal.

DMSers Say Farewell

DMSers said farewell to MAJ
Thomas Mathews and Miss Sue
Phillips at a luncheon held at
Chi-Chi's restaurant. Both were
staff members of the Department
of Management and Technology.
MAJ Mathews has been trans-
ferred to the Engineer Topo-
graphic Laboratories on Fort Bel-
voir's North Post, and Miss Phil-
lips (also known as our little pho-
tographer) went to work for a
private firm. Best wishes to both
of you and please visit.

Judith Banks Receives Recognition
During Black History Month.

by Mr. Edward L. Nickens

In honor of Black History
Month, I would like to pay tribute
to all black men and women in
the military who have served
their country with pride and dis-
tinction. In particular I would like
to recognize Judith Banks, an E-8
senior chief, personnel specialist,
with 14 years of service in the
U.S. Navy. Mrs. Banks graduated
from Rostraver High School in
1966 in the steel town of Price-
dale, PA. The only things she
learned about black history were
the plight of the slaves during the
civil war, and the underground
railroad. She thought the war was
fought to free the slaves, not
knowing the major reasons were
economics. Her experiences in the
Navy in dealing with various na-
tionalities and the Navy's recogni-
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tion of Black History Month has
corrected her understanding of the
roll that black Americans have
played in contributing to the de-
velopment of this country. In her
words "Black History Month has
helped me because I really didn't
know much about my people's
heritage and culture." Mrs. Banks
enjoys her career in the Navy
because it's a great job and, "I
haven't been denied my rights."
She said when she came into the
Navy women had just started
breaking into the career ranks,
but she hasn't had any problems
because of race or gender. Her
goal is to make master chief (E9)
as fast as she can.

There were 264 black master
chiefs in the Navy in fiscal year
1985. Only one was a woman.
When she joined, there were only
88 black E-9s. None were women.
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Maj. Gen. Robert A. Rosenberg, CW2 David C. Dannelly, COL David F.

Maune

Dannelly Receives Soldier’s Medal

Chief Warrant Officer David C.
Dannelly was awarded the Sol-
dier's Medal for heroism for
attempting to rescue a severely
injured soldier at the scene
of an automobile accident.

The medal was officially awarded
to CW2(P) Dannelly February 19,
1987, by Major General Robert A.
Rosenberg, Director, Defense
Mapping Agency, in a ceremony
held at the Defense Mapping
School.  Mr. Dannelly's wife,
Deborah, son Chad, age 6, and
daughter Christina, age 4%, were
present. Also present was Ser-
geant First Class Ramon Guerra,
the accident victim.

CW2(P) Dannelly arrived at the
scene of a two-car collision on
U.S. Highway Route 1 near
Woodbridge, Va. around 9:25 p.m.

on May 13, 1986. The car driven,
by Sergeant First Class Guerra of
HQ Co, 809th Engineer Battalion,
Fort Belvoir, Va. had skidded into
a gas station and immediately
caught on fire. Guerra was uncon-
scious and pinned in his car. The
car doors were jammed shut,
however, Dannelly was able to
gain entry through the rear sec-
tion of the burning car. He
attempted to rescue Guerra but
was unable to free him. Dannelly
then remained in the car ad-
ministering first-aid while gas
station attendants turned off the
gas pumps and extinguished the
flames. Dannelly continued provid-
ing first-aid following emergency
personnel instructions, until Guerra

See DANNELLY page 9

The Legend of Sleepy
Hollow or USATE
Finds a New Home

Looking across from one DMS
building to the other, the careful
observer may notice the absence
of an eyesore that previously
obstructed the view between the
two buildings. The obstruction,
heretofore  known as building
T-230 and the former home of the
U.S. Army Topographic Element
(USATE), has been replaced by a

more visually appealing vacant
lot.

Through the years (probably
dating  back to when Fort

Belvoir was known as Camp A.A.
Humphreys) building T-230 had

housed, among others, a motor
pool, MOS library, education
center, classrooms and, most

recently, USATE, as well as vari-
ous parasites, birds, rodents and a
family of well-fed ground hogs.
(The latter grouping is not to be
confused with the stalwart USATE
staff). The building was a model
of classic architecture with all
the comforts afforded Hannibal in
his  campaigns. A  postman's
dream, it would keep out neither
rain, snow, nor wind. Alas, its
time had come and the U.S. Army
Topographic Element, like the boll
weevil, set out "lookin' for a
home."

Anyone who has ever shopped
for a house can appreciate the
problems involved in locating a
home for a family of forty. But,
with the able assistance of the
Fort Belvoir Department of Engi-
neering and Housing, USATE was
finally relocated to building 1012,
formally the Visitors Enlisted
Quarters, behind the Fort Belvoir
Civilian Personnel complex, an

See USATE page 5



The Direct Line

from
Maj. Gen. Robert A. Rosenberg
Director

Recently, I have spoken to a
few DMA groups and said, that as
a result of the mismatch between
operational user requirements and
DMA capabilities, no one is satis-
fied with DMA support. Because
of the press of time during these
talks, I have been unable to
amplify the meaning of my
remarks so that those of you who
have heard them will understand
that our operational leaders do
fully respect the professionalism,
dedication and care each of the
men and women of DMA exercises
while contributing to our nation's
security. That's not at issue. What
is at issue is that we've got to do
more with less.

DMA is in the  business of
producing a wide variety of
products in support of our military
today, ranging all the way from
harbor and approach charts to
filmstrips for the cockpits of
combat aircraft. There are over
233 different product lines pro-
duced at DMA, all vital to the
mission of our Armed Forces.

Looking across the validated
requirements from all of our
users, all of the Unified and
Specified Commands, the military
departments, and the intelligence
community, we have a require-
ment over the next five-year
period to maintain or generate
over 96,000 unique products. Of
those 96,000, &5 percent of them

don't exist in our inventory today,
29 percent of those products are
adequate today but must be
maintained, and some 26 percent
are of limited utility today and
must be upgraded if they are to
be used in life-risking situations.

Using currently approved work
standards throughout our produc-
tion facilities, we project that at
the end of the five-year period,
given the resources that we have
available and the priorities we
must satisfy, over 45,000 of those
requirements will not be satisfied.
That is, after having maintained
or originated slightly over 50,000
products, there will still be over
40,000 products that are either of
limited utility or that we have
never created for our terribly
important users.

That's what I mean when I say
in speeches that no one is happy.
The combat commands are plan-
ning for an integrated air/land
battle. Fully satisfying the topo-
graphic line map requirements and
not taking care of the air-to-
ground combat support require-
ments doesn't make anyone happy;
while the foot soldier may find
his way, he's not going to get the
air support he needs.

Today over 60 percent of our
resources are driven by Priority 1
requirements. Over 25 percent are
driven by Priority 2. We expend
12 percent on safety of navigation
at sea and in the air, leaving less
than three percent for crisis and
contingency operations, Priorties 3
through 5. These priorities gener-
ate the least advance notice but
may be the most important since
these brush fire crises can es-
calate if they are not met with
capable U.S. forces immediately.

While each of you can be quite
proud of what you're doing indi-
vidually, we've got to do better
collectively. This does not mean
that your leadership doesn't care
about what you're doing -- DoD
leadership is terribly concerned
about having to reduce the re-
sources being made available to
the Defense Mapping Agency.

However, we are in a period
when Congress is realigning na-
tional priorities and attempting to
reduce budget deficits. So we at
DMA  took our share of the

Gramm-Rudman-Hollings Act re-
ductions and our share of this
year's $30 billion reduction in the
Defense budget.

DMA, as a Defense Agency, is
being forced to draw-down its
resources by the Defense leader-
ship because the dollars simply
aren't there, not because they
don't appreciate the important
contribution you make. They know
your contributions are vital to
deterrence. That's why they're
asking you, through me, to find
ways to do more with less.

That's why I have asked the
Component Directors to ignore
work standards, to demand more
work assignments from Headquar-
ters and to demand the opportu-
nity to show that you can break
all the rules when it comes to
productivity. Get those Quality
Circles to overcome the inertia in
our system. I've told management,
from {first-line supervisors to the
top of the chain, that they will
listen to the Quality Circles and
they will listen to the workforce
initiatives and ideas on how to
break down the barriers that
prevent productivity enhancement.

At the same time, I'm asking
the operational forces to share in
the burden of trying to reduce
this major mismatch between
requirements and our ability to
satisfy them. Personally, in visits
to Unified and Specified Com-
manders and their field compo-
nents, [ have asked them to
tighten their belts, to require of
us only what they critically need
rather than what is nice to have,
to use substitute products, to
accept native source products and
to use less technically-wonderful
products if something inexpensive
will do.

Qur users realize that you want
to turn out good, reliable prod-
ucts. They also realize that with
dwindling resources, we all have
to do something about the in-
creasing gap  between the re-
quirements being levied on DMA
and our capability to satisfy those
requirements. Together, with your
dedicated efforts to take bold
steps to increase productivity, and
our users' efforts to reduce their
requirements, we will continue to
sustain our deterrent posture.



From the
DMS Director

Colonel David F. Maune
Flexitime Misperceptions

Our flexitime procedures are
explained in DMSREG  1425.1
(Flexible Work Schedule.) I'd like
to clarify a few misperceptions.

Employees may normally decide
whether they wish to participate
in DMS's flexitime program or
not. If they choose to partici-
pate, they must complete the
Work Hour Register (DMS Form
1422-1-R) each day IAW paragraph
6.g. DMSREG 1425.1. If they
choose not to participate, they
need not complete this form and
instead are expected to be pres-
ent during "regular time" of 7:30
a.m. to 4:00 p.m. daily.

Chiefs of offices and depart-
ments have the sole responsibility
for controlling and altering work
schedules as required when there
is a conflict with work operations
or mission accomplishment.

When 1 schedule a mandatory
ceremony such as monthly Direc-
tor's Call or periodic ceremonies
involving the DMA Director, I

expect flexitime "particlpating"
employees to adjust their
flexitime schedules to attend
these mandatory events. Excep-

tions are allowed to be made by
Office/Department Chiefs so that
telephones can be answereq 'alnd
other mission essential activities
may continue.

Periodically, 1 determine that
certain other activities should be

officially sanctioned for atten-
dance by DMS personnel during
duty hours because of their over-
all value to DMS as a whole. I
usually authorize a maximum of
one hour of excused absence for
civilian employees to attend,
reported on Time and Attendance
(T&A) cards as normal work
hours. Personnel who take more
than one hour for such activities
are expected to work longer that
day, use previously accrued
compensatory  time, or take
annual leave.

This month, I will be authoriz-
ing and encouraging our technical
personnel to view the exhibits at
the convention of the American
Congress on Surveying and Map-
ping (ACSM) and the American
Society of Photogrammetry and
Remote Sensing (ASPRS). We are
trying to get a bus to transport
our participants to Baltimore for
a half day to see and evaluate
the latest MC&G equipment.
Duty hours spent on this trip will
be reported on T&A cards as
normal work hours.

A birthday luncheon for a DMS
employee would normally not
qualify as an excused absence as
this would not be a DMS-wide
officially sanctioned function for
all DMS employees. Although
DMSREG  1425.1 requires the
supervisor's prior approval for
employees to be gone for over an

hour, this approval is not for
administrative absence. Those
who attend a 2-hour birthday

luncheon, for example, would need
to work 90 minutes longer that
day, use previously accrued
compensatory  time, or take
annual leave.

We cannot work 7 hours today,
9 hours yesterday or tomorrow to
make up for it, and report 8
hours worked both days on our
timecards. Each civilian employee
is required to account for & hours
each workday, in either a duty
status or leave status.

In a future column I will
attempt to explain why formal
overtime and compensatory time
are preferred to informal time-
keeping.

* * *

Congratulations to our formally

certified hero -- CW2(P) Dave
Dannelly - who entered a burning
car, that had been in an accident,
in an attempt to remove the
unconscious victim. When he
couldn't get the victim out, Dave
stayed inside the car to admini-
ster first aid to the victim for
about 30 minutes while others put
out the fire and cut the «car
open. What I didn't know until
after our recent award ceremony
was that the victim, SFC Ramon
Guerra, had stopped breathing on
several occasions during this
ordeal, so Dave's first aid was
clearly life saving while at risk to
his own personal safety. It was
good to see Debbie Dannelly and
their two children plus SFC
Guerra at the ceremony in which
General Rosenberg awarded the
Soldier's Medal to Chief Dannelly
for heroism. You made us all
mighty proud, Dave.

March is Women's History
Month. I've got a lovely lady
working in my office who made
history this past month too. Marge
Kelley completed 30 years of
dedicated Government service.

Congratulations, Marge. [ couldn't
get along without you.

Mrs. Marjorie K. Kelley

Marjorie Kelley went to work
for the newly formed Defense
Mapping Agency in 1972. In 1974
she came to the Defense Mapping
School as the Director's secretary.
She has been secretary to 6
directors during this time. Mrs.
Kelley, a native of Scarsdale,
New York, lives with husband,
"Hap" in nearby Mt. Vernon. The
Kelleys are expecting their first
grandchild in the near future.
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CW2 Frederick N. Pessaro, Jr.

Army Chief Warrant Officer 2,
Frederick N. Pessaro, IJr., the
DMS Officer of the Year, is
from Rockledge, Fla. (Near Cape
Canaveral).

Assigned to DMS in November
1984, he came to DMS from the
2d Armored Division at Fort
Hood, Texas where he was the
chief of the 524th Engineer De-
tachment (Terrain) for % years.

tHHe is currently chief of the
Terrain Analysis Division, Depart-
ment of Topography and Drafting.

CW2 Pessaro has been a li-
censed amateur radio operator
since he was in the 7th grade! He
often talks to his father in Flor-
ida, who is also an operator. Over
the years, he has communicated
with others in the states, South
America, Soviet Union, Cambodia
and Germany.

An active volunteer in the Boy
Scouts for many years, CW2 Pes-
saro is currently a coordina-
tor for the Tiger Cubs, (6 and 7
year olds) Pack #1900 in Lorton,
Va.

CW2 Pessaro and wife, Hye
Kyung, have two sons, Fred-
erick Ill, age 1l and Phillip,
age 7.

The future offers retirement in
2 1/2 years but CW2 Pessaro says
he hasn't seriously thought about
it and may "go for 30."

Senior ~ Chief  Lithographer,
Robert D. Carr, received the DMS
Enlisted Person of the Year
Award. He is the Noncommission-
ed Officer in Charge and the
Course Coordinator for the Basic
Photolithographic Process Course
and Senior Enlisted Advisor for
all assigned and student Navy per-
sonnel. He is responsible for 21
instructors assigned to two shifts
of operation. As counselor for the
students, he provides them with
an evaluation of their perform-
ance.

There are only 450 lithogra-
phers (fully qualified printers) in
the Navy. Their ranks are E-1 to
E-9. Chief Carr is an E-8 with 17
years active duty in the Navy,
half of which was spent at sea.
He was assigned to DMS in May
1985 after attending the Senior
Enlisted Academy, Newport Naval
Base, Newport, R.lL

The highlight of his career

LICS Robert D. Carr

came in 1980 when he was se-
lected and initiated as a Chief
Petty Officer E-7). The Iinitia-
tion, very much like a college
fraternity initiation, took place
from midnight to % p.m. the next
day. Like most initiations, details
are forbidden to be disclosed.
When asked what his best tour
of duty has been, he stated, "That
was my last command and the
next one I'm going to." His most
interesting tour was duty aboard
the USS Vulcan (AR-5) from 1978
to 1982. He was selected as Chief
Petty Officer where he supervised
the 45 people in his division. At

this time the Vulcan became the
first ship to receive women for
sea duty. The majority of the en-
listed women were under his su-
pervision.

Senior Chief Carr looks forward
to being advanced to Master
Chief (E-9) when selected and one
more sea duty tour before retir-
ing.

Senior Chief Carr is a member
of the United States Soccer Fed-
eration and is a referee for high
school games. He referees ap-

proximately 90 games per Soccer
season, averaging
weekend.

He and wife, Susan, both native
New Yorkers, have two daughters,
Melissa, 6 years old and Megan, %
years old.

7 games per

Mr. Will Freeze

Mr. Will Freeze, one of the
two DMS Outstanding Civilian of
the Year Award winners, is a
training specialist in the Depart-
ment of Geodesy and Survey.

He is the course manager for
Construction Survey and is re-
sponsible for the successful com-
pletion of the redesign of the
Construction Survey Course. Mr.
Freeze helped develop an unprece-
dented, highly detailed Task
Analysis Data Base. He took on
the job of developing that data
base into 33 new criterion ref-
erenced exams and 53 new lesson
plans. With a 62% personnel
turnover and 18% shortage of au-
thorized instructors, this was no
easy task. In addition, he person-
ally wrote a high percentage of

See FREEZE page 5
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exams and lesson plans, coordi-
nated approvals, conducted all
reviews and edits, tracked pro-
gress and provided critical feed-
back to others involved. During
this time, he also filled in for
other instructors and as acting
Chief, Survey Division (GSS). Mr.
Freeze has an active role in
the training and developing of
the faculty, insisting that in-
structors produce only high qual-
ity  training and training mate-
rial. Portions of his work are

used as Appendices to DMS
Course  Development  guidance.
DMSREG 8913.1, (Examinations)

Appendix E, and the Quality Con-
trol Checklists appended to the
Lesson Plan and Examination
Writing Regulations are all his
work. He participates in the In-
structor Training Course as an
instructor, both locally and at the
Aerospace Center in St. Louis,
Mo.

An established artist primarily
of landscapes and seascapes, Mr.
Freeze has used his artistic ability
in his job, from the field-expedi-
ent editing of on-site video tapes,
to the preparation of vivid graphic
training aids.

He is also an author of poetry.
His poem, "A Musing on Spring"
was published in the March 86
Contour.

Mr. Freeze, a retired Army
Warrant Officer, has worked in
Wheeler Hall for over 20 years.

He is a Stafford County resi-
dent. He and wife, Mittie, child-
hood sweethearts from Pottsville,
Pennsylvania, raised three sons,
Gary, 32, Rodney 30 and Brian
28. Both Mr. and Mrs. Freeze are
active in the Ebenezer United
Methodist Church. Mr. Freeze, a
soloist in the choir, is also a
leader in the church, performing
all the pastor's duties when the
pastor is unavailable.

F XWX, K KK R

Mrs. Maria (Cris) Becerra, the
other DMS Outstanding Civilian of
the Year Award winner, is the
secretary for the DMS Office of
Plans, Programs and Operations
(PP). The only administrative sup-
port employee in her office, Mrs.
Becerra efficiently combines the

Mrs. Maria (Cris) Becerra

workload of administrative assis-
tant, secretarial and receptionist
duties professionally and cheer-
fully.

Mrs. Becerra, eager to broaden
her career opportunities in the
government, recently completed
courses in accounting and admini-
stration. She plans a future in
accounting or administrative man-
agement.

As DMS Hispanic Employment
Program Manager, Mrs. Becerra
recently attended the Washington
Council of Hispanic Employment
Program meeting. As a member
of the Equal Employment Oppor-
tunity team, she was involved in
the planning and preparation of
the first DMS Cultural Awareness
Day, this past September.

Active In domestic activities
also, Mrs. Becerra is a member of
the PTA, and a room mother for
both daughters' classes.

When she was 8 years old, Mrs.
Becerra's family moved from
Piedras Negras, Coahuila, Mexico,
to live in Del Rio, Texas.

She lives with husband, Ray,
and daughters, Korina, 9 and Jes-
sica, 6, in Alexandria, Va.

USATE from page 1

area fondly referred to as "Sleepy
Hollow" because of its profusion
of shade trees, quiet appearance
and wildlife (I'm referring to the
deer and squirrels - not USATE
staffers). It is not unusual for a
family of deer to come right up
to the building or to find yourself
bombarded with acorns by a
playful squirrel high in an oak
tree. (We won't discuss the shark
found swimming in the pond in
front of building 1013, occupied

by the Training Doctrine Com-
mand (TRADOC) Systems Manag-
ers. That's another story.)

The U.S. Army Topographic
Element, as its name implies, is
an Army organization. Officially a
component of the Directorate of
Training and Doctrine, U.S. Army
Engineer School, USATE is cur-
rently under the operational
control of the Director, DMS.
Consisting of a small headquarters
element and two major sub-
elements, USATE is responsible
for the analysis, design and devel-
opment of all army topographic
and technical engineering training
and doctrinal literature. This
includes such things as:

Soldier's Training Publications
Skill Qualification Tests
Graphic Training Aids
Audio/Visual Programs
Training Extension Courses
(TEC)

Army Correspondence Courses
(ACCP)

Army Field Manuals (FM)
ARTEP

The development of
cer/Warrant Officer training
requirements, collective  (Unit)
training requirements (ARTEP),
operational doctrine and new
equipment development support is
the responsibility of Major Ruth
Ables, Chief of the Officer Train-
ing and Doctrine Development
Branch.

Mr. Joe Decker currently heads
the Enlisted Training Branch with
the responsibility for developing
all of the enlisted training
requirements, publications and
non-resident courseware, as well
as technical doctrine.

The chief of the U.S. Army
Topographic Element, Mr. Don
Uber, invites anyone who may
have questions or comments rela-
tive to Army Topographic Engi-
neering to please call the USATE
point of contact listed below
at 664-1831 (local) or (Autovon)
354-183].

e Enlisted Training/Technical
doctrine (general): Mr. Joe
Decker

e CMF 81 ANCOC: SFC Ted
Poulson

Offi-

See USATE page 6
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e MOS 81C: Mrs. Barbara
Windland

e MOS 82D/41B: SFC Paul
Konstan

e MOS 83E/83F: SFC Sam Reyes
(incl 83FJ6)

Mr. Don Uber

e MOS 81Q: SFC Butch Geyer

e MOS 81B/82B/51T: Mr. Steve
Falkenthal

e Officer Training/Operational
Doctrine (general): Maj Ruth
Ables

e Collective Training (ARTEP):
CPT Dave Drucker

e Warrant Officer Training/FM
5-105: Mr. Harry Mazza

e Environmental/Weather
Effects: CW2 Bob Bhagwandin
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Surprise! Colonel Maune's Friday
the 13th was happily interrupted
when these two delightful ladies
from SOSA Recreation Center
presented him with a Valentine
song and heart-shaped balloon.

_camaraderie.

Have Skis, Will Travel
First DMS Ski Trip

:
Susan Farrer, Dr. Linda Schultz-Shiner, MAJ Kurt Hovanec, SSG Rick
Carandang

by Linda J. Schultz-Shiner

While DMS ski aficionados
wistfully do not reside in the area
of the snow-peaked Rocky Moun-
tains, they did take advantage of
the January snow deluge to prac-
tice their skills and to share some
On Feb. &4, DMS
skiers rendezvoused behind Bagley
Hall for an evening trek to Ski
Liberty, Fairfield, Pa. Dr.
Schultz-Shiner, Acting Chief of
the Office of Academics, and
MAJ Kurt Hovanec, Chief of the
Department of Topography and
Drafting, organized the trip for

DMS faculty, staff and their
guests.
Admittedly, conditions were

less than perfect. In fact, slopes
on the backside of the mountain

Fast Brew

Within half an hour after coffee is
ingested, it is absorbed into the
bloodstream and reaches all the
major organs.

were so icy in places that it was
a major accomplishment if one did
not go down those slopes on one's
back side! However, everyone
emerged unscathed--no  broken
bones, sprains, or bruises.

In addition to the vigorous
exercise in the fresh air, the trip
afforded an opportunity to pro-
mote esprit de corps among
DMSers -- as seen in the photo
of "dans" ski activity (instead of
apres ski). As you might guess,
swapping ski stories and sharing
favorite ski resorts were high
priority topics of conversation. We
encourage everyone to give skiing
a try and to consider joining us
when we go again. So, see you on
the slopes and may your skis
always be parallel!

“Hatred comes from the heart;
contempt from the head; and
neither feeling is quite within

our control.”
—Arthur Schopenhauer,
German philosophe.



DMA Appoints Procurement Executive

Mr. Mordecai Z. Labovitz

Procurement policy and practice
in DMA are now centralized in
the office of a new procure-
ment manager, the recently-desig-
nated Senior Procurement Execu-
tive, Mordecai Z. Labovitz. As-
signed to HQ DMA, he will pro-
vide policy development, manage-
ment and over-sight for the total
agency-wide procurement system.

"Establishment of this office is
in response to an Executive Order
mandate and reflects the Direc-
tor's goal of creating 'one DMA',"
according to Labovitz, who ex-
plained "this centralization of pol-
icy will enhance the quality of
contracting and ensure DMA's
ability to get the best product at
the best, although not necessarily
cheapest, price." The distinction
made here, according to Labovitz,
is "the difference between obtain-
ing a merely acceptable product
through use of sealed-bid con-
tracts at lowest cost and receiv-
ing a superior product capable of
satisfying our minimum needs at a
fair and reasonable price."

In general, Mr. Labovitz be-
lieves "the Agency has exhibited
high standards of procurement
practices. The difficulty," he
added, "is in establishing institu-
tional management of a highly

visible and rapidly changing proc-
ess that by its very nature re-
quires command level oversight,
direction and authority."

The new Senior Procurement
Executive position reflects in na-
tional concern for quality in the
process by which government ex-
pends public funds and the fact
that the role of procurement at
DMA is a high-priority manage-
ment concern, according to Gen-
eral Robert A. Rosenberg, DMA
Director. The Director declared,
"I have made quality control a
key element in procurement man-
agement and have invested in the
Procurement Executive the re-
sponsibility to develop, organize
and direct implementation of pro-
curement practices throughout the
Agency. This includes evaluation
and monitoring of the Agency's
procurement system performance,
functional management and career
development of the procurement
work force, and development of
new standards when appropriate."

Mr. Labovitz comes to the job
with a strong background in de-
fense acquisition, both at the
Navy Department and with the
Coast Guard. For the past eight
years he was Coast Guard's senior
procurement civilian and played a
leading role in development of an
integrated office of acquisition. In
his more than 20 years' experience
in government he has assisted in
development of Office of Manage-
ment and Budget procurement pol-
icy for major systems, drafted
procurement legislation for Sena-
tor Lawton Chiles (D Fla.) while
on detail from the Navy, and
served as a senior analyst on the
staff of the Deputy Assistant Sec-
retary of Defense for Procure-
ment.

Mr. Labovitz is a graduate of
the Industrial College of the
Armed Forces and the Federal
Executive Institute, and holds a
bachelor's degree in Political Sci-
ence. He is a Certified Profes-
sional Contract Manager and is a

See PROCUREMENT page 12

Mr. Cerry Jackson presents award
to Dr. Annette Krygiel

Executive Excellence
Award Given

Nationally recognized for her
"extraordinary achievements" in
executive management and lead-
ership was Dr. Annette Krygiel,
DMA Deputy Director for Tel-
ecommunications and - Director of
the Agency's Telecommunications
Services Component. Dr. Krygiel
received an  Executive Excel-
lence Award from the  Senior
Executives Association/Profes-
sional Development League on
January 2l in Washington -- one
of only six SES officials so hon-
ored out of more than 60 nom-
inations and 22 finalists. Gerry
Jackson, assistant vice president
of GEICO, one of the judges,
presented the award to Dr.
Krygiel, who was cited for initia-
tion, development and service
as first director of a major
new DMA Component. OTS pro-
vides sophisticated communications
DMA-wide, as well as interface
with DoD and the Intelligence
Community. Dr. Krygiel has been
a member of DMA since its
inception in 1972 and had served
with the Air Force Aeronautical
Chart and Information Center
since 1967.

Jn Memariam

DMS expresses its condolences
to Mr. Howard Shaw, in the re-
cent death of his mother. Mr.
Shaw is Chief of Construction
Drafting, Department of Topogra-
phy and Drafting.



Welcome to the
[Land of Logistics
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by MSgt Larry Kommes

Let's take a tour through the
land of logistics. But first, I
would like to tell you a little
about us. Webster defines logistics
as "The procurement, distribution,
maintenance, and replacement of
material and personnel." Boy,
there's a lot packed into that one
little sentence. Not only do we
handle supply, but the seven
permanent employees of the
Mission Support Logistics (MSL)
Division have the responsibility
for managing, monitoring and
appropriating  follow-ups on all
activities concerning Purchased
Equipment Maintenance, Books
and Subscriptions, Supplies, Minor
Equipment, Investment Procure-
ment Equipment, Facilities Main-
tenance, Map Requisitioning,
Custodial Services, Silver Recov-
ery, Service Contracts, and Loans.
The division also manages and
monitors approximately $500-700K
set aside for the above opera-
tions.

The operation of this division is
critical to the overall mission of
DMS. All tasks must be accom-
plished in a timely and efficient
manner so as not to hinder, in
any way, the overall instructional
and staff functions of DMS.

Currently, the MSL warehouse
consists of 750 line items
totaling approximately $80-120K.
Once the computer system is

completely operational, various
listings will be printed to assist
the customers and show what is
currently stocked in the ware-
house. Another listing will tell
MSL employees what items need
to be ordered to maintain specific
levels of expendable supplies to
support class and administrative
requirements.

Now, let's tour the different
areas of responsibility and meet
the people responsible for the
area.

Purchased Equipment Maintenance

Charlotte Bernard and Jeff
Hamn are responsible for the
repair of any equipment within
DMS requiring maintenance that is
performed by local vendors,
Cameron Station or Fort Belvoir
Directorate of Industrial Opera-
tions.

Expendable Supplies

Dennis  Roberts, SS5gt  David
Lawrence, and Jeff Hamm are
responsible for stocking, issuing,
turning-in  and  requesting all
expendable supplies utilized
throughout DMS.

Books and Subscriptions

Charlotte Bernard is responsi-
ble for processing all orders
for books and subscriptions
that are obtained from commer-
cial sources.

Minor Equipment

SSgt Lawrence and Jeff Hamn
process all orders for minor
equipment required by the staff
offices or departments.

Investment Procurement Equipment

SSgt Lawrence processes all
the orders for Investinent Pro-
curement Equipment and monitors
progress of the order until the
equipment is received.

Facilties Maintenance

Jeff Hamn submits all requests
for facility maintenance to the
Ft. Belvoir Directorate of Engi-
neering and Housing.

Ma[S Requisitioning
Jeff Hamn submits requests

for maps and charts required by
DMS to the Office of Distribution

Services, DMA.
Custodial Services

Jeff Hamn acts as the {focal
point for all custodial service
problems throughout DMS.

Silver Recovery

It is the responsibility of
Jeff Hamn to monitor and report on
silver recovery throughout DMS.

Service Contracts

Charlotte Bernard requests and
monitors all service contracts,
such as our ground Kkeepers,
throughout DMS.

Loan

Jeff Hamm
activities involved iIn
DMS equipment.

coordinates all
loans of

Division Support

Sue Richards provides clerical
support for the division and Ed
Burton makes all the supply and
courier runs throughout the D.C.
ared.

This was a very quick tour of
the Logistics Division operation.
Feel free to contact us at any
time if there are any questions in
any of these areas of responsibil-
ity.

Who Ya Gonna Call

by Sue Richards

Mrs. Charlotte Bernard

My Compucorp won't

work!
The Xerox is making light copies!

My typewriter won't backspace!
Who ya' gonna call -- Charlotte
Bernard!  Charlotte is  MSL's

See WHO page 9
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newest employee and DMS's pro-
curement clerk. Anytime a ma-
chine or piece of equipment
breaks down, Charlotte's our lady
to talk to. She also prepares and
submits requests for purchases,
performs quality control and fol-
low-up on all books, magazines,
and periodicals, and monitors
funds for maintenance of pur-
chased equipment.

Charlotte comes to us from
HTC where she worked for two
years. Originally from Baton
Rouge, Louisiana, she has been in
Virginia for 12 years and is no
stranger to Ft. Belvoir. She is
wife, mother of four, and just
recently became a grandmother. In
her spare time (if she has any)
she enjoys cooking and traveling,
but most of all putting her feet
up!  Welcome to DMS, Charlotte!

DANNELLY from page |

was rescued about thirty minutes
later.

This spontaneous act of hero-
ism, at great personal risk to his
own life, more than qualifies
Warrant Officer Dannelly for the
honor of receiving the Soldier's
Medal. As Maj. Gen. Rosenberg
said, "This type of heroism Iis
what makes America great! We
have people dedicated enough to
risk their own life to save an-
other human being."

General Rosenberg also said,
"We are proud to have a man like
CW2(P) Dannelly at the Defense
Mapping School. He represents the
ideal American soldier and re-
flects credit to himself, his fam-
ily, the Defense Mapping Agency
and the U.S. Army."

Chief Warrant Officer Dannelly
has been in the Army since 1972
and has been assigned to the
Defense Mapping School since
June 1982, He currently is the
Chief of the Cartography Divi-
sion, Department of Topography
and Drafting. Dannelly is a native
of Kingsport, Tenn. He loves
outdoor sports, especially camp-
ing, hunting and fishing.

Women’s History Week and
Women’s International Day

Women's History Week was
celebrated March 6-12. It was
initiated in 1978 by a group of
women from Santa Rosa, Calif. as
a modest community effort to
encourage the study of women's

history.

In 1982, the week was pro-
claimed a national observance
through a joint Congressional

resolution proposing that such a
week be held inclusive of March
8, which is International Women's
Day. The 1983 Resolution was
submitted to the House of
Representatives by Congresswoman
Barbara Milkulski (D-Md). Last
year the resolution became law
with the signature of the Presi-
dent.

Of course not all of women's
history can be condensed into one
week but the goal is to inspire
others to question further and to
discover more about women's
historic heritage.

Women's History Week is much
more than a call to remember
outstanding American women
whose names we do know; it also
reminds us to pay homage to the
nameless women who have shaped
our collective past.

March 8 is celebrated each
year as Women's International
Day.

On March &, 1857 women from
the garment and textile industry
in New York demonstrated against
low wages, the 12-hour workday,
and increasing workloads. They
asked for improved working condi-
tions and equal pay for all work-
ing women. Their march was
dispersed by the police and some
of the women were arrested.
Tragically, some of the women
were trampled in the confusion.

Three years later these women
formed their own union and again
asked that their demands be met.

On March 8, 1908, thousands of
women from the needles-trade
industry demonstrated for the
same demands, plus legislation
against child labor and the right
of women to vote.

by Penny Greer

In 1910, Clara Zetkin, a
German labor leader, proposed
that March 8 be proclaimed Inter-
national Women's Day in memory
of those earlier struggles to
better women's lives.

For the next 60 years, this day
was celebrated mostly in socialist
countries. The day began being
celebrated in the United States in
1967, and, along with Women's
History Week, is a great opportu-
nity to celebrate women's rights
and their contributions to the
history and culture of the world.

Doffing the first DMA ball cap,
Major General Robert A. Ros-
enberg, DMA Director, in turn
hands a check with his donation
to Chris Reichart of the DMA
Health and Recreation Fund,
which is sponsoring the ball cap
sales. In "Pentagon Blue," the
same color as the DMA flag, the
caps include the Agency seal and
name in gold. Sun visors will be
available for those who prefer
them. Sample caps are being
distributed to all components and
local funds will coordinate their
sale.

Number of minks in a
full-length mink coat:
Between 45 and 52



Larry Avres Defines
Job Stress

Mr. Larry Ayres

Stress is an ancient demon still
not fully understood by modern
man. Not only can it be destruc-
tive to personal health, but it
very often causes inefficiency and
loss of productivity in organiza-
tions such as DMA.

In a recent talk to a DMA's
women's leadership conference, the
Agency's Deputy Director for
Management and Technology, Mr.
Larry Ayers, defined on the job
stress as one of the "major ene-
mies of every manager's best laid
plans for success. "Stress,"” he
maintained, "is the tiny grain of
sand that finds that one vulnera-
ble spot inside your shoe and be-
comes, in effect, your personal
Achilles heel. Try doing your job
limping around on one foot all day
and [ guarantee that before the
day is over you will lose your
balance at least once."

Ayers outlined to his audience
a three-part stress management
program that he finds works for
him. He first identifies the prob-
lem causing the stress, then finds
a way to deal with it, after tak-
ing time out to think about the
problem.

"First of all, he said, '"you
must identify just what it is that

is the real cause of all the stress
that you are f{feeling -- or that
you can see in your employees.
Learn to recognize your own emo-
tions, he said, and work to put
them in focus."

Discussing the problem of deal-
ing with people who are under
stress, Ayers focused on the need
to recognize stress in the first
place. "The first thing is to get
them to think through their prob-
lem and identify the issues caus-
ing concern. As managers at
DMA, this is one of our primary
responsibilities; that 1is, helping
people to identify problems, which
is, after all, the first step in pro-
viding any form of solution," he
said.

Ayers explained how taking
time out for jogging is personally
vital to stress management in his
own life. He also reported he
must at times get off to himself,
in his own office, to think through
problems and devise possible
solutions. "Spending quiet time by
myself helps me to determine the
answers to problems that are very
difficult to manage when I am
under the pressure of stress," he
said.

To recognize stress in employ-
ees, he emphasized the need to
talk frankly to employees "to help
them get their feelings out,"
which is an excellent way to
identify the cause of stress fac-
tors undermining efficiency on the
job.

"A  manager must have the
ability to direct others with skill,"
he offered, adding, "...to be a
really good manager, you must
spend more time listening than
talking when dealing with people
who come to you with stress
problems. It really helps when you
give people a chance to say what
is on their minds."

Ayers was particularly con-
cerned about the problem of "de-
structive confrontations," as he
put it. "Whenever I have a meet-
ing, and | do have a lot of them,
and I Know there are stress fac-
tors caused by someone who will
be in that meeting, I will go see
that individual before the meeting
to iron out any possible difficul-
ties in advance."

Addressing the need to apply
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good management practices at
DMA, Ayers emphasized the im-
portance of understanding one's
self, to recognize the needs of
employees, and to consult employ-
ees with a view to solving the
problems of stress before they
become unmanageable.

"The real key to managing
stress," he emphasized, "is to rec-
ognize stress as one part of the
problem...one piece of the puz-
zle..a part of the larger complex
of management problems crossing
your desk. Once you treat stress
as a symptom and not the dis-
ease," he said, "you can really
make your day, and go home at
night with the confidence that you
did your job -- without your job
doing you in."

Del Malkie Elected
New NAGC Head

DMA's director of Public Af-
fairs, Del Malkie, has been
elected president of the National
Association of Government Com-
municators for 1987. With some
1,000 members, NAGC is the pro-
fessional association for public
affairs officers in federal, state
and local governiments, with seven
chapters around the country.

Malkie, who has been the DMA
Public Affairs Officer since 1981,
has served in similar posts on
Capitol Hill and in local govern-
ment and prior to DMA duty was
director of Media Relations at the
U.S. Naval Academy in Annapolis,
Md. He has been a reporter and
editor on newspapers and has ex-
tensive radio/TV news experience.

(DMA) Employees and
Ideas Make Bucks

1987 marks the 33rd year of
the Government Employees Incen-
tive Award program. Since its
inception, the program has saved
the American taxpayer billions of
dollars through the application of
money saving ideas, inventions and
scientific achievements developed

See BUCKS page 12



Director’s Call

MILITARY AWARDS

Command and General Staff Officer Course
Graduation Diploma

Captain Alan J. Waitkus
U.S. Army
Department of Management and Technology

Basic School Nonresident Program Diploma

Sergeant James P. Cast
U.S. Marine Corps
Department of Geodesy and Survey

Master Instructor Certificate

Captain Ronald A. Hess
U.S. Army
Department of Management and Technology

Gunnery Sergeant John D. Platt
U.S. Marine Corps
Department of Geodesy and Survey

Staff Sergeant Karen A. Campbell
U.S. Army
Department of Geodesy and Survey

Staff Sergeant Richard B. Carandang
U.S. Army
Department of Geodesy and Survey

Staff Sergeant Thomas K. Wallenius
U.S. Army
Department of Geodesy and Survey

Staff Sergeant James E. Lobdell
U.S. Air Force
Department of Geodesy and Survey

Mr. Edward L. Nickens
Department of Graphic Arts

SENIOR INSTRUCTOR CERTIFICATES

Sergeant First Class Douglas K. Priggs
U.S. Army
Department of Geodesy and Survey

Staff Sergeant James E. Greene
U.S. Army
Department of Geodesy and Survey

Staff Sergeant Timmy K. Marcum
U.S. Army
Department of Geodesy and Survey

Sergeant Elizabeth M. Harschow
U.S. Army
Department of Geodesy and Survey
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SUGGESTIONS

Lieutenant Colonel Russell O. Reich, IJr.
U.S. Army
Office of Academics
Suggestion: Review DMS publications every two
years to coincide with DMA policy.

Mr. John D. Mann
Department of Geodesy and Survey
Suggestion: Buik order survey instrument screws.

Mr. Carl Markwell
Department of Graphic Arts
Suggestion: Drill holes in LxG blades to make
interchangeable with L-129 blades.

Staff Sergeant Richard Carandang
U.5. Army
Department of Geodesy and Survey
Suggestion: Corrections for fire prevention and
safety.

PLAQUE

DMS Department with most Approved
Suggestions for 1986
Department of Graphic Arts

DEPARTURES - MILITARY

Captain Ronald A. Hess
u.S. Army
Departiment of Management and Technology

Master Sergeant Harold R. Domingue
U.S. Army
Department of Topography and Drafting

RECENT ARRIVALS

Staff Sergeant Bruce L. Eaton
U.S. Army
Department of Topography and Drafting

Staff Sergeant Carl P. Cummins
U.S. Army
Department of Geodesy and Survey

Sergeant Darius Kuzernchak
U.S. Marine Corps
Department of Topography and Drafting

Sergeant First Class Jose A. Pereira
U.S. Army
Department of Topography and Drafting

Sergeant Maria L. Leflore
U.S. Army
Department of Topography and Drafting

Mr. Karl P.P. Abt
Department of Graphic Arts

Mrs. Charlotte L. Bernard
Office of Mission Support
Logistics Division



BUCKS from page 10

by government employees

General Robert A. Rosenberg,
DMA Director, strongly encour-
ages all DMA employees to take
the time to consider ways to re-
duce costs and improve efficiency
in any Agency job. In the Direc-
tor's words, "The suggestion pro-
gram is one of the most impor-
tant avenues for an employee to
contribute to the efficiency,
safety and economy in accom-
plishing our mission.

This year the Incentive Award
program is more important than
ever. General Rosenberg has
tasked each DMA employee to
"look into our jobs with the view
to improving efficiency and cut-
ting down costs...be receptive to
new ideas...look for bottlenecks,
or wasted time and motion.., and
ask yourself if you can supply a
solution."

To eliminate any confusion re-
garding the use of "on duty" time
by production personnel to develop
suggestions for award coRrsidera-
tion, DMA policy authorizes sug-
gestion development during duty
hours. Managers will account for
time used in developing sugges-
tions in the "unavailable direct
labor time" category as defined by
the Defense Management Informa-
tion System (DMIS).

For additional information, con-
tact the Awards/Suggestion Coor-
dinator in your component person-
nel office.

The Contour is an
authorized newspaper,
published monthly by

> and for the Defense
Mapping School, Defense Mapping
Agency. Views and opinions ex-
pressed in this publication are not
necessarily those of the Depart-
ment of Defense.
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Address all communication to:

Defense Mapping School
Fort Belvoir, VA 22060-5828
Director
Colonel David F. Maune

Public Affairs Officer:
Irene L. Bellefeuille

Editor: Rickie Blas

PROCUREMENT from page 7

member of the National Contract
Management Association, the In-
dustrial College of the Armed
Forces Alumni Association, and
the Federal Executive Institute
Alumni Association.

Vietnam Remembered

by Rickie Blas
Contour Editor

March 29, 1973, the last of the
American Armed Forces left South
Vietnam and the small republic
was overrun by the communists in
1975. Our involvement in Vietnam
was shoved into the political
closet - and our veterans nearly
forgotten. With the building of the
Vietnam Veterans Memorial in
Washington D.C. and the filming
of "Platoon," the memory of the
war, our surviving veterans, and
the 50,000 troops lost in this
faraway land, is restored.

Vietnam is still a country in
turmoil. The Defense Mapping
School recently received a letter
from a former student and refu-
gee, who made a boat from a
bamboo tree, put 6 family
mernbers into it and, after 17
hours on the high seas, arrived
safely in Thailand. Freedom was
worth the risk of robbers, drown-
ing, and other perils.

Twelve years ago Vietnam fell
to the communists. Will it ever be
a democracy?

DEFENSE MAPPING SCHOOL
FORT BELVOIR
VIRGINIA 22060

OFFICIAL BUSINESS
PENALTY FOR PRIVATE USE, 5300
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Something Squirrelly’s
Going On

The Department of Topography
and Drafting knew something was
amiss when DMA Task Force
Alpha (temporary boarders) re-
ported some of their paperwork
being shredded - after hours.

The furry little paper shredder
(a healthy squirrel) was captured,
unharmed in a trap/cage set by
pest control officers. He was to
be released in another area.

How did the little nuisance get
into Wheeler Hall's third floor?

He climbed in through a win-
dow, like most vandals.

POSTAGE AND FEES PAID
DEPARTMENT OF DEFENSE
DOD 326
THIRD CLASS
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Dr. Linda Schultz-Shiner was
recently appointed Chief of the
Office of Academics

Office of Academics
Coordinates DIOP

by Dr. Linda Schultz-Shiner

The DMA Director, Maj. Gen.
Rosenberg, conceived of and
supports the concept of a DMA
Initial Orientation Program (DIOP)
for all new DMA employees.
Based on guidance from the
Director and working with Compo-
nent directors and DMA senior
staff, Dr. Ellen Roderick drafted
the DIOP initial design at HQ
DMA Personnel Office, Education
and Training Division. Although
developed at HQ DMA, the DMS
Office of Academics (DMS-AC)
has been designated Program
Coordinator and the DMA Compo-
nents are developing the DIOP
instructional packages.

The purpose of the DIOP is to
expose all new DMA employees,
both military and civilian, to the
"one DMA" concept including the
missions and functions of DMA,
its Component organizations, and

See DIOP page 4

Office of Academics Initiates
In-Service Workshop Program

As Chief of the Office of
Academics, Dr. Linda Schultz-
Shiner recognized the need for

and initiated the DMS In-Service
Workshop Program to support
faculty and staff development in
the areas of education and gen-
eral professional growth. Dr.
Schultz-Shiner conceived of these
workshops as the analogue to
those held for the development of
professional educators within the
public school system in which she
served as a high school foreign
language teacher for six years.
Therefore, late last fall the
Office of Academics solicited
potential topics for these work-
shops from the School's teaching
departments' faculty and staff and
responses were received shortly
before the Thanksgiving holiday.
Topics ranged from such areas of
general interest as computer
literacy, developing and improving
management and leadership skills,
effective time management, and
improving writing skills to areas
of global and specific educa-
tional concern including adult
learning, teaching methodologies,
effective instructional wuses for
various media, academic counsel-
ing techniques, identification of
student weaknesses through diag-
nostic testing in mathematics and
reading, writing task analyses,
goal statements and criterion-ref-
erenced tests, and many more.
Mr. Dan Wilson in DMS-AC is
Coordinator for the In-Service
Workshop Program.

A topic of general interest was
selected to initiate the In-Service
Workshop Program. Procrastinators
from all departments participated

on Wednesday afternoon, Jan 28,
1987 in this first of an annual

series of in-service workshops
sponsored by DMS-AC. Titled
"Creative Procrastination," the

workshop dealt with the problems
and, surprisingly, the benefits of
"putting off until tomorrow...," the
ways to prioritize tasks and
budget time, and the formulation
of action plans for general

self-improvement in this human
tendency which plagues most of
us.

The participants, who were
limited in number to twenty-five
because of
workshop, a

the format of the
ed that the seminar

Mr. Dan Wilson is the coordinator
for the In-Service Workshop. He is
also the Instructor Training Course
Coordinator.

leader, Ms. Bonita Moore, a
management and career consul-
tant, offered many positive and
beneficial insights. They also
agreed that the workshop discus-

See In-Service page 9



The Direct Line

from
Maj. Gen. Robert A. Rosenberg
Director

Effective April 17, the Office
of Distribution Services (ODS) will
become the Combat Support
Center (CSC) of the Defense
Mapping Agency.

Is this just a name change?
What's in a name?

Those are two important ques-
tions that ought to be asked with
this announcement because it
gives me another opportunity to
remind us all that under the
Defense Reorganization Act of
1986 we are, by law, a Defense
Combat Support Agency.

I'm proud of the fact that the
men and women of DMA long ago
knew that they were -- and have
been acting like -- a Combat
Support Agency.

As a matter of fact, every
time I brief senior people on the
Defense Mapping Agency, [ tell
them, "Our people did not need to
be told by the Congress of the
United States that we are sup-
posed to be a Defense Combat
Support Agency. Our people know
it. Our people are proud of the
contributions that they make to
our national security. They have
been producing, training, and
providing support services to
operational military commands for
many years, fully recognizing the
vital contribution they make to
our Nation's security."

So what's in a name? What's in
a name is that it's good to know

that finally the Congress of the
United States of America has
recognized what you and I have
known for many years. Congress
has confirmed that we, in fact,
deserve to be officially recog-
nized for what you, the men and
women of this proud agency, have
known and done for a long, long
time.

That's why 1 chose this
point in the history of our Agency
to rename that important Compo-
nent that is responsible for
on-the-site interface with the
combatant commands, with over-
the-counter  services, war re-
serve support, and operational
stock support directly to the
Unified and Specified Commands.
ODS, soon to be the Combat
Support Center, is where the
rubber meets the ramp. It's where
the tank tread meets the road.
It's where the bow cuts the wave.

This important name change is
not just something that the men
and women of ODS should take
pride in, but something all De-
fense Mapping Agency employees
-- from our production centers to
our systems center to our training
establishments -- should take
great pride in, knowing that in
the Defense Reorganization Act,
the Congress has recognized the
terribly critical role that each and
every one of you plays in the
security of our Nation and the
maintenance of freedom.

Is the Thrift Savings
Plan for You?

Have you decided yet what to
do about the new Thrift Savings
Plan?

DMA  Comptroller John R.
Vaughn points out that 1987 is a
most important year for dealing
with individual finances: "You get
to tackle the new tax law and
possibly the new Federal Employ-
ees Retirement System, known as
FERS.

"These changes affect each
other and complicate your
choice," Vaughn explained. "For

civilian employees, the issue you
should address this month s
whether or not to participate in

the new Thrift Savings Plan. The
'Open Season' ends April 30."

The Comptroller emphasizes, "I
cannot tell you whether you
should defer part of your salary
through this new program. I do
suggest that you should consider
it carefully." Booklets already
distributed do "a reasonable job"
in describing the new plan, Vaughn
declared, "however, only you can
evaluate the plan in light of your
own personal situation."

He asked, "Do you believe you
need additional savings for your
retirement years beyond what you
expect to get from Social Security
and/or the federal pension? Do
you plan to work for the federal
government until retirement? Do
you expect to be taxed at lower
rates during your retirement
years? (Remember, you are defer-
ring taxes - not escaping them.)
How do you want to divide your
savings between 'big ticket' items
such as purchasing a home and
saving for retirement? Remember,
you cannot get your money back
from the plan unless you leave
government employment - although
you will be able to borrow from
your account for certain purposes.

"Comparing rates of return with
initial investment can help you
make an intelligent judgement,"
Vaughn explained. He noted that
the historic rate of return in the
stock market has been 15 percent
-- higher than the rate of return
on federal bonds, for instance,
because of the additional risk
involved.

"You might beat that average
with shrewd investment choices,"
the Comptroller notes, "but a lot
of people do not. Remember,
most investors would much rather
tell you about the time they
doubled their money in a week
than how they lost it all with
their next 'hot' stock."

Vaughn offers the following
table as one way of evaluating
the merits of the Thrift Savings
Plan by comparing estimates of
rates of return with rates you
would have to achieve to equal
the Thrift Savings Plan results.

Vaughn  emphasized, "These
numbers assume a hypothetical

See THRIFT page 11
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Director
Colonel David F. Maune

Overtime Misperception

Last month I wrote about flex-
itime misperceptions. This month
I'd like to clarify DMA Instruction
1423.2, Approval and Use of
Civilian Overtime and Compensa-
tory Time, and the DMS Supple-
ment thereto.

We are supposed to minimize
the use of overtime, yet overtime
may be officially approved when
adequately justified.

When overtime is required,
management may direct employees
to work overtime. Civilian em-
ployees will not be directed to
work overtime without appropriate
compensation or  compensatory
time off.

Overtime pay or compensatory
time off does not apply to an
employee working overtime on his
own initiative without formal
authorization and direction to
perform such work.

An employee who voluntarily
performs work outside of regular
work hours while at home or some
location other than the official
duty station will not be paid
regular or overtime compensation.

Supervisors may not request,
induce, encourage, or demand
voluntary overtime work from

civilian employees without appro-
priate compensation or compensa-
tory time off.

When civilian overtime work
is required, an Overtime Re-
quest and Authorization, DMA

Form 7300-2i-R will be prepared
in advance in accordance with
paragraph 7. of DMAINST 1423.2.
Only the DMS Director and
Deputy Director are authorized to
approve overtime. Chiefs of DMS
offices and departments have the
authority to approve compensatory
time for their assigned employees.
Overtime and compensatory
hours will be posted to the
employee's Time and Attendance
card based on actual hours worked
as shown on the certified copy of
DMA Form 7300-2i-R. No other
document is authorized to be used
to record earned overtime and
compensatory time as the basis
for T&A card certification.
Accumulated compensatory hour
balances will be retained for a
maximum of four pay periods.
When management determines that
the employee cannot be given
time off, action will be taken per
paragraph 5.f., DMAINST 1423.2
to pay the employee at the
appropriate overtime rate.

Nonexempt employees (lower
ranked employees subject to
provisions of the Fair Labor

Standards Act) are paid overtime
and not authorized compensatory
time, unless requested in writing
by the employee. A GS employee
whose basic rate of pay exceeds
GS-10, Step 10, may be directed
to take compensatory time.

I have been cautioned about
permitting civilians to voluntarily
work "informal overtime" and earn
unofficial compensatory  time.
While the unofficial approach
minimizes the bureaucracy, it has
major disadvantages:

o Lower paid employees are
more likely to be uncompensated
for their informal overtime work.
Secretaries and clerk typists are
especially vulnerable since their
"informal overtime" is  most
convenient for meeting suspense
dates.

o Managers are liable to get in
trouble for violating the formal
procedures and provisions of the
Fair Labor Standards Act.

o Informal compensatory time
off may give the erroneous ap-
pearance that dedicated employees

are defrauding the Government
for taking unofficial compensatory
time off while reporting time as
actually worked. Others may not
have observed the unofficial
overtime when worked but now
see only the unofficial compensa-
tory time which appears to be
Fraud, Waste and Abuse.

o Management cannot ade-
quately justify legitimate resource

requirements during manpower
studies, desk audits, etc.
The only '"overtime misper-

ception" involving military person-
nel pertains to the Weekly Time
Expenditure Data Forms (DMS
Form 1122.1) where many military
personnel  erroneously  believed
they were not to record more
than 8 hours worked per day. This
is totally false. 1 want military
personnel to record the actual
hours worked so that 1 gain a
correct idea of office or depart-
ment workloads. You are "shooting
yourself in the foot" whenever you
fail to correctly document your
true working hours for Helga
Yovorsky and me to analyze DMS
manpower requirements.

Guidance on W-4 is
Available

Still confused over the new W-4
tax forms?

Well aware that most employ-
ees are, DMA Comptroller John
R. Vaughn has initiated a program
to assist in understanding how to
fill out the new forms, at least.

Vaughn noted that "if you do
not file thg new W-4, your with-
holding  will automatically be
changed as of October 1, 1987. If
you do not file, there is a good
chance that your withholding will
be significantly greater or smaller
than your 1987 tax liability
--meaning you could have signifi-
cantly more money withheld than
necessary each payday, or you
owe the IRS an unusually large
payment next time you make out
your tax returns.

"All of us need to determine if
and how our withholding should be
changed and file the W-4 form as

See W-4 page 10
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the regulations and administrative
procedures that support mission
accomplishment. The DIOP con-
sists of three key phases of in-
struction conducted via a series
of briefings and videotaped pro-
grams. Phase I concerns initial
DMA entrance-on-duty briefings.
Phase II is directed at administra-
tive functions, e.g., personnel,
EEO, telecommunications, acquisi-
tion, and standards of conduct.
Phase III deals with mission
production briefings to include
support to command and control,
digital mapmaking, scientific data,
mapping and charting, data serv-
ices, geodesy and surveys, aero-
nautical information, graphic arts,
distribution, command briefing,
and Component tour. The DIOP is
designed as both a stand-alone

Mr. Bill Locke coordinated DIOP
and designed the military em-

ployee portion. Dr. Geraldine
Berry is directing implementation
efforts.

program conducted for DMA
employees who do not receive the
technical New Employee Orienta-
tion Course (NEOC) and as a
module of instruction embedded
within NEOC.

Mr. Bill Locke commenced
coordination efforts at DMS for
DIOP and designed the segment of
the program which is directed at
DMA  military employees. Dr.
Geraldine Berry is the DMS-AC
POC for DIOP who is coordinating
program implementation. The DIOP
is projected for implementation no
later than August 31, 1987.

Old Memos Never Die
by Bill Locke

It has been some time since I
last wrote an article for the Con-
tour. Perhaps you're even now
saying, "I wish it had been
longer." Or, perhaps you're won-
dering what has prompted me to
place carbon to paper - it mat-
ters little, as I'm sure you know
I'm not going to stop and I'll cer-
tainly tell you the reason, like it
or not. Your alternatives are
twofold: 1) continue to read, or 2)
go to another article not nearly
as interesting or stimulating.

Back in '82 or '83 when the
very skeleton of Bagley Hall was
exposed during the renovation of
that period, some soul placed
within a new wall a document,
most likely thinking it would be
2023 before it was found - much
like the things we found in the
walls during 82-33.  Little did
they know! Not even five years
have elapsed and out tumbles, not
dissimilar to a dry leaf f{falling
from a tree in autumn, the se-
creted paper, loosed by the rip-
ping and tearing of one SFC
Blanton, "waller  upper and
downer" extraordinaire.

Now you might ask, "Why would
you write about it?" Well, be-
cause it was addressed to me dur-
ing a previous life, that's why!
The author? None other than a
departed (just from DMS not the
world) department chief from
Graphic Arts - LTC Zebell. (Are
you reading this, Bob?)

As near as I can recall - keep
in mind my recent state of sen-
ility- I must have contributed a
puzzle to the Contour and Bob
Zebell had sent me his answer to
same, dated Jan. 3, 1983, with
this message, "Happy New Year.
Do I win 72K?" I honestly can't
remember the puzzle, exactly, but
it had something to do with a set
of scales and five bags containing
who knows what. (Neither do I
remember the significance of the
$72K.) It would appear from his
"stubby pencil memo" (COL Wood
was not long gone by then - see
me for inside joke regarding
"stubby pencil") that the object
was to find the "false" bag. Given

the fact that scales were in-
volved, I am assuming that weight
was a factor as opposed, say, to
smell.

By now, if you've continued
reading, you're probably asking,
"So what?" Funny, I, only a sen-
tence or two ago, said the same
thing. I suppose I just thought it
was kind of unique that it showed
up almost four years to the day
after it had been written. Pro-
phetic? Who knows? It also re-
minded me of an old family prov-
erb penned by my Great - Great
-Great - Great Aunt Rose that
goes, "Rome wasn't built in a
day, but its walls shall only stand
about four years."

Some Resolutions

Contributed by CW2(P) David
Dannelly - courtesy of Parade
Magazine

No one will ever get out of
this world alive.

Resolve, therefore, in the days
to come, to maintain a sense of
values.

Take care of yourself. Good
health is everyone's major source
of wealth. Without it, happiness is
almost impossible.

Resolve to be cheerful and
helpful. People will repay you in
kind.

Avoid angry, abrasive persons.
They are generally vengeful.

Resolve to listen more and to
talk less. No one ever learns any-
thing by talking.

Be chary of giving advice. Wise
men don't need it, and fools won't
heed it.

Resolve to be tender with the
young, compassionate with the
aged, sympathetic with the striv-
ing, and tolerant of the weak and
the wrong. Sometime in life you
will have been all of these.

Do not equate money with suc-
cess. There are many successful
money-makers who are miserable
failures as human beings. What
counts most about success is how
a man achieves. it.

Resolve to love someone you
didn't love last year. And remem-
ber always, love is the most en-
riching ingredient of life.



Goodbye
TOp “D”

MSG Harold Domingue
by Rickie Blas

Saying good-bye is never easy,
but it was really hard for DMSers
when  5-year 'resident" MSG
Harold "Top D" Domingue (pro-
nounced Domane) left in March
for Korea. He '"traded places"
with MSG Victor Antezana who
returned from Korea this month.

Top D said, "It's like leaving

family."

MSG Domingue leaves his posi-
tion as senior instructor, Con-
struction Drafting Division, De-
partment of Topography and
Drafting (TD).

At his going-away luncheon at
the Essyons Club on Fort Belvoir,
he was presented with several
plaques, including a cartoon from
Contour cartoonist CPT Alan
Waitkus. The Construction Draft-
ing Division presented him with
a wooden shadow box, made by
instructor, Mr. John Bassett, to
hold his many medals. Over
the years, MSG  Domingue has
earned the Armed Forces Exped-
itionary Medal, Army Commenda-
tion Medal and National Defense
Service Medal to name a few.

MAJ Kurt Hovanec, Chief, TD
said, "MSG Domingue 1Iis very
efficient, very precise; he's a good
manager. They don't come any
better in his field. We'll miss his
talent. He'll do fine in Korea."

The Fort Belvoir theater will
miss MSG Domingue also. He has
worked there for several years.

Unlike MSG Antezana, MSG
Domingue will not be returning to
DMS. After this tour of Korea is
completed, he will retire.

Good luck, Top D. We miss you
already!

Hello
MSG Antezana

Welcome back, MSG Antezana!
MSG Victor Antezana exchanges
his  job assignment with MSG
Harold Domingue after completing
a one year tour of duty at the
8th PERSCOM in Korea.

Major Hovanec, Top Cavender,
Bev Eppolito and the rest of TD
are delighted to have cheerful
MSG Antezana back with them
after his year in Korea. "Welcome

Survey Has A Unique

Aquarium

CW3 Thomas Besch brought an aquarium to his
office in the Department of Geodesy and Survey
(GS) a few months ago, with the intention of raising

some tropical fish.

However, the aquarium stood empty while Chief
Besch waited for reorganization instructions. (Few
things are trickier than moving an aquarium of

fish!

One morning Chief Besch found a sign taped to

by Rickie Blas

home!"
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the front of the aquarium, "Caution - Ghost Fish,
Do Not Feed." The contributions began shortly
afterward beginning with SFC Troutt, who confessed
that he is involved if "anything's fishy". He placed a
can of Kipper Snacks into the fishless aquarium.
Each morning holds a new surprise for Chief Besch
and the rest of the "Survey Gang." To date, the
aquarium contains cans of tuna, shrimp, crab meat,
smoked octopus, fish steaks and one can of Kal Kan
Sole & Cod dinner. Chief Besch calls the contri-
butions '"inert fish."

CW3 Besch catches a mermaid, among creatures of the
deep, with his plastic fishing pole.

When Maj. Lecki, Chief of Geodesy and Survey was
asked if he knew what was going on, he replied, "No,
and I might add that it's a fine kettle of fish."

If the contributions continue, the Advanced Geodetic
Course Manager could throw quite a seafood buffet.
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DMS's Penny Greer with Rosey Grier

in the eloquent Sheraton Palace
Hotel, San Francisco, Calif.

Greer Meets
Grier

Ms. Penny Greer, of the Office
of Plans, Programs and Opera-
tions, recently returned from an
eventful weekend in San Francisco
where she was delighted to meet
the cordial Rosey Grier, former
defensive player for the Los
Angeles Rams.

Ms. Greer went to San Fran-
cisco for the national mid-year
conference of the Ladies Auxillary
to the Veterans of Foreign Wars.

The Ladies Auxillary presented
Mr. Grier with the Better World
Award Presentation and a check
for $2,000 for his organization,
"Are you Committed?" which
stresses jobs and education for
troubled inner-city kids. Mr. Grier
makes numerous speeches to high
school students encouraging them
to say no to drugs, and reminding
them that education is their key
to success.

One of the legendary "Fearsome
Foursome" of the Rams, Mr. Grier
is also a singer, songwriter and
actor.

Did Penny have a good trip?
"Yes," she said, "but I had to go
shopping. My luggage never did
catch up with mel"

Out From the Closet

by Karin Watts

It's been nearly a year since
Kristi Kaufman, a student at
Osbourn Park Senior High School
in Manassas, Va. threw herself
under the crushing wheels of a
railway train and opened the way
for the light to shine on a very
cobwebby corner of society. Her
dying declaration was, "My father
molests me in the mornings before
school, and [ don't know what to
do about it."

Her case became a 9-day
wonder, but it raised some unset-
tling questions. Why did this
happen? Does it happen often?
What kind of people do this?

Every year, more and more
children find themselves trapped
in situations which can be painful,
terrifying and sometimes even
tragic. There is no telling how
many of these children there
really are, because few, if any,
tell anyone of their problems.
These children are the victims of
sexual abuse at the hands of not
only total strangers, but also of
people they know and trust.

Innocent children, trusting in
the extreme, have their trust and
their bodies abused by the very
people they look up to. Parents,
teachers, clergymen, close friends,
neighbors, relations near or far
all have been guilty of this abhor-
rent crime. Not many are ever
turned in to the authorities, so
few are punished. But the scars
left on the children are deep
enough to last all their lives.

What happens to these children?
Some report what is happening to
them. Most don't. The children
that do tell are not always be-
lieved. They are accused of
"pretending", "making it up", or
just plain "lying." The ones who
are not believed and the ones who
do not tell ( for fear of not being
believed or possibly being believed
and ruining other people's lives),
either learn to put a stop to the
situation on their own or they go
on being victims and end up
suffering, one way or another, for
the rest of their lives. What
about the children who tell and

are believed? They suffer from
guilt at having caused, at least in
their own minds, "all that
trouble."

We say, "Oh my, that's terri-
ble! Something should be done to
help." I agree. But something
should be done to end this abuse,
and ensure that it never begins
again. How? By using sense. The
signs can be easily read, if we
only look for them. A child avoid-
ing the company of someone
they've always enjoyed being with,
withdrawing from the general
public, becoming introspective, and
asking questions like "Am I a bad
person?"

What can we do? Keep our
eyes open, teach our children that
they are people with rights to
safety and security (especially the
right to resist if they feel unsafe,
unsure, or threatened), and teach
them to have no major secrets.

Children cannot be totally
isolated from harm or fear. At
some point, they must learn to
deal with responsibility on their
own. It must never be forced on
them by anyone - family, friend
or stranger. Children, at any age,
shouldn't be forced to grow up too
soon.

Somebodvy
Loves You-

Buckle Up!



DMA Begins New Career
Management Program

With publication of the
Agency's new job-specialty career
guides this spring, DMA will set
into motion a comprehensive new
program to provide enhanced
career development and advance-
ment opportunities for civilian
personnel. As the new career
guides are distributed throughout
the Agency, career briefing ses-
sions will be scheduled at each
Component site to explain the
meaning of the new career devel-
opment program, and to explain
how to use the new career guides
in developing meaningful individ-
ual career plans.

The new program is the result
of a detailed re-evaluation of the
DMA civilian employee career
development process, which re-
sulted in DMA Manual 1430.9,
"DMA Civilian Career Manage-
ment Program," released in June
1986. This manual describes the
program and details general guid-
ance on the scope, development,
implementation, administration,
and evaluation of all Agency-wide
career programs.

At the heart of the new pro-
gram is the Agency's commitment
to developing for each employee
in the program a coordinated plan
for professional development and
advancement, from entry level to
the maximum grade possible. The
new program will depend heavily
on support from first-line supervi-
sors and component chiefs who
will coordinate support to employ-
ees through agency-level guidance
and assistance.

The career employee's supervi-
sor will function as the primary
contact on career programs,
providing information and counsel
on career programs, career pro-
gression patterns, mobility and
rotational assignments, training
and development opportunities and
the formulation of career develop-
ment plans. A significant role
of the  supervisor will be to
assist the employee in develop-
ing a program plan with realis-

tic career expectations. In the
career management manual under
the heading "Career Counseling,"
supervisors are charged with

responsibility  for  the career
counseling of their employees,
and are ‘'obligated to counsel

employees on career development
and training needs." The manual
emphasizes that "supervisors are
in an ideal position to provide
this counseling since they are
generally in the same career
field..."

In the words of the Agency
Director, Major General Robert
A. Rosenberg, "The policy of DMA
is to promote maximum effective-
ness of personnel to accomplish
the mission of the Agency. To
achieve this objective, the Agency
has embarked upon a comprehen-
sive program to properly inform
all DMA civilian employees of
developing opportunities in their
career fields, while also meeting
the requirements of the Agency."

While the '"needs of the ser-
vice" are obviously fundamental to
personnel management in any
organization, the new DMA career
management program focuses on
individual employee growth and
development to assume manage-
ment positions throughout the
Agency, either in a pres-
ently-occupied career field, or in
a newly-selected {field.

As explained in the career
management manual, "The Career
Program Guide delineates possible
career paths and the knowledges,
skills, and abilities required to
achieve each level. The guide
serves as a tool for employees in
determining their training and
development needs and objectives
for a given field." Also, each
guide provides a matrix for
advancement through either tech-
nical or administrative paths,
outlining basic responsibilities by
job title with grade equivalency.

In addition, the guides provide
essential descriptions of know-
ledges, skills, and abilities re-

quired at each level of responsi-
bility along the career path. The
guides also show the location of
each career position, by grade,
currently allocated throughout the
Agency.

A significant portion of each
guide is devoted to explaining the
importance of training and devel-
opment requirements by career
paths, from academic training
courses, to long-term training, to
rotational and mobility assign-
ments.

A copy of the career guide
relevant to each employee's
career will be available {from
supervisors or personnel offices.

Secretary’s Day to be
Celebrated

Bosses - don't forget - Take
your secretary to lunch on April
22. Show her how much you
appreciate  her efficiency in
completing all that paperwork you
pile on her, unmercifully! Oh,
yes, and be sure to let her choose
the restaurant.

Annual Security Briefing
to be Held

An annual Security Briefing
will be held in the DMS auditorium
at 1:30 p.m. on April 29, and
again on May 6 at the same
time. All personnel assigned to or
employed by DMS are asked to
attend one of these briefings. The
briefings are conducted by repre-
sentatives of the Resident Office,
902d Military Intelligence Group.
They last about 45 minutes.

Amazing Fact

A recent survey of the United
States revealed that not a single
person resides in a post office
box. Some do have a "lease with

option" clause, but none meet
residency requirements. Just a
thought!



A New Telecommunications Era

Dawning at DMA

The dawn of a new era in DMA
telecommunications is set to begin

as the DMA Office of Tele-
communication  Services (OTS)
begins installation of a high-

speed, high-capacity digital data
network that will link DMA
Headquarters, production Centers
and field offices with reliable and
secure data communications serv-
ing the needs of both production
and designated mission support
elements.

Officially known as the Inte-
grated DMA Telecommunications
System (IDTS), the network re-
places the DMA Secure Data
Communications Network which
since 1984 has linked the Hydro-
graphic/Topographic Center, the
Aerospace Center and the HTC
field office in San Antonio.

It is the first major project
delivered by OTS, which was
established in March 1985, to
provide telecommunications plan-
ning and management in support
of all DMA component organiza-
tions and field elements.

The IDTS network will expand
the data communications capacity
between HTC and AC by a factor
of more than 10 and extend ini-
tial data communication service to
all field offices. When completed,
DMA will have an unprecedented
capability to interchange digital
data among all of its major
production elements and ac-
commodate new or changed require-
ments using its own communica-
tions resources.

Work on the project began last
month when long-distance carriers
delivered commercial circuits
capable of handling 1.5 million
bits of data per second to HTC
and AC. At the same time, cir-
cuits capable of handling 56,000
bits of data per second will be
delivered to the HTC field offices
in Louisville, San Antonio and the
AC field office in Kansas City.

Multiplexers, cryptographic sys-
tems and related equipment will
be installed at each location. All
necessary internal wiring and

interconnections will be completed
by April 1987. The OTS-provided
communications equipment repre-
sents the latest in the tele-
communications  state-of-the-art
with mean times between failure
in the tens of thousands of hours.

Although the IDTS is by far the
most ambitious project accom-
plished by OTS, it is by no means
the only one, as the new Compo-
nent has been quietly leaving its
mark on DMA operations since
becoming fully operational more
than a year ago.

OTS has spearheaded DMA's
entry into the new Defense Data
Network (DDN) which is being
developed by the Defense Commu-
nications Agency to provide a
high-speed, redundant, and reliable
common data communications net-
work to link Defense Department
elements throughout the world. The
Geodetic  Survey Squadron at
Warren AFB, Wyo., and its field
detachments at White Sands Mis-
sile Range and Holloman AFB,
N.M., Vandenberg AFB, Calif., and
Patrick AFB, Fla.,, began DDN
operations last summer.

A second DMA system, linking
the Office of Distribution Serv-
ices, its Distribution Centers in
Philadelphia and Clearfield, and
the AC Graphic Arts Department
began initial operations over DDN
in January. The system will
expand to include ODS overseas
offices in Europe and Hawaii by
June 1987. The DDN access will
give ODS an unprecedented capabil-
ity to maintain inventories and to
respond to contingency require-
ments by direct computer-to-
computer transactions.

An equally significant accom-
plishment has seen the DMA
secure  voice capability grow
rapidly from single secure voice
lines at DMA Headquarters, HTC
and AC to a total of 13 {fully
compatible systems located at key
DMA elements throughout the
world.

The OTS secure voice objective
is to provide 100 percent cover-

age of all production and mission
support operations by 1990 and
thereby comply with a 1984 direc-
tive from the Secretary of De-
fense to provide secure communi-
cations for all unclassified sensi-
tive as well as classified
information.

Current plans call for installa-
tion of self-contained but fully
interoperable  secure telephone
systems at Headquarters, HTC and
AC by the late 1980's.

Another OTS initiative will
replace the existing Autodin
Telecommunications Centers at
Headquarters, HTC and AC with
the Air Force-developed Commu-
nications Support Processor sys-
tem, which will give DMA the
capability to operate virtually
paperless message communications
by using remote terminals in place
of paper copies.

A similar initiative, still in
its infancy, will also enhance
the concept of a '"paperless of-
fice" by providing a full electronic
mail (E-Mail) capability between
Headquarters and the Components.
OTS planners envision a system of
non-signature documents, such as
inter-office correspondence and

draft documents --some day.
KEEXXEXXXN

jl?/ E/%mw«caﬂ?/

DMSers extend their sympathy
to the following staff and faculty
who suffered recent family losses:

Mr. Ches Cummins, Chief, Mission
Support, and Ms. Melinda Frank,
Department of Graphic Arts, in
the recent deaths of their moth-
ers. Mr. Cummins and Ms. Frank
thank everyone for the flowers
and thoughtfulness.

Mr. Jim Harnden, Office of
Academics, in the death of his
brother.

CMSgt Lylton Jackson, Depart-
ment of Graphic Arts, in the
deaths of his brother and uncle.

Mr. Alan Williams, Department of
Topography and Drafting, in the
death of his father.



Highlights of DMA's growing productivity accomplishments in the last

fiscal year were displayed in the Pentagon during January, as part of a
DoD emphasis on productivity in all areas. Maj General Robert A.
Rosenberg, DMA Director, joined Reuben Cook, HQ (PPI) productivity
manager, in looking over the exhibit, which attributed DMA's productivity
gains to "Skilled Employees, Advanced Technology, and Innovative Man-

agement."

Productivity Gains Highlighted

Productivity  gains at  the
Defense Mapping Agency were
highlighted in an exhibit displayed
at the Pentagon, including dra-
matic cost reductions since the
Agency's founding in 1972.

Typical savings in expended
man-hours included: from more
than 6,000 to 1,330 in the produc-
tion of nautical charts; from over
5,000 to 3,300 in the production
of air target charts; and from
1,900 to 1,330 producing topo-
graphic maps.

More than 58 million copies of
DMA products were printed in the
past fiscal year, according to the
exhibit, including some 3,400 new
or revised maps and charts. In
addition, nearly four million
square nautical miles of digital
data were developed by the
Agency, and thousands of position
and gravity points around the
world were plotted.

A DMA main-frame computer
capacity increase of over 2,000
percent since the Agency's incep-
tion was cited, along with more
than 300 production subsystems

utilizing a variety of mini-com-
puters. Future technology which
will include a data capacity of 10
to the l4th power was projected.

DMA's unique workforce also
was saluted, with statistics show-
ing that 50 individuals with
doctorates in various disciplines
are now employed, along with 744
who have earned master's degrees
and 3,644 with bachelor's degrees.
Some 55 percent of the workforce
is included in scientific and engi-
neering professional categories, 12
percent are  professionals in
administrative areas, 22 percent
are in mission support and 10
percent are under the Federal
Wage System.
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Vital Statistics Update

The Public Affairs Office
recently received an update of
"Where to Write for Vital Re-
cords." If you need this kind of
information, call (703) 664-2075.

In-Service from page 1

sion afforded them the opportunity
to get to know better their fellow
workers from other departments.

Other workshops are planned
throughout the year to accommo-
date the various topics generated
by the DMS faculty and staff. A
few of these will draw a limited
number of participants from all
departments, as did the one in
January; some workshops will
involve the entire faculty, and
others addressing more focused
topics are scheduled for specific
departments. This program is
predicated solely on faculty and
staff needs and inputs. Analysis of

Mr. Tom O'Brien "demonstrates
procrastination”

the evaluation forms submitted by
participants at the end of the
session indicates that the program
is well received and that Wednes-
day afternoons are the preferred
time for delivery.

The Office of Academics is
enthusiastic about the In-Service
Workshop  Program and  looks
forward to the next in the series.
The topic, which will be directed
at an area of educational concern
rather than of general interest,
will be announced in the near
future. When it is announced, do
not procrastinate in signing up!

Only person whose father
and son were both U.S.
presidents:

John Scott Harrison
(Father—William Henry Harrison;
Son—Benjamin Harrison)



W-4 from page 3

soon as possible."

In order to help clarify the
task for most employees, the
Comptroller has distributed a
videotape prepared by IRS ex-
plaining the form. The tape was
shown at DMS during the March
Director's Call. Also, the Comp-
troller's office has filled out some
sample W-4 long forms which
employees may use to get a sense
of how they work.

The sample forms are availa-
ble in all DMA Component PLA
offices -- where time cards are
turned in -- and should be studied
before viewing the IRS videotape.

Vaughn emphasized, "We believe
the hypothetical forms are cor-
rectly prepared, but stress that
these are samples only. Of
course, you will use figures which
fit your individual payroll and
financial situation.

"If you need further help after
studying the form and viewing the
videotape, you should see a pro-
fessional tax accountant."

Vaughn recognized that IRS
recently announced a new, "sim-
pler" version of the W-4 was
going to be distributed. However,
he emphasized that those employ-
ees who have two incomes (work-
ing spouse, interest or dividend
income or second job) or those
who normally itemize deductions
on their tax returns, should use
the longer W-4 form in any
event.

He added that "if you arrange
to have as much money withheld
in 1987 as your tax liability was
in 1986 you will not be subject to
penalty. Also, those who arrange
for their withholding to be at
least 90 percent of their 1987
taxes are not subject to penalty.

"But, take this seriously," the
Comptroller urged, "because fail-
ure to file a new W-4 can really
hit you hard when tax time comes
around next year."

The tax advisor for DMS is Mr.
Howard Shaw, Department of
Topography and Drafting, 664-
30

NN

L HH Y

{ g "

Mr. Arthur Fleshman

Mr. Fleshman Retires

Mr. Arthur Fleshman, a training
specialist, technical writer, and
instructor in the Graphic Arts
Department, became ill last sum-
mer. He was in Walter Reed
Army Medical Center for 85 days!
Twenty-one of those days were
spent in the Intensive Care Unit,
where he fought 'blood clots
throughout my then chubby little
body." The cheerful Mr. Flesh-
man's five major surgeries in one
week and a subsequent hemorrhag-
ing experience, didn't sour his
sense of humor. "Taking out my
appendix was a 'freebe', he said.
"My wife, Marie, became my
nurse," Mr. Fleshman said upon
being discharged. "She was already
my number one buddy."

Mr. Fleshman, a retired Army

CW3, retired from the Civil Serv-
ice in February. He has a total of
36 years of government service.
Mr. Fleshman's photolithographic
career began at Fort Lee, Va.,
shortly after high school gradua-
tion in San Jose, Calif. He has
received many citations and
awards for outstanding perform-
ance of duty, including being ap-
pointed "Certified Graphic Com-

munications Manager," by the
In-Plant Printing Management As-
sociation, Washington, D.C., in
1982.

He and Marie plan to move back
to Elizabethtown, Kentucky (near
Fort Knox) where they were mar-
ried 32 years ago. The Fleshmans
currently live in Dale City, Va.

Mr. Fleshman said, "I deeply
appreciate all the concern for me
from all my friends and ac-
quaintances at DMS. [ received
many cards, calls, and good
wishes from all departments.
We're looking forward to seeing
you again soon. Again, thank you
one and all and may God bless
you. He has been good to me and
whatever He has for me in the
future, I am His."

“If you treat a man as he is, he
will remain as he is. If you treat
him as if he were what he could
be and should be, he will be-
come what he could be and

should be.”
—Johann Wolfgang von Goethe,

German poet

The 1987 Golf
Tourney is Coming

....you never lose YOUR ball,
you never hit it more than 6 FEET!”
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Atlas! After a chilly, snowy
winter here in Virginia, spring has
arrived. Dust off those golf clubs
- the 1987 Golf Tournament will
be held on June 17, 1987 at the
Fort Belvoir North Post Golf
Course.

Check-in time will be 7:00
a.m. to 8:00 a.m. with a start
time of &:05 a.m. It will be a
scramble tournament. Entry fee is
$26.00 per person. This includes

green fee, motorized golf cart,

food and beverage, and prizes.

DMS tournament chairman is
Cw2 Bill Michaels, 664-4171.
Don't delay - the deadline for
submitting your entry fee is
June l.



CPT Waitkus Receives
Graduation Diploma

by Irene L. Peine

CPT. Alan J. Waitkus, U.S.
Army, through persistence and
many hours of diligent study
during the past 3 years, received
his graduation diploma from the
Army's Command and General
Staff College, Fort Leavenworth,
Kan. Colonel David F. Maune,
Director of the Defense Mapping
School, presented the award to him
at the School's February Director's
Call.

While the resident Command
and General Staff Officer Course
takes about 10 months to com-
plete, a nonresident and corre-
spondence course, such as the one
Waitkus completed, takes much
longer. Phase [ studies were
completed at Fort Stewart, Ga.;
Phases II and IV at Dover, Del.;
Phases III and V at Fort Belvoir,
Va. and Phase VI through corre-
spondence while serving at DMS
as an instructor in the Mapping
and Charting Division, Department
of Management and Technology.

When asked, "What new career
doors will this diploma open?"
Waitkus said, "I'm not sure, but I

do know that it will enable me to
make the rank of colonel in the
Army Reserve."

Waitkus says he would like to
produce his own cartoon strip for
a national newspaper or magazine.
Currently, he is a free-lance car-
toonist and illustrator. He is the
creator of the Contour's Turnin'
Green cartoon. He also illustrates
for the Castle (the Ft. Belvoir
newspaper) and the Engineer
Magazine, published by the Engi-
neer Center, Fort Belvoir.

He has been assigned to DMS
since March 1985.

Waitkus, born in Detroit, Mich.,
graduated from West High, Garden
City, Mich. in 1968 and enlisted
in the Army in August of the
same year. In 1974, he was se-
lected for the Army's ROTC
Program. He attended Henry Ford
College for his Associates Liberal
Arts degree (1974) and to Eastern
Michigan  University, Ypsilanti,
Mich. for his Bachelor of Science
in Geography (Cartography and
Climatology Discipline) in 1976.
He has completed military courses
in Basic and Advanced Engineering
and Mapping, Charting, and Geod-

CPT Alan Waitkus

esy. In addition, he graduated from
the recent course, taught by Mr.
Robert Frost, an instructor from
the Engineer Topographic Labora-
tories, on "Remote Sensing for
Environmental Analysis."

He is married to the former
Ann E. Roggenbach of Alanta,
Ga. They have three children,
Eric, Tracey, and Addam. They
reside here on Fort Belvoir.
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Name of the World War [
German air ace known as
"The Red Baron”:
Baron Manfred von
Richthofen

THRIFT from page 2

rate of return in the Thrift Plan.

"If I could accurately forecast
interest rates, I would already be
rich and famous and certainly
would be getting paid for provid-
ing you with financial advice. The
point is, you should make a delib-
erate choice based on your own
assumptions about the future.

"One thing is clear -- if you do
not save part of your income in
some fashion, you are leaving
your financial future in the hands
of others."

Thrift Plan
Savings
(Before Taxes)

Amount Invested 1,000.00
Rate of Return 7%
(Assumed)

Cummulative Value 1,402.00
in 5 Years

(Assumes No Added

Savings After

First Year

Contribution)

After Tax Savings

25% Marginal 35% Marginal

Tax Rate Tax Rate
750.00 650.00
13.34% 16.63%

1,402.55 1,402.55
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Director’s Call

MILITARY AWARDS

Joint Service Achievement Medal

Lithographer 1st Class Kenneth E. Priggemeier
Department of Graphic Arts

Army Commendation Medal

Sergeant Benjamin E. Milburn
Department of Graphic Arts

SENIOR INSTRUCTOR CERTIFICATES

Staff Sergeant Dwayne A. Strong
Department of Graphic Arts

U.5. ARMY WARRANT OFFICERS
COMMISSIONED

Chief Warrant Officer 4 Andrew B. Yacenda, Jr.
Department of Graphic Arts

Chief Warrant Officer 3 Thomas M. Besch
Department of Geodesy and Survey

Chief Warrant Officer 3 Ralph L. Henry
Department of Management and Technology

Chief Warrant Officer 3 Herbert H. Kressler, Jr.
Department of Management and Technology

Chief Warrant Officer 3 David E. Miller
Department of Graphic Arts

Chief Warrant Officer 3 Garrett R. Moore
Department of Geodesy and Survey

Chief Warrant Officer 2(P) David C. Dannelly
Department of Topography and Drafting

Chief Warrant Officer 2 Lester D. FitzGerald
Department of Management and Technology

Chief Warrant Officer 2 Kathleen L. Hawes
Department of Topography and Drafting

Chief Warrant Officer 2 William L. Michaels
Department of Graphic Arts

Chief Warrant Officer 2 Frederick N. Pessaro, Jr
Department of Topography and Drafting
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SUGGESTIONS 3
Sergeant First Class Richard Rivera

Department of Graphic Arts
Suggestion: Hour meter.

Captain Alan Waitkus
Department of Management and Technology
Suggestion: Utilization of Comet Room
Roadrunner projectors.

Chief Warrant Officer Andrew Yacenda, Jr.
Department of Graphic Arts
Suggestion: Improved Copy Quality.

Sergeant First Class Richard Rivera
Department of Graphic Arts
Suggestion: Emergency exit with alarm.

Ms. Elizabeth Norton
Office of Academics
Suggestion: Replacement/update of
Heitmann Auditorium Display Boards,
Defense Mapping School.

Mr. Daniel B. Wilson
Office of Academics

Suggestion: Utilization of Hewlett-
Packard Optical Wand System

Mr. Arthur N. Fleshman
Suggestion: Display and use of
Suggestion Boxes throughout the

Defense Mapping School.

DEPARTURES - MILITARY

Staff Sergeant Earl L. Miller
Department of Topography and Drafting
ARRIVALS - MILITARY

Master Sergeant Victor N. Antezana
Department of Topography and Drafting

Staff Sergeant Roger K. Hausmann
Department of Graphic Arts

Sergeant Gavin A. Ralston IV
Department of Topography and Drafting
ARRIVALS - CIVILIAN

Ms. Sherrie M. Stanfield
Department of Graphic Arts

Ms. Mary Brutcher
Office of Plans, Programs
and Operations
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Solution will appear in

Across Clues

4. A Flowery Month
5. A Man's Home
7. Glass Maker
8. A Flowery Start
10. A Distant Cousin or
King Bud
12. Can Light Up Every-
thing But Your Life
13. A Glove Inspec-
tion You'd Rather Miss
15, One of These Can
Ruin A Night's Sleep
13. To Take Great
Delight In
21. Walking Aid
22. Firearm
26. Dilly Dally
27. One of a Flying
Team
28. Grain Grinder
29. A Porky Feast
30. An Intellect's
Hobby
33. Your's Is As Good
As Mine
34, A Gas of a Place
35. Whiplike Move
36. A Chilling Effect

the May Contour

Down Clues

1. Baseball Neces-
sities

2. A Capitol Place
(At Least in Mississippi)
3. Prison Afloat

6. A Fishy Catch

9. Popular Name
Among Comic Buffs
11. This Makes Travel-
ling Easier

14. This bone's a
Zigzagger

16. In Shining Armor,
A Woman's Dream!

17. A Juicy Treat

19. Better Than Less!

20. +
Feathers = Sticky
Situation

23. February l4th Sweet-
heart

24, Powerful

25. Dog of A Snack

27. A Hospital Section
28. Don't Get Caught

At More Than 55 Per
29. Box 34%'s Twin

3l. The Ups Are Better
32. The Color of Lorne
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Word List: DMSNAME

Barker
Batts
Berry
Bloom
Briggs
Busch
Castle
Cain
Carr
Downs
Freeze
Frank
Glazier
Greene
Gunn
Guess
Hamn
Herring
Hess
Jackson
Knight
Lash
May
Marvel
Miller
Miles
Moore
Revell
Reading
Strong
Tarry
Tarr
Troutt
Valentine
Watts
Ward
White
Wright

“IF OUR CALGULATIONS ARE CORRECT, ADDAM
WILL BE IN ORBIT BEFORE ST. LOUIS OR
HOUSTON CAN TRACK HIM.”



EEO Corner

by William “Bill” Lewis

Mr. Bill Lewis

I would like to thank the
managers and supervisors for their
support of the Defense Mapping
School's (DMS) Equal Employment
Opportunity (EEQ) Program. Your
efforts to be fair and provide
consistent application of EEO
policies depend upon sound man-
agement skills in the selection,
development, and supervision of
employees.

While serving on various quali-

fying panels, the most common
questions I am confronted with
are:
Q: Why do we need EEO laws?
A: The purpose of Equal Em-
ployment Opportunity laws are to
guarantee that all people are
given an equal opportunity to
work and to advance in their
work. Violations of EEO laws are
usually unintentional.

Most government managers do
not knowingly treat people un-
fairly. Instead, violations are
usually the result of inefficient
management of people. For this
reason, positive efforts to comply
with EEO laws will produce more
effective management practices
and increase management skills.
"EEQO responsibilities must be
taken seriously."

Q: What is the definition of
Equal Employment Opportunity ?

A: It is the right of all persons
to apply and be evaluated for job
opportunities without regard to
their race, color, sex, national
origin, religion, age, marital
status, and mental or physical
handicaps. They also have the
right to work in an environment
free of sexual harassment. In
other words, EEO guarantees
everyone the right to be consid-
ered on the basis of his or her
ability to do the job. The Af-
firmative Action Plan (AAP) pro-

vides assurance that managers
abide by these rights.
Q: What is the Affirmative

Action Plan?

A: This plan ensures measurable
yearly improvement in hiring,
training and  promotions  of
women, racial minorities (Blacks,

Hispanics, American Indians,
Asian-Pacific Islanders, Alaskan
Natives), handicapped persons,

disabled veterans and veterans of
the Vietnam era.

Q: Why do we need the Af-
firmative Action Plan?

A: Primarily because of past and
present discrimination of qualified
women, minorities and handicapped
individuals who were and continue
to be systematically denied em-
ployment. Affirmative Action is
designed to include members of
the above groups at all levels of
the government's workforce.

Q: Do you foresee a time when
the AAP will no longer be neces-
sary?

A: Not until women, minorities
and the handicapped achieve
statistical "PARITY." In other
words, when their percentage in
the government workforce equals
their percentage in the available
labor force, such efforts will no
longer be necessary.

Q: Overall, are DMA/DMS man-
agers concerned about AAP?

A: Yes. Managers are con-
cerned and have made great
strides in recruiting, hiring and
training qualified disadvantaged
individuals.  However, they still
have a responsibility to work
harder toward accomplishing fair
and impartial treatment of each
individual regardless of his or her
social circumstances.

Q. Can you identify an area that
can cause managers AAP prob-
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lems.

A: Problems and misperceptions
often occur when a manager or
supervisor identifies specific job
requirements and designs a job
description to fit the specific
experiences of an individual he/
she has in mind. Overlooked are
minimum standards and other
experiences that can qualify other
individuals not having these spe-
cific experiences.

In this case, it may appear that
other individuals performing simi-
lar duties are purposely written
out of the qualification standards
for that particular job.

This type of action is a pro-
hibited personnel practice and is a
serious EEO violation.

Q: Do you have recommenda-
tions on how to avoid poorly
written job descriptions?

A. It is recommended that man-
agers and supervisors:

o consider only job-related
factors in creating and writing a
position description. Most impor-
tantly, write a clear job descrip-
tion and with ranking factors.

o avoid generalizations and
assumptions based on sex, race,
national origin, religion, handi-
caps, mental conditions or age.

o make an effort to understand
cultural differences among em-
ployees.

o understand and utilize accu-
rate job skills and qualifications.

o write a job description as
completely objective as possible.
If job requirements are vague or
subjective, they will be difficult
to measure, and are unlikely to be
job-related. It is not easy for the
manager and employee to agree
about what is meant by such
requirements as '"good character"
or "cooperative attitude." Subjec-
tive job qualifications lead to all
sorts of generalizations. Objective
job  requirements will include
statements about the quantity of
work to be produced, number of
errors allowed, the time required
to master a new task, and the
frequency of  supervisor and
employee counseling and evalua-
tion.

o establish a  system  of
"meaurable indicators" and 'rea-

See EEO page 15
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sonable urable indicators" and
"reasonable standards," and then
review the employees' work pro-
ductivity as measured by this
mutually agreed upon system of
evaluation.

o avoid preferences among em-
ployees based upon factors other
than job requirements.

o guard against personal feel-
ings.

Q. When does a manager's mis-
perception affect a promotion
decision?

A. The following scenario out-
lines a typical misperception.:

An employee is stereotyped
because his or her work habits
appear to deteriorate. However, if

assigned duties fall in the
gray area of '"other duties as
assigned," the employee may

appear to be performing unsatis-
factorily because critical job
requirements have not  been
clearly defined. Or, perhaps he/she
has not had the opportunity to
discuss job performance with the
appropriate manager or given the
opportunity to improve because of
the heavy workload created by
"other duties as assigned."

To be objective and fair, com-
munication is necessary. Managers
and supervisors must clearly
define measurable indicators and
reasonable standards to avoid
unfair stereotyping and causing an
employee to be considered un-
promotable.

It is recommended that manag-
ers and supervisors open communi-
cation channels by:

o explaining objectives and
measurable job qualifications.

o being aware of qualifica-
tions having an adverse impact.

o evaluating performance on
the basis of "measurable indica-
tors" and "reasonable standards."

o engaging employees in job
standard discussions from the
outset and give their views genu-
ine consideration to ensure par-
ticipation and accountability.

o remembering that communi-
cation is the key, (not one-way
communication) to motivating and
improving performance.

o reviewing job descriptions
and job qualifications to ensure

job relatedness.

o asking individuals about their
goals for advancement.

o evaluating an  individual's
skills and recommending areas for
improvement to qualify him/her
for advancement opportunities.

o identifying training opportu-
nities available and assisting
employees in taking advantage
of such training.

Q: What issues might cause EEO
and performance problems?.

A: EEO and performance prob-
lems are caused by difficulties in
the manager and employee rela-
tionships. Managers have a ten-
dency to use agency or depart-
ment policies to justify their
management styles. Let's examine
the following hypothetical issue:

An employee is assigned menial
tasks to perform which are not
part of his/her job description.
The employee is told that his or
her reaction to job assignments
warrants disciplinary action. Some
supervisors single out minorities
to perform certain tasks which
non-minorities are not required to
do. These same supervisors then
retaliate and admonish the em-
ployee for inquiring into what is
considered unfair treatment.

Concerned employees want to
be assured that they have the
same opportunities to succeed as
their coworkers. No one likes to
be singled out to  do certain
assignments which are not as-
signed other coworkers. When this
practice occurs, managers find
themselves in conflict with their
employees and feel that the situa-
tion can be blamed on the em-
ployee's "bad attitude" or "uncoop-
erative behavior."

Employees who feel they have
been discriminated against do have
the right to voice their concerns
to an EEO counselor or, in the
case of disciplinary actions, to
their employee relations officer.
Q: How can these problems be
avoided?

A. To avoid such EEO discrimi-
nation problems, managers and
supervisors must establish consis-
tency in work assignments and
disciplinary actions. Before an
employee makes an EEO com-
plaint, he/she must have a clear
understanding of his/her job re-
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quirements and responsibilities
and, above all, know the facts
before making a complaint.

In addition, managers and su-
pervisors must understand agency
policy before disciplining employ-
ees, particularly if he/she has
complained about discriminatory
treatment.

Q. What are some good policies
for managers to remember in
reference to job responsibilities?

A. Managers must remember
that they are "trainers" and have
the responsibility to lead and
guide employee development. This
responsibility does not entail tell-
ing trainees that their "attitudes"
are more important than their job

performance.
To create better manager and
employee understanding, review

critical and essential job require-
ments before additional duties are
assigned. These additional duties
may be unreasonable and warrant
job classification auditing. How-
ever, if additional duties meet the
job standards as cited on the job
description and are reasonable,
managers may require the duties
to be performed.

Q. Why should managers counsel

employees before verbal admon-
ishment?

A. Managers should counsel em-
ployees before giving a verbal
admonishment, letter of caution,
or written reprimand. All discipli-
nary warnings and actions should
be documented.

Managers and supervisors must
make an honest effort to commu-
nicate to their employees when
performance problems occur.
Failure to do so results in lower
morale among employees who feel

See EEO page 16
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that nobody will listen to them,
particularly if they think they
have legitimate concerns:

Managers and supervisors should
recognize that their own attitudes
and behavior will affect the atti-
tudes and performances of their
employees.

Q. What can managers and
employees do to improve perform-
ance?"

A. Managers should:

o make certain that employ-
ees are aware of the action that
will be taken if performance
doesn't improve.

o give the employee adequate
time and opportunity to change
work behaviors.

o give consideration to other
types of actions beside termina-

tion if performance fails to
improve.
o give employees a written

statement outlining the perform-
ance problems when failure to
improve may result in a critical
element rating less than "Fully
Satisfies Standard."

o ensure that employees ac-
knowledge receipt of the state-
ment.

Employees should:

o communicate with supervisors
when they are having problems.

o take notes during counselling
sessions,

o paraphrase and reiterate key
points discussed.

o document circumstances that
cause complaints and follow the
chain of command by acknowledg-
ing the "supervisor" first.

o make every attempt to
resolve the problem at the earli-
est stage.

o read DMA and DMS regulations
that are readily available to all
employees.

o learn the T"agency policy"
before commenting out of anger
or "jumping the gun" about man-
agement's actions.

o not misuse the EEO process
by assuming or complaining of
discrimination when in many cases
the supervisor has legitimate
reasons for taking actions deemed
necessary.

Summary

In summary, management and
employees both have EEO respon-
sibilities. Everyone must cooper-
ate toward good work ethics,
employee morale, and high stan-
dards of conduct. Nobody wants to
purposely break the rule or inten-
tionally  discriminate. We all

should work in accordance with
Merit System Principles as defined
by the Civil Service Reform Act
of 1978 as follows:

Equal Employment Opportunity
in the Defense Mapping School is
a program to ensure equal oppor-
tunity in employment, develop-
ment, advancement, and treatment
of employees and applications for
employment. The basic concept
is inherent in the Civil Service
Act of 1983, which called for a
Federal Service based on merit
and fitness.

In order to carry out EEO poli-
cies, it is important to understand
what discrimination is, the roles
and responsibilities of managers
and supervisors, the complaint
process procedure, affirmative
action planning, EEO options and
fair employment practices. It is
hoped that each manager and
supervisor conduct a self-assess-
ment and develop positive atti-
tudes about affirmative action and
the total EEO program. More
importantly, it is hoped that all
elements of the Defense Mapping
School commit themselves to
affirmative efforts in treating
each other equally and fairly to
achieve a total result oriented
EEO program for everyone.

The Contour is an
authorized newspaper,
published monthly by

and for the Defense
Mapping School, Defense Mapping
Agency. Views and opinions ex-
pressed in this publication are not
necessarily those of the Depart-
ment of Defense.

Address all communication to:

Defense Mapping School
Fort Belvoir, VA 22060-5828
Director
Colonel David F. Maune

Public Affairs Officer:
Irene L. Bellefeuille

Editor: Rickie Blas

DEFENSE MAPPING SCHOOL
FORT BELVOIR
VIRGINIA 22060

OFFICIAL BUSINESS
PENALTY FOR PRIVATE USE, §300

POSTAGE AND FEES PAID
DEPARTMENT OF DEFENSE
DOD 326
THIRD CLASS
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Defense Mapping School, Fort Belvoir, Virginia

LTC Zebell and SFC Rivera on the
Temple of Sun at Pachacampac.

Background

Over a year and a half ago,
the Peruvian Navy Hydrographic
and Navigation Office identified
the requirement for a printing
press for the production of large
hydrographic and related charts.
The Inter American Geodetic
Survey (IAGS) Peru Project Offi-
cer, LTC Robert A. Zebell (a
former chief of the DMS Depart-
ment of Graphic Arts) was aware
of a Harris Model LUN single
color printing press that had been
declared excess by the Field
Printing Plant at Fort Belvoir,
Va. The press had been excessed
as a result of nation-wide U.S.
Government Programs to contract
printing work which had previously
been done by "in-house print
shops."

Officials in the Department of
Graphic Arts, Defense Mapping
School, were requested to assess
the condition of the large format
printing press by an IAGS repre-

The Mission Is: The Peruvian Expedition

4" Y Wi

dozens of
color-coded cables will be all
black soon! Gotta tag 'em alll

Remember, those

sentative. Initial inspection re-
vealed that the press had been
dismantled and unwired by what
appeared to be the skilled efforts
of a bulldozer operator or a
hacksaw wielding madperson. It
was impossible to tell whether all
of the components for the press
were in the warehouse and even
more impossible to tell if it was
operational. This was reported to
IAGS and it was assumed that
that was the end of the story.
Foreign Military Sale
However, in July 1986, IAGS
informed DMS that the Army had
taken actions for a Foreign Mili-
tary Sale of the press to the
Peruvian Navy through the Mili-
tary Assistance Advisory Group.
Peru paid cash for the press and
DMS was requested to provide
technical assistance in moving the
press. The Department of Graphic
Arts (GA) swung into action to
prepare the press for initial stor-
age, protection, rigging for ship-

"Well, the feeder is okay," Rivera
said.

ment and actual shipment. Peru
selected a local importing/export-
ing company whose personnel
primarily spoke Spanish. As a
result, GA was restricted in
selecting a person to lead this
project. The prerequisites were
simple. This individual must: know
press repair, speak and understand
Spanish, had done something to
the chief of GA to deserve this
assignment, and be willing to go
to Peru to assist with erecting
the press. With all of the pre-
requisites met, Graphic Arts Chief
Yacenda selected Sergeant First
Class Richard Rivera of the
Graphic  Arts  Photolithography
Division.
Packing and Shipping

Contractors provided rigging
and transportation services. It
was Rivera's task to oversee
and inspect rigging and packing
operations. While these operations

See Peru page 4



The Direct Line

from
Rear Admiral O.E. Osborn
Deputy Director
Defense Mapping Agency

"Because it's my money," is a
well-known quote from a Bill
Cosby commercial. Truer words
were never spoken. This column is
about money: your money.

General Rosenberg has desig-
nated May as "DMA Savings Bond
Campaign Month." During May,
each DMA employee, military and
civilian, will be contacted by a

Savings Bonds canvasser. Listen
to these fellow employees; they
have important things to say

about U. S. Savings Bonds and the
Payroll Savings Plan.

There is a perception that
Savings Bonds are like medicine --
it may be good for you but does
not necessarily taste good. Today's
bonds are very good for you.

First, the days of fixed interest
are over. Savings Bonds pay high
market interest rates if held for
five years -- the same rate money
market funds pay.

Second, Savings Bonds have
fixed minimum return. Presently,
the minimum interest rate is six
percent, no matter what. When

- your bond is held for five years
you get a minimum of six per-
cent.

Third, while we don't mind
paying our just taxes, Savings
Bonds help us manage those

taxes. Bond interest is tax de-
ferrable until the bond is cashed.

Fourth, Savings Bonds are
completely safe, backed in full by
the United States of America.
They are also easily replaced if
lost, stolen or destroyed.

And fifth, Savings Bonds are a
liquid investment. They may be
cashed, without penalty, anytime
after six months.

U. S. Savings Bonds are a good
deal: to build a safe, secure cash
reserve that's guaranteed to grow,
for education, for retirement, for
the "better things in life" or to
meet unforeseen  emergencies.
There's no easier way 1o start
saving than through the Payroll
Savings Plan.

Yes, the Payroll Savings Plan.
There's no more  convenient,
automatic, affordable or flexible
way to buy bonds. Convenient
because you buy them here at
work. Automatic because every
payday you set aside for a bond.
Affordable because you save what
you choose to save. And flexible
because you «can change the
amount you save, the names on
the bonds, or the denomination of
the bonds at any time.

Fine. Savings Bonds are a good
investment and the Payroll Sav-
ings Plan is an excellent way to
buy bonds. There is another reason
to buy Bonds. Savings Bonds are
good for the country. Buying
bonds reduces the cost of debt
financing and enables the Treasury
Department to manage the public
debt more effectively. This helps
reduce the deficit and control
inflation.

To summarize, Savings Bonds
are good for you. Savings Bonds
are good for the country. Savings
Bonds can be an important part
of any savings plan. In the truest
American tradition, U. S. Savings
Bonds provide us the opportunity
to realize the benefit of private
investment  while helping the
public interest.

“Well done is better than well
said.”
—Benjamin Franklin
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The first new DMA bumper
sticker, "First Lines of Defense,"
is affixed to his personal car by
DMA Director, Maj. Gen. Robert
Rosenberg. General Rosenberg
bought it from Fred Foltz,
HQ/POC, president of the HQ
Welfare and Recreation Associa-
tion which is coordinating distri-
bution of the bumper stickers.
Component associations have them
for sale now.

ODS Is Now Combat
Suppert Center

DMA's Office of Distribution
Services is now the DMA Combat
Support Center -- effective April
17.

Maj. Gen. Robert A. Rosen-
berg, DMA Director, in making
the announcement, declared the
new name "more accurately re-
flects upon the work being done
at ODS -- and throughout the
Defense Mapping Agency.

"This CSC element provides the
most direct interface with the
operational commands that rely so
heavily on DMA products," he
continued, "but all of us in DMA
have been a combat support
agency for years. Now, under the
Defense Reorganization Act, we
are by law a Combat Support
Agency, according to the Congress
of the United States."

The Director maintained, "I
consider it is time that all the

See ODS page 12
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Time

I remember the day so well.
It was a Monday morning in late
April, 1969. I could look up the
date if | needed to. [ was a
student in Dr. Mueller's Geodetic
Astronomy class at Ohio State
University. The subject that day
was atomic clocks.

At 9:50 a.m. the bell rang,
indicating the class period had
ended. Dr. Mueller briefly summa-
rized his lecture with the follow-
ing: "In conclusion, therefore,
there is no reason why everyone
on the face of the earth can't
know the correct Universal Time
to 10 to the minus 12th second."

Immediately after Dr. Mueller
made this statement, and as the
students were closing their note-
books, the classroom door opened.
In walked a classmate who slowly
strolled across the room to his
usual desk which had been vacant
during the lecture. He thought he
was 10 minutes early for class.
Actually, he was 50 minutes late
-- for that was the first day of
Daylight Savings Time.

It was so ironic and so
funny. Just as  the professor
indicated that everyone on earth
could know the cprrect time to
0.000000000001 second, one of his
own students was mistakenly late

for class by 3000 seconds.

On March 24, 1987, my brother
in Quebec received a telegram
indicating an inlaw had died on
March 25, 1987. There was no
mistake. The message was legiti-
mate.

Time has always amused and
fascinated me, and [ loved the
movie Back to the Future. Why
is it we so often wish for more
time to do things? We already
have all the time there is --
86,400 seconds per day. (Some
years we actually have one day --
usually June 30th -- with a "leap
second." That day has 86,401
seconds.  That's not much help
when you need more time. The
leap second sure causes a lot of
extra work for the U.S. Naval
Observatory, next to HQ. DMA.)
Now, if we could only slow down
the daily spin of the earth, then
we could have more time. If the
earth rotated on a 25 hour cycle,
then we'd have an extra hour each
day. That's intriguing. I wonder
how badly nature would be con-
fused. I wonder what we'd do
with the extra time if we had it.

This past month I attended a
one day workshop on Time Man-
agement. The instructor asked
me why 1 signed up for the
course. [ told him I needed to
learn how to do my job in some-
thing resembling a 40 hour week.
I had been working 70-80 hours
per week and couldn't seem to
get everything done.

He asked me what I'd do with
the time if he saved me 10 hours
per week. I said I'd spend that
extra time in the classroom
observing DMS faculty members
presenting their instruction.

After further discussion, we
decided that I really didn't want
to do my job in 40 hours per
week. Long hours for me are
OK, and I'm not a workaholic
either. Why? Because [ enjoy
my job so much there's nothing I'd
rather do with my spare time.
My job is more enjoyable than
fishing or watching TV. I bounce
out of bed each morning, full of
enthusiasm, and head for work
smiling. I'm not really working at
all. I'm having too much fun!

This  wouldn't happen if I
weren't so very proud of DMS and

if we didn't have so many nice
people who work here. I sincerely
believe in our School, our mission,
our faculty, staff and students.
We are doing a very good job. I'm
proud of DMS -~ I'm proud of you
-- 86,400 seconds of every day --
sometimes 86,401.

Survey Sparks Plant
Improvement Program

In support of the Agency goal,
"Focus on People," senior manage-
ment in 1986 initiated a DMA-
wide Plant Improvement Program
(PIP) to make the workplace safer
and more comfortable.

In March, Rear Admiral Oakley
Osborn, DMA Deputy Director,
hosted the semi-annual Facilities
Review Board to evaluate Compo-
nent implementation of the PIP.
At that time the board reviewed
responses from a survey of em-
ployees which has been the impe-
tus for much of the PIP. Typical
responses indicated that employees
considered parking, temperature
control and safety/security as the
most important features in their
workplace.

Employees were generally satis-
fied with safety and security but
dissatisfied with parking and
temperature control at some
locations. Other frequently men-
tioned areas of dissatisfaction
were lack of conference space and
inadequate restrooms, break areas,
eating spaces and recreational
facilities. The survey also re-
flected concern over telephone
and lighting systems.

Component Directors are cor-
recting many dificiencies identi-
fied in these surveys. Renovation
of restrooms at Erskine Hall at
HTC, improvement in parking and
eating facilities at AC and facil-
ity upgrading at IAGS, CSC and
DMS is underway.

The Deputy Director found the
survey "most productive," adding,
"I appreciate hearing from those
of you who responded; you are
encouraged to continue to commu-
nicate your ideas through your
supervisors. This will help insure
that our workplace is fully ade-
quate for safe and efficient
operations."



Peru from page 1

were  going on, GA personnel
were getting together manuals,
supply lists, lists of tools, etc.,
which would be needed by the
Peruvian Navy in future press
operations. This was no small
task since the press was over 20
years old and old documents are
tough to come by.

Meanwhile in the southern
hemisphere, the Peruvian Navy,
after receiving press power re-
quirements, the press size dia-
grams of what goes into a press
shop, and the sizes/weights of
bulk supplies, designed and started
building a new facility specifically
for the press and allied equip-

that no one had coordinated with
the Fort Belvoir Directorate of
Logistics to have the equipment
available to load the press on the

truck. After making several calls,
Rivera  secured a forklift and
miniboom to load the press. Need-
less to say there were a number
of calls back to DMS-GA to
secure additional help. Tired of
being on the phone, Senior Chief
Carr went over to the warehouse
to help. Rivera and Carr eventu-
ally, through team work, got the

press loaded -- at the expense of
two uniforms (one Army and one
Navy).

The exporter spent the next ten
days coating the press components
with grease to preserve the parts

The "A-Team" - Judging by their smiles, it must work. Center front is
Mr. Rene Garcia, DMA IAGS, and SFC Rivera (right) with personnel
from the Peruvian Navy Hydrographic and Navigation Office.

ment.

Efforts to maintain a desig-
nated schedule were difficult. The
ship that was contracted to carry
the press to Peru was scheduled
to sail from Baltimore Aug. 28;
however, the press was still in the
warehouse on Aug. 4. At this
point the Army Security Assis-
tance Command (USASAC), Alex-
andria, Va. became a key player
in this venture because the Army
was being paid by the Peruvian
Government for the press and
installation.

The truck that was to transport
the press to the exporter was to
arrive at 7:00 p.m. on Aug. l4;
however, it broke down and did
not arrive until Aug. L5 at about
11:30 a.m. Upon arrival of the
truck it suddenly became evident

from damage during shipment at
sea. During this time, Rivera
spent much of his time inspecting
and ensuring that this operation
was done in accordance with
specifications. In addition, Rivera
got his passport and first series
of shots in order to be ready to
travel to Peru in the October or
November 1986 timeframe.
Peru - Here It Comes

The press was not readied
until Sept. 3, which meant the
Baltimore  shipping date was
inissed. Therefore, the press was
shipped by truck to Charleston,
S.C. where it was loaded onto the
ship that had left Baltimore on
Aug. 24. Word was received from
IAGS-Peru Office that the press
arrived in Lima, Peru the latter
part of Sept., but was held await-

ing Aduana (Customs Office)
clearance. About a week later the
IAGS Project Office sent a
message stating that clearance
had been obtained and that the
press had arrived in good shape
but could not be put together
until construction on the new
building to house the press was
completed and that would not be
before January 1987.
Preparations

With the final preparations for
the trip completed, Rivera busied
himself learning about the politi-
cal situation and weather condi-
tions in a country that would be
his home for three or more

weeks. The weather in that part
of the world had been very wet
and as a result, had caused

mudslides that devastated entire
villages; however, politically (since
Peru had avoided the front pages
of the Washington Post for sev-
eral months) it was believed to be
relatively stable. The two weeks
prior to leaving brought new
adventures to Rivera in connection
with this expedition. Rivera had
to finish his second series of
shots, get his advance pay, and
ensure that his personal affairs
were in good order prior to
departing. In addition, SFC Rivera
gathered printing supplies and
tools he would need for testing
the press once it was assembled.

Peru At Last

Finaily, after many months of
getting it all together and delays
in both the northern and southern
hemispheres, the time had come
for Rivera to head for Peru to
put the press together and get
acquainted with the other member
of the "DMA Team", Rene Garcia
from the IAGS Technical Division.

Rivera departed from the
Washington National Airport on
March 12. In Atlanta, Ga. he

transferred to a flight bound for
San Juan, Puerto Rico, then to
the Iberia Air Lines bound for
Lima, Peru via Costa Rica. Upon
arrival in Lima, the first problem
he encountered was the La
Adunda (Airport Customs) who
seized Rivera's press plates, press
blankets, tools and other test

See Peru page 5
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test equipment. Fortunately, the
Peruvian Navy was able to "liber-
ate" the items three days later.
A representative from the IAGS
Project Office in Peru met Rivera
at the airport. His first stop was
to meet LTC Robert Zebell,
Chief, IAGS Project Office, then
the Navy Commander in charge of
the Hydrographic and Navigation
Office who was in charge of the
printing facility. That was fol-
lowed by a short visit to the site
where the press was to be
erected. And then, at last, he
was taken to his hotel room. The
next day he was given a tour of
the countryside and told about
off-limits areas, night-time cur-
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The Lurin Valley in the Andes
Range
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fews, etc. On March 15, Rivera
found time to catch up with some
much needed rest.

Monday he received an official
security briefing at the embassy,
given his first opportunity to
exchange some money and do
some initial work on the press.
Rene Garcia, from IGAS, San
Antonio arrived March 18. Now,
with the DMA team complete, it
was time to begin the real task
of erecting the press.

Getting it Together and
Making It Work

Each morning, at 6:50, a
Peruvian Navy van with an armed
driver, picked up Rivera, Garcia
and some armed Peruvian Navy
Officers. (Because of terrorism
attacks, armed individuals are
permitted in vehicles as a secu-

rity precaution.) The crew ate
breakfast in the new Officer's
Mess overlooking the Pacific,
worked, ate lunch, worked again
and then the Navy van took the
exhausted crew back to the hotel
at 6:30 p.m. After their evening
meal they were usually ready to
turn in for the night. This routine
included most Saturdays also.

The first job was to uncrate
the press parts, clean off the
preservative shipping grease, and
inventory all the parts. A variety
of problems quickly became
apparent: An unusual amount of
electrical work and recabling
would be required as well as a
variety of special parts. Large
sections of color coded cable
(dozens of colors) were to be
replaced by black cable. Keep in
mind that this was the third world
and black cable was all that was
available. Also, rods of brass were
purchased and the Navy shops
were given instructions on how to
make the parts (remember, this is
a 20-year-old press and spare
parts are not readily available in
the United States, let alone in
Peru). In fact, there wasn't any
source for any kind of spare part
or even common hardware items
such as bolts, nuts and cotter
pins. Each and every part needed
had to be made by a local ma-
chinist, who Rivera says is one of
the best he has ever seen. Due to
so many parts requiring manufac-
turing, it was hard to stay on
schedule. The biggest problem
was finding the proper gauge wire
to rewire the entire press since
"the dismantler" at Fort Belvoir
had failed to properly mark any
of the wires that were severed.
The main drive motor's brushes
were also bad and had to be
replaced. Luckily, the brushes
were found on the local market.
By April 8, the press became
operational with only minor timing
and operator adjustments required.

Success

After weeks of work, including
a one week extension, the press
successfully ran. The "DMA
Team" did a fine job in spite of
numerous obstacles and special
hardships due to unique local
situations. A heartfelt thanks
comes to Rivera and Garcia from

the the Peruvian Navy and the
IAGS-Peru Project Officer. The

mission would not have been
accomplished without the DMA
Team. However, Rivera said,

"Without the assistance of LTC
Zebell, his entire staff, and
members of the Peruvian Navy,
accomplishment of  this mission
would have been almost impossi-
ble!" And for this assistance he
adds his own personal "Thanks!"

All Work and No Play...?

Rivera didn't work the entire
time he was in Peru. There were
moments to enjoy some of the
local attractions. A noteworthy
trip was to the primitive Lurin
Valley and the Pachacamac Ruins
in the Andes where there are
remote, undeveloped Inca Ruin
sites. The roads are either dirt
or rock, many bridges no longer
exist, and there are many fords.
It's a bit of an adventure in the
high sierra.

He also found time to take in
a few of the local night spots and
tried eating some of Peru's tradi-
tional dishes which consisted
mainly of fish, chicken and rice.

Mission  accomplished,  SFC
Rivera returned to DMS after a
short stopover at the IAGS
Cartographic School.

Welcome back and congratula-
tions on a job well done.

(Article credits to: LTC Robert
A. Zebell, the Department of
Graphic Arts and Contour staff
writer, Irene L. Peine)

LTC Zebell and SFC Rivera in
Lurin Valley adjacent to desert
cactus.



DMA Has A New
Security Director

New DMA Security Director Steve Earle went over his career guides
program and other objectives in March with Washington area security
specialists. Earle came to DMA from the Army Intelligence and Security
Command at Arlington Hall.

DMA's new Security Director, Steve Earle, gave Washington area
security specialists his slant on DMA operations at a combined session in
March.

Highlighting his remarks was a preview of the career guide program in
the security administration field which, Earle maintained, "will show our
security professionals how to chart the path of greatest potential up the
career ladder." DMA-wide career guide sessions will begin later this
spring.

Earle also outlined his personal priorities, developed since he came on
board in January, including improvement of the quality of security
education programs and speeding up the security clearance process.

Steve Earle came to DMA from the Army Intelligence and Security
Command, where he was chief of the Command Security Office at
Arlington Hall. He has held security posts at Aberdeen Proving Ground,
Md., and the Army Picatinny Arsenal in Dover, N.J., and served as a
counterintelligence agent with the Army in Vietnam.

e

Memorial Day and Flag Day are Celebrated

Memorial Day will be celebrated on Monday, May 25. It is the day we
honor all of our war heroes who gave the ultimate gift to defend the
Constitution of the United States. It was originally called Decoration
Day because the graves of the war heroes were decorated.

Memorial Day is known for its picnics, partying, and highway fatali-
ties. If you drink, don't drive. Have a safe Memorial Day weekend.

Flag Day is June l4. It is also the Army's birthday. On June l4,
1777, the Continental Congress passed a resolution which established the
Stars and Stripes as the official flag of the new Republic.

Mr. John D. Mann and hometown
friends.

It’s A Small World

Mr. Mann, Department of
Geodesy and Survey, met two
hometown friends from Richlands,
Va. right here on the DMS parking
lot. The friends, Michael Patrick
of Richlands, and Claude Farmer
of Woodbridge were hired to haul
away the remains of the former
Army Topographic Element (ATE)
building.

Has Anyone Seen Lora?

DMSers in Bagley Hall are
going to miss the sunny Ms. Lora
Cromer, the computer specialist
from Vanguard Technologies. She
is off on a new assignment in
Martinsburg, W. Va. after her 6
month stay here.

Her job in Management Infor-
mation Systems will bring her to
Ft. Belvoir occasionally.

Lora - we miss you - please
stop in and see us!



DMA Participates in
Names Conference

Standardization is the name of
the game, as Dr. Richard Randall,
DMA Geographer leads a session
of the U.S. Board on Geographic
Names, of which he is secretary.
The first Federal Conference on
Geographic Names was held at HQ
DMA in March.

Representatives from DMA and
the U.S. Board on Geographic
Names (BGN) met March 5-6 for
the first Federal Conference on
Foreign Names. The Naval Obser-
vatory and HTC served as meeting
places for the attendees, who
included Charles D. Hall, DMA
Deputy Director for Programs,
Production and Operations; Colo-
nel Ernest F. Boyer, chief of the
Land Combat Division of HQ
DMA; and Dr. Richard R.
Randall, DMA geographer and
secretary of the Board.

The conference was convened
to ensure that federal agencies
using geographic names in their
programs understand BGN's role in
the standardization of names for
official U.S. purposes as well as
the role of DMA in providing
technical and administrative
support in toponymy (science of
place-names).

Participants reviewed their use
of geographic names in a variety
of applications, including the
cataloging of books and reference
works, publication of handbooks on
foreign locations, preparation of
demographic studies and identifi-

cation of specific places for a
variety of reports and communica-
tions.

Results of the symposium in-
clude steps to ensure collaboration
of efforts for maximum efficiency
in the production and application
of geographic names. Of particu-
lar interest to DMA are steps
being taken to avoid duplication
of efforts and the uses of auto-
mated data processing into a data
base which will contain nearly 20
million geographic names when
completed.

Competition Works

DMA Acquisition Director
Mordecai Labovitz forwarded the
following revealing anecdote:

"For seven years the same
contractor was providing mainte-
nance services at the Aerospace
Center (AC). The eighth year
promised to be no different since
it had been clearly stated that
this contractor is the only firm
capable of providing what was
necessary to assure compatibility
between the computer and associ-
ated hardware.

"The acquisition staff at AC,
following the guidelines of the
Competition in Contracting Act,
did a market survey and based on
the response was able to conclude
that competition did indeed exist.
While 1l potential contractors
expressed an interest in the work,
only one submitted a proposal and
that offer came from the previous
sole source contractor...

"But this time conditions were
different. The contractor was
aware that there was competition.
Consequently, he adjusted his
proposed price accordingly. And
the result? The Government was
able to buy an even larger re-
quirement than in prior years --
for less money. The mere threat
of competition resulted in DMA
receiving the same service, from
the same contractor, for a larger
system, for less dollars.

"Competition puts money back
into your pocket to be wused
elsewhere. Competition does work
for you."

Skills for the Mark 90
Era

"What?" you're asking yourself,
"Another survey? First there was
a safety/facilities survey for the
(PIP) program, now a skills survey
for the Mark 90 program. Where's
it going to end?"

Larry Ayers, DMA Deputy
Director for Management and
Technology  has the answer.
"Before we embark on the Mark
90 program," he emphasized, "it is
essential that we analyze the
present skills of our MC&G and
related field personnel. This holds
true whether an employee is a
2-month newcomer or a 20-year
veteran at DMA." The skills
survey is scheduled to commence
later this spring.

"Designing an effective training
program will depend on the accu-
racy of the survey," declared Mr.
Ayers. "It is necessary that skills
and limitations be reported pre-
cisely; overstating capabilities
could prevent an employee from
receiving the training he needs,"
Ayers added. "I would encourage
you to take a very close look at
your own skill capabilities and
needs, and through the survey,
tell us your strengths and devel-
opmental needs."

The Deputy Director reiterated,
"No one will lose a job at DMA
because of any skills survey find-
ings. The Agency will match what
Mark 90 skill requirements we
need against what you and your
supervisors tell us you have in the
area of MC&G  skills. Any
mismatch will be the basis for a
strategic training and developmen-
tal plan for the DMA workforce.
We all know the complex world of
digital mapping uses super-sophis-
ticated systems," he continued.
"Nonetheless, the system will not
meet its expectations without
adequately trained personnel."

Ayers explained, "We want to
put as much emphasis on the
resource that feeds the system as
we're putting on the system it-
self. That resource is you. An
effective production line comes
only from effective people. We've

See Mark 90 page 10



The Office of Academics’ Instructor
Training Course Sparks Imagination

Maj. Lecki, Dr. Berry, CW3 Henry, SGT(P) Timmons,
Mr. Wilson

The Instructor Training Course
(ITC) brings out the creativity in

its students when the time comes
for the students to "teach'.

In his presentation on car-
tooning, Tom Stern, from the
Hydrographic Topographic Center
(HTC), summed up ITC quite
well. (See accompanying cartoon.)
Other presentations included e

DMSers SGT  Gavin Ralston,
Topography and Drafting, on Scuba
Diving, and SFC James Mayer,
Management and Technology, on
Visual Training Aids.

Mr. Dan Wilson, ITC Coordina-
tor, stressed that the subject
matter is not as important as the
instruction itself. "We want the
ITC student to concentrate on
learning instruction, not subject
matter. So we ask them to in-
struct on a hobby or subject that
they know well." Mr. Wilson, who
has been selected for the Execu-
tive Leadership Program, has
former ITC Coordinator, Maj. Ron
Lecki, Chief Department of
Geodesy and Survey, as his
backup coordinator for the next
year. Maj. Lecki said, "I'm de-
lighted with my return to this
exciting and worthwhile program.
I look forward to continuing the
philosophy and initiatives that Dan
has developed over the last year."

Who goes to ITC? Maj. Lecki

BT

said, "Almost all our students are highly-moti-
vated volunteers who are interested in training
newly assigned personnel at the DMA Aerospace
Center and DMAHTC. What is so gratifying
about this program is to see the rapid develop-
ment of these talented people over the course
length of just eight days. This is especially true
when one considers that 70% of the students
have never spoken in front of a group of people
before this."

The Instructor Training Course is held
monthly at various locations: DMAAC in  St.
Louis, Mo., DMAHTC in Brookmont, and some-
times here at DMS.

This DMS ITC team included, Mr. Ralph
Henry, Department of Management and Technol-
ogy, SSgt Jack Castle, SGT(P) Brenda Timmons,
Department of Topography and Drafting, and
Dr. Geraldine Berry, Office of Academics.
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Another First for Survey

Bill Locke
Circle.

conducts  Quality

Following an 18-month experi-
ment, the Department of Geodesy
and Survey is now going public
with its success as pioneer of
DMS's first Quality Circle.

Announcing the success of the
experiment, acting Division Chief
CW3 Garrett R. Moore, said,
"Over the past year and a half
Survey Division instructors have
convened over a dozen Quality
Circles. They've identified prob-
lems, proposed solutions, obtained
approvals and made important
changes. The results have been
measurable improvements of in-
struction, instructional materials
and instructor morale."

The Quality Circle is a par-
ticipative management idea in-
vented, but ignored for many
years, in America. Ironically,
Japanese industry picked up on it
in the '60's and turned their
nation's economy around. Says Bill
Locke, a key player in the Survey
Division's  Quality Circle, "A
generation ago the label 'made in
Japan' was synonymous  with
cheap, shoddy junk. Now the
products coming off Japanese
assembly lines, from automobiles
to stereos, serve as the interna-
tional benchmark against which
others try to measure up. The
difference, to a great extent, is
due to their use of Quality Cir-
cles on production lines."

"The idea behind the Quality

Circle," explains SFC Ron Nelson,

Survey Division NCOIC, and
another key player in making
DMS's  first Quality Circle a

success," is that workers, not
managers, are the best source of
new ideas on how operations,
processes or products can be
improved, simplified, made less
costly, and so on."

Adds Bill Locke, "The Quality
Circle, typically, is small, infor-
mal, dynamic and highly focused
on one specific problem at a
time."

The Quality Circle process
involves periodic meetings of a
representative group of workers
chaired by a co-worker called a
"facilitator." Bill Locke, who
serves as the facilitator of Sur-
vey's most active Quality Circle,
explains his role, "I guide the
group in identifying, defining and
discussing work-related problems.
Together we explore alternatives
and recommend solutions on how
to improve the work process or
its final product."

One of the problems Survey had
to confront was adapting the
Quality Circle to the training
environment. "Most of the litera-
ture on the subject applies to
assembly line or other manufac-
turing operations," says Locke,
"But here our final products are
trained people, not consumer
goods."

With lots of enthusiasm, no
formal training and only such
knowledge as could be gleaned
from management literature,
Moore soon had a highly charged
group of instructors knocking off
previously intractable problems,
one-by-one.

"At first,” says the chief, "we
concentrated on fixing problems
with our existing courses. This
was all going on with no break in
our heavy training schedule of
about 200 students per year with
six l6-week courses in Construc-
tion Survey alone. Meanwhile, we
also had a concurrent high-priority
push to finish the systems re-
design of all Division Courses -

Construction, Topographic Instru-
ment Maintenance and Hydro-
raphic Survey - by Fiscal Year
FY) 1987.

"Now the new courses are all
on line, and we are continuing to
use the Quality Circles to tweak
and fine-tune them."

Dale Cuave, another facilitator,
led his Quality Circle to drop 3
days off the Topographic Instru-
ment Maintenance Course and
reallocate the remaining time
more effectively between practi-
cal exercises and éxams.

The immediate impact of
Survey's unique experiment was an
improvement in training materials.
"We checked this by observing -a
decrease in the number of
Ist-round NO-GO's in previously
troublesome lessons," says SFC
Nelson.

Another nice spin-off has been
an improvement in  instructor
morale. The creative juices have
been flowing in Survey, resulting
in new training aids, new ways of
teaching and fresh ideas for
implementing the latest in tech-
nology and media into the instruc-
tion. Most significant it has
helped to build-in a healthy atti-
tude toward innovation and im-
provement as a continuous process
in the Survey Division.

The long-term impact of Sur-
vey's experiment may be to have
elevated the Quality Circle to
school-wide consideration. It has
already shown up on the DMS FY
87-92 plan for improving effec-
tiveness and productivity. Further,
the Office of Academics has
proposed Quality Circles as a
topic for a future In-Service
workshop, which should begin to
multiply the benefits of this tool
throughout DMS.

"At the beginning," says Chief
Moore, "It was my hope that the
Quality Circle approach would
provide a more meaningful, satis-
fying way to deal with chronic
problems many instructors had
long recognized, but no one was
doing anything about. I wanted my
instructors to take the initiative,
to sit down with their peers -
their toughest critics!-and sort
things out together; and I wanted

See Survey page 12



The Office of Academics Hosts
Apprenticeship Meeting

by Dr. Linda Schultz-Shiner

On Wednesday March 25, 1987,
the Office of Academics hosted a
meeting at the Defense Mapping
School to revitalize and expand
DMS' participation in the National
Apprenticeship Program. Represen-
tatives from the U.S. Department
of Labor, the military services
and private industry as well as
DMS staff and faculty partici-
pated. LTC Russell O. Reich, Jr.
had conceived of this idea and
initiated contacts when he was
Chief of the Office of Academ-
ics. Dr. Linda Schultz-Shiner then
coordinated the meeting and as
the current Chief of the Office
of Academics welcomed the
group. Mr. Ambrose Bittner, Chief
of the National Program, Coordi-

'Z
DMS Director,
briefs visiting participants.

Colonel Maune,

nation and Training Group at the
U.S. Department of Labor pre-
sented opening remarks concerning
the history, development and
objectives of the National Appren-
ticeship Program; and Colonel
David F. Maune, DMS Director,
briefed the group about DMS, its
mission and functions, and an-
swered participants' questions. Ms.
Irene Bellefeuille, Public Affairs
Officer, then escorted the group
on a tour of the School.

In the afternoon the partici-
pants broke into small working
groups to consider procedures for
revising and updating the old

Working groups address work
process schedule revisions.

work process schedules which the
U.S. Department of Labor repre-
sentatives, Mr. Bittner, and his
assistant Ms. Marcia Moses, dis-
seminated. For each military
occupational specialty which DMS
teaches that is an apprenticeable
skill, there are both industry and
military work process schedules
which prescribe the type of tasks
and amount of experience and
training (expressed in  hours)
gained through employment which
are considered necessary to de-
velop a skilled worker in that
particular trade. These out-moded
work process schedules and the
DMS Course Content Documents
will provide the basis for generat-
ing the revised military work

ARG
Participants engage in hands-on
activities during DMS tour.

process schedules which more
accurately will reflect current
training and work in a given

trade. Students and trainees at
DMS can be logging hours for
performing work processes in
their trade (i.e. MOS, Rate)
while at the School. Then they
continue  to log hours in their
duty assignments to be credited

toward  attainment of  Jour-
neyworker. Interested personnel
should contact the Office of

Academics for further information

10

and assistance.

The DMS faculty presently is
working on the schedule revisions.
Upon completion of their efforts,
the Office of Academics will
forward the updated work process
schedules to the U.S. Department
of Labor for evaluation and regis-
tration and will coordinate with
the military services not only to
provide currency and to promote
continuity for the program, but
also to provide for program
expansion through increasing the
number of trades in the Services
which  will be registered as
apprenticeable. The DMS program
also will be receiving visibility at
the 39th Annual Southern States
Apprenticeship Conference in July
during the presentations and

discussion conducted by the mili-
government

tary and civilian

panel.
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Somebody
Loves You -

Buckle Up!

Mark 90 from page 7

spent a great deal of time worry-
ing about acquiring the dollars to
pay for the Mark 90 system," he
noted. "We need to worry more
and direct more attention to you,
the employee: Do you have what
it takes to function in our mod-
ernized production environment?

"DMA employees are playing a
vital role in the future of our
Nation," Ayers emphasized, "and
will continue to do so as long as
they get proper training.

"You are fortunate people
because you are in the forefront
of a most dramatic technological
advancement and the skills you
acquire will assure your personal
futures as well as that of this
Agency."



Director’s Call

MILITARY AWARDS SUGGESTIONS

Joint Service Achievement Medal LTC Russell O. Reich, USA
SFC Paul S. Barker, USA Office of Academics
Department of Topography and Drafting
SFC Richard E. Rivera, USA

Army Achievement Medal Department of Graphic Arts
CW3 David E. Miller, USA
CW2(P) David C. Dannelly, USA DEPARTURES - MILITARY
CW2 Frederick N. Pessaro, Jr., USA
SSG Timothy M. Brennen, USA LTC William B. Griffith, USA

Department of Management and Technology
Defense Mapping Agency Junior Sailor/Marine of the Year
SSG Steven R. Woosley, USMC DEPARTURES - CIVILIAN
Department of Topography and Drafting
Mr. William M. Lewis

Defense Mapping Agency Junior Soldier of the Year Office of Academics
SSG Karen A. Campbell, USA
Department of Geodesy and Survey ARRIVALS - MILITARY
SGM Jake P. Bernard, USA
CERTIFICATE OF ACHIEVEMENT Office of the Director
Mr. Nicholas Mosura SSG Enrique Pastor, USA
Office of Academics Department of Graphic Arts
Letter of Appreciation from DP I Calvin Lloyd, USN
Maryland Society of Surveyors Department of Management and Technology
Mr. Daniel B. Wilson
Office of Academics ARRIVALS - CIVILIAN

Ms. Lisa D. Roberts
Office of Mission Support
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Bill Michaels, Ron Wenrich, Karl ~ SFC(P) Richard Cowan, GySgt FRANK Y MANN LEWIS

Abt and ex-DMSers Harold Paul Wavra, and LIl Michael

Hester, Steve Falkenthal and John Bush. At April's Director's Call, Soluﬁon to
Maxwell. team captain, Karen Campbell, ’
DMS 1, took second place. Team presented the large first place May s Crossword
members were Maj. Ron Lecki, trophy to Colonel Maune for the
Jim Harnden, John Jacobs and Defense Mapping School.
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Gilliam is Promoted

Mr. Penman Gilliam

DMA's System Center Director,
Penman (Red) Gilliam, has been
promoted to the top SES level in
the Civil Service. The only other
executive within the Agency at
that SES 5 rank is Lawrence F.
Ayers, Deputy Director for
Management and Technology.

Maj. Gen. Robert A. Ros-
enberg, DMA Director, expressed
his pleasure at this "high honor,
which reflects not only on Mr.
Gilliam, but the increasing recog-
nition of the Defense Mapping
Agency within the Defense De-
partment leadership. I am proud

of the work Red has done for this
Agency, and consider this is also
recognition of the outstanding
efforts of those under his direc-
tion."

Mr. Gilliam was a 1985 recipi-
ent of the Presidential Meritorious
Executive Rank Award, one of the
highest given to civilians by the
President. At that time, Assistant
Secretary of Defense (C3I) Donald
Latham endorsed the nomination
with a salute to Gilliam's "mana-
gerial skills, executive acumen and
positive leadership" as vital to
keeping important projects "on or
ahead of schedule."

Mr. Gilliam headed DMA's
Special Program Office for Ex-
ploitation Modernization from its
inception in 1982 wuntil it was
designated Systems Center. He
has worked in both major DMA
production centers as well as
Headquarters.

First employed at the Aeronau-
tical Chart and Information
Center (now the Aerospace Cen-
ter) in St. Louis in 1958, after
graduation from Berea College in
Kentucky, Gilliam worked up to
the position of chief of the
Geopositional Data Department at
AC and later served as PP at
HTC.

Let’s Party

This year's DMS picnic will be
held at Anderson Park, Davison
U.S. Army Airfield, at 11:00 a.m.
June 27, 1987.

This year's picnic is sponsored
by the Department of Graphic
Arts. Point of contact is MSG
Jackson, at 664-2285.

Mark your calender now!

ODS from page 2

many users of DMA products and
data around the world recognize
our role as well, and [ consider
this new name for one of our
outstanding Components will help
ensure that happens."

Survey from page 9

to find a way to expedite ap-
proval of their best ideas. My two
goals in this experiment were to
involve all instructors in a criti-
cal self-examination of what we
do in the Survey Division, and to
improve the overall quality and
effectiveness of our training. I'm
highly pleased with the results and
so are the instructors."

The Contour is an
authorized newspaper,
published monthly by
and for the Defense
Mapping School, Defense Mapping
Agency. Views and opinions ex-
pressed in this publication are not
necessarily those of the Depart-
ment of Defense.

Address all communication to:

Defense Mapping School
Fort Belvoir, VA 22060-5828
Director
Colonel David F. Maune

Public Affairs Officer:
Irene L. Bellefeuille

Editor: Rickie Blas

DEFENSE MAPPING SCHOOL
FORT BELVOIR
VIRGINIA 22060

OFFICIAL BUSINESS
PENALTY FOR PRIVATE USE, $300

POSTAGE AND FEES PAID
DEPARTMENT OF DEFENSE
DOD 326
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Credibility Through Teamwork

by CW2 Frederick N. Pessaro, Jr.

IF

Analysis Seminar.

The Department of Topography
and Drafting, Terrain Analysis
Division and the Engineer Topo-
graphic Laboratories (ETL) re-
cently cosponsored the 1987 Army
Terrain Analysis Seminar at the
Casey Building on Fort Belvoir.
This annual event was attended by
nearly one hundred and sixty
personnel associated with the
Terrain Analysis community, the
bulk coming from Army Terrain
Teams around the world.

The seminar was started by
Major General Kem, Commandant,
U.S. Army Engineer Center and
School who gave the keynote
address setting the tone and
atmosphere for the seminar. The
theme of his presentation was
"Credibility Through Teamwork"
ana this was carried throughout
the seminar.

Many old faces from the ranks
of former students and former
DMS instructors were present.
Army terrain analysis warrant

=

CW2 Pessaro introduces speakers at the Terrain

The audience consisted of Terrain personnel from

all over the world.

officers and noncommissioned
officers, from all except one
Theater and two Divisions, were
represented. The faces of CW2
Huth from Fort Polk, La., CW2
Garreth from Fort Stewart, Ga.,
CW2 Weir from the 649th Engi-
neer Battalion, and CW2 Sabin
from Korea, were missed by alll
We hope to see them next year.
This year's seminar offered a
unique blend of participants.
Terrain Analysis personnel from
the Defense Mapping Agency
Hydrographic/Topographic Center,
Air Force Targeting assets, and
Marine Corps assets all added a
unique opportunity for an inter-
face between the producer and
customer of terrain data bases.
Many of the presentations from
the Engineer Topographic Labora-
tories were both lively and edu-
cational. Thanks to all who made
presentations, especially DMS's
Honorary Instructor, Mr. Robert
Frost. Additionally, Dr. Jack N.

Rinker, from ETL, gave a unique
and informative presentation on
"Photo Techniques to Support
Desert Operations." In this analy-
sis, it was demonstrated that
during the Chad-Libya conflict the
Libyan tanks were immobilized by
the desert terrain and picked off
by the lighter, more maneuverable
anti-tank equipped vehicles of the
Chad Forces.

The conference was judged
successful by those who attended.

53

CW2 Kenneth Braswell, Chief 60th
Engr. Det. (Terrain) Frankfurt,
Germany, addresses audience.



The Direct Line

from
Maj. Gen. Robert A. Rosenberg
Director

I recently returned from Europe
where 1 was able to visit the
unified command, USCINCEUR, as
well as Army and Air Force
operational commanders and their
senior staffs at USAREUR and
USAFE.

Once again, the efforts of the
men and women of DMA to pro-
vide timely and accurate support
were praised by every "four-star"
that I met. Especially noteworthy
was participation by the DMA
Office, Europe, in the last JCS
exercise, WINTEX/CIMEX, where
our people in the field played the
exercise to the hilt, participating
throughout the European command
with the actual and/or simulated
shipment of map stocks. They
then participated as a combat
unit, donning chemical biological
radiological field gear and follow-
ing through on all aspects of the
exercise.

It's especially rewarding for me

to have confirmed that your
dedication and hard work are
recognized around the world.

There isn't anybody in the Euro-
pean Command who doesn't use
and appreciate the products of
DMA everyday.

We still have work to do in
strengthening our  support to
EUCOM, however, especially in
the area of war reserve stocks
and how we get those war reserve
stocks into the hands of the

combat troops when needed. We
have to look at the products that
we're making in the EUCOM area
of responsibility and examine new
ways of satisfying their require-
ments: can we provide them, for
example, alternative locally pro-
duced maps in those areas where
there are no maps today? We
have to make sure that our logis-
tics system reaches all the way
from the DMA production line
through to the combat soldiers,
sailors, marines and airmen in the
field, so that when units arrive to
reinforce Europe, maps and charts
are waiting for them.

The "one DMA production line"
concept that I've often talked
about is alive and well; we have
to keep improving the portion of
that production line that actually
gets the product to the user.

At EUCOM, 1 was able to
introduce our new DMA liaison
officer, Dave Hawkins, to -the
Deputy Commander in Chief and
his staff. Dave is one of our two
Unified and Specified Command
liaisons — a new concept, which
places professional DMA technical
MC&G advisors in the commands
to help identify product and area
requirements as well as represent
me personally to those four-star
flag “officers.

Also, during my trip, I had the
pleasure of signing a new agree-
ment with our Italian colleagues
for co-production of maps and
charts in their area of interest.
These foreign agreements, of
which we now have more than 30,
add about 40 percent additional
capability to our own production
line; that is, we would require an
additional 40 percent in our
budget and personnel strength to
make the products that we now
get through our foreign exchange
agreements.

I was also interested to see
that, just as we are modernizing
our production line, so are our
foreign friends. I was able to see
digital equipment being put into
place and into use. I was able to
see the use of various sources
from commercial activities, such
as LANDSAT and SPOT. And,
most importantly, I was able to

see the enthusiasm with which our
foreign  counterparts  approach

their work and their relationship
with DMA.

Altogether, I rate the trip to
Europe as an affirmation of all
the good things we are doing in
DMA to strengthen our ties with
our users and with our Allies. All
this goes a long way towards
achieving DMA's number one goal
-- to provide the best support we
can for combatant commanders in
the right time, at the right place.

I o g

General Dynamics Is
Awarded $29 Million Contract

The DMA Director of Acquisi-
tions, Mordecai Labovitz, has
announced that General Dynamics
Electronics Division of San Diego
has been awarded a contract
worth nearly $29 million for the
development and operation of a
Depot Repair Program for unique
circuit boards.

The contract, having both R&D
and operational applications, is in
support of the Mark 85 and Mark
90 programs and will be handled
by the Systems Center. Contract
terms, extending into 1993, call
for R&D work to be done primar-
ily in California and construction
of an operations site 'in the
Washington area.

Four proposals were received
for consideration prior to the
awarding of the contract to
General Dynamics.
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Itschner

I'd heard of him for years. His
name is synonymous with excel-
lence. I thought he was dead,
but he's very much alive. He
attended the annual Engineer
Dinner at the Fort Belvoir Offi-
cers Club this past month. He
said he hadn't been to this event
in the past 27 years.

He is Lieutenant General
Emerson C. Itschner, USA (Ret),
who served as the 39th Chief of
Engineers between 1956 and 1961.
He returned after all these years
to personally present the Itschner
Awards given each year in his
name to the most outstanding
Engineer companies in the Active
Army, Army National Guard, and
U.S. Army Reserve.

General Itschner is a peppery
little guy in his 80s who remains
very articulate. He told why it's
so important for all units and
individual soldiers to strive for
excellence.

He graduated from the U.S.
Military Academy in 1924, As a
Captain in 1939, he graduated
from the U.S. Army Command and
General Staff College just as
World War II was breaking out in
Europe. He was sent to Camp
Ord, Calif. to be the senior logis-
tics controller for the first

major maneuver exercise that the
Army had held since World War I
He didn't know much about logis-
tics and couldn't find anyone with
experience or advice on how to be
a logistics controller.

He went to the lieutenant
colonel who was the senior con-
troller for the entire exercise and
said he didn't have the slightest
idea what he was supposed to do
as logistics controller. The LTC
said, "Captain, I don't have the
slightest idea what my job is
either.!  That LTC's name was
Dwight D. Eisenhower. In Decem-
ber 1941, the U.S. became "sud-
denly" involved in the war, and in
1944, General Eisenhower was the
senior commander leading the
allied offensive against Germany.
Ike obviously had accelerated

responsibilities along with his
promotions.
General Itschner made the

point that in peace and war mili-
tary leaders are called upon to do
jobs for which they are unpre-
pared, jobs that have not previ-
ously been performed by anyone.
Our "sudden" involvement in WW
II was not really so sudden. We
actually had the luxury of having
more than 2 years to prepare for
our active entry into the conflict.
In future wars, it might be 2
months or 2 weeks. With actions
such as we had in Grenada, it
might be more like 2 days. Will
we be ready?

General Itschner reminded us
that it is so important to be well
prepared and excellent in peace-
time so that we may serve. our
country with excellence in war-
time should the need arise.

I could not help but think how
terribly important it is for DMS
to produce graduates well trained
and educated to do their jobs in
time of war -- for DMA to
produce maps, charts, tactical
terrain analysis data bases, point
positioning data bases, and other
MC&G products that are main-
tained accurate and up-to-date in
peacetime in preparation for war
-- for the DMA Combat Support
Center to get required MC&G
products into the hands of our
customers in timely fashion -- and
for thousands of customers to
know how to correctly use these

complex MC&G products, many of
which are digital terrain products
never previously used in combat.

I love to see DMS help individ-
ual units in their search for
excellence such as when we pro-
vide challenging technical assign-
ments and serve as controllers for
Army Training and Evaluation
Programs (ARTEPs) for Army
topographic units. We not only
help the units being evaluated, we
help ourselves to become better
members of a Combat Support
Agency, focused on the combat
needs of the military Depart-
ments. Four DMS faculty members
(CW3 Miller, CW2 Dannelly, CW2
Pessaro, and SSG Brennan) re-
cently received Army Achieve-
ment Medals for their excellence
in support of a 30th Engineer
Battalion (Topographic) ARTEP,
and three DMSers went to the
29th Engineer Battalion (Topo-
graphic) this month to serve as
ARTEP controllers and did excel-
lent jobs. Maybe someday, a
topographic engineer company will
win the Itschner Award in part
because DMS provided professional

resident training, nonresident
controller support and challenging
taskings.

This year, General Itschner
decided to attend the annual
Founders Day dinner at West
Point. He called to make reser-

vations and said he was from the
class of "24. The reservationist
said, "Sir, if you're from the class
of '#+4, you're very special. We'll
send a sedan to meet you at the
airport, and you'll be expected to
deliver the 'old timers address' as
the oldest USMA graduate in
attendance." General Itschner
replied, "I didn't say class of '44;
I'm from the class of '24." The
receptionist paused and then said,
"In that case, you'll still be
expected to deliver the ‘old
timers address,' but instead of the
sedan, we'll send an ambulance."
Whoever chose General Itschner
to become the Chief of Engineers
obviously made an ‘'excellent"

choice.
KN

Speaking of excellence, DMS

See Schoolhouse page 4



Schoolhouse from page 3

proved during our IG inspection
this past month that we have an
outstanding organization. Of
course, we already knew that, but
it's nice to have independent
verification. We should have very
few IG findings that will require
corrective action by DMS. As in
the past, Mr. Ches Cummins and
his entire MS staff, from top to
bottom, showed that we have the
best mission support operation in
DMA. (Throughout DMA, the
mission support areas of person-
nel, administration, security, logis-
tics, and safety are where most IG
findings are received.) Although
we were not perfect -- no organi-
zation is -- our deficiencies were
relatively minor. Where problems
are beyond our control, the IG
report will hopefully help systemic
problems to be solved. And didn't
Tom O'Brien prove what a good
job he's done in the safety and
health area? Praise from the
DMA IG team about an organiza-
tion's safety and health program
is extremely rare.

[ can't name everyone who did
an outstanding job because we
have so many unsung heroes in
DMS. Those who do an outstand-
ing job every day, providing our
regular  classroom  instruction,
should never be forgotten because
they are the professionals that
help DMS maintain our excellent
reputation in the field. The mis-
sion that they perform is why
DMS is here in the first place.
When the "mission performers" and
"mission supporters" are both
good, we can all feel proud of
our schoolhouse and the roles we
individually play in making DMS
the excellent organization it is.

I was pleased to read the
minutes of the IG's Group Sensing
Session with our employees. The
IG summarized the attendees'
expressions of pride in DMS with
the statement that DMSers are
proud of "the fact that DMS with
so few, does so much, for so
many with so little." I applaud
all DMS personnel for making this
statement a reality. I couldn't be
prouder of you all.

B B B )

BTAC Slides in
to Hawaii

by Nick Mosura

Nick Mosura

During the Apr. 30, 1987
Director's Call, I was proud to
receive a Certificate of Achieve-
ment citing the Visual Information

Division, Office of Academics'
support of the Basic Terrain
Analysis Course (BTAC) Mobile

Training Team conducted for the
Fleet Marine Force, Pacific.

Briefly, in December 1986 (and
on very short notice), CW2 Fred
Pessaro, CW2 Kathy Hawes and
SFC Lyle Otineru received the
word - transport the entire Basic
Terrain Analysis course to Hawaii
for MTT instruction, including
training aids. At that time, the
existing BTAC overhead trans-
parencies were being wused for
ongoing resident instruction, so
duplicates  of 600 to 750
overheads were needed. A large
majority of the overheads (three
stacks, each three feet tall) could
have been copied using the DMS
master filing system, but not
within the given time frame, and
not without great expense. At my
suggestion, CW2 Hawes and SFC
Otineru readily agreed to use
35mm slides in place of overhead
transparencies.

Within  three days, Jeanne
Elmore, Elizabeth Norton, and the
perennial volunteer, Bill Locke,
photographed over 750 overhead
transparencies into 35mm slides.
This was a great amount of work
completed in a short period of

time by these dedicated people.

I must add, CW2 Hawes and
SFC Otineru found the 35mm
slides easy to transport and very
"user friendly." In this instance,
shooting 35mm slides from exist-
ing overhead transparencies was
the economical and expedient
solution to a problem that could
easily arise again given the in-
creased DMS MTT mission.

> o

General Galvin
Is Transferred

In "yet another demonstration
that the work of the people of
the Defense Mapping Agency is
recognized," Maj. Gen. Robert A.
Rosenberg, DMA Director, for-
warded for publication excerpts
from a recent letter sent by Gen.
John Galvin as he leaves his post
as commander in chief, Southern
Command, to become supreme
allied commander in Europe.

Addressed to Maj. Gen.
Rosenberg, Gen. Galvin's letter
declared: "...I appreciate your best
wishes and words of congratula-
tions as I face the many new
challenges in my new position as
SACEUR.

" would like to take this
opportunity to thank you for the
fine support you and the men and
women of the Defense Mapping
Agency have given to our mission
here at the U. S. Southern
Command. I wish you continued
success in your vital and impor-
tant mission and I'm sure our
paths will cross again in service
to our great country."

“A conference is a gathering of
important people who singly
can do nothing, but together
can decide that nothing can be
done.”

—Fred Allen,
radio wit

“History repeats itself because
nobody listens.”
—Anonymous



the smartest thing DMS could have done; identify stu-
dents' problems before the course, then proceed to fix it.

Office of Academics
needed ivide decimals."
TeaCheS Math :_egGeT E?ar:garsnaitd? d'}lv C:l'elgafned ls; lot from the math

review. [ learned that I do not utilize math skills. I
recommend the math review be 40 hours long."

The students not only endorsed this phase of the
course, but also added that they had really enjoyed the
class.

Dr. Berry views these math sessions as a beneficial
head start as well as a unique opportunity for students to
recall skills learned years ago. This revised RERC curricu-
lum incorporates three days of concentrated refresher
math which is taught at the beginning of the course. The
pilot addition of the refresher mathematics block of in-
struction to RERC will be assessed at the end of the first
year's implementation (October of this year) when the

Dr. Geraldine Berry teaches refresher math

course to RERC students.

What appears to be a math
class is just that, plus a trip down
memory lane for students partici-
pating in a pilot Reproduction
Equipment Repair Course (RERC).
The Department of Graphic Arts
(GA) staff is making an effort to
provide students essential math
skills needed to do tasks such as
trammeling and calibration of the
copy camera. Review of math
skills, e.g., adding, subtracting,
multiplying and dividing fractions,
decimals, whole numbers and
percentages, is very helpful in
preparing students to successfully
perform the tasks required in the
course.

Dr. Geraldine Berry, Education
Specialist in the Office of Aca-
demics, has been assisting GA
with delivery of refresher mathe-
matics instruction to RERC stu-
dents. Since October 1986 CW3
Miller, LICS Carr and Dr. Berry
have worked to integrate a re-
fresher math block of instruction
into the RERC curriculum. Dr.
Berry was the refresher math
primary instructor for this pilot
class (class 87-004).

Following the math instruction
and once the students were into
the RERC core curriculum, Dr.
Berry interviewed the students to
determine if the math review had
helped them. Comments such as
the following were received:

e SSG Wrenn said, "I didn't use
math daily. I needed the math
review. 1 recommend math as an
introduction to the whole course."
e SSG Wilson commented, "It's

question of permanent integration will be decided.

Office of Academics’ In-Service
Workshop Presents Dr. Vetter

Noted In-Service Workshop guest
speaker, Dr. Charles Vetter, with
his book "Citizen Ambassadors."

On May 27, 1987 the Office of
Academics sponsored another in
their series of in-service work-
shops. The DMS faculty and staff
were privileged to be informed
and entertained by a group of
international trainers during the

"Training the Allied Student"
workshop.
Among those addressing the

audience were a Nigerian, a
Russian, an Australian, a German,
and a Pakistani, all under the
name of Dr. Charles Vetter. Dr.
Vetter is a consultant and lec-

turer in Communications, Interna-
tional Relations, and Human
Resource Development who has
conducted training programs in
over 40 countries. With a great
facility in accents and sensitivity
to cultures, he related numerous
anecdotes illustrating the hin-
drance of communication by dif-
ferences in geographical or politi-
cal background. Through example,
he made such terms as "kinesics"
(blushes, shrugs, eye movement),
"paralinguistics" (voice effects),
and "proxemics" (spatial separation
between people in conversation)
understandable. In one instance, he
demonstrated the different ways
people from around the world
count on their fingers; aside from
his being able to count in a dozen
or more languages, which was
amazing, he effectively pointed
out that we come from very
different mental 'places" as well
as physical places.

Dr. Vetter urged everyone
associated with DMS to be aware
of the importance of their role in
sending the "larger messages" of
respect and acceptance to the
international students, and through
them, to their respective coun-
tries. The lasting message to
them may not be so much what
we teach, but how we teach it.



New Alcohol and Drug
Abuse Officer is Appointed

by Bill Sutton

Bill Sutton

Drug and alcohol abuse is an
ever increasing problem in our
society today. How much do we
concern ourselves with this prob-
lem? The general feeling is that
there are other people around who
will "take care of it." I have
often heard that we don't have a
problem at DMS. I agree - some-
thing we all can be proud of. As
the newly appointed Alcohol and
Drug Abuse Officer, I will play a
part in maintaining this excellent
record.

When asked by the deputy to
volunteer for this additional duty,
I was not sure what he was asking
me to do or what the duties
included. The DMS appointment
notice was signed on April 9 and
I became the Alcohol and Drug
Abuse Officer for DMS.

I am replacing CW3 Garrett
Moore who retires soon. A lot of
questions were going through my
mind as to what the duties will
entail. How involved do I become?
How can [ help someone with a
problem? Just before the IG
inspection, CW3 Moore and I got
together and discussed my duties.
He gave me a folder full of lit-
erature he had collected, a
rundown of the reports that must
be submitted on a regular basis,
and a list of contacts of the
various organizations that can
provide the assistance I may need

in helping someone. CW3 Moore
also answered my most important
question: Do I have to be a
watchdog or detective in the
performance of these duties? The
answer is "no."

As the Alcohol and Drug Abuse
Officer, I will report to the
Director on a quarterly basis, do
an annual report for DMA, provide
guidance to persons needing assis-
tance, and, last but not least,
provide articles for the Contour.

CW3 Moore's tenure as Alcohol
and Drug Abuse Officer is going
to be "a tough act to follow," but
I plan to uphold the high stan-
dards he set for this program.

[ know this is a subject that is
personal and controversial, but
should assistance be needed [ am
located in the Department of
Graphic Arts, Reproduction Sec-
tion - 664-4171.

How to do Business
With DMA

The DMA Acquisitions Director-
ate held a procurement conference
in April on "How To Do Busi-
ness With DMA." Mr. Mordecai
Labovitz, Director of the DMA
Acquisitions Directorate, chaired
the meeting.

Held in conjunction with the
Latin  American  Manufacturing
Association, the conference was
designed to increase the number
of small disadvantaged businesses
participating in the DMA con-
tracting program.

Dr. Philip Speser, of Foresight
Science and Technology, Inc.,
identified ways small businesses
could recognize marketing oppor-
tunities in the federal govern-
ment. Captain Marion Etheridge,
Aerospace Center's small dis-
advantaged business utilization
specialist, led workshops through-
out the day.

The Office of Secretary of
Defense has assigned DMA a
small disadvantaged business par-
ticipation goal of 5 percent of all
funds available for the small
business program and requires
DMA to contract as many small
disadvantaged business firms as
possible.

DMA TDY Travel Require-
ments Explained

"What gives?" you're asking
yourself, "I'm military and re-
cently toock a TDY trip with a
GS-12. We compared our travel
claims and our expenses were
virtually identical. Our reimburse-
ments, however, were nowhere
near equall What's the story?"

DMA  Comptroller John R.
Vaughn says, "Unfortunately, there
may be little relationship between
what you spend when on TDY and
the amount of reimbursement the
law permits."

Such questions arise constantly
over military versus civilian
DoD TDY travel reimbursements.
Current guidelines contain the
choices and rules. As of January,
military travel policy is guided by
the Joint Federal Travel Regula-
tion (JFTR); civilian DoD travel
comes under the Joint Travel
Regulation (JTR). These policy
manuals can provide for different
reimbursements for military and
civilian travelers on identical DoD
business.

Military members have two
choices according to the IJFTR.
They can travel at the 'stan-
dard rate," which is a daily
maximum authorization of $50.

The $50 limit is broken  down
into a lodging authorization of
$27, meals at $19.50 (3 meals

at $6.50) and a miscellaneous
expenditure of $3.50. The maxi-
mum meal allowance of $19.50
may be incrementally reduced by
$6.50 depending on the member's
location at 7:00 a.m., noon and
6:00 p.m.

The other choice for military
DMA members is "actual expense"
reimbursement. This normal au-
thorization is $50 per day al-
though some high cost areas are
allocated up to $75 daily. The
traveler using this method must
submit an item-by-item expense
report and reimbursement is made
item-by-item within the estab-
lished cost limits.

Currently "in testing" is a third

military "flat rate" -- but it is
not available as a choice for DMA
personnel. With this system a

See TDY page 10



Colonel Saunders Assumes
Command of CSC

Colonel David W. Saunders

Air Force Colonel David W.
Saunders became Director of DMA
Combat Support Center on May 6.
He relieves Colonel Larry E.
Lowe, USA who has been re-
assigned to Fort Belvoir, Va.

Colonel Saunders has served as
Vice Commander, Keesler Techni-
cal Training Center, Keesler Air
Force Base, Miss. since February
1987. He was assigned as Vice
Commander, 3300th  Technical
Training Wing, Keesler AFB and
Chief of the Wing's Operations
Division in August, 1984.

A native of Tacoma, Wash.,
Colonel Saunders considers
Springfield, Ore. as home. He
graduated from the University of
Oregon in June 1961 with a B.S.
degree in General Science and, as
a distinguished ROTC graduate,
was commissioned a 2nd Lieuten-
ant. In 1963 he received a Mas-
ter's degree in Geodetic Science
from Ohio State University.

Colonel  Saunders completed
Squadron Officer School in 1966,
U.S. Army Command and General
Staff College in 1973, and the Air
War College in 1982.

In 1963 Colonel Saunders was
assigned to the Air Force's only
Geodetic Survey Squadron which
was initially headquartered at
Orlando AFB, Fla. and later at
F.E. Warren AFB, Wyo. In 1968 he
completed pilot training at Craig

AFB, Ala., and was assigned to
Laredo AFB, Texas as a T-37
Instructor Pilot and later as a
Flight Examiner.

From March 1971 to June 1972
he served as a Forward Air
Controller in Southeast Asia where
he flew %96 combat missions. In
1973 he was assigned to Head-
quarters  Pacific Air Forces,
Hickam AFB, Hawaii, as an
Operations Inspector and as Chief,
Tactical Air Control Branch.

In 1977, Colonel Saunders was
assigned to Columbus AFB, Miss.,
as a Squadron Operations Officer;
Chief, Wing Operations Division;
and Commander, 50th Flying
Training Squadron. In June 1982
he served as Commander, 3503rd
U.S. Air Force Recruiting Group
Robins AFB, Ga.

Colonel Saunders is a command
pilot with over 3300 flying hours.
His  military decorations and
awards include the Distinguished
Flying Cross with one oak leaf
cluster, the Air Medal with 1%
oak leaf clusters, the Meritorious
Service Medal with two oak leaf
clusters, the Air Force Commen-
dation Medal and the Vietnamese
Cross of Gallantry with Palm.

Colonel Saunders is married to
the former Judy W. Morgan, of
Springfield, Ore. They have a son,
Morgan and a daughter, Tory.
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Secretary of Defense
Sends Compliments

From
Maj. Gen. Robert A. Rosenberg,
Director

In an April memorandum to the
Chairman, Joint Chiefs of Staff,
regarding defense agency staff-
ing, Secretary of Defense Caspar
W. Weinberger demonstrated his
recognition of the work you are
doing. I want all of you to see
what SecDef had to say about the
Defense Mapping Agency:

"The DMA is second largest of
the Defense Agencies, both in
terms of budget and personnel.
The Agency's mission is of in-
creasing importance to weapons
systems development and guidance
and is a cornerstone of our intel-

ligence and warning analytic
process. It utilizes, even pioneers,
the most advanced technologies,
and it gathers data from the
most sophisticated U.S. collection
sources as well as through exten-
sive contacts in other agencies
and governments (including 190
sources in 67 foreign countries.)"

An earlier memorandum to the
SecDef from Donald C. Latham,
Assistant Secretary of Defense
for Command, Control, Communi-
cations and Intelligence, expanded
the same theme, noting:

"..with almost 10,000 personnel
assigned in over 50 locations
worldwide. Their operating budget
is also the second largest (over
$740 million in FY 1986), with
$2.3 billion planned for con-
gressionally mandated moderniza-
tion programs over the next six
years. The scope and importance
of the DMA mission has also
expanded, providing essential
support to advanced DoD weapon
systems and analytic support
required by every CINC to oper-
ate and deploy effectively. The
media used to accomplish the
mapping, charting and geodesy
(MC&G) functions are characteriz-
ed by high technology, depending
on imagery and other data gath-
ered from space systems as well
as communication of products via
rapid (digital) transmission."

Here’s Some Bike
Safety Tips From
Tom O’Brien

Along with the summer sunshine
come the bicycles.

It is important that bicyclists
understand their responsibilities,
as well as their rights, when
riding on the roadway. While it is
true that bicyclists have the same
rights as motorists, they must also
follow the same rules and obey
all traffic signs, signals and traf-
fic regulations followed by motor
vehicle drivers.

Following are some helpful
hints to assist you in having a
safe trip every time you ride your
bike.

Make sure that your bicycle

See Safety page 8



Safety from page 7

is in good mechanical condition:
brakes, tires, headlamp, reflec-
tors, pedals, chain, spokes, wheel
rims, seat, handlebars, horn and
gear shift.

Secure loose pants legs to keep
them from getting tangled in the
bicycle chain.

Ride on the right side of the
road with the flow of traffic, not
against it.

Look ahead for obstacles along
the road, and be prepared to
avoid them.

Signal your intention to turn,
or stop and look around to make
sure the way is clear before you
make the turn.

Use both hands to control the
bike and DO NOT attempt to

hitch a ride on another vehicle.

Be especially careful at night.
Wear reflective or brightly colored
clothing so you can be easily seen
by other drivers.

Riding a bicycle requires the
use of common sense. Try to
avoid hazardous situations such as
heavy traffic, high speed road-
ways, wet weather and times of
poor visibility. Ride defensively
and when riding with others, ride
in single file at all times when on
the road.

By following these simple rules
of the road, you will have an
enjoyable ride and arrive safely at
your destination.

Forty-five million homes were on the receiving end
of a television interview with Maj. Gen. Robert A.
Rosenberg, DMA Director, at the recent ASP/ACSM

convention in
Corbett discussed
processes with Gen.

Baltimore.
DMA's
Rosenberg for his

Correspondent  Warren
automated cartographic
"Nation's

Business" program, sent out via ESPN to all cable

subscribers in the nation.

Vietnam Vets Medal
Available

A Vietnam Veterans National
Medal is now available to the
general public from the U.S.
Mint.

The bronze medal, issued in
3-inch and | 1/2 inch sizes,
honors the courage and dedication
of the men and women in the
U.S. armed forces who served in
the Vietnam conflict.

The medals can be purchased
at four locations or by mail from
the U.S. Mint in Philadelphia.

The smaller one is $2 ($2.25 by
mail) and the larger one is $15
($16 by mail). Send a check or
money order to:

U.S. Mint (Medals)

P.O. Box 500

Philadelphia, Pa. 10105

The four locations are:

U.S. Mint Sales Area, Washington
D.C. Tourist Information Center
phone: 202-566-5221

U.S Mint, Philadelphia, Pa.
phone: 215-597-7692

U.S. Mint, Denver, Colo.
phone: 303-844-3331

San Francisco Old Mint, Ca.
phone: 415-974-0788




America Has 211th

Birthday by Rickie Blas
Contour Editor

We will celebrate America's
211th birthday on July 4. We
celebrate more than two centuries
of freedom under the Declaration
of Independence signed July 4,
1776.

Fifty-six Americans signed the
Declaration of Independence,
which concluded with this pledge:
"And for the support of this
Declaration with a firm reliance
on the protection of divine provi-
dence, we mutually pledge to each
other our lives, our fortunes and
our sacred honor."

The pleasant vision of the colo-
nial-dressed Thomas  Jefferson,
with feather pen in hand, comes
to mind. However, the conse-
quences of being one of the
signers was anything but pleasant.
Even today's 7th grade history

books do not contain the "rest of
the story."

All of the signers of the
Declaration of Independence were
declared traitors by the British;
everyone was hunted, driven into
flight and wunable to return to
their homes and families.

Five signers were captured by
the British and tortured before
they died.

Nine signers fought and died in
the Revolutionary War.

Twelve signers had their homes
burned to the ground with seven-
teen of them losing everything
they owned.

The wives, sons, and daughters

DMS Warrant Officers Are

Commissioned

At a recent Director's Call, Colonel Maune commissioned nine
Warrant Officers. From left to right are CW4 Andrew Yacenda, CW3
Thomas Besch, CW3 Ralph Henry, CW3 Herbert Kressler, CW3 Garrett
Moore, CW2(P) David Dannelly, CW2 Lester Fitzgerald, CW2 Kathleen
Hawes, and CW2 Frederick Pessaro.

DMS®

of other signers were Killed,
jailed, mistreated, persecuted, or
left penniless. One signer lost all
of his children and was driven
from his wife's side as she lay on
her deathbed.

Most were offered immunity,
freedom, rewards, the return of
their property, or the lives and
release of loved ones to break
their pledge or accept protection
under the King. In spite of their
tragedies (loss of life and fortune)
their "sacred honor" was intact.
No signer defected or changed his
stand throughout the bitter hard-
ships of the American Revolution.

This valor, displayed during
each war and conflict, has been
passed on to each generation to
maintain this country's security.

Independence Day - a day of
picnics, fireworks, and celebration
in honor of our beloved forefa-
thers who provided the ‘most vital
resource we have today - free-
dom.

afVl Sl eV S L =SV

And In A Separate
Ceremony.....

g
i

Graphic Arts
Chief, CW4 Yacenda, swore in
instead of at his Division Chiefs,
CW2 Bill Michaels and CW3 David
Miller, who could not be present
for the group ceremony. Chief
Yacenda joked, "Some of the
words contained in the Oath
sounded very similar to some of
the words I use when I swear at
the guys." Just joking, of course!

Department



DMA Names SAC, EUCOM
Liaison Officers

David Ha\\;kins

In an effort to enhance DMA's
vital support to U.S. operational
military forces, full-time liaison
officers are being placed at se-
lected Unified and Specified
Commands. The purpose of these
new positions is to improve
communication and cooperation
between the Defense Mapping
Agency and its most important
customers, the men and women
serving on the front line of our
nation's defense.

This  month, DMA Liaison
Offices at the Strategic Air
Command (SAC), Omaha, Neb.,

and U.S. European Command (HQ
EUCOM), Stuttgart, West Ger-
many, will be open for business.
Irvin  Buck, formerly of the
Hydrographic Topographic Center,
Plans and Requirements Director-
ate, Topographic Requirements
Division HTC(PRT), has been
named DMA Liaison Officer with
HQ SAC and the Joint Strategic
Target Planning Staff. David
Hawkins, formerly of HTC, Plans
and Requirements Directorate,
Plans Division, has been appointed
to the HQ EUCOM post.

Both men will report to HQ
DMA, Plans and Requirements
Directorate in their new positions.
They will be working closely with
their respective commands in the
definition and prioritization of
requirements, supply and distribu-
tion of DMA products, as well as
development and fielding of new

Irvin Buck

or modified products and coordi-
nation of mapping support to
advanced weapon systems. Their
charter extends to all issues of
common concern between DMA,
SAC and EUCOM.

Buck and Hawkins bring a
wealth of experience to these new
positions. Hawkins began his
career at the Army Map Service
in 1962 as a negative engraver
and has worked in progressively
demanding positions in photo-
grammetry and geodesy as well as
Plans, Production and Operations
Directorate and Plans and Re-
quirements Directorate staffs at
both HTC and HQ DMA. His
contributions to the Agency in-
clude management of Pershing II
production support and develop-
ment of standardized Mark 90
product specifications.

Buck joined the DMA Topo-
graphic Command in 1974 as a
map compiler and has worked
in source preparation, production
and management of topographics,
hydrographics,  aerospace  and
digital products. A graduate of
the Naval War College, he has
held positions on the Air Staff
and in HQ, DMA and the
HTC(PR). His particular area of
expertise is the design of Map-
ping, Charting and Geodesy prod-
ucts for military operations.

Maj. Gen. Robert A. Ros-
enberg, DMA Director, has placed
great importance on the establish-

10

ment of these liaison positions,
describing them as "DMA's and my
own personal representatives to
the Commanders In Chief." Maj.
Gen. Rosenberg added, "With the
cooperation and support of the
entire  DMA community, these
liaison officers will greatly im-
prove the quality of DMA support
to our military forces."

Tact Results imn
Cooperation

A smart manager or coworker
never sets out to blame anyone
for anything. Why? Because blam-
ing people makes them resentful
and defensive, instead of encour-
aging them to do better or cor-
rect the problem at hand.

When something isn't going
right, don't look for WHO is
wrong. Look for WHAT is wrong,
then take steps to make it better
or correct it.

TDY from page 6

capped rate is paid by geographic
area regardless of out-of-pocket
expenses.

DMA civilians travel under the
concept of "lodging-plus." In this
case, lodging is paid up to an
established maximum per geo-
graphic area and a "meals and
incidentals" allowance of either
$25 or $33 is provided, again
depending on the location. When
calculating reimbursements, it is
important for civilian travelers to
remember that one half of the
daily meals/incidentals allowance
is paid for the first day of TDY
and one half of the daily rate is
paid on the last day of travel.

Vaughn pointed out "Regulations
have been recently revised to
provide military private-owned
vehicle (POV) users the same 20
1/2 cent reimbursement rate
received by civilian travelers.
There are some changes in the
works which will make the mili-
tary TDY reimbursement more
like the civilian system. You will
be advised when this occurs."

For answers to additional
travel questions DMA military and
civilian employees should consult
their travel offices for guidance.



Director’s Call

MILITARY AWARDS
Defense Meritorious Service Medal

LTC William B. Griffith, USA
Department of Management and Technology

MAJ Edward J. Wright, USA
Department of Management and Technology

SGM Jake P. Bernard, USA
Office of the Director

SGM Phillip I. Tarr, USA
Office of the Director

SSG Sergeant Karen A. Campbell, USA
Department of Geodesy and Survey

Joint Service Commendation Medal

LTC Russell O. Reich, Jr., USA
Office of Academics

Letter of Commendation

LIl Leo Scully, USN
Department of Graphic Arts

Senior Instructor Certificates

TSgt David J. Okerblom, USAF
Department of Graphic Arts

Arrivals - Military

SSG(P) Michael T. Carter, USA
Department of Graphic Arts

LIl Leo Scully, USN
Department of Graphic Arts

Arrivals - Civilian

Ruth Garfield
Department of Management and Technology

Terry D. McKiver-Byrd
Department of Topography and Drafting

Summer Hires

Jennifer Bowker
Office of Academics

Annie Wakimoto
Office of ‘Academics

Mark Nolta
Office of Mission Support, Logistics
Divisions

DMS Has Top Bowlers!

Three out of four DMS bowling teams took top honors on two

post-wide leagues this season.

Castle League DMS 2 - lst place; Castle
Steve Falkenthal, Bill Sutton, Ron place;
Wenrich, Karl Abt. CW2 Bill Nolta,
Michaels, Harold Hester and John
Maxwell not pictured.

tured.

League DMS 1

Maj. Ron Lecki, CW4 Tom
McCullough,

- 2nd Intramural League- Ist place;
GySgt Paul Wavra, Lt Col Milton
Hey, Will Ritchey, SSG Karen Campbell,
Jim Harnden. John MSG James Cain, LIl Mike Bush.
Jacobs and Ed Marcy not pic- SFC(P) James Cowan not pic-

tured.




Ron Edwards

Hi DMSers:
It's about that time of year to
get an annual update of the

old-timers, so I figured 1 would
get a head start while I'm at a
lull. (smiles)

First of all, I hope all is well
and everyone is in the best of
spirits there.

The past year culminated many
events in my life. I believe in my
last report I told you I was over-
loaded in my curriculum at
school. Well, overloaded wasn't the
word for it! If you remember the
cartoon about the alligators and
the swamp, think of it that way.

Well, I managed to salvage 2
D's, 1 C, and an I during that
semester and I'm telling you my
chest was really sticking out to
have done that well! It was also
during that semester that I
dropped my computer science

minor in order to get my degree
in the summer. "Had enough of
school!" I did change the I to a B
later.

Well, I managed somehow to
graduate with a 2.98 average anfi
on my 43d birthday no less.
(August 15, $986).

After having completely de-
pleted my assets financially, I
landed employment with the
government as a test data collec-
tor once again and lasted long
enough to get my bills caught up.

Approximately one week after
that job ended 1 received an
answer from a staff servicing

center rating me as a GS-5 as an
auditor and an accountant. A
couple days later Minerals Man-
agement Service (old USGS) sent a
letter stating they were consider-
ing me for employment and
wanted to know when I would be
available to work. Naturally I let
them know yesterday was too
late. (smiles.)

Anyway to shorten this letter,
I am now employed by them and
working in downtown Dallas on
the 35th floor of the ARCO
building as an auditor. Love it,
love it, love it!

We fall under the Department
of the Interior and our job is to
audit all these big oil companies.
Make sure they're paying proper
leasing and royalties from proper-

"Dear....the baby sitter's here!”

ties. Of course, by law, they have
to provide us office space. That's
why I'm working out of the ARCO
building 1 reckon! Who would
willingly let someone who could
possibly find an error worth mil-
lions of dollars use their building.
(smiles)

So far as the "Yamrie", I've
still got it, but I'm going to have
to put it to sleep soon. No Ist or
2nd gear!

Well, let me close for now.

Take care and God be with
you. I still enjoy reading the
latest from your Contour. Sign me
up for another year!!

Sincerely,
Ron E. Edwards

The Contour is an

authorized newspaper,

published monthly by

and for the Defense
Mapping School, Defense Mapping
Agency. Views and opinions ex-
pressed in this publication are not
necessarily those of the Depart-
ment of Defense.
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Defense Mapping School
Fort Belvoir, YA 22060-5828
Director
Colonel David F. Maune
Public Affairs Officer:
Irene L. Bellefeuille
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Major General Rosenberg Announces Retirement

Maj. Gen. Robert A. Rosenberg, Director DMA, has announced his
retirement from the Air Force on Sept. 30, 1987.

In a memorandum to all Defense Mapping Agency employees, Gen.
Rosenberg said he has been "proud to work alongside a dedicated group of
professionals whose work is acclaimed throughout the Department of
Defense."

Once again, he charged DMA personnel to keep in mind the importance
of their work, now and in the future. "I reemphasize that theme, that the
groundwork you are laying today, in building modern production systems,
services and training, is the foundation upon which tomorrow's deterrence

will be built."

Gen. Rosenberg said, "I am proud to be a member of a team that has
accomplished much and made great strides in building a strong Defense
Mapping Agency, while contributing significantly to our nation's defense."

No successor to the Director has yet been announced.

_ROSENBERG

A\
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‘Amazing DMA Foundation of

Maj. Gen. Robert A. Rosenberg Armed SeerCQS, Says

Director

"I am delighted to have had this chance to be here and
see these really amazing things."

Such was the reaction of Secretary of Defense Caspar
W. Weinberger to modern MC&G technology during his June
10 visit to the Defense Mapping Agency.

Secretary Weinberger's visit, the first ever by a Secretary
of Defense, included an overview briefing by Maj. Gen.
Robert A. Rosenberg, DMA Director, and a tour of facili-
ties at the Hydrographic/Topographic Center, including
hands-on demonstrations using current and future production
techniques.

The Secretary cut peelcote overlays, peered through
three-dimensional viewers at aerial photographs to develop
targeting coordinates, and manipulated Space Age cart-
ographic tools, such as state-of-the-art computerized fea-
ture extraction equipment.

Remembering his days in Officers Training School at Fort
Benning, Secretary Weinberger said he had ultimately
learned to read maps there, and added, "I'm not sure that I

See Weinberger page 4

Secretary Weinberger

Examining map, from left: Maj. Gen. Robert A.
Rosenberg, Director, DMA; Caspar W. Wein-
berger, Secretary of Defense; Maj. Gen. Gordon
Fornell, Aide to the Secretary of Defense;
Edward W. Finnegan, Technical Director, HTC;
and Col. Peter G. O'Neill, Director, HTC.



The Direct Line

from
Maj. Gen. Robert A. Rosenberg
Director

During my recent quarterly
visit to the Aerospace Center
(AC) 1 had an opportunity to see
what the Logistics, Facilities
Engineering and Safety people
have currently underway. This
visit made me realize | needed to
report to you on some of the
accomplishments of these people
-- without whose efforts DMA
just could not continue to record
the production successes it has
achieved in recent years.

I want to salute here the
efforts of what I call the First
Team, those people who make
things work around this Agency,
whose little-recognized efforts
keep the wheels in motion so the
rest of us may continue on with
our vital mission.

For example, at AC the facili-
ties people are now completing
renovation of many office and
production areas. This includes
greatly improved facilities for
Programs, Production, and Opera-
tions, Aeronautics, Scientific
Data, Quality Assurance, Person-
nel, Security and Public Affairs.

They have an aggressive land-
scaping program underway and
have resurfaced the parking lots.
Although many AC people had to
experience some months of turbu-
lence, they now have a much
improved parking area, with all
utilities underground -- and with
some 60 more parking spaces. To
improve general appearances, they

are even designing new directional
and office signs throughout the
facility.

At the Hydrographic Topo-
graphic Center (HTC), the Facili-
ties force is modernizing passen-
ger elevators and renovating stair-
wells in Erskine Hall, putting a
ladies' shower in the Freemont
Building and improving air condi-
tioning in the Ruth Building. HTC
also has underway an aggressive
program to remove asbestos insu-
lation in both Freemont and Ruth
Buildings, as well as adding new
"break areas."

Your colleagues in Safety have
been busy at both Centers and
other = components, conducting
systematic fire, safety and health
inspections to identify those
hazards that need correcting —
both immediately and in the long
term. Since implementation of an
upgraded Safety program in DMA,
we've been able to put an action
in place that emphasizes supervi-
sor safety surveillance and devel-
opment of a supervisors' safety
manual. We have also stepped up
training of employees who rou-
tinely use chemicals in their
work. And we have obtained
services of an occupational health
physician to guide our efforts in
that area.

Logistics offices likewise have
been busy. At AC they have saved
the taxpayers more than $6 mil-
lion bringing hardware mainte-
nance contracts in house. Also,
they have performed extensive
surveys of equipment accounts at
HTC and AC in preparation for
the DoD Inspector General's visit
this fall.

Logistics staffs at both Centers
have been actively working with
the DMA Systems Center inte-
grated logistics support program
to ensure efficient and responsive
life cycle support to Mark &85 and
Mark 90 systems. The Systems
Center recently awarded a con-
tract to a private contractor to
design, develop and operate a
depot facility for repair of
DMA-unique electronic  circuit
boards. This new maintenance
capability will give DMA the
ability to support its MC&G
production lines without being
dependent on original equipment

manufacturers.

So, it's a broad area of respon-
sibility and expertise we are
talking about here: everything from
new signs at AC, to showers at
HTC, to major production support
in all elements. At the Inter
American Geodetic Survey, they
even had to obtain eight ar-
mor-plated vehicles for protection
of DMA personnel in Central and
South America.

Many other projects are in the
works to improve the environment
and living conditions of all of us
in DMA, around the world. This is
the work being done by the First
Team, the unsung heroes. They do
their work so the rest of the
Agency can function well, so the
Defense Mapping Agency can
continue its critical combat
support to this nation's opera-
tional forces.

We should all salute them.

DMA Training Coor-
dinators Honored

DMA's quality leadership was
once again brought to the public's
attention in June at Fort Lesley
J. McNair Officers' Club in Wash-
ington. Dr. Ellen M. Roderick,

oph

*- TR gl
Ms. Kathy Hagedorn and Dr.
Roderick.
chief of DMA Education and

Training, and Ms. Kathy G.

See Training page 9, column 3
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Our Bulging Schoolhouse

This month, I've had cause for
comparing our current mission and
resources with those inherited by
DMS when we were formed in
1972. I'm mighty proud of DMS's
record of absorbing new missions
without increase in resources.
Most historical data was extracted
from the U.S. Army Engineer
School (USAES) Department of
Topography (D/Topo) Historical
Activity Reports for 1968 through
1972. 1I'd be interested in hearing
from "old timers" if any of my
data is in error.

o DMS was formed on 1 July
1972 (first day of FY73) by
assuming the mission and part of
the resources of D/Topo.

o D/Topo was authorized 371
manpower spaces in FY68, 330 in
FY69, 300 in FY70, 305 in FY71
and 250 in FY72.

o D/Topo had mission support
(personnel, administration, secu-
rity, logistics, comptroller, etc.)
provided by other elements of
USAES -- not part of D/Topo's
250 spaces in FY72.

o D/Topo taught only eleven
resident courses in 1972.

o Per their annual
D/Topo conducted no
Training Teams (MTTs).

o Although about 2000 students
were graduated from D/Topo each

reports,
Mobile

year during the peak Vietnam War
years, D/Topo graduated 98I
students in FY72.

o On July 1, 1972, DMS was
given the mission to assume the
eleven resident Army courses and
to satisfy the differing training
needs of the Navy, Air Force and
Marine Corps as well, but with
only 204 spaces instead of 250.
DMS had to provide its own
mission support out of these 204
spaces. DMS originally conducted
no MTTs either.

Today, the quality of DMS
instruction is recognized as better
than ever, and DMS graduates
1500 - 2000 students per year.
All relevant courses previously
taught by D/Topo are still taught
by DMS, but updated to remain
abreast of changing technology.
Further, DMS has already devel-
oped and regularly teaches 14 new
courses, and |l more courses or
major course modules are under
development in response to evolv-
ing requirements, all with no in-
crease in personnel resources.

DMS is still authorized 204
spaces which include mission
support. DMS now teaches 23
resident courses and has an ex-
tremely active MTT program in
which about 50 MTTs have been
conducted to date in FY&7. DMS
support of MC&G doctrine and
training literature remains at high
levels, and DMS support of
weapon system development has
never been higher.

We have had a major expansion
in MTT activity and are very
active in the Joint Service arena.
QOur rejuvenated MC&G  Staff
Officer Course (MCGSOC) is now
taught monthly instead of quar-
terly, often by MTTs.

QOur Basic Terrain Analysis
Course (BTAC) is going "full
steam" in residence; we already
conducted Terrain Analysis MTTs
to the Fleet Marine Force, Pacific
(FMFPAC) and  Headquarters,
Strategic Air Command (SAC) this
year with additional Terrain
Analysis MTTs planned for the
U.S. Army Europe, Inter American
Geodetic Survey (San Antonio,
Texas), Canada, Italy, Thailand,
and Korea. Indonesia and the
Philippines have also expressed
interest in BTAC MTTs.

The following new courses have
been added by DMS since 1985
alone:

o Analytical Photogrammetric
Positioning System - IV (APPS IV)

o Multispectral Imagery Course
(MSIC)

o Cartographic/Geodetic Offi-
cer Course (CGOC)

o MC&G for Targeting Course
(MC&GTC)

o Microfix Topographic Work-
station Course (Microfix-T)

o Advanced Lithography Course
(ALITH)

o Technical Engineering Super-
visors Course (TESC)

o Terrain Analysis Warrant
Officer Certification Course
(TAWOC?)

In our current Joint Manpower
Program (JMP) submission, DMS
realigned 20 billets in order to
accommodate new courses and
totally new missions received this
year with no increase in DMS
resources. To do this we elimi-
nated six staff, five department
overhead, and nine instructor
positions for alignment elsewhere
in DMS to satisfy new missions
expected for the coming year.

o To proactively export MC&G
training and education to U&S
Commands, deployed units, Senior
Service Colleges, Defense Systems
Management College, Command
and Staff Colleges, DoD R&D
laboratories, weapon system devel-
opers developing weapons that
utilize DMA digital MC&G data,
targeteers from all Services, and
others.

o To manage selected techni-
cal and nontechnical training for
new DMA military and civilian
employees and Exploitation Mod-
ernization Program (EMP) re-
training for current DMA civil-
ian employees. To provide visual
training aids for common courses
developed by DMS for presentation
by other DMA components.

o To provide faculty develop-
ment training for DMS instructors
as well as instructors within other
DMA  components to include
contract personnel from EMP
system developers.

Yes, our schoolhouse is bulging
with new missions, but not with

See Schoolhouse page 5



Weinberger from page 1

could today, with all of these enormously complex
and truly amazing technological changes."

Emphasizing his awareness of DMA's move into
fully automated systems, Secretary Weinberger
noted, "The new (weapons) systems rely on this
total accuracy and your ability to develop this kind
of information very, very rapidly."

Citing the short notice requirement for the
Granada invasion, he described that as "an example
of how we need to get things done. We really don't
know ahead of time what we will need--which
means you must have practically a world-wide

Weinberger, at right, listens intently as Rosenberg
gives DMA overview.
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Demonstrating the Automatic Notice to Mariners
System (ANMS) to Weinberger is Steve Hall, chief,
Navigational Aids Division, Mapping and Charting
Department, HTC.

DMA “Inspires” SecDef

Shortly after his tour of DMA, Secretary
Weinberger responded to a memorandum concerning
special DMA mapping products provided to an
operational commander with the following note:

"This is both especially valuable and exceptionally

capability in view of our responsibilities as a super
power."

He also told DMA employees, "In many ways the
Defense Mapping Agency is really the foundation of
today's Armed Forces, and one of the key supporting
institutions for all of the things we have to do."

Turning to General Rosenberg, he added: "You are
a very big part of keeping the peace. It is a great
privilege to have a chance to see all of this, to
note your moves into the newest and most modern
equipment -- and to realize what extraordinary good
hands this critical function is in."

Seated at the Universal Automatic Map Compilation
Equipment (UNAMACE), Weinberger standing, from
left: Karen Thayer, Digital Products Department,
HTC; and Fornell.

tast work by the mapping agency. I toured DMA
this week after my two congressional hearings and
it is a great inspiration to see how quickly they can
produce what we need."



Schoolhouse from page 3

new resources. The DoD Reor-
ganization Act is forcing everyone
to attempt to do more with less.
We are certainly doing our share.
I believe DMS's record of pro-
ductivity improvements is un-
matched by any organization with
no increase in resources in the
past 15 years. As I said last
month, we do so much for so
many with so little. All DMSers,
past and present, can be justifi-
ably proud of this record!

Obviously, DMS is successful
because we have many outstanding
employees. | was extremely proud
this past month to attend DMA's
1987 Awards Day Ceremony to
see several of our best receive
the recognition they deserve. DMA
Qutstanding Personnel of the Year
Awards were presented to Ms.
Cris Becerra, LICS Robert Carr,
USN, Mr. Wilson Freeze, and CW2
Frederick Pessaro, Jr, USA. In
the new category of DMA Soldier,
Airman, Sailor/Marine of the Year
Awards, SSG Karen Campbell,
USA, was honored as DMA Out-
standing Soldier of the Year
-Junior Enlisted Category; and
SSgt Steven Woosley, USMC, was
honored as DMA Outstanding
Sailor/Marine of the Year - Junior
Enlisted Category. CW3 David
Dannelly, USA, was honored for
his receipt of the Soldier's Medal
for heroism. Mr. Bill Locke
received a Special Act Award for
his role in the establishment of a
Quality Circle program in DMS.

On behalf of the School, I
accepted the Director's Special
Award for Achievement in the
DMA Suggestion Program - Most
Adopted Per Capita. People who
think of better ways to do things,
and OQutstanding Employees, are
one and the same. I value the
Suggestion  Program so  much
because I know that you are the
ones who know how to make a
good school better and make it
happen. Congratulations to our
many outstanding employees,
whether or not you received
formal recognition.

XXXXXXXXXXXXXXXXXX

It Pays To Be British

It pays off to be assigned
to HQ, DMA -- at least if you're
a DBrit.

Both the present and immediate
past commander of the United
Kingdom Liaison Office in HQ
DMA were on the latest Royal
Engineers promotion list.

Lieutenant Colonel Andrew J.
(Andy) Hoon, who headed  the
office 1984-86, will become full
colonel and commander of the
Production and Planning Control
Unit at Feltham.

Lieutenant Colonel M. P. B. G.
(Mike) Wilson (present U.K. Liai-
son head) will, as a new colonel,
become commander of the #42nd
Survey Engineer Group, Herm-
itage.

Wilson is replacing Colonel Roy
Wood -- who was head of U.K.
Liaison 1981-83. Wood -- as a new

brigadier -- has been named
director of Survey Operations and
Production, also at Feltham.

Actually, it's a long-standing
pattern: Major General C. N.
(Chris) Thompson, director of the
U.K. Military Survey at Feltham,
was U.K. Liaison head as a Lieu-
tenant Colonel 1972-75. His
deputy, Brigadier A. E. (Alex)
Mathews, held that post in
1977-81. Retired Brigadier G. R.
(Geoff) Gathercole was in the
post 1975-77.

All were "trained by" the same
secretary, Laura Reynolds, who
has been with the office virtually
since DMA was founded.

Lieutenant Colonel M. Harvey
of the Royal Engineers assumes
command of the Geographic
Branch, Washington, U. K. Liaison
Office, HQ DMA, on Sept. 25.

A General
Extinguishing!

Training for "all hands" includes

the director of DMA, Major
General Robert A. Rosenberg, who
was recently checked out on how
to fight a flammable liquid fire
with a hand-held extinguisher. Fire
Safety Officers stress this training
will benefit all DMA employees --
on the job or at home.

NDW Hosts “Navy '87”

Throughout the rest of the
summer, the Commandant, Naval
District Washington, hosts "Navy
187" every  Wednesday  night
through  August 26, with the
exception of July 15. This musical
and visual presentation combines a
celebration of the Navy's tradi-
tions and past with a look at the
people who make up today's
modern Navy. The U. S. Navy
Band and Sea Chanters are fea-
tured.

Other free attractions at the
Washington Navy Yard include the
Navy Museum, with over 5,000
Naval artifacts, and the destroyer
USS Barry. "Navy '87" starts at
7:00 p.m. and runs for about an
hour. Due to limited seating,
reservations should be made early.
For reservations or more informa-
tion, please call the Naval Dis-
trict Washington Public Affairs
Office at 433-2218.



Department of Graphic Arts Reproduction
Division Gives Special Class

SFC Floyd Spicer, Department

of Graphic Arts, Reproduction
Division, recently conducted a
2-week class entitled "Offset

Press Operations and Skill Level
III Management Training." His
students were three reservists from
the 5th Psychological Operations
Group, U.S. Army Memorial
Reserve Center, Washington, D.C.
SFC Austin Lippet required only
one week of instruction on the
SOR. SGT Gary Morgan and SGT
Ronnie Gordon are experienced in
printing, however, they were

lacking the skills necessary to
operate the Heidelberg SOR offset
press. These Heidelberg models

SGT Gordon studies a student text in preparation

for a Practical Exercise.

SGT Morgan tightens the tail clamp tension nut on
the plate cylinder to secure the plate around cylin-
der.

have been at DMS for several
years.

Four new Heidelbergs are ex-
pected to be installed in August.
The new ones, named the SORD,
are four inches wider than the
previous model.

In addition to the "hands-on"
SOR training, the reservists re-
ceived classroom instruction from
SFC Spicer on management re-
lated tasks that enlightened them
to the broader spectrum of super-
visory responsibilities they may
expect to gain as they progress on
the career ladder. These tasks
were on such subjects as manage-
ment of supplies, maintenance,

product.

time, safety, and section opera-
tions. They also learned security
procedures for handling classified
reproduction projects, demolition
of equipment when necessary,
preparation of mobile equipment
for movement and subsequent
restart of operations after
movement completion.

Sergeants Gordon and Morgan
successfully completed this 2-week
course and were awarded com-
mensurate certificates of training
from DMS. Both were eager to
return to their units and civilian
jobs to apply the skills they had
learned.

SGT Gordon makes a .008" cylinder swing adjust-
ment on the SOR to position the image onto paper.

%@
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SGTs Gordon and Morgan display their finished



DMS Employee Victim of

Housing Crunch

(The following article and photo-
graph by Barbara Dubuc, arere-
produced with permission of the
Weekly Messenger, Prince

William County, Va.)

Penny Greer

Moderate and low-income
county residents have a difficult
time finding affordable, decent
housing as both home costs and
rentals continue their upward
spiral. This difficulty doubles when

wheelchair accessibility is re-
quired.
Woodbridge resident Penelope

Greer, 48, is learning just how
difficult - perhaps impossible -the
quest is. Ms. Greer is a double
amputee who lost both legs 3
years ago, but through courage
and perseverance, has learned to
cope successfully and independ-
ently - perhaps too well, since
her success, and her income of
some $18,000 a year working at
Fort Belvoir, makes her ineligible
for other assistance.

Since 1974, Ms. Greer and her
dog have lived in her 1970 model
mobile home situated at the Lake
Hill Motel Trailer Court, but the
court is closing, being replaced by
commercial development.

"People need to wake up and
realize the urgent need for
affordable housing for lower and
middle income people," she says.

"There is also the need to
better understand the needs of the

handicapped people. Often there
are no ramps, and they are
sometimes engineered so that it is
impossible for me to use them

because I have no weight in
front."
Ms. Greer's hand-operated

automobile enables her to lead a
reasonably normal life. Unassisted,
she drives daily to her $18,000 a
year job as training technician at
the Defense Mapping School at
Fort Belvoir. She manages shop-
ping, laundry and housework and
her small, fenced yard allows dog
Benji sufficient freedom.

An "army brat," she has been a
long-time member of the Veterans
of Foreign War, and is currently
president of the 10th district,
which encompasses Falls Church,
Lorton, Woodbridge, Sterling and
Arlington.

Thanks to her father and to
coworkers, Ms. Greer's home has
been modified to allow wheelchair
access. It has a deck, ramp,
concrete walk and apron which
allow her to get into her car
unless there is snow or ice. On
such days, a dedicated coworker
and friend backtracks from North-
ern Virginia and helps her get to
work.

Ms. Greer recalls a frightening
morning when she decided to test
the ice on her ramp and was
stuck there for 20 minutes with-
out gloves before she could
maneuver her wheelchair back into
the house.

Now that she must move, Ms.
Greer is finding that she makes
too much money to qualify for
any type of aid, but too little
money to pay $550 rent plus
electricity on an apartment which
could possibly meet her needs.

This isn't the first time that
her independence and wage-earning
ability have kept her from receiv-
ing assistance. Since her insurance
would pay 80 percent of the
wheelchair cost, she went to
Virginia Rehabilitation Services
two vyears ago to ask for 20
percent of the cost of a new
wheelchair, and found the regula-
tions didn't permit this.

Finding another site for her
12x60 foot mobile home has
proved fruitless unless she moves
further south, requiring a 139-mile
round trip journey daily. She
doesn't believe she can physically
handle such a trip.

Ms. Greer explains that her
double amputation was necessi-
tated because of circulatory
problems which required by-pass
surgery. From January 1984 until
the amputation Aug. 24 of that
year, she underwent 10 opera-
tions, and life threatening blood
clots finally forced the ampu-
tations. One leg stops at the
knee, the other just above the
knee.

"The pain was so excruciating
that [ didn't care when they
performed the amputations," she
says.

When curious children ask about
her legs, she says she tells them
that "my legs were sick and had
to be removed." She says she
cringes when a well-meaning
parent explains that "the lady is
sick."

"I'm not sick now," she insists.
"l just don't have legs."

She recalls meeting a para-
plegic in the grocery store who
believed he was better off than
she, but she disagrees.

"He has to pick up his useless
legs and move them. I have more
mobility without legs," says this
gutsy lady, as she demonstrates
how she can turn in her chair.
She has retained her sense of
humor, and says this is absolutely
essential.

"Sometimes I think I might be
better off if I were on public
assistance," she admits. "I don't
want to do that."

She says she will have to work
for another 20 years in order to
accumulate a livable pension. She
credits her elderly father for his
strength and assistance during
these last years. Her coworkers
have been "wonderful" too. During
her months of hospital stays, they
raised money to help her finan-
cially, and some helped construct
her deck and did the concrete
work.

At the work site, they added

See Penny page 8, column 3



DMA Professional Women Invited
To Join New OSD Organization

Professional women employed
by the Defense Mapping Agency
have been invited to join their
counterparts in the newly formed
OSD Senior Professional Women's
Association.

Open to senior women employ-
ees of the Office of the Secretary
of Defense, Joint Chiefs of Staff
and Defense Agencies, the organi-
zation's purpose is "to represent
the interests of professional
women in DoD and to encourage
the full utilization of women at
all levels of policy and deci-
sion-making in DoD," according to
Diane L. Carroll, Association vice
president for membership and an
assistant for information systems
review and analysis in OSD.

"Among the Association's objec-
tives," Ms. Carroll said, "are

expanded opportunities for profes-
sional development, training and
education for women and provision
of programs that encourage equal
employment."

The Association's goals are met
through lunchtime meetings with
speakers of interest to DoD
women employees, as well as
luncheon training seminars. The
Association also publishes a quar-
terly newsletter and periodically
offers weekend ‘''getaways" to
enhance both personal and profes-
sional goals.

Ms. Pat Zahrer, director for
customer services in the Oifice of
the Deputy Assistant Secretary of
Defense for Installations, is presi-
dent of the Senior Professional
Women's Association.

Women eligible for Association

Savings Bond Campaign Success

A "congratulations and well
done to all who contributed to the
success of DMA's 1987 Savings
Bond Campaign" came this month
from Rear Admiral Oakley E.

Osborn, DMA Deputy Director,
who chaired the Agency cam-
paign.

DMA  increased its payroll

savings plan participation by 24
percent during the just-completed
campaign,

while 14 percent of

those currently participating in
the plan increased their allot-
ments, according to Ronald E.
Fitzgerald, DMA Safety Director,
who coordinated the campaign
effort.

Throughout the
a wide variety of rallies and
special events were held, the
percentage of employees signed up
for the Savings Bond plan in-
creased from 32.8 to 40 percent.

Agency, where

ILT(P) David Brum-
baugh, the DMS Savings
Bond Campaign Repre-
#W sentative, shakes hands
W with Mr. Willard Scott,
the Honorary Chairman
of the National Savings
Bond Campaign, and
weatherman on NBC's
"Today Show." Standing
next to Mr. Scott is
Secretary of Defense,
Caspar Weinberger.

membership include former and
current DoD civilian employees in
Grade GS-12 or higher and mili-
tary officers at the 0-4 level or
higher.

"This new organization can
provide an opportunity to enhance
the development of DMA profes-
sional women," said Curt Dier-
dorif, DMA Personnel Director.
"Ms. Carroll is willing to present
information on the Association to
Washington area DMA components
during the lunch hours, and such
programs will be initiated."

RN

Interested DMA  professional
women may obtain more informa-
tion about the OSD Senior Profes-
sional Women's Association by
contacting their component Fed-
eral Women's Program Manager,
John A. Thornton, in the DMA HQ
Personnel Office Equal Employ-
ment Opportunity Division, (202)
653-1602/Autovon  294-1602; or
Ms. Carroll, (202) 695-9505.
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Penny from page 7

handicapped sanitary facilities and
made other alterations in the old
building for her benefit.

"It's a good thing I work on the
first floor," she says. "The build-
ing doesn't have an elevator and
if I am required to be on another
floor, four men pick up my
wheelchair and carry me up the
steps."

There is a glimmer of hope for
Ms. Greer, but it will require
relocation. She has been inter-
viewed for a job at the Mar-
tinsburg, West Virginia Veterans
Administration Hospital, and be-
lieves she has the opportunity for
a suitable, affordable housing
arrangement in that city. If this
doesn't materialize, she doesn't
know where she is going to live
after July when she must move.

Since she can't find a site for
her mobile home and is afraid
that structural damage may occur
even if she did move it, she has
decided to give it up to an indi-
vidual who will bear the reloca-
tion cost, she says.



Washington Area Is Bugged

bv Rickie Blas, Contour Editor

In a form of surveillance that
Washington seldom experiences,
the 17-year cicadas are monitoring
the Washington area.

If entomology is not one of
your strong points, and you are a
native from somewhere west of
the Mississippi, you may be ask-
ing, "Is this technolgy's latest
sophisticated listening device?"

No. The Ll7-year cicada is an
"intimidating looking" red eyed
wonder bug, approximately | and
5/8 inches long. They have long
orange-veined wings, long black
bodies, make a load shrill noise,
don't bite or sting and their
airborne maneuvers are the worst
I've ever encountered. They are
clumsy and once they fly into you
they stick like Velcro. If the
cicada ends up on its back, it lies
buzzing and struggling, unable to
flip back over.

A pitiful excuse for an insect
(author's opinion only), they rise
by the millions up out of the
ground once every 17 years like
Zombies to mate, lay eggs and die
within 3 weeks. If every 17 years
isn't enough, there is also a
13-year cicada which hasn't gotten
half the publicity, as it only
plagues the eastern United States.
(And again, "Welcome to Washing-
ton.") However, there are cicadas
of many varieties which appear
somewhere every year.

Today the cicadas are still
mislabeled as locusts because
early settlers thought they were a
Biblical plague.

There are three species of
cicada in the 1987 deluge.
Magicicada septendecim is the
biggest and makes a shrill, eerie,
whistling call. Magicicada casini is
smaller but most numerous and
has a constant, high-pitched
screech. Magicicada septendecula
is the rarest. It screeches also,
but more in a broken pattern like
a cricket. The cicada calls to
attract a mate, and is probably
also happy that his 3 weeks hasn't
expired yet. After mating, the
female of the species cut slits in
twigs and lays 400-600 eggs.

po L, \

Sherrxe Stanfield, Department of
Graphic Arts, bravely displays a
cicada on her shoulder. Of course
his 3 weeks had expired.

These eggs hatch 6 weeks later
and the infant cicadas fall to the
ground, crawl into cracks and a
new cycle has begun.

For campers, the noise Iis
deafening. For the Japanese, it is
enlightening because the cicada is
the symbol of rebirth. The Chi-
nese, on the other hand, make
medicine from the insect.

Cincinnati, Ohio has the honor
of being named the cicada capital
of the region. The wooded hills
around the city are a natural
cicada haven, where the insect
sucks tree root juices for 17
years and then emerges.

Cincinnati couldn't avoid Ci-
cada-mania. There are cicada-sur-
vival computer games, deep-fried
hors d'oeuvres of cicada, and
boiled cicadas which Ohioans say
taste like asparagus. Jewelers
offer gold dipped cicadas for an
unusual bracelet charm and street
vendors have the usual T-shirts
and other items.

On the darker side, cicadas
have caused quite a few traffic
accidents, and dispersed many

afternoon picnickers. And it could.

only happen in Ohio - two men
robbed a Cincinnati restaurant by
using a cicada to scare off the
cashier. (It was probably more
effective than a Smith and
Wesson.)

There you have it, readers; a

buzzing update on the 17-year
cicada. (I'm from Columbus,
Cincinnati always did bug me.....

FEEERER

Training from page 2

Hagedorn, chief of the Training
and Career Development Division
at DMAAC, were each presented
Distinguished Service Awards in
the Career Development category
by the Training Officers' Confer-
ence.

The award, which is presented
to individuals or organizations
responsible  for  "designing or
operating a career development
program which represents the
highest standards of the training
community," was presented for
their "outstanding leadership" in
development of a full-scale DMA
Civilian Career Management Pro-
gram that includes 15 individual
career program guides.

The Training Officers' Confer-
ence, founded in 1938, is one of
the  Washington area's oldest
professional organizations, and is
dedicated to improving the quality
of training programs, in part by
recognizing people making new
and vital contributions in the
professional training field.

Do You Know?

What the star with Air Force
enlisted chevrons signifies:
NCO status

The only U.S. battleship to
get underway during the
Japanese attack on Pearl

Harbor:
USS Nevada

Revolutionary War officer
known as “"Mad Anthony”:
Brig. Gen. Anthony Wayne
(commander of the
Pennsylvania Line)
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CW2 Michaels coordinates another
successful golf tourney. "No, he
didn't drink all those." Rickie and
MSG Cain set him up!

Jeane Elmore, Jenny Bowker, Maj.
(Ret) McPherson enjoy refresh-
ments at the clubhouse.

Official tasters, MSG Cain and
LTC Reich.

Golf Tournament
Held at Belvoir

by Rickie Blas

CW2 Bill Michaels again suc-
cessfully coordinated the annual
DMS Golf Tournament held on
June 17 at Fort Belvoir's scenic
North Post Golf Course. Special
thanks goes to Andy Anderson,
Hydrographic/Topographic Center,
for being the HTC liaison in this
effort, and to the North Post
Golf Course personnel, Al Zar-
rella, Nancy Frishmuth and Tom
Deane, for their hard work and

hospitality.
I'd like to thank HTC photogra-
pher, Mel Chamowitz, Annie

Wakimoto and MSgt Wayne Dunbar
of DMS, for their excellent pho-
tography. I'd also like to thank
MSG James Cain for loaning his
camera to us, and for being my
very cheerful golf cart chautfeur.
Last, but not least, thanks goes to
Bill Sutton and SFC Jim Hol-
lingsworth for their help.

Now for the serious business:
Congratulations to the HTC par-
ticipants who won 1st, 2nd and
3rd place.

Andy Anderson, Pete Fuller,
John Morris and Steve Griebl were
on the winning first place team.

The second place team had Bob
Derrenberger, Pam Brown, Tom
Jorgensen and Paul Weise.

The third place team had Jack
Barrett, Doug Fink, Charlie Morris
and Corey Ferrell.

Pete Adeson, from Falls
Church, Va. won the award for
making the longest drive on hole
#1, and Dan Harbacevich of HTC
won the award for making the
longest drive on hole #l1. SFC
Ken White, DMS Department of
Topography and Drafting, was the
closest to the pin on hole #7, and
LTC Jim Hey, HQ DMA, was the
closest to the pin on hole #18.

Awards were also given for
making the worst score! (Guess I
otta' play next year.)

“There is many a good man to

be found under a shabby hat.”
—Chinese proverb
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CW2 Miller "I got a birdie," and
CW#4 Yacenda, "You're not suppose:
to kill the sparrows."

Photographer Annie Wakimoto gets
in "front" of the camera with
Danny Farkas.

Colonel
having a "swinging" time!

Maune, DMS Director,



"My chariot awaits, equipped with cheery chauf- LTC (Ret) Bill Griffith and Mr. Bill Revell enjoy
feur."” Rickie Blas and MSG Cain, a break in the shade.

Lt Col Ritchie checks in at the best hole on the Pressure! "Why didn't it roll into the little hole??"
green - the watering hole. Danny Farkas, and Geoff Koslow.

From the Office of Telecommunication Services in Admiral (Ret) Wilkinson, Sam Custer, O.B. Williams,
Reston, Va. Tony Metro, Niel Best (visiting from General (Ret) Bill Nicholson enjoying the tournament
the Aerospace Center in St. Louis), Jimmy Connell, and the cooperative weather.

and Dennis King.
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DMA Presents Awards

DMA Award Winners from DMS: Ms. Maria C. Becerra, Outstanding
Personnel of the Year; Maj. Gen. Rosenberg, Colonel Maune, SSG Karen
A. Campbell, Outstanding Soldier of the Year-Junior Enlisted Category.
Standing: Mr. Charles W. Locke, Special Act; CW2 Frederick N. Pes-
saro, Jr., DMA Outstanding Personnel of the Year; S5gt Steven R.
Woosley, DMA Outstanding Sailor/Marine of the Year-Junior Enlisted
Category; LICS Robert D. Carr, DMA Outstanding Personnel of the
Year; CW3 David C. Dannelly, Soldier's Medal.

SSgt Steven R. Woosley, De-
partment of Construction Engineer
received the award for Outstand-
ing Marine of the Year, Junior
Enlisted Category.

SSgt Woosley is an instructor in
Phase III of the Construction
Drafting Course. He teaches the
difficult drafting skills necessary
to produce Structural and Civil
Engineering drawings. The initial
exam failure rate for the Struc-
tural block of instruction fell from
20 percent to less than 10 per-
cent due to his effective teach-
ing. He has spent many off duty
classroom hours to voluntarily
work with students having diffi-
culty in this area. He maintained
an accurate and complete log of
student questions and student
errors for each drawing along with
the individual corrective action
taken. He used this plan to cor-
rect recurring problem areas by
revising the lesson materials for 3

ing aids, student texts, practical
exercises and examinations. The
revised materials resulted in
better and more complete student
understanding as evidenced by the
reduction in the exam failure
rate.

SSgt Woosley was also assigned
the additional duty of Maintenance
and Supply Coordinator for Phase
IIl of the Construction Drafting
Course. He organized a new
accountability system for student
equipment that resulted iIn a
savings of approximately $360.00
per year.

He has volunteered his assis-
tance in the planning of the
Marine Corps Ball, the Marine
Corps Picnic and various lunch-
€ons.

SSgt Woosley was assigned to
DMS in 1985.

SSG Karen A. Campbell, a
Topographic Surveyor in the now
defunct Department of Geodesy
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and Survey, received the DMA
Qutstanding Soldier of the Year,
Junior Enlisted Category. She was
recently discharged after her tour
of duty. SSG Campbell was a
top-notch instructor who provided
over 350 hours of platform in-
struction in Basic and Intermedi-
ate Geodetic Survey courses. She
contributed significantly to the
development of trained geodetic
surveyors. SSG Campbell was a
member of the elite DMS Instruc-
tor Training Course team. She
also volunteered to assist in the
management of course develop-
ment for the Basic Geodetic
Survey course. She developed
lessons herself, as needed.

She was selected Brigade Sol-
dier or NCO-of-the-Quarter on
four different occasions.

Mr. Charles (Bill) W. Locke II,
Department of Construction
Engineering, received the Special
Act Award. Mr. Locke, former
DMS Sergeant Major, returned to
federal service 2 years ago as an
instructor. He received the Spe-
cial Act Award for {facilitating
DMS's Quality Circle. His leader-
ship and personal skill contributed
to the successful Quality Circle
method to the training environ-
ment. (See May 1987 Contour)

Outstanding Personnel Awards
went to CW2 Frederick N. Pes-
saro, Jr., Department of Geo-
graphic Sciences, LICS Robert D.
Carr, Department of Graphic
Arts, Mr. Wilson G. Freeze (not
pictured) Department of Construc-
tion Engineering, and Ms. Maria
(Cris) Becerra, Office of Plans,
Programs and Operations. (See
March 1987 Contour.) CW3 David
C. Dannelly received the Soldier's
Medal for risking his life to save
another soldier's life. CW3 Dan-
nelly rendered first aid to the
other soldier, an automobile
accident victim. CW3 Dannelly
remained with the injured man
inside the burning wreckage, until
he could be freed. (See March
1987 Contour.)

Air Force MSgt Kelly K. Cal-
lantine, F. E. Warren Air Force
Base, Cheyenne, Wyo., has been
selected DMA Airman of the
Year. She is one of the Ailr
Force's 12 Qutstanding Airmen.



So You Want To Be A Disc Jockey

from William MacPherson

Remember Arnie Ginsburg on
station WMEX in Boston announc-
ing, "And now, here's Little
Caesar and the Romans singing,
'Those Oldies But Goodies?' "You
don't? Well, I do. Anyway here's

AND NOW HERE'S:

L. Little Caesar

2. Rosie

3. Joe Bennett

4. Smokey Robinson
5. Gary Lewis

6. Martha

7. Huey "Piano" Smith
8. Shep

9. Sam the Sham
10. Dion

1l. Lee Andrews

12. Sonny Till

13. Buddy Holly

l4. Frankie Lymon
15. Danny

16. Little Anthony
17. Bill Haley

18. Booker T.

19. Junior Walker
20. Frankie Valli

Mac Is Back!
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William MacPherson, AF (Ret)
known affectionately as "Major

Mac" stops in to see his former
coworkers occasionally. He con-
tributes this word game for your
enjoyment.

your chance to play disc jockey.
All you have to do is match the
artist in the first column with his
or her group in the second column
and their hit song in the third
column. If you get 17-20 correct,

AND THE:

a. Romans

b. Limelites
c. Crickets

d. Imperials

e. Sparkletones
f. Hearts

g. MGs

h. All Stars

i. Orioles

j» Playboys

k. Clowns

I. Belmonts

m. Juniors

n. Pharaohs

0. Comets

p. Four Seasons
q. Teenagers
r. Miracles

s. Vandellas

t. Originals

SOLUTION

rate  yourself "Golden Voice";
13-16 correct, "Silver Throat"; 12
or less, "Aching Adenoids." (All of
these phrases were used by Arnie
to describe himself, depending, I
suppose, on how he felt.)

SINGING:

(1) Those Oldies But Goodies
(2) Shake, Rattle and Roll
(3) A Teenager In Love
(4) Don't You Just Know It?
(5) Tears On My Pillow
(6) Angel Baby
(7) Why Do Fools Fall in Love?
(8) Wooly Bully
(9) Rag Doll

(10) Maybe Baby

(11) Black Slacks

(12) No Place to Run

(13) Green Onions

(14) At The Top

(15) Crying In The Chapel

(16) Shotgun

(17) Tears Of A Clown

(18) Teardrops

(19) This Diamond Ring

(20) Daddy's Home
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P.S. There's a "clinker" in this puzzle. Does anybody know what it is?
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Mind Teaser From Nick

from Nick Mosura, Office of
Academics
You are given six narrow

sticks. Each is three inches long.
Make four equilateral triangles
from them, without bending or
splitting any stick. All ends must
fit together, with no parts left
over, and without any of the
sticks crossing over one another.
Good luck!

13

For Rent

One cage efficiency, rent free
to a single or married black widow
spider, in exchange for webbing.
Includes breakfast - flies and
gnats, plus dinner - crickets.
Life-time lease. No pets.

For further information contact
Mr. Mann at 664-3489 or Irene at
664-2075.



MSG Watkins Graduates
from University of Maryland

Congratulations

to MSG Jimmy
Watkins who graduated from the
University of Maryland with 700
other students.

MSG Jimmy D. Watkins, De-
partment of Management and
Technology, recently graduated
from the University of Maryland.
He received a Bachelor of Science
degree in Business and Manage-
ment, with a minor in Applied
Management.

In November he will be re-
assigned to Korea, where he will
begin working on his master's
degree.

Annie & Jenny Graduate

Jenny  Bowker and  Annie
Wakimoto, Oifice of Academics
summer hires, graduated from
college in June.

Jenny received a BS in Journal-
ism and Public Relations from
Radford University, Radford, Va.
She will be leaving DMS soon to
attend graduate school at Boston
University. Jenny has been with
DMS for 3 summers.

Annie graduated from Hood
College in Frederick, Md. with a
BS in Interior Design. Annie has
been with DMS for 2 summers.

Congratulations!

“Time is what keeps every-
thing from happening all at

once.”
—Anonymous

Dvying To Stay Thin

by Karin Watts

Anorexia Nervosa. Bulimia.
They sound like the names of
some  punk-rock  group, don't
they?

Anorexia nervosa and bulimia
are the names of two related eat-
ing disorders that are claiming the
lives of people all across the
country. For the most part, the
victims are young teen-age girls,
but anyone can be affected. No
one is immune. These illnesses are
caused by fears. Not just the fear
of "being fat" as one might think,
but the fear of responsibility that
growing up brings. By controlling
their body weight, the victim
seeks to control at least part of
the confusing process of matura-
tion.

What are these diseases? Ano-
rexia nervosa, or anorexia, as it
is commonly called, is an eating
disorder that affects the mind of
the victim. When stricken, the
victim (called an anorexic), simply
stops eating, or comes very close
to it. Bulimia, is a spin-off of
anorexia, in which the victim
(called a bulimic) eats everything
they can stuff into their mouths,
and then self-induces illness to
expel it from the body.

Sounds disgusting doesn't it?
Yet, thousands of people do it.

How can you spot an anorexic
or a bulimic? It's not easy, and
you have to know your subject
and care about them.

Anorexics drop a lot of weight
suddenly and still talk about being
fat. They actually see themselves
as fat even though they might be
skin and bones. They either do
not eat, or they eat very little,
and God forbid they might eat
something nutritious. It might
stick to them somewhere. Some-
times they take over the chore of
cooking, if they live with a fam-
ily, thereby providing themselves
with a cover for their abnormal
eating habits, overfeeding the
family while they themselves eat
practically nothing. They reach
the point where their stomachs
have shrunken and they are inca-
pable of consuming anything.
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Their body fat is completely gone
and the female anorexics cease to
menstruate. Their bodies start to
grow hair in an attempt to con-
serve heat. When this happens,
nothing can be done except hos-
pitalization. They are incapable of
reversing the process on their
own.

Bulimics are a trifle more dif-
ficult to spot. They eat like a
normal person, but with careful
observation, you can tell. Their
teeth, depending how far gone the
person is, are partially rotted
away from the stomach fluid.
They are abnormally haggard. Like
anorexics, therapy is about the
only way to help them, because it
is their minds that are affected,
not their bodies.

These are disorders of the mind
and the mind must be treated as
well as the body in order to ef-
fect a cure for the victim. But
only the victims can allow them-
selves to be cured. It won't help
the victims to force feed them if
they consider themselves hope-
lessly fat. If they refuse treat-
ment, they either reverse the pro-
cess themselves, or die. It is very
difficult to cure this illness. Those
who are "cured" often relapse into
the same self-destructive cycle of
fasting, purging or struggling the
rest of their lives to maintain an
"ideal" weight - normally a weight
that is just barely functional in
terms of survival.

MC&G Conference
Is Scheduled

The annual DoD Mapping,
Charting & Geodesy Conference
will be held Oct. 20 - 22, at HQ
Defense Logistics Agency, Cam-
eron Station, Alexandria, Va.

Maj. Gen. Rosenberg is intent
upon the active participation by
all DMA Component organizations.
The conference is the "opportunity
of the year" for intensive, fruit-
ful, and firsthand communication
with operational forces and the
military departments.

Mark your calendars -- plan to
attend and help make this con-
ference the best ever.

THHHHRHHHHHAHHEHHHAHEFERE



Director’s Call

Defense Meritorious Service Medal

Lt Col Milton W. Ritchey, USAF
Deputy Director
Office of the Director

CW3 Garrett R. Moore, USA
Department of Geodesy and Survey

Joint Service Achievement Medal

SSgt Jack O. Castle, USMC
Department of Topography and Drafting

Promotions

CW2 David C. Dannelly, USA
Department of Topography and Drafting
Promoted to Chief Warrant Officer 3

SFC James M. Cowan, USA
Department of Graphic Arts
Promoted to Master Sergeant (E8)

SSG Juan Buentello, USA
Department of Topography and Drafting
Promoted to Sergeant First Class (E7)

SSG Michael T. Carter, USA
Department of Graphic Arts
Promoted to Sergeant First Class (E7)

Senior Instructor Certificates

SFC Floyd M. Spicer, USA
Department of Graphic Arts
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SSG Mark N. Hjuler, USA
Department of Topography and Drafting

SSgt Carl A. Richardson, USMC
Department of Geodesy and Survey

Sgt John M. Kilgore, USMC
Department of Geodesy and Survey

SGT Tim K. Valentine, USA
Department of Geodesy and Survey

Mr. Robert M. Glazier
Department of Graphic Arts

Master Instructor Certificates

SSgt Jack O. Castle, USMC
Department of Topography and Drafting

SSgt Steven R. Woosley, USMC
Department of Topography and Drafting

SGT Elizabeth M. Harschow, USA
Department of Geodesy and Survey

Civilian - Certificates of Service

Ms. Irene L. Bellefeuille

Public Affairs Oificer

Office of the Director
30 years of Federal Service

Mr. Fred D. Sisk
Department of Topography and Drafting
25 years of Federal Service
Mr. John G. Aranza
Department of Graphic Arts
20 years of Federal Service

Mr. Clayton J. Kruck
Department of Geodesy and Survey
20 years of Federal Service
Special Act

Mr. Dale A. Cuave
Department of Geodesy and Survey

Arrivals - Military

CPT Thomas F. Milo, USA
Department of Management and Technology

Arrivals - Civilian

Mr. Eric J. Dean
Department of Management and Technology

Ms. Jill E. Tompkins
Office of Mission Support

Departures - Military

Lt Col Milton W. Ritchey, USAF
Deputy Director

CW3 Garrett R. Moore, USA
Department of Geodesy and Survey

LT Brian F. Daly, USN
Department of Management and Technology

MSgt Wayne J. Charles, USMC
Department of Topography and Drafting
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SGM Tarr Retires and SGM Bernard Arrives

SGM Tarr bar-b-queing at a DMS
cookout.

SGM Phillip Tarr, the School's
Sergeant Major, has retired from
a 30-year military career. He and
his lovely wife, Trudy, moved to
Fayetteville, N.C.

SGM Tarr had been at DMS
since July 1981.

His military career took him
from basic training at Fort
Jackson, S.C. in 1957, to Hawaii,
Vietnam, 3 tours of Germany, and
various stateside assignments.

The Tarrs have 3 grown chil-
dren.

A going-away bar-b-que was

SGM Bernard, from HTC, re-

places SGM Tarr
retired.

who recently

held for SGM Tarr and family at
Bagley Park where he was "head
chef" at the Bar-B-Que pit for
many other DMS special occa-
sions.

The cheerful, always smiling,
native Virginian was like a perma-
nent fixture at DMS. We miss him
already. We will miss his great

cooking and Trudy's delicious
Christmastime  "decorated de-
lights".

SGM Jake Bernard replaced SGM
Tarr as the School's Sergeant
Major.

%; L 3’*

Assigned to DMS previously, he
has been transferred from the
Hydrographic/Topographic Center.

If the name sounds familiar, it
is because his charming wife,
Charlotte, recently went to work
in the DMS Logistics Office.

The Bernards have two chil-
dren, and they recently became
grandparents!

Just A Thought from Rickie

For anyone 5'2" or under driv-
ing a medium or large automo-
bile, your worries are over. If
your shoulder strap (which fits
snuggly across your larnyx) is
fastened, you will not die of
injuries sustained in a collision -
the shoulder strap will snap your
neck painlessly and quickly.
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The way I see it, you've got two chumes
try for a hirdie or a new joh.”
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The Geodesy Division’s Annual
NAVOCEANO Excursion

by Clayton J. Kruck

e .- i, P

Louis.

Why do select personnel from
the Survey Division, Department
of Geographic Sciences  always
seem to take their vacations in
the springtime and go to New
Orleans and the Mississippi Gulf
Coast? Well, those trips to south-
ern Mississippi are not vacations
or leaves - they are the Survey
Division's annual Mobile Training
Team (MTT) mission to the Na-
tional Space Technology Labora-
tory (NSTL), Naval Qceanographic
Office (NAVOCEANOQ) at Bay St.
Louis, Miss. The Laboratory is
located about 25 miles west and
slightly north of Bay St. Louis in
the middle of the great watery
wonderland known as the Big
Swamp. This region is an envi-
ronmentalist's dream -- lots of

SGT Elizabeth Harschow giving a class on Station Recovery at Bay St.

mosquitoes, fire ants, snakes,
alligators, rain and an occasional
hurricane. Fortunately (some may
say unfortunately) for the MTT
personnel, there are no quarters
available at the NSTL site and
they have to rough it in Gulfport.
Gulfport is actually a very nice
place, located right in the middle
of the biggest man-made beach in
the world. The people are friendly
and helpful and, best of all, the
price is right. (No, I don't own
property there).

Why does the Survey Division
send mobile training teams to
NSTL? -- DMS MTTs provide
instruction in geodetic and astro-
nomic observations and computa-
tions in three different courses
that are sponsored by the U.S.

Naval Oceanographic Office. When
MTT instruction began in 1977,
DMS personnel taught a 12-week
block of instruction in a course
called the Foreign Officers Hydro-
graphic Training Course. The first
classes consisted of eight to 22
foreign naval officers, representing
from six to 17 different countries.
It was our responsibility to teach
the geodetic and astronomic
surveying phase of the course. The
total length of the course at that
time was 16 months and graduat-
ing students were well versed in
all phases of hydrographic survey-
ing.
In 1980, the course was moved
from Mississippi to the Naval Post
Graduate School at Monterey,

Calif. After the move, DMS was
not tasked to instruct the course.
It is my understanding that the
course was taught only one time

CDR Gusm Abdalla Omar from
Sudan, a student in the 1987
HYCOOP class at NSTL, Bay St.
Louis, Miss.

at Monterey and that its origi-
nal program of instruction was

See NAVOCEANO page 5



The Direct Line

from
Rear Admiral O.E. Osborn
Deputy Director, DMA

At no time in our history has
espionage hurt national security as
severely as in the past decade.
Since January 1984, no fewer than
20 American citizens have been
convicted of stealing national
secrets. There were only four in
the previous &4-year period. In
every case, attention to funda-
mental security procedures could
well have prevented, or at least
minimized, the damage.

Why are there now more
American  traitors? = Men and
women spy for one or more
elements in what we «call the
"SMICE" formula: Sex, Money,
Ideology, Compromise and Ego.
Individuals involved in these areas
are susceptible to compromise, or
receptive to approaches from
foreign intelligence agents.

This nation remains badly
exposed to espionage by foreign
governments, particularly  the
Soviet Union and Soviet Bloc
nations. Can you believe that at
least five million Americans
currently have ready access to
classified information? More than
one-third work for some 13,000
defense contractors while unknown
thousands are employed by firms
hired by Congress and federal
agencies that deal with sensitive
matters. Unless the United States
really protects its sensitive classi-

fied material, foreign agents may
not leave many secrets worth
protecting.

Most of us at DMA work each
day with large quantities of
genuinely sensitive classified
material. Why should we feel our
operation is any less attractive to
foreign agents than those that
have been compromised? Among
our more than 9,000 people there
can well be those who are subject
to compromise — for sexual
adventures, for being greatly in
debt or for disenchantment with
our nation and its values.

I have directed this Agency's
security professionals to acceler-
ate at once our internal programs
to reduce vulnerability to espio-
nage exploitation. But we all must
work together to counter this very
real threat. You, as responsible,
patriotic employees, are the key
to this whole thing. What can you
do? There are two things you can
do immediately:

First: identify who they are by
answering one or more of the
following:

+Do you know someone: who
makes frequent short trips out of
the country, over long weekends,
to such places as Canada or
Central America?

+Do you know someone: who is
called at work by one who refuses
to leave a name or phone num-
ber?

+Do you know someone: who
brags about "James Bond" type
adventures?

+Do you know someone: who
frequently visits a foreign embassy
or consulate or has other dealings
with a foreign government?

+Do you know someone: who
has come into the office in the
morning and returned a document
to the safe?

+Do you know someone: who
has asked you or a coworker for a
document, manual or plan, but
wouldn't say why it was needed?

+Do you know someone: who
always has a lot more money than
the job should pay? Is it from
selling drugs or information?

Second: Report any suspicions
to your security office. It is their
job to know what to do at that
point.

Now, I am well aware of the

reaction of most of wus to
"snitching" on a fellow worker. At
the same time, all of us must
realize that this is a deadly seri-
ous business we are talking about.
We must be alert to clues. There
is no earthly reason to feel that
the Defense Mapping Agency is
immune to espionage activities.
Just the opposite is true and more
of our employees have been
approached than you realize.

If there are espionage agents
within DMA, or employees who
have been compromised, then the
damage they can inflict upon our
nation is directly related to the
amount of access they have. We
must adhere to strict need-to-know
policies. We must remain vigilant
and renew the attention to infor-
mation security when we first
came on board DMA. Remember,
what we do here in DMA is
important, and has a very real
impact on the very lives of thou-
sands of American soldiers, sail-
ors, airmen and marines around
the world. For them it's for real,
everyday. It must be the same for
all of us. We cannot afford the
compromise of a single item of
classified information.

I ask you to keep security
uppermost in  your awareness
during day-to-day activity. You
are part of the security team in
an agency where security must
come first.

-Somebody Loves You -

Buckle Up!

(It could be a grave decision.)

= ol

Here lies the body of
Jonathan Grey

Who died while maintaining
the right-of-way

He was right, dead right,
as he rolled along

But he is just as dead,
as if he were wrong.

Reprinted from June 1968 "Topo
Skope", the Contour's predecessor.



‘ From
VAN the DMS
" Schoolhouse

Director
Colonel David F. Maune

"One More Time"

Yes, I did it again. I've reor-
ganized DMS a second time in my
2 years as DMS Director. What's
more, I'm not finished yet.. We'll
have another reorganization next
year.

The organization chart below
shows our new structure. Major
changes are as follows:

The former Office of Academ-
ics (AC) is being dissolved, effec-
tive Oct l. The Departments of
Geodesy and Survey (GS) and
Topography and Drafting (TD) no
longer exist; in their place we
have two new departments.

The new Department of Con-
struction Engineering (CE) consoli-
dated our construction surveyors
and draftsmen into a single de-
partment. LTC Reich, depart-
ment chief, can now speak with a
single voice and coordinate with

OFFICE OF THE
DIRECTOR (D)

OFFICE OF
MISSION SUPPORT

the U.S. Army Engineer School all
actions necessary to transition our
Construction Survey (CONSS) and
Construction Drafting (CONSD)
courses to Fort Leonard Wood in
FY 89 or whenever appropriate
facilities are available. Agree-
ment was reached this year
between DMA and the Army that
these two non-MC&G courses
would be returned to the Army.
Since the consolidation, we al-
ready realized benefits in having
Army 51Ts and Marine 14lls from
CONSD help out in CONSS when
additional instructors are neces-
sary.

The new Department of Geo-
graphic Sciences (GS) has a famil-
iar acronym, but for a new
department. I admit this may
cause confusion for awhile, but we
could find no better name for a

See Schoolhouse page %
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Schoolhouse from page 3

department that teaches terrain
analysis, cartography, geodetic and
hydrographic surveying plus other
related courses. MAJ Hovanec
heads this department which is
now our largest.

MT's  Advanced  Technology
Division (MTA) no longer exists
but was very effective while it
lasted. It will transition its APPS
I and IV courses to MTM and the
MICROFIX-T course to the new
Terrain Evaluation Division (GST).
MT's new Joint Operations Divi-
sion (MT3J) fills a void by assum-
ing major new missions received
this year. Most of these new
missions involve the exporting of
mobile training teams (MTTs)
around the world with new
courses (or revised courses that
were previously taught only in
residence). With these MTTs, we
are proactively supporting the
Navy, Air Force, Defense Intelli-
gence College, Defense Systems
Management College, Research
and Development labs and others
who may not previously have
realized that they needed to
understand the "world of digital
MC&G." We will also get more
involved with the Service Acade-
mies, Senior Service Colleges,
Command and Staff Colleges,
Service Schools and ROTC pro-
grams. This mission is over-
whelming, but MTJ was formed to
address  Joint Service MC&G
education deficiencies as best we
can.

MT's new Component Training
Division (MTC) has a totally new
mission to develop and coordinate
selected courses standardized for
DMA Components, including pro-
duction training. MTC has the
following new functions:

o Design, develop and main-
tain the DMA MC&G Orientation
Program (DMOP) -- formerly
NEOC -- and coordinate the
program with the Components.

o Design, develop and main-
tain the DMA Initial Orientation
Programm (DIOP), and coordinate
the program with the Compo-
nents.

o Support the DMA Systems
Center in all Exploitation Mod-
ernization Program (EMP)/post-

EMP training-related issues. Re-
view contractor-developed training
plans; provide input to contractors
during their development of all
training  documentation (i.e.,
course outlines, lesson plans, in-
structional materijals, assessment
measures); identify and resolve
training-related issues; and re-
view/critique training documenta-
tion at designated intervals.

o Maintain training materials
after all EMP/post-EMP contractor
training requirements have been
met. Coordinate the training with
the Components.

o Design and develop other
standardized MC&G and MC&G-
related training courses, and coor-
dinate courses with the Compo-
nents.

o Design and develop or work
with contractors to design, develop
and deliver standardized courses in
such areas as executive/manage-
rial/supervisory development, ad-
ministrative training, instructor
training, and short-term ADP train-
ing; and coordinate the programs
with the Components.

o Provide DMS representation
on the DMA Training Board.

o Review the IAGS Carto-
graphic School courses and provide
recommendations on design and
content changes.

In addition for FY&8, an ex-
panded Faculty Development staff
will merge with the new Compo-
nent Training Division and will be
responsible for developing faculty
members in DMS and other DMA
Components with training missions,
and they will assist in the other
MTC missions stated above. We
will continue to export about ten
Instructor Training Courses (ITCs)
annually to HTC and AC.

Lastly, we are expanding the
Visual Information Division to
support the visual aids needed for
the DIOP, DMOP, EMP and other
training programs for which DMS
will provide all lesson plans and
training aids. They will be desig-
nated PPV as a division within the
Plans, Programs and Operations
office (PP).

In total, DMS this year assumed
major new missions requiring at
least 22 new spaces, but we are
absorbing the new missions with
an increase of only two spaces.

FY88 Joint Manpower Program was
turned in with 206 total spaces,
but with a change in mix resulting
from our zero-based review of
requirements. Within the Army and
Marine Corps, several MOSs are
changing. Some civilian billets
were deleted with new ones added
elsewhere. In all, we lost 11 Army
spaces and gained 2 Navy, 3 Air
Force, 3 Marine, and 5 «civilian
spaces -- if the JMP gets approved
by the Joint Chiefs of Staff and
the Services.

I mentioned another reorganiza-
tion next year. We know already
that we expect to lose the CE
department, probably in FY&9.
We also know that the Army
plans to eliminate three of our
four topographic warrant officer
MOSs; this will force us to civ-
ilianize seven key billets within
DMS. Other needs will surely
arise in the months ahead that
will require wus to tighten our
belts even more.

Through all this change, Helga
Yovorsky and SFC Anderson have
been kept very busy keeping track
of my latest reorganizations. I'm
sure it's very confusing to some,
but I consider these changes neces-
sary to keep this School alive,
healthy, and growing. The alterna-
tive is to stagnate, and I've never
been one to let moss grow under
my feet. General Rosenberg cau-
tioned all Components that we
must be prepared to 'change or
perish." DMS's ability to recognize
the need for change and to be
proactive in support of our custom-
ers is very healthy and vital for
our future. [ appreciate the sup-
port I've received from everyone in
making DMS the vital School we
are today.

"If something goes wrong, it's
more important to decide who's
going to fix it than who's to

blame.”
—Anonymous

“*When one door closes,
another one opens. But we
often look so long and so re-
gretfully upon the closed door
that we do not see the one

which has opened.”
—Alexander Graham Bell,
inventor



NAVEOCEANO from page 1

changed to an oceanographic orientation.

During the period 1981 - 1985, MTTs from the
Survey Division were asked to provide geodetic and
oceanographic surveying instruction in courses of-
fered by a Civilian Training Program at NAV-
OCEANO. Several courses were taught by MTTs
during this time period. The classes were 6 to 8
weeks long and consisted of 10 to 12 civilian per-
sonnel who were assigned to NAVOCEANO's survey
ships.

Mr. Clayton Kruck, the author, was one of the
instructors at NAVOCEANO.

In 1986, NAVOCEANO, in cooperation with other
U.S. Government agencies, started a program
called the  Hydrographic Cooperation Program
(HYCOOP) for officers from allied and third
world countries. Again, NAVOCEANO requested that
DMS support this training program by providing
instruction in geodetic surveying and computation,
astronomic observation and computation, and satel-
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LCDR Ahmed Aziz, from Sudan, measuring the
distance from a survey control point to a submerged
reference mark.

lite positioning. During the months of April through
June 1986, the Survey Division presented a 9-week
course in these subjects to a class of 22 students
from 14 different countries, plus two Americans. We

are providing the same instruction again this year to
a class of 10 students from eight different coun-
tries.

During the last 9 years, instructors from. the
Survey Division, teaching at NAVOCEANO, have
taught, not only Americans, but officers and civil-

A triangulation station installed in the Bay St. Louis
area by HYCOOP instructors, for student use in
practical exercises.

ians from 23 other countries including Bangladesh,
Burma, Colombia, Dominican Republic, Egypt, Ice-
land, India, Japan, Kenya, Korea, Malaysia, Mo-
rocco, Nigeria, Norway, Pakistan, Portugal, Saudi
Arabia, Sudan, Sweden, Taiwan, Thailand, Trinidad,
and Tunisia.

One would think that because of the highly diver-
sified nature of the students that teaching would be
difficult. However, in most cases the students are
well versed in the English language and when diffi-
culties arise they are wusually handled on a
one-to-one basis between the instructor and student.
The comradeship and cooperation between the stu-
dents from the different countries are very helpful,
not only to the students but the instructors as well.

As one of the instructors for some of these
classes | found teaching to be a very rewarding
and fulfilling experience from both a professional
and personal standpoint. Many lasting friendships
between instructors and students, and among the
students themselves, were made during these
courses. 1 have received cards and letters from
many of the students after they returned to their
own countries.

The Survey Division has gained a great deal
from this  association. Our students have also
gained a valuable understanding of the science of
geodesy and, on a broader plain, what America is
all about.
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Do you notice anything in common about these
three words: abstemious, facetious, arsenious?

They are the only three words in the English
language that contain all the vowels in alphabetical
order.



Can You Take

the Heat?

by Major Ron Lecki
Office of Academics

DMS conducts many of its
classes out-of-doors where the
summer heat can become a real
factor in student performance as
well as health and safety. A
"Heat Index" is useful to forewarn
our instructors of potentially
dangerous heat conditions. (As the
"wind chill" for cold conditions.)

The Heat Index deals with the

" higher temperatures and humidity
relationship whereas the wind
chill deals with lower tempera-
tures and wind velocity.

Your body "feels"
temperatures depending on
temperature and humidity ratio.
The Heat Index combines the
actual temperature reading with
the humidity in the air, to pro-
duce an "apparent temperature" or
how hot your body thinks it is
when you step outside.

To read the chart, determine
the temperature and the relative
humidity (from the local weather
station. Correspond the two values
in the appropriate square and
you'll determine the "apparent"
temperature outside. For example,
if your thermometer reads 90°
and the relative humidity is 80%,
your body thinks it's 114° outside!

different
the

HEAT INDEX

RELATIVE HUMIPITY
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Information contained

in the chart above is obtained from an

article appearing in the Aug/Sept 87 issue of National Wildlife.

Farewell to Lt Col Ritchevy and hello to

LtCol Sakowicz

Lt Col Ritchey displays a going
away gift from Office of Aca-
demics - portrait of himself.

Lt Col Milton W. Ritchey,
former DMS Deputy Director, has
a new assignment in Germany. At
the DMS picnic, LtCol Ritchey
said a few words of farewell to
the picnic crowd after being
presented with going away gifts.
Because all the departments were
not represented, a going away
luncheon was given July 6 at
Chef Huangs restaurant in Mount

Vernon, where Lt Col Ritchey
again said a few words!
LtCol Charles A. Sakowicz

replaced Lt Col Ritchey as the
School's Deputy Director. He has
been transferred from Marine

See Sakowicz page 12

Lt Col Charles Sakowicz, USMC,
the School's new Deputy Director.



DMS Picnic - A Hit in the Heat!

The annual DMS picnic was held at Anderson
Park, Davison U.S. Army Airfield.

At last count over 300 people had attended to
munch those delicious bar-b-qued ribs, hot dogs,
hamburgers, and other mouth-watering treats.

The NCOs won the softball game again this year!
And the Department of Management and Technology
must have a course we don't know about: CW3
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Department of Geodesy and Survey won the volley-
ball game.
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Smitty the lt;wn entertainsr Maria Blas
brother, Frankie, children of Rickie Blas.

and -littie

g
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Chelsea' Downs, daughter of SGT(P) and Mrs. Patrick
Downs, has a cool drink in the summer sun.

Ralph Henry and CW3 Herbert Kressler, won the
horseshoes competition.

Smitty the Clown was full of hot air - he blew
up dozens of balloons which he artistically twisted
and shaped into animals for the children.

The humidity was a little high, and the helicop-
ters were a little low, but everyone who attended
had a great time, and watched a free air show as
Davison personnel conducted a weekend training
mission.

s. Marge Rosenberg permitted us to photograph
her unique earrings - globes with detailed maps.

Smitty the Clown gives Maj. Gen. Rosenberg a
pick-me-up.

1) {/ [ i
The space walk started to deflate a few times
adding some excitement for the children inside.



PCs Save DMA Time
and Money

What began as a HQ DMA
effort to gain greater control
over its  Program  Objective
Memorandum (POM) and budget
preparation process using desktop
personal computers (PCs) has
burgeoned into a full-fledged
Agency management information
system.

Developed initially for the
home computer enthusiast, the PC
has undergone rapid advances in
its technology, design and opera-
tions. As a result, the smaller,
self-contained machines have
become powerful computing tools
featuring impressive memory
storage capacity, ability to work
in various programming language
environments, and -- best of all
-- wide latitude in terms of
modifying commercial and created
software to "tailor" it to specific
organizational requirements and
applications.

DMA budget analysts faced a
crisis almost 2 years ago. POM
and budget submission time was
approaching, but the Agency was
locked into a soon-to-expire
commercial computer mainframe
contract. Analysts worried that
the budget work would be slowed
by timesharing provisions required
by the contract and less than
adequate contract service and
support.

DMA acquired the services of
Dale Chiusano, computer program
analyst assigned to support the HQ
DMA  Programs, Production and
Operations Directorate, Program
Integration  Division, and the
Department of the Comptroller,
Programs and Budget Division,
directed by William Hogan and
Gloria Ockershausen, respectively.
Chiusano was asked to develop a
PC-based management information
system to support the POM/budget
process and to replace the main-
frame timesharing system that had
been in place for over 8 years.

With the volume of printed and
automated submission information
prepared by DMA and its seven
Components, Chiusano recognized
quickly that the Agency needed an

improved system. HQ program
managers and analysts needed a
system that provided useful tools
to reduce the submission material
to an easily managed level that
prepared reports, produced mean-
ingful forms, provided "what if"
modeling capability, and prepared
POM and budget exhibits for
Director's briefings and for the
Office of the Secretary of De-
fense.

Based on Chiusano's recommen-
dations, the mainframe time-
sharing contract was scrapped in
favor of Zenith Z-248 desktop
computers and DBase III  Plus
data base software. The nature of
DBase III Plus permits easy
modification and reorganization as
various needs arise. Also, the
software has its own PASCAL-like
fourth generation language that
aids program development and
"debugging" operations to elimi-
nate program errors, according to
Chiusano.

With the system in place,
Chiusano immediately began
concept design and review and,
although many normal processes
used in software development had
to be abandoned, had the largest
data base, DMIS/P, operational
just 2 months after he started
development. This data base was
extensively used during prepara-
tion of the FY 1988-FY 1992 POM
submission.

Each DMA Component now
forwards its POM and budget
submissions to HQ on PC disk-
ettes compatible with the new
system. Other data bases were
completed later, tested, and are
currently operational.

As a result of Chiusano's in-
novativeness, DMA now has a
complete management information
system incorporating five sepa-
rate data bases: DMIS/P, a HQ
subset of DMIS/P by a two digit
expense code; FOURDIGIT, a four
digit expense summary; QUAR-
TERLY, a quarterly production
status; CIVPERS, civilian person-
nel cost data; and ADP, or
automatic data processing by four
digit expense element; plus one

.additional data base, DMIS/E, or

Equipment Procurement Program.
What are some of the results
of the introduction of DMA's in-

ternal management information
system? In addition to saving
about $250,000 annually by can-
celling the mainframe timesharing
contract, DMA now has the ability
to thoroughly review and analyze
the vast amount of POM/budget
submission data from its compo-
nents at its convenience, rather
than waiting for the dial-up
mainframe -- a delay budget
analysts endured -- plus the
knowledge that all data is secured
within tamper-proof DMA-main-

tained data bases. In addition to
almost instant access to current
information, the Agency also now

Working with the new PC
system, Jo Ann Gillis, DMS
Budget Officer, makes final ad-
justments to DMS's revised FY
1988 and 1989 Budget Estimates
on an IBM  micro-computer.
DMS/PPM is one of 12 sites now
on the Agency-wide network which
feed database into the master
database at HQ, DMA.

has the ability to conduct "what
if" modeling, and many features
of the Exploitation Modernization
Program's Data Integration Seg-
ment have been modeled as a
prelude to implementation.
Looking at the future for its
new  management  information
system, DMA expects to expand
its PC-based data bases to areas
which have been exclusively the
domain of mainframe computers.
Included in the anticipated appli-
cations are Area Requirements

See PCs page 10, column 3



The Revolving Door
Slows Further

The following article by Tom Joyce of
the American Forces Information
Service is reprinted in its entirety.

In recent years the Department
of Defense has taken steps to slow
the '"revolving door" that had
allowed DoD officials to leave
government service and immedi-
ately start work with defense
contractors they had worked with
as part of their official duties.

Most of the concern was di-
rected toward procurement offi-
cials whose actions might have
been guided more by lining up
lucrative jobs with defense con-
tractors than getting the best
deal for the government.

In 1985, Congress passed a law
aimed at ensuring that senior
officials didn't get too cozy with
defense contractors. Now, in
response to a new law, DoD has
updated its standards-of-conduct
regulations to  further refine
employment restrictions.

Air Force Lt. Col. Michael B.
Lumbard, an attorney-adviser
within the DoD General Counsel's
office, noted that there are two
categories that determine who can
and cannot go to work for certain
defense contractors.

In the first category are civil-
jans in a grade which pays an
equivalent of GS-13 or higher and
military personnel in pay grade
0-4 and above. These individuals
are restricted from accepting
compensation from certain defense
contractors if they:

o spent the majority of their
working days during the last two
years of DoD service performing
a procurement function relating to
a DoD contract, at a site or
plant that was owned or operated
by a contractor and which was
the principal location of their
performance of that procurement
function; or

o performed a procurement
function relating to a major
defense system on the majority of
their working days during the last
two vyears of DoD service and
"personally and substantially"

participated in decision-making
responsibilities for that system
through contact with the contrac-
tor.

The second category includes
those individuals who served in a
pay grade equal to Senior Execu-
tive Service position or higher
(which includes most political
appointees, for instance) and
individuals who served as a
member of the armed forces in
the pay grade of 0-7 or higher.
These individuals are restricted if
they:

o acted as a primary represen-
tative of the United States in the
negotiation of a contract of more
than $10 million; or

o acted as the primary repre-
sentative of the United States in
the negotiation of a settlement of
an unresolved claim of a defense
contractor in an amount in excess
of S$10 million.

Lumbard said the new law went
into effect April 16, and the new
DoD guidelines are intended to
clarify terms used in the law.

"We foresaw a lot of problems
with implementing certain provi-
sions," said Lumbard. "There was
a real need to have our DoD
component organizations uniformly
apply the restrictions to all our
DoD officers and employees. It also
was a question of interpretation.
For instance, we went back and
defined "working day." There was
no definition provided in the law,
and it was open to so many dif-
ferent definitions."

The new law broadens the
number of people covered, but
there is no clear indication yet of
how many will be affected. For
instance, the previous law covered
only presidential appointees.

The new law and directive
apply to those earningrsan amount
equal to the minimum rate of pay
of a GS-13, which means some
GS-12s in higher steps may be
covered. The same rule applies to
that section covering Senior
Executive Service employees and
higher.

DoD and the services have also
assigned agency ethics officials -
lawyers - to provide guidance and
advice on whether or not an
individual is covered under the law
or regulations. A legal opinion

given by these attorneys that
certain individuals are not under
the law will help protect the
former DoD employee later.

"But it's important to note that
if an individual is restricted by
the law, the restriction applies
only to that particular contrac-
tor," stressed Lumbard. "It doesn't
mean they can't work for any of
the other defense contractors, as
long as they don't fall under the
restrictions."  Contractors  who
knowingly hire former DoD offi-
cials in violation of these provi-
sions are subject to fines up to
$500,000. Former employees who
knowingly violate the prohibitions
are subject to civil fines of up to
$250,000. Previously, the fine for
presidential appointees violating
the law was only $5,000.

In the future, contractors and
recently separated employees in
the covered categories will be
required to furnish reports to DoD
concerning  their employment
records. "This will provide a
system of reinforcement," said
Lumbard.

The “Revolving Door” policy affects all
DMA employees. The following is a
statement prepared by Edward J.
Obloy, General Counsel HQ DMA,
that all employees are encouraged to
reod.

The new DoD Standards of
Conduct Directive which imple-
ments all the statutory changes in
post employment restrictions has
been published and will be imple-
mented in DMA soon. Procedures
for requesting opinions on the
applicability of the new "revolving
door" law will be contained in the
DMA implementation of  this
directive. In the interim, you
should know that the only person
in DMA, authorized by law to
issue opinions on the applicability
of this law to you, is the DMA
General Counsel who is also the
DMA Designated Agency Ethics
Official (DAEQ).

An opinion of the DMA DAEO
that the new law does not pro-

See Door page 10, column 3



Competition is Key to Lower

Procurement Prices

DMA's effort to "get more bang
for the buck" was the dominant
conversation topic during a recent
meeting of all Agency Competi-
tion Advocates (CA) and Direc-
tors of Acquisition (AQ).

Hosted by COL Marcus J.
Boyle, DMA Chief of Staff and
Agency CA, the May 14 meeting
was held to review DMA's Compe-
tition Advocacy Program, discuss
competitive goals for the current
year and plan future competition
initiatives.

The climate for competition
advocacy was established by the
Competition in Contracting Act
which  requires all executive
agencies and agency procurement
activities to designate CAs. The
advocates, in turn, are responsible
for seeking and promoting full,
open and competitive property and

service procurement by each
agency.
DMA's Competition Advocacy

Program was formalized in Febru-
ary 1986 with publication of
"Competitive Acquisitions" (DMA
Instruction 4245.9). During fiscal
year 1986, DMA had a competi-
tion goal, in dollars, of 70 per-
cent and exceeded that goal,
attaining a rate of 84.9 percent.
The current fiscal year goal is 75
percent and, through March, the
achievement rate stands at 78
percent. The overall DoD goal for
fiscal year 1987 is 58 percent.

COL Boyle opened the day-
long meeting with his view of the
Agency's competition challenges
for the next year. He emphasized
the need to sustain program
momentum, find ways to resolve
recognized barriers to competition
and to rapidly organize a CA
program for the newly formed
DMA Systems Center.

Maj. Gen. Robert A. Ros-
enberg, DMA Director, supported
the competition emphasis in real-
istic terms. "We are continually
being given less and less money to
accomplish the expanding DMA
mission," Gen. Rosenberg said,
"and we must find ways to make
the remaining dollars go further

and buy more."

Commander Joel Greenberg,
Director of Policies and Proce-
dures in the Navy's Competition
Advocate General Office and the
meeting's guest speaker, gave a
brief history of the Navy program
and recounted some of the lessons
the sea service learned in its
implementation of the program.

"The only measure of success in
this type of program is results --
competition where it didn't previ-
ously exist," Commander Green-
berg said.

Other program discussions
focused on acquisition planning,
the history of federal legislation
promoting contracting competi-
tion, and DMA Component status
reports.

Confusion about the DMA
Competition Achievement Award
Program (CAAP) also surfaced.
Begun in fiscal year 1986, the
program encourages recognition of
DMA personnel for activities that
significantly promote competition
in the Agency's procurement pro-
gram. Although publicized under
the DMA Awards Day program
and open to all Agency personnel,
CAAP awards are perceived to be
only for contracting personnel.
COL Boyle pointed out that while
the first two $1,000 award recipi-
ents were contracting specialists,
the program is not restricted to
AQ personnel.

"We need to stimulate our
technical community," Colonel
Boyle said. "Sometimes they are
in the best position -- when they
begin to define a requirement --to
make the decisions that will
maximize competition, and efforts
in this area should be recognized."

In addition to Gen. Rosen-
berg, COL Boyle, and Commander
Greenberg, meeting participants
included Mordecai Z. Labovitz,
DMA Senior Procurement Execu-
tive, and members of his staff;
Colonel Stephen F. Burrell, Aero-
space Center (AC) Deputy Direc-
tor and CA; William Nelson, AC
Director of Acquisition; Curt
Ward, Systems Center (SC) CA;
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Dr. Paul Ballou, SC Acquisition
Director; Captain K. G. Hinman,
Jr., HTC Deputy Director and
CA; Gerald Kipp, HTC Acquisition
Director; and supervisory person-
nel from DMA AQ.

PCs from page 8

and Products, Data Integration
Segment simulation, MC&G graph-
ics, and possibly a local area
network at HQ to permit various
offices to share commonly used
information.

Door from page 9

hibit you from working for a
particular employer is legally
conclusive. This means the opinion
cannot be overturned or set aside
at a later date, absent fraud or a
failure on the part of the em-
ployee to provide all relevant
facts concerning the duties per-
formed and relationship with the
particular prospective employer(s).
A request for an opinion must be
in writing setting out all relevant
facts. If you have questions,
please contact the Office of the
Associate General Counsel of your
component, or my office.

I believe that as time goes on,
prospective employers will rou-
tinely ask that applicants produce
such a letter since a violation of
the law can result in stiff fines
for them as well as the applicant
involved.




Director’s Call

MILITARY AWARDS Certificate of Good Conduct

Joint Service Commendation Medal ; Sgt James P. Cast, USMC
Department of Construction Engineering

LT Brian F. Daly, USN
Department of Management and Technology Special Acts

SFC Floyd M. Spicer, _.’.Ir., USA Mr. Charles W. Locke II
Department of Graphic Arts Department of Construction Engineering

Joint Service Achievement Medal Ms. Elizabeth L. Norton
Office of Academics

MGySgt Russell L. Cavender, USMC
Department of Geographic Sciences Arrivals - Military

SFC Ronald H. Nelson, USA LtCol Charles A. Sakowicz, USMC
Department of Construction Engineering Office of the Director

SFC Lyle K. Otineru, USA CPT(P) Larry C. Shubat, USA
Department of Geographic Sciences Department of Management and Technology
TSgt James E. Lobdell, USAF CWO4 Steven D. Borgeson, USMC
Department of Geographic Sciences Department of Geographic Sciences

Promotions - Military LT Robert M. Bassett, USN

Department of Management and Technology
1LT James M. Giesken, USAF

Department of Management and Technology SGM Carlos Sellers, USA
Promoted to Captain Office of Plans, Programs and Operations
SGT(P) Maria LeFlore, USA LIl Warner L. Mayden, USN
Department of Geographic Sciences Department of Graphic Arts

Promoted to Staff Sergeant (E6)
SSG(P) Robert B. Murphy Jr., USA

SGT(P) Ricardo Rodriguez, USA Department of Geographic Sciences
Department of Contruction Engineering

Promoted to Staff Sergeant (E6) Suggestion

Civilian - Certificate of Service CPT Bruce Donaldson, USA

Department of Management and Technology
Ms. Marjorie K. Kelley
Office of the Director Departures - Military
30 years of Federal Service

Y e ) Vit etV ) e NS

LT Brian Daly, USN
Senior Instructor Certificates Department of Management and Technology

SFC Peter E. Rossi, USA
Department of Geographic Sciences

SFC Floyd M. Spicer, Jr., USA
Department of Graphic Arts

SSG William F. Belokon, USA GySgt(P) Raymond L. Moll, USMC
Department of Geographic Sciences Department of Construction Engineering

SSgt Thomas B. Walt, USAF
Department of Geographic Sciences

LIl Kenneth E. Priggemeier, USN
Department of Graphic Arts

Sgt James P. Cast, USMC
Department of Construction Engineering

5SG Richard B. Carandang, USA
Department of Construction Engineering
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Marine Corps
Education
Va.,
Iwakuni, Japan, and Vietnam.

Massachusetts. He  and
Jeanne
Christine 19, Laura 15, and two
sons, Charles Jr. 12, and Michael

Sakowicz from page 6

Corps Headquarters, Washington,
D

In 1972, as a Captain, he

attended the U.S. Army Engineer
School at Fort Belvoir.

His duty assignments include
Development and
Command, Quantico,
Camp Pendleton, Calif.,
LtCol Sakowicz is a native of
wife
daughters,

have two

From the Editor’s Desk

We are always looking for short
"filler" items to put into the
Contour. They should be approxi-
mately two to ten lines like the
quotes, trivia, Do You Know, and
Just a Thought items that we

publish each month. Remember,
unless you create it yourself,
please be sure to Xerox your

source of information (for verifi-
cation) to send along with your
contribution. Larger items, includ-
ing articles, are also welcomed
but, unfortunately, must be pub-
lished on a space available basis.

"Bet you can't eat just one!”

-

A proud day for the Agency,“

was the way Major General
Robert A. Rosenberg characterized
a ceremony honoring Lawrence F.
Ayers, DMA Deputy Director,
Management & Technology. With a
beaming Margaret Ayers joining
them at Headquarters on June 25,
the Director announced Mr. Ayer's
promotion to SES 6, highest Civil
Service level -- with an equiva-
lency rank of a four-star flag
officer. Larry Ayers termed it "an
honor which reflects upon the
good work being done by all the
thousands of outstanding people
throughout DMA  around the
world. "

Do You Know

Number of final copies of the
Constitution printed in 1787
by the publishing house of
Dunlap & Claypool:
500

The Contour is an
authorized newspaper,
£ published monthly by

= and for the Defense
Mappxng School, Defense Mapping
Agency. Views and opinions ex-
pressed in this publication are not
necessarily those of the Depart-
ment of Defense.

Address all communication to:

Defense Mapping School
Fort Belvoir, VA 22060-5828
Director

Colonel David F. Maune

Public Affairs Officer:
Irene L. Bellefeuille

Editor: Rickie Blas
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Deterrence Through

Training
By Major(P) Louis R. DeSanzo

Major General Rosenberg has
clearly established "Deterrence" as
the mission of the Defense Map-
ping Agency. "...no military unit,
from an infantry squad, to a
warship or fighting airplane, to
the most advanced strategic or
tactical missile--or those in their
electronic command posts--may
function effectively without the
products generated by the people
of the Defense Mapping Agency."

This appears prominently in our
work areas reminding all of the
tremendously important work that
our Agency performs. It is fairly
easy to visualize how the products

recent MCGSOC class.

CPT Donaldson, MAJ(P) DeSanzo, Capt Cincala

generated by the DMA production
centers contribute to deterrence,
but what about us at the Defense
Mapping School? Where do we fit
into the deterrence equation?
Simply stated, we are the "knowl-
edge link" between DMA and its
customers. We are charged with
teaching our customers about the
characteristics and applications of
the Agency's products and serv-
ices. Our mission is crucial, for
without knowledge and understand-
ing, even the best DMA products
are useless. In the Department

See Deterrence page 4

\

and Capt Giesken with a

Larry Ayers speaks to DMSers o}i
his retirement day.

Larry Ayers Visits DMS
by Colonel David F. Maune,
On Aug. 31, 1987, on his last

day before retiring from govern-
ment service, Mr. Lawrence F.

Ayers, Deputy Director for
Management and  Technology,
Defense Mapping Agency, ad-

dressed the DMS staff and faculty
during the monthly Director's Call
in Heitmann Auditorium.

Mr. Ayers' government service
started 32 years ago at Fort
Belvoir, where he was hired by
Robert Macchia of the U.S. Army
Engineer Topographic Laboratories
(ETL), then named the Engineer
Research and Development Labo-
ratories (ERDL).

Mr. Ayers talked about John
Nesbitt's book, "Mega Trends," and
how America must exploit infor-
mation to remain a world leader.

He talked about the historical
significance of terrain information
and how  General Stonewall
Jackson in the Civil War and

See Ayers page 6



The Direct Line

from
Maj. Gen. Robert A. Rosenberg
Director

My final report to you comes
at a time of mixed emotions:
genuine pride in what we, to-
gether, have accomplished in the
past two years along with genuine
regret to be leaving this dynamic
agency in such a critical time.

This, however, is our way of
life in the military service. My
strongest hope is that we have
managed together to chart a
course that will keep DMA on
track during the extremely impor-
tant next few years leading into
implementation of the Moderniza-
tion Program in the early '90s.

I'm not going to rehash a litany
of accomplishments; you know
what has been initiated and what
is now on track in your individual
areas. Each of you has every
right to be very proud of your
record in the immediate past and
the paths we have charted for the
future. Our major goals have been
used as guideposts and I am de-
lighted to realize that all our
major accomplishments fell within
those goals -- which together we
developed early on.

Our people programs are lead-
ing to more efficient use of DMA
manpower and a formalized system
of advanced training and definitive
career paths in various disciplines.
You have a clear opportunity to
advance along lines spelled out up
front -- and to advance as far as
your skills and dedication will
take you. The leaders of tomor-

row's DMA are in these pipelines
today and I am convinced both
you and the Agency will benefit
from this overall effort.

I personally, and with vyour
senior staff, have undertaken long
and serious meetings with senior
commanders of operational forces,
at the Pentagon and around the
world. I have made them more
aware of DMA's vital role as a
Combat Support Agency -- with-
out whom they simply cannot
function. At the same time, I
have worked hard to convince
them they must recognize the
serious mismatch between their
requirements and the capabilities
of this agency to meet those
requirements in the face of con-
tinuing budget strictures and the
transition into Mark 90 which is
taking so much of our effort.

They understand they may have
to do with less: less sophisticated
data, fewer sophisticated map/
chart products when simpler ver-
sions will do the job until we get
Mark 90 in our plants. At the
same time, we must understand
that here at DMA we must keep
up a constant pressure to increase
productivity. We must use every
avenue to eliminate overlap and
waste and accelerate our efforts
in the suggestion program and
quality circle endeavors, and in
every other way to do the very
best with what we have.

And the very best from the
professionals at the Defense
Mapping Agency is very good
indeed. You, together, make up by
far the most effective team of
its type in the world today --and
Mark 90 isn't even here yet. Your
future, and the future of this
vital agency, is unlimited.

And you know what really
makes it click? The increasing
sense of togetherness, the growing
realization that with the new
technologies fast coming on line,
our scattered components will be
operating a common single DMA
production system with more
integrated training, communica-
tions and distribution systems than
ever before. Our unified manage-
ment system and all-encompassing
communications links will truly
link us into the "One DMA" that
we seek.

It is this "One DMA" that I
will miss. It is very much like
leaving the members of a family
which has gone through trying
times, together. The bonds are
strong, as are the emotions.

At the same time, on a per-
sonal level, the thought of spend-
ing more time with my other
family is particularly gratifying.
They have done without much in
the past three decades. It is time
to make some of this up to them.

So, I am leaving in the fortu-
nate position of a man who is
leaving the professional family he
loves, knowing they are in good
shape and, at the same time,
turning to the personal family he
loves, which now has every right
to expect the attention they did
not get through the years.

To you in the DMA family, my
every best wish and my confi-
dence that you will meet the
demanding mission before you. It
is, simply, so very important to
our nation that you must do so. I
know you will.




From
the DMS
Schoolhouse

Director
Colonel David F. Maune

The Payoff

Payoff: The climax of an inci-
dent or enterprise. A decisive
fact or factor resolving a situa-
tion or bringing about a definitive
conclusion.

We've just had our payoff, and
nothing could make me more
proud of our schoolhouse.

I remember the struggles Dick
Christ, our former Education
Advisor, used to have in trying to
convince the staff and faculty of
the importance of Task Analysis
Data Bases (TADBs) and Dick's
vision of how Course Content
Documents (CCDs) should be
prepared. 1 remember the CCD
format preparation efforts of our
former Curriculum Requirements
Coordinators, Majors Charlie
Buddenhagen and Will Haverland
along with Editor, Jim Harnden
and the agony they went through
in reviewing TADBs and CCDs and
telling writers and course manag-
ers what they had done wrong in
their course design and documen-
tation. I remember the '"blood,
sweat and tears" that went into
the preparation of these docu-
ments by instructors, writers and
course managers; of course, this
is an endless process as we cCon-
stantly strive to keep our courses
and documentation up to date. It's

what we had to do to get our
jobs done right. It was good for
us. It was like eating spinach and
liver when we preferred pizza.
The payoff came this past
month when the team from the
American Council on Education
(ACE) reviewed all our courses.
At the outbriefing, the leader and
various team members indicated
that DMS' CCDs were the best
they had ever seen. The team
members who were in the business
of assessing courses for recom-
mended credit said that our
courses, on an average, earned the
highest recommended credit of
any DoD school reviewed by ACE
in the past 15-18 years. That's
quite a payoff for the entire
School, faculty and students.
Generally speaking, courses that
provide skills training leaned more
towards vocational school credit,
while courses that emphasize
knowledge and tax the students'

ability to understand complex
concepts leaned more towards
college credit. Both kinds of

courses are needed.

As indicated in Dr. Schultz-
Shiner's article in this edition of
the Contour, the Analytical
Photogrammetric Positioning
System I (APPS 1) course was
recommended for 3 semester
hours of undergraduate or gradu-
ate credit. The Basic Terrain

Analysis Course (BTAC) was
recommended for 17 semester
hours of college credit; the

Advanced Terrain Analysis Course
(ATAC) was recommended for 23
hours, and the Terrain Analysis
Warrant Ofﬁcelé Certification
Course (TAWOC®) was recom-
mended for 9 hours. A Terrain
Analyst NCO taking APPS I, BTAC
and ATAC could earn 43 semester
hours of college credit. A Terrain
Analysis Warrant Officer complet-
ing all four of these courses could
earn 52 semester hours of college
credit from DMS. That's equiva-
lent to about a year and a half
of college -- well on the way to
a college degree. We wanted these
courses to be challenging, and
they are.

While our mobile training teams
(MTTs) have received a lot of
publicity lately, our resident
course instructors, who work daily

"in the trenches" without fanfare,
are the ones who make MTTs
viable and credible. The MTTs are
another form of payoff.

Before we could export our
MC&G  Staff Officer Course
(MCGSOC), as described in MAJ
DeSanzo's lead article, we first
had to develop an improved resi-
dent curriculum with professional
instructors. Only after we knew
that our resident MCGSOC was a
"winner" could we consider ex-
porting it to Unified and Specified
Commands worldwide. The non-
resident MCGSOC was a payoff
from the resident MCGSOC.

This month I received a de-
lightful message from the
Commander, Ocean Unit Five,
operating in the Flores Sea near
Indonesia. He said:

"Dear Colonel Maune:

"l would like to express my sin-
cerest thanks for the contribution
of LICS Carr to my unit. One of
my critical mission requirements
is to produce a field chart. I have
not had a lithographer assigned to
my unit since last year and the
press had suffered from the sub-
sequent lack of expertise. A
private contractor worked on the
press earlier this year but was
not able to resolve or identify all
the problems. Senior Chief Carr
corrected all the deficiencies.
Every single one. Secondly, Senior
Chief Carr was able to train one
of my petty officers, (Second
Class Construction Mechanic) in
the entire photo/print process. The
CM2 was very nervous about
working in a completely unknown
rate but, after 1 month with
Senior Chief Carr, the CM2 can
safely and correctly operate every
piece of equipment in our print
shop and photo lab. Thirdly,
Senior Chief Carr jumped right in
and became a part of the unit,
voluntarily attending department
head meetings, counseling sailors,
and being a visible example of
pride in professionalism. He lifts
people to his level.

"As a direct result of Senior
Chief Carr's efforts, I am one
hundred percent mission capable in
the printing of field charts. Thank
you, sir, for DMA DMS support.

See SCHOOLHOUSE page 6
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MCGSOC reaches a mixed audience of military and
civilian mid-level managers.

of Management and Technology (MT), we take this
task seriously and have instituted several programs
to not only reach the users of our products, but
also to help DMA managers better appreciate and
interact with those users. This article will look at
one MT program, the MC&G Staff Officer's Course
(MCGSOC); its past history, current status, and fu-
ture trends.

In February of 1986, Major General Rosenberg
made his first quarterly visit to DMS. He had just
returned from an extensive tour of commands
around the world, assessing their MC&G programs
and evaluating their needs. He was convinced that
our users of DMA products did not really understand
how to work within the "DMA system" to get what
they needed and that our MC&G staff officers in
the field were not being properly trained to assist
them. His message to us during that visit came in
the form of a challenge; "Fix the problem!" The
mission logically fell on MT which already had its
primary focus on training of mid-level MC&G man-
agers for all of DoD.

A study of existing programs revealed that the
MC&G community had been relying upon the MC&G
Staff Officer's Course to educate people in key
MC&G positions on the very issues raised by the
DMA Director. MCGSOC, at that time, was in
trouble.  Its foundation appeared solid but the
course had not been scrubbed in several years.
Commands (and DMA) had almost stopped attending;
barely 200 students had graduated in over 2 years.
MCGSOC was a 9-day course which included three
tours and depended heavily upon guest speakers. As
such, it was taught with redundancy and lacked co-
hesion. MCGSOC was only offered quarterly, mak-
ing it more difficult to attend. With approval from
DMA, MCGSOC underwent a major overhaul.

With Major General Rosenberg urging all DMA
Components and user commands to '"go to the
Schoolhouse and get smart," all we had to do was
provide quality training when they arrived. We
were convinced that three major changes were

needed. First - organize the training program into
a concise, meaningful course. Second - reach more
students by doubling the resident MCGSOC course
offerings immediately. Third - send Mobile Training
Teams (MTT) to areas with large student concentra-
tions.

Revitalizing the curriculum proved the biggest
challenge. The 9-day course length seemed to dis-
courage many potential attendees, so MCGSOC was
trimmed to a l-week core of resident instruction.
Tours and guest speakers were moved to the second
week of the course which was reserved for those
students going to positions requiring intensive,
one-on-one briefings. To make the course more
cohesive, students were placed in the role of MC&G
Officers for a Unified Command and given a theo-
retical JCS operational tasking to plan and become
familiar with the litany of DMA products, the nu-
merous joint planning systems applicable to MC&G,
and the theoretical foundations and production tech-
niques associated with our products. The MT in-
structors responded like true professionals. Coordina-
tion was the watchword as they collectively ensured
that their individual classes related logically to one
another.  These officers worked long hours with
members of the DMA staff to glean the most cur-
rent information for the platform. Their efforts
were truly impressive and their results remarkable.
In less than 2 months they had the "new improved"
MCGSOC on the street and drawing rave reviews.

The second step was relatively easy. Dates for
four additional MCGSOCs were announced to poten-
tial attendees. It wasn't long before those new of-
ferings were filled and an extensive stand-by list
grew. Demand became so strong that we had to add
two more resident courses, just for the DMA Com-
bat Support Center (formerly ODS).

Determination of MTT sites was more difficult.
While we had a fair idea of where the highest con-
centration of potential students lay, we had to work
closely with parent commands to ensure that our
help was really needed. At the annual DoD MC&G
Conference in October 1986 we met with those
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CPT Donaldson instructs Product Development at
the Aerospace Center, St. Louis, MO.
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commands and firmed up requirements. As a result
of those talks, MT conducted MCGSOC for 27 mem-
bers of the U.S. Pacific Command (CINCPAC) in
May of this year and a similar session for the U.S.
European Command in September.

There was still another important audience that
had not been addressed - the DMA managers at lo-

Capt Cincala, previous course coordinator, reviews
schedule with current course coordinator, Capt
Giesken.

cations away from the Washington, D.C. area. Mili-
tary personnel from those activities were often our
students, but it was too expensive to send large
numbers of mid-level civilian managers back to
DMS. To address this audience, the decision was
made to offer MCGSOC at the DMA Aerospace
Center on a trial basis. Our MTT to St. Louis in
July was extremely productive and DMAAC has a
list of over 100 people waiting to attend. MT fur-
ther committed to conduct MCGSOC at the In-
ter-American Geodetic Survey (IAGS) in San An-
tonio, Texas, in August and is now negotiating with
the Naval Oceanographic Office (NAVOCEANO) for
a session this winter.

By the end of the calendar year we will have
taught the new version of MCGSOC 14 times in 14
months to approximately 340 students. There is a
formally approved Course Content Document, but
MCGSOC is constantly being revised to reflect cur-
rent doctrine, procedure and policy. The Joint Op-
erations Division (MTJ) has spent a lot of time on
the road lately; so much so that we have adopted
"Deterrence Thru Travel" as our unofficial motto.
It is important for all to realize that the improve-
ments in MCGSOC came totally from existing assets
and the hard work of the instructors involved.
While responsibility for MCGSOC now formally re-
sides in MTJ, its growth and success have resulted
from the efforts of the entire department. In
MCGSOC, DMS has a product that is truly a deter-
rence multiplier and clearly establishes the DMS
role in the Defense Mapping Agency.

Providence and Jacksonville
Field Offices Close

Forty-one percent of the Defense Mapping Agency
employees fermerly working at the Providence, R.lL
Field Office of HTC have elected to continue their
government careers with DMA. PVO ceased opera-
tions on June 30 and the f{final caretaker force
officially closed the facility on July 31.

When Maj. Gen. Robert A. Rosenberg, DMA
Director, announced the PVO closure in early Janu-
ary, he promised facility employees that every
effort would be made to find them other employ-
ment if they desired to leave DMA. Those wishing
to remain with the Agency were reassigned to other
DMA components and field offices.

Sixty-one persons opted to continue their careers
within the Defense Mapping Agency. Of these, 35
were reassigned to the Hydrographic/Topographic
Center in Brookmont, Md.

Five employees elected transfer to the San
Antonio Field Office and two others transferred to
the Louisville Field Office. HTC is the parent "base
plant" for Louisville and San Antonio.

The DMA Aerospace Center received 18 transfer
employees and the AC field office in Kansas City
received one.

Twenty persons obtained employment with the
Defense Logistics Agency and 10 others were placed
with federal government agencies through the DoD
Priority Placement Program (Stopper List). Seven
persons found positions with government agencies
through other initiatives.

At the time of the closing, 26 PVO employees
retired and 26 others resigned or were separated
through reduction in force (RIF) procedures. Career
employees continue to have reinstatement rights if
they wish to return to federal service in the future.

Gen. Rosenberg's decision to close the Providence
Field Office was made after a 5-month feasibility
study by a DMA management team. Savings of some
$19 million are projected through fiscal year 1994,
with annual savings of more than $5 million after
that time.

DMA also announced that it will close its
Combat Support Center Detachment in Jacksonville,
Florida, on Sept. 30, as part of the Department of
Defense effort to initiate cost savings.

Gen. Rosenberg, explained, "A thorough analysis
of the operations and workload of our Detachment
in Jacksonville has demonstrated that it is not
economically feasible to continue map and chart
distribution operations at that location."

DMA will continue to support Jacksonville cus-
tomers from its DMA Combat Support Center
Detachment MacDill, located in Tampa, Fla.; DMA
Combat Support Center Atlantic Office, in Norfolk,
Va.; and from the DMA depot in Philadelphia.

The Jacksonville Detachment employs one military
and three civilian employees. They are being offered
employment within the DMA organization.
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General George Patton in World
War II had exploited their superior
knowledge of the terrain to over-
come superior enemy numbers.
Similarly, the U.S. today needs to
exploit modern geographic informa-
tion systems (GIS) to offset the
fact that we may be outnumbered
by enemy weapon systems.

He talked about the challenges
facing DMA and the need for
employees to possess computer
hardware and software skills and
knowledge of large data base
management techniques in order to
meet the needs of the future.

He mentioned that the average
age of the DMA workforce has
dropped from 43 to 36 and that
technology is changing so rapidly
that DMA may need to retrain the
primary workforce every 3-5 years

rather than 9-12 years as in the
past.
He indicated that mapmakers

cannot presume to know everything
about users' needs, but we need to
talk with our users regularly and
recognize that requirements are
ever-changing. Furthermore, map-
makers can't be locked into specifi-
cations but must be flexible.

He talked of the "One DMA"
especially as pertains to production
and training.

In response to questions, he
talked of the role of DMA liaison
officers and the role of DMS in
training the DMA civilian work-
force.

He concluded by telling several
humorous tales of how he learned
leadership  through pig farming
many years ago and why he always
tells his wife, Margaret, where he's
going.

Mr. and Mrs. Ayers have visited
DMS on numerous occasions over
the years, to include our Christmas
dinner dance last year. We will
miss them both. DMS has been
blessed by knowing them. As a
first-rate couple in every respect,
they are a "class" act. And on his
final day as a civil servant, Mr.
Ayers was kind enough to present a
class at the DMA Schoolhouse on
how to be a professional in the
mapping business. Many of us have
benefitted from his experience and
tutorage.

Senior Level Appoint-
ments Confirmed

In a recent executive action,
Gen. Robert A. Rosenberg, DMA
Director, confirmed the following
senior level staff assignments:

- Penman R. Gilliam was as-
signed as DMA Deputy Director,
Management and Technology on
Aug. 2.

- Edward W. Finnegan was
assigned as DMA Deputy Director
for Research and Engineering on
Aug. 2.

- Lon M. Smith was assigned as
Technical Director, HTC, on Aug.
2.

- William J. Brown was as-
signed as Deputy Director for
Programs, Production and Opera-
tions at HTC on Aug. 2.

- James R. Skidmore was as-
signed as Technical Director, AC,
on Aug. 2.

- William N. Hogan was as-
signed as Deputy Director for
Programs, Production and Opera-
tions, AC, on Aug. 2.

- Larry N. Muncy was assigned
as Chief, Scientific Data Depart-
ment for AC effective Aug. 30.

- Earl W. Phillips was appointed
to the Senior Executive Service as
Chief, Plans  and Programs
Branch, Special Programs Division,
SC.

Gen. Rosenberg also confirmed
the following retirements:

- Lawrence F. Ayers retired
Sept. 1. He left the position of
DMA Deputy Director, Manage-
ment and Technology.

- Dr. Mark M. Macomber re-
tired Oct. 2. James E. Ayres
replaced him as the Scientific
Advisor for Hydrography Sept. 2l.

@’a > & ra
School Days are Back

by Tom O'Brien

Each year in August and Sep-
tember when school begins, there
is an increase in traffic on main
roads as well as in neighborhoods.
School busses move slowly along
picking up and dropping off chil-
dren. Parents and students also

add to the traffic by providing
school transportation.

Drivers should be aware that
children are often impulsive. They
dart across streets and from
between parked cars, without
looking. They cross driveways in a
steady stream, walk in the middle
of the street, congregate at
intersections, sit on curbs, play
catch, and chase one another into -
the street, while waiting for the
school bus.

When approaching groups of
children, observe the posted signs
and speed limits, stop for school
busses, and watch out for young-
sters who are too busy to watch
out for themselves.

No one wants to be responsible
for the injury or death of a child,
so drive carefully.
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"If Army should defeat Navy on
the gridiron this fall, how about
sending me the LICS as a conso-
lation prize?"

Again, DMS and LICS Carr
received the special recognition as
a result of an MTT. Yet, LICS
Carr and other professional in-
structors like him perform su-
perbly "in the trenches" day in
and day out teaching resident
courses where professionalism is
assumed and special recognition is
rare. If it weren't for our resident
courses, DMS would never have
pros like LICS Carr when the
urgent call arrives during a crisis.
Our entire MTT program, there-
fore, is seen as an outgrowth or
payoff from our resident programs
that are so professional that the
American Council on  Education
praised us highly.

This payoff may not add money
to your pocketbook, but it should
add pride to your hearts knowing
that our "bread and butter" resi-
dent courses form the solid foun-
dation for all our academic
programs. As I've said many times
before, I'm extremely proud of
our professional schoolhouse and
the hard working people who make
it so.



DMS Receives Highest Ratings from the
American Council on Education

by Dr. Linda Schultz-Shiner

In July The American Council
on Education's (ACE) Military
Evaluations Program Division
conducted an on-site evaluation of
Defense Mapping School courses
for academic/college credit. Dr.
Schultz-Shiner, Chief of the
Office of Academics, coordinated
efforts to host the evaluation team
at DMS. Academic credit in
semester hours ranges from voca-
tional certification to graduate
level credit. ACE recommended
the following semester hours for
DMS courses in the chart below.

The chair of the evaluation
committee commented that the
DMS course documentation was
the most professionally prepared
and earned the highest average
rating per course of any military
school evaluated by ACE during
the past 15-18 years. Everyone at
DMS can take pride in this
accomplishment which constitutes

a total team effort. However,
special recognition should be
accorded Mr. Dick Christ, former
Education Advisor at DMS who
retired in 1986, and Mr. Jim
Harnden, DMS Course Content
Document (CCD)/Publication Man-
ager, who worked diligently in
developing and implementing the
course content process employed
at DMS.

Accredited courses afford dis-
tinct advantages to DMS gradu-
ates who plan to continue their
educations either in the immediate
future or later in their careers.
Recommended credits per course
will appear in the third supple-
ment to the "Guide to the
Evaluation of Educational Experi-
ences in the Armed Services," in
both the handbook and the 1983
Guide. Interested parties should
contact DMS Office of Academics
or the Education Center for
further information.

Semester Hours of Recommended Credit

DMS Course

Basic Terrain Analysis
Course (BTAC)
Advanced Terrain Analysis
Course (ATAC)
Terrain Analysis Warrant Officer
Certification Course (TAWOC*)
Basic Cartography
Course (BCART)
Advanced Cartography
Course (ACART)
Hydrographic Survey
Course (HSC)
Topographic Instrument
Repair (TIR)
Basic Photolithographic Process
Course (BPLITP)
Basic Offset Printing
Course (BOP)
Navy & Air Force Basic
Lithographer (NAAFBL)
Reproduction Equipment Repair
Course (RERC)
Construction Survey
Course (CONSS)
Construction Drafting
Course (CONSD)
Cartographic/Geodetic Officer
Course (CGOC)
MC&G Officer Course
(MCGOC)
Analytical Photogrammetric Positioning
System 1 (APPS-I)
Analytical Photogrammetric Positioning
System IV (APPS-1V)

Yocational
Credit

Graduate
Credit

Undergraduate
Credit

17

23
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Maj Gen Robert A. Rosenberg,
DMA Director, and MSG Charles

Knight, DMS, hold a "Smurf"
retirement cake that MSG Knight
made for the general's recent
visit.

Colonel Boyer is New
Inspector General

Army Colonel E. F. Boyer,
chief of the Land Combat Division
at DMA HQ, became the new
DMA Inspector General, effective
Aug. 1. He replaced Colonel
William T. Stockhausen, who re-
tired.

In addition to his Programs,
Production and Operations, Direc-
torate Land Combat Division posi-

tion, "Fritz" Boyer headed the
DMA Crisis Management Team
and was instrumental in DMA

support to operational commands
in a number of crises during the
past 3 years, including Lebanon,
Libya and the drug interdiction
effort in Bolivia, among others.

A native of Utah, Colonel
Boyer is a graduate of Brigham
Young University, Provo, Utah and
the Command and General Staff
College, Fort Leavenworth, Kan.
He served two tours in Vietnam in
the late 60's and early 70's, and
later served with NATO in Allied
Forces Southern Europe. Previous
DMA assignments were in the
Plans, Requirements Directorate,
Plans and Exercise Division at HQ
DMA and as a division chief,
Department of Topographic Sci-
ences, (TSD) DMS. Currently TSD
is the Department of Management
and Technology.

Colonel Boyer was at DMS from
November 1972 until May 1976.



Arcitectural drawing of DMA's new consolidated building.

k.

General Rosenberg (center) drives
bulldozer.

General Rosenberg Breaks Ground

Groundbreaking ceremonies were
held recently in Merrifield, Va.
(Fairfax County), for the new

consolidated building to house
DMA Headquarters, Systems
Center and Office of Tele-

communications Services. Driving
the "dozer" is Maj. Gen. Robert
A. Rosenberg, Director, DMA,
along with Richard Hadsell (left),
regional administrator of the
General Services Administration,
and Robert C. Wilcox, general
partner in the Calvert Company
which is building the 89,000
square foot structure on Lee
Highway, off Gallows Road.
Occupancy is scheduled for next
summer.

Andregg Named Honorary Member

Charles H. Andregg, former
DMA deputy director who retired
in 1979, has been awarded Honor-
ary Membership in the American
Society for Photogrammetry and
Remote Sensing. The award cited
Mr. Andregg for his distinguished
service to the Society as well as
distinction in the field of photo-
grammetry, remote sensing and
related sciences.

Mr. Andregg, a 1939 graduate
of Kent State University, Kent,
Ohio, began his  professional

(AMS) in

career in the Materials Laboratory
at Wright Field and left in 1942
to join the Army Map Service
Louisville, Kentucky.
Twenty years later, he left AMS
as its chief civilian to go to the
Pentagon as Technical Director of
the Department of Defense's
Mapping, Charting, and Geodesy
activities. When all these areas
were combined in 1972, the
Defense Mapping Agency was born
and Mr. Andregg was named
Deputy Director.

SecDef Honors
Penman Gilliam

Penman Gilliam (center) and wife,
Billie Jo are congratulated by

Secretary of Defense, Caspar

Weinberger.

Honored by Secretary of De-
fense Caspar W. Weinberger in
Pentagon ceremonies was Penman
R. Gilliam, DMA's new Deputy
Director, Management and Tech-
nology. He was awarded the
highest civilian award in the
Department of Defense, the DoD
Distinguished  Civilian  Service
Award. "Red" Gilliam and his
wife, Billie Jo, were congratulated
by the SecDef after the cere-
mony, at which the DD was cited
for his "tireless dedication to the
provision of software exploitation
capability to meet DoD's world-
wide mapping, charting and geo-
detic requirements in support of
advanced weapons systems which
has made a significant and lasting
contribution to the national de-
fense." The citation covered
Gilliam's service as director of
the  Special Program  Office
for  Exploitation Modernization
(SPOEM) since its establishment in
1982.

Take a Tip

A good article should be like a
bikini bathing suit - short enough
to be interesting, long enough to
cover the vital points.

(A quote by Edmund C. Arnold
author "Editing the Organizational
Publication.")



Belvoir has Women’s Equality Day

by Penny Greer

As the DMS Federal Women's
Program Manager, | attended a
Women's Equality Day ceremony
on Aug. 26 at the Fort Belvoir
Recreation Center.

On Aug. 4, 1987, President
Ronald Reagan issued Presidential
Proclamation 5688  proclaiming
Aug. 26, Women's Equality Day.

Women's Equality Day was
established by public law in 1974.
This is the 67th anniversary of
the ratification of the Nineteenth
Amendment which gave women
the right to vote. Wyoming passed
the first law giving the vote to
women in 1869. Twenty-four years
later (1893) Colorado enacted a
similar law followed by most of
the other Western States. How-
ever, it was not until 1920 that
the Nineteenth Amendment was
ratified.

This culminated the struggle of
the American women's suffrage
movement and began the fight for
the Equal Rights Amendment
drafted by Dr. Alice Paul in
1923, It was introduced to Con-
gress for 49 consecutive years
before it was passed and sent to
the States for ratification in
1972. This 27th Amendment was
not ratified but the suffrage
movement proves legislative
endorsement of women's rights can
take a long time.

The underlying significance of
Women's Equality Day is that it
is not for women only. The Presi-
dential Proclamation points out:
"The needs, hopes and problems of
a complex society demand the
talents, imagination and dedication
of all its citizens without regard
to sex."

The Fort Belvoir Equal Employ-
ment Opportunity Office sponsored
the Women's Equality Day cere-
mony. Maj. Gen. Reno, Com-
mander, U.S. Army Engineer
Center and Fort Belvoir, in his
opening remarks, stated that he
shared in EEO's commitment for
job opportunities at Fort Belvoir
and reminded us that the military
and civilians were one family

whose objective was to support
Fort Belvoir.

Following Maj. Gen. Reno's
opening remarks was a panel
discussion by six female members
of the Fort Belvoir community,
who hold traditional male jobs.
They included CSM Garcia, CW3
Gilbert, COL Highmarsh, Pastor
Burton, MAJ Oswalder and CPT
Hodges. They all expressed appre-
ciation for the opportunities the
Army has afforded them. They
stated that the two biggest
changes have been  women's
weapons qualification and the
choice of staying in or getting
out when pregnant.

That afternoon Fort Belvoir
Federal Women's Program pre-
sented a career development

Who’s Giving the Crab

by Jenni Bowker

Jenni Bowker and Ann Wakimoto

Recently Annie Wakimoto and
I, the summer hires of the Visual
Information shop of the Office of
Academics, arranged our "Second
Annual Crab Feast." Food,
friends, and fun...this was the
aura for the all-you-can-eat
extravaganza.

After its success last summer
and the large demand for another,
we knew we had no choice but to
start planning. In fact, the first
thing we heard upon our return to
DMS this summer was, "Hi!

training seminar. The topic was
"Let Your Image Work For You"
and was presented by Holly Sal-
lade, President of Color My
Image, Ltd. She enlightened us
on the importance of knowing the
colors that suit you but, more
importantly, remembering to pres-
ent a whole image. This includes
knowing how to stand, how to sit,
how to walk, use of makeup, hair,
eye wear and wardrobe. She also
stressed that being aware of your
appearance is important for men
to learn. Your image is reflected
in your body language and facial
expressions as well as your ap-
pearance. If you would like more
information about Color My
Image, Ltd. contact me at 664-
23833.

Feast Next Year?

When's the crab feast?' And so
it was.

This year's small but ambitious
group included such brave novices
as Cris Becerra, MSG Victor
Antezana as well as the "experts"
Maj. Kurt Hovanec and Jeff
Hamn, (both of whom polished off
two to three dozen). Coming in at
a close second were Nick Mosura
and Jim Harnden. But regardless
of how many crabs each person
ate, everyone got their fill...and
more.

Annie and I would like to thank
Nick Mosura, Jeanne Elmore, and
Elizabeth Norton for their help
and support in the organization of
this event. Although it took a lot
of planning and hard work, it was
well worth it and we enjoyed
doing it.

As the summer comes to a
close and I leave to pursue a
master's degree at Boston
University, and Annie looks for a
permanent job, we will always
carry with us the memories of
our friends and good times at
DMS. One question...who will
organize the crab feast next year?
Just don't forget to invite us!



CFC Helps People in Need

by Rickie Blas, Contour Editor

No one wants to die; worse -
no one wants to know they are
dying.

Each year thousands of people
receive a death sentence from the
person they depend upon for life -
their doctor. It's everyone's night-
mare. There's nowhere to run.

During a recent Combined Fed-
eral Campaign (CFC) workshop for
editors in Washington, D.C., I had
the opportunity to visit Hospice
of Washington. Hospice is a health
care facility for the terminally
ill. Part of its funding comes from
CFC.

The Hospice facility is located
in a quiet area of Washington.
The one story building, with its
pruned shrubbery and flower
garden is very much like home.
Inside, local artists' paintings hang
on papered walls. A quiet, pleas-
ant atmosphere exudes. There are
no white sheets, no artificial life
support systems, no hospital set-
ting. The "great room" with many
windows, boasts of Ethan Allen
type furnishings, accented with
large sun-streaked plants. An
elderly patient watching television
looks up and smiles at our small
tour group.

In 1976 the Washington Dioce-
san Convention of the Espiscopal
Church passed a resolution form-
ing a task force to examine the
feasibility of establishing a hos-
pice in Washington. After a year
of study, the task force reported
that there was a need, and they
recommended that the Episcopal
Church be the sponsor.

The founding members were
Sarah Burger, R.N., Canon
Michael Hamilton, Dr. John
Lynch, and Carolyn Aniba.

In 1979 the 6-bed Hospice,
known then as the Washington
Hospice Society, was the first in
the area to offer care to term-
inally ill patients in a home-like
setting.

One of the first volunteers on
the board of directors was Jean
Tolbert. Jean saw the need for
formal literature on hospice care.

\

She located writers and secured
funding. Her husband, daughter
and even house guests pitched in
to help with the coordinating,
writing, editing, supervising, and
all the other tasks involved in
getting written material published.
She secured grants and organized
a clearinghouse for the area
hospices to unite and share their
knowledge. Today, five local hos-
pices are involved. It is called the
Hospice Care Providers of Metro-
politan Washington, D.C. Jean did
most of this work from her
wheelchair while she was dying
from multiple myeloma (tumors of
the bone marrow).

Families have total involvement
in Hospice care. Visitors of all
ages are welcome any time. Close
relatives may stay overnight.

The goal of Hospice is to
provide a pain-free and supportive
environment to patients so they
can continue to control their
lives. The ernphasis is on quality
living, not dying.

A team of physicians, nurses,
social workers, a chaplain and
other assistants provide intensive
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I went to the hospital to be cured and I almost
died. I went to the Hospice to die and I lived.

Hospice of Washington Patient

care, and more. They help the
family to provide comfort and
dignity to their loved one.

Many patients come to Hospice
and go back home several times
depending upon their condition.
The object of the hospice program
is to keep the patient at home as
much as possible. However, if the
patient is in pain they return to
Hospice where the pain is con-
trolled. If the patient chooses to
remain at home in the final days
of his/her life, Hospice provides
the emotional support so des-
parately needed by family mem-
bers. This Bereavement support
continues for a year after the
patient's death.

No one wants to believe a
tragedy like this could happen in
their family. But it's nice to know
there is help; help to make one
realize that death is natural and
inevitable; help to emphasize the
quality of life. Living with dignity
and living in comfort is what
Hospice is all about. After all,
someone once said, "Happiness is
found along the way, not at the
end of the road."
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Dlrector s Call

Promotions - Military

SSG Robert B. Murphy, USA
Department of Geographic Sciences
Promoted to Sergeant First Class (E7)

SGT Benjamin E. Milburn, USA
Department of Graphic Arts
Promoted to Staff Sergeant (E6)

Defense Meritorious Service Medal

SFC William M. Troutt, USA
Department of Management and Technology

Joint Service Commendation Medal

CPT Alan J. Waitkus, USA
Department of Management and Technology

SFC Floyd M. Spicer, USA
Department of Graphic Arts

LIl Michael J. Busch, USN
Department of Graphxc Arts

Joint Service Achievement Medal

SSG Timothy M. Brennan, USA
Department of Graphic Arts

SSG Carl D. Cummings, USA
Department of Construction Engineering

SSG Thomas K. Wallenius, USA
Department of Geographic Sciences

LIl Michael J. Busch, USN
Department of Graphic Arts
Master Instructor Certificate

CPT Alan J. Waitkus, USA
Department of Management and Technology

Senior Instructor Certificate E
S5G Timothy M. Brennan, USA
Department of Graphic Arts
SGT(P) Steven G. Puciato, USA
Department of Construction Engineering
TSgt Curtiss E. Poormon, USAF
Department of Geographic Sciences

SSG John M. Bradley, USA
Department of Graphic Arts

Letters of Appreciation

CPT(P) Patricia A. Poulson, USA
Department of Management and Technology

Mr. William H. Sutton
Department of Graphic Arts

Departures - Military

CPT Alan J. Waitkus, USA
Department of Management and Technology

LIl Michael J. Busch, USN
Department of Graphic Arts

SFC William M. Troutt, USA
Department of Management and Technology

SFC Floyd M. Spicer, USA
Department of Graphic Arts

Departures - Civilian

Mr. Louis W. Bloom
Office of Academics

WWMW}

“QGovernment is a trust, and
the officers of the government
are trustees; and both the trust
and the trustees are created for

the benefit of the people.”
—Henry Clay,
patriot and orator

imbued with

"1 should deem a man-of-
war incomplete without a body
of Marines . . .
that esprit that has so long

characterized the ‘old Corps’.”
— Commodore Joshua R. Sands

"It is better to keep the wolf
out of the fold than to trust to
drawing his teeth and talons

after he shall have entered.”
— Thomas Jefferson



Chuckle of the Month
CRACKSHOT

Submitted by Irene

Some of the mice, whose
earthly home was in the walls of
Bagley Hall of the Defense
Mapping School, died and went to
heaven. As residents of the
School, they became experts in
the fields of mapping, charting,
and geodesy.

As a result of this previous
experience, the little mice soon
were traveling to the far corners
of heaven. However, their little
legs often tired out before they
reached their destination. To
eliminate  this problem, they
requisitioned, through the An-
gel-in-charge, roller skates. Want-
ing them to really enjoy them-
selves, the Angel-in-charge issued
them their roller skates.

Soon after the "old Tom cat",
whose home had been near the
Essayons Club, Fort Belvoir, Va.,
also died and went to heaven.

After a few weeks in heaven,
the Angel-in-charge asked the "fat
old Tom cat" what he enjoyed

most about heaven. With a gleam “"How cute! While we were shopping,

of delight in his eyes, he an- P : in
s e B o B it paid our”msurance and mortgaged
our house.

Moral of the story: "Even the
best laid plans of mice and men
can go astray."

DEFENSE MAPPING SCHOOL
FORT BELVOIR

The Contour is an VIRGINIA 22060-5828 FESIAGEAND REES FAID
5 DEPARTMENT OF DEFENSE
authorized newspaper, DOD-326

: potbne Ity by PENALTY FOR PRIVATE USE, $300
Mapping School, Defense Mapping

Agency. Views and opinions ex-
pressed in this publication are not
necessarily those of the Depart-
ment of Defense.

s

Address all communication to:

Defense Mapping School
Fort Belvoir, VA 22060-5828
Director

Colonel David F. Maune

Public Affairs Officer:
Irene L. Bellefeuille

Editor: Rickie Blas
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"Sir, I assume command." With these words, Major General Robert F.
Durkin officially became director of the Defense Mapping Agency. The
affirmation came with a salute to General Robert T. Herres, vice-chair-
man of the Joint Chiefs of Staff, who officiated at the Sept. 30 cere-
monies at HTC. Major General Robert A. Rosenberg, in the background,

retired the same day.

Major General Durkin Takes Command

of DMA

DMA's new director "passed the
word" up front as he assumed
command of the Agency in color-
ful military ceremonies at HTC on
Sept. 30.

Maj. Gen. Robert F. Durkin, as
he relieved retiring Maj. Gen.
Robert A. Rosenberg, told the
several hundred assembled for the
Change of Command: "Two words
have become important additions
to my vocabulary in the past few
years. Those words are 'timely'
and 'tailored' -- particularly as
those words apply to support to
the Unified and Specified Com-
mands and  their = combatant
components.

"Support which is not tailored
is inefficient support and support
which is not timely is no support
at all," he maintained. The new
director added: "You'll hear those

words repeated time and time
again."
General Durkin noted, "I am

well aware of the challenges that
we collectively face to make this
support more timely and more
tailored -- and I'm here to tell
you that I willingly, eagerly
accept those challenges."

He said his first challenge, "is
the difficult one of following in

See COMMAND page 3

DMSers Run for the
Constitution

by Rickie Blas, Contour Editor

LtCol Charles Sakowicz, DMS
Deputy  Director, MAJ Kurt
Hovanec, Chief, Geographic Sci-
ences Department, and lst Lt Jim
Luebbe, Department of Manage-
ment and Technology, joined 10
other runners, most of whom are
from the Davison Aviation
Command, for a relay run from
Fort Belvoir to Philadelphia. They
ran the 172-mile stretch to cele-
brate the Bicentennial of the U.S.
Constitution.

CPT Don Benton of the Davison
Aviation Command had the idea
for the Constitution Run and
made the arrangements with the
assistance of a few friends.

The team was sponsored by the
Association of the U.S. Army and
Noncommissioned Officer Associa-
tion. Each runner received Ameri-

can Flag uniforms and quality
running shoes.
The 13 runners, representing

the 13 original colonies, began the
run from Fort Belvoir's Headquar-
ters. They ran past George Wash-
ington's  Mount  Vernon home,
continuing north on the George
Washington Parkway, through Old
Town Alexandria into Washington,
D.C. Downtown they ran past the
Lincoln Memorial, the Vietnam
Memorial and the White House.
The runners, carrying a copy of
the Constitution, were escorted
and supported by several Military
Police vans. Each runner ran 2
and 1/2 to 3 and 1/2-mile legs,
before another runner would take
over. Each man fulfilled his 16

See RUN page 10 column 1



The Direct Line

from
Rear Admiral O.E. Osborn
Deputy Director, DMA

After two years of dynamic
leadership by Maj. Gen. Rosen-
berg, DMA now has a new direc-
tor. On Sept. 30, Maj. Gen.
Robert F. Durkin relieved Maj.
Gen. Rosenberg, who retired that
same day.

Qur agency is thus in a transi-
tional period, a time that can be
critical to our fast-moving pro-
grams unless we all consciously
direct our attention to keeping up
the pace.

Gen. Durkin, a combat pilot
with very significant background
in R&D and the Intelligence
Community, will need a period of
briefings and orientation. While
experienced in using DMA prod-
ucts in an operational environ-
ment, Gen. Durkin must be
brought up to speed rapidly on
details of the many {facets of
DMA operations.

During this period, I call upon
all managers and supervisors to
keep ahead of the power curve.
We are all aware of the dual
strictures of budget reductions and
the Defense Reorganization Act,
plus the continuing pattern of
increasing and ever more sophisti-
cated requirements from all the
operational commands.

While DMA has taken a number
of steps to reassess requirements
with our wusers, and to provide

more generic products and data
where practicable, the continuing
"mismatch" between requirements
and capabilities will be with us
for some time to come.

At the same time, we are
entering the transitional period of
the Modernization Program. Major
infusions of new equipment and
techniques are underway, and
extensive training of hundreds of
personnel is mandatory. Ensuring a
smooth transition, without a loss
in our production rate, is a major
challenge and will call for con-
stant effort by all of us.

So, it's a time when we simply
cannot ease up. We must not lose
the momentum that has kept this
agency out in front, where opera-
tional military forces just may
not function without our products
and data.

It's a record which found Gen.
Durkin able to tell us at his
Change of Command ceremonies:
"The Defense Department and the
American people owe you a
tremendous debt of gratitude."

Gen. Durkin also was able to
say that he came here well aware
that "the Agency's reputation for
accuracy and precision is the envy
of the world."

We must keep it that way. And
prepare ourselves to fully support
our new director in the challeng-
ing days which lie ahead.

DMA Initial Orientation
Program Implemented

DMA-Wide
by Dr. Linda Schultz-Shiner

As first reported in the April
1987 issue of the Contour, the
former DMA Director, Maj. Gen.
Robert A. Rosenberg, and HQ
DMA staff, led by Dr. Ellen
Roderick, recognized the need for
developing a standardized DMA
orientation  program for new
agency employees who did not
process through the old techni-
cally-focused New Employee
Orientation Course (NEOC). Dr.
Roderick, working with HQ DMA
senior staff and Component direc

tors, drafted the initial design of
this program and charged DMS
with the task of coordinating,
developing, producing and distrib-
uting the completed program
package. The Office of Academics
assumed responsibility for this
project with Dr. Geraldine Berry
coordinating the program develop-
ment.

The completed DMA Initial
Orientation Program (DIOP) con-
sists of one volume of text (over
200 pages) with implementing
instructions and cover letter
signed by Maj. Gen. Rosenberg
and one volume of five hundred
twelve 35mm slides, each assem-
bled in a large, attractive
three-ring binder; and six video-
cassettes: Standards of Conduct,
DMA Core Briefing, Vital Support
to Command and Control, Digital
Mapmaking at DMA, Command
Briefing - Spring 1986 and First
Lines of Defense. The purpose of
DIOP is to provide new employees
with an overview of what DMA is

Dr. Linda Schultz-Shiner
DIOP materials to Colonel David
F. Maune.

hands

all about and to familiarize them
with regulations and procedures
about which they need to know in
order to function successfully in
either the military or civilian
DMA workforce and to support
mission accomplishment. Program

delivery is designed in three
phases addressing the general
topics of entrance on duty,

administrative procedures  and

See DIOP page 8
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the footsteps of General Rosen-
berg, who has brought DMA to
new heights in supporting the
soldier, the sailor, the airman, the
Marine, who daily place their
lives, literally, in the hands of the
9,500 people of DMA.

"DMA's reputation for accuracy
and precision is the envy of the
world," General Durkin declared.
"The complex demands of a
complex age are reflected in the
technology which DMA today
relies upon to serve its consum-
ers. Though we've progressed from
parchment scrolls to optical discs,

early part of the Space Age -

special honor for me to be called
upon to lead an organization made
up of professionals such as you."

The vice-chairman of the Joint
Chiefs of Staff, General Robert
T. Herres, who officiated at the
Change of Command ceremonies,
also had words of praise for the
Defense Mapping Agency, which
he described as "an agency spread
out over the four corners of the
Earth, and whose mission and
accomplishments are staggering."

General Herres said he hoped
"future Americans would learn to
recognize this Agency's efforts
and its achievements in this very

An emotional moment came during DMA change of Command ceremo-
nies when retiring Major General Robert A. Rosenberg's personal colors
were folded and furled for the last time, officially. General Robert T.
Herres, vice-chairman of the Joint Chiefs of Staff, joined Major General

Rosenberg for the ceremony. Major General Robert F. Durkin, new DMA

director, is seated in background.

and from quill pens to digital
input devices, the needs remain
the same.

"These tools don't get the job
done by themselves. The skilled
cartographers, the geographers and
other specialists in dozens of
technical fields, the administra-
tors, the expeditors, clerical,
service specialists and many, many
more are what make DMA work.

"The Defense Department and
the American people owe you a
tremendous debt of gratitude,"
General Durkin said, "and it's a

recognize with the awe past gen-
erations have had for such geo-
detic pioneers as Lewis and Clark
and Admiral Perry and others."

"Much of the work is not so
glamorous" for those who have to
do it, noted General Herres, "but
then I suspect that when Lewis
and Clark set off across the
Missouri and down its western
banks there were many times
when they thought what they did
was not all that glorious at the
moment, either.

"Often the glory is perceived in

the achievements as they are
viewed from far down stream."

General Herres praised retiring
director Rosenberg as "a pioneer
in the military space program"
noting that "together, we laid the
foundation for creation of the
United States Space Command."

General Herres presented Gen-
eral Rosenberg with the first oak
leaf cluster to the Defense Dis-
tinguished Service Medal, and
cited him for a period of "ex-
traordinary leadership that
communicated an understanding of
the Defense Mapping Agency's
mission and appreciation for its
vital role within the Department
of Defense."

New Director Comes
From DIA

The Defense Mapping Agency's
new director, Maj. Gen. Robert F.
Durkin, comes to DMA from the
Defense Intelligence Agency in
Washington, where he served as
deputy director for foreign intelli-
gence.

The Youngstown, Ohio native
graduated from the U.S. Military
Academy in the Class of 1958
with a B.S. degree in military
science. He later earned a master
of science degree in engineering
management  from  Rensselaer
Polytechnic Institute in Troy,
N.Y. He also graduated from the
Armed Forces Staff College and
the Air War College.

General Durkin won his wings
in 1959, attended F-86 interceptor
training and then B-52 combat
crew training, reporting to his
first operational assignment as a
B-52 co-pilot with the 4038th
Strategic Wing, Down AFB, Maine
in 1960.

A year later, he became an
aircraft commander at Home-
stead, AFB, Fla. After operational
and training tours, he reported to
Ching Chuan Kang Air Base,
Taiwan, as an aircraft commander
in 1966.

Returning to the United States
a year later, he served a tour as
test and deployment officer with

See DIRECTOR page &
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the Aeronautical Systems Division,
Wright-Patterson AFB, Ohio, and
another at the Armament Devel-
opment and Test Center, Eglin
AFB, Fla., as a program manager
for R&D. Duty as a staff devel-
opment engineer in the Office of
the Deputy Chief of Staff, R&D,
HQ USAF, brought him to Wash-
ington for 4 years. A tour as
chief of the Operations and Train-
ing Division of the 28th Bom-
bardment Wing was followed by
command of the 77th Bom-
bardment Squadron at Ellsworth
AFB, S.D. until 1977.

General Durkin returned to
Washington as chief of the Nu-
clear Division in the Organization

Major General Durkin prepares to
sign the guest book on his recent
to DMS.

of the Joint Chiefs of Staff. In
1980, he became deputy com-
mander  for  operations, 5th
Bombardment Wing at Minot AFB,
N.D., and a year later became
vice commander of that Wing. He
took command of the 28th
Bombardment Wing at Ellsworth in
1981.

In 1983, General Durkin re-
turned to AF Headquarters as
deputy for strategic forces in the
Office of the Deputy Chief of
Staff for Research, Development
and Acquisition. In 1984, he
became deputy director of opera-
tions and, in 1985, was assigned
as deputy director of plans, both
at HQ USAF. He went to DIA in
March, 1986.

General Durkin is a command
pilot with more than 4,600 flying
hours, mostly in B-52s, including
97 combat missions in Southeast
Asia. His military decorations and
awards include the Legion of
Merit, Defense Meritorious Service
Medal, Meritorious Service Medal
with one oak leaf cluster, Air
Medal with one oak leaf cluster,
Air Force Commendation Medal
with one oak leaf cluster, Combat
Readiness Medal, Republic of
Vietnam Gallantry Cross with Palm
and Republic of Vietnam Cam-
paign Medal.

General Durkin is married to
the former Judith Andrews of
Brewer, Maine. They have three
daughters: Lynn, Julie and Mary
Jane.

Get A Map

The Defense Mapping Agency
(DMA) has inaugurated a new
computer system for requisitioning
a map or chart. The new system,
known as GET A MAP, should
make it simpler to order desired
materials.

The principal advantage of
computerization for the customer
is that he will now be able to
check and correct his order form
before it is submitted. With GET
A MAP, customers may continue
to use any currently approved
order form. The only requirements
are access to an IBM compatible

microcomputer and to a printer.
Upon request, DMA will make
available to any customer the IBM
floppy disk which contains the
GET A MAP program. The program
prompts the customer to answer a
few simple questions about the
form he wishes to use, then
allows him to select the number
and quantity of materials desired
from the DMA menu. Following
customer entry of pertinent data,
the computer will review the
entire entries for incorrect stock

See MAP page 7

DMA Establishes New
Production Center

A new Defense Mapping Agency
production center was established
by Maj. Gen. Robert A. Ros-
enberg, retired.

To be known as the DMA
Reston Center, the new compo-
nent will be located at 12310
Sunrise Valley Drive, Reston, Va.
The Reston Center will increase
the volume of mapping, charting
and geodetic products and data
currently produced by the agency
through its Aerospace Center in
St.  Louis and its Hydro-
graphic/Topographic ~ Center in
Brookmont, Md., and their field
offices.

Captain Channing Zucker, USN,
has been named director, and Mr.
Paul Peeler, Jr., technical direc-
tor, of the new facility. The
Reston Center will begin initial
operations in mid-February, and
will ultimately employ a work-
force of some 700 military and

civilian  personnel when  fully
operational in 1992. Employees,
for the most part, are being
transferred from other DMA
components.

General Rosenberg described

the new component as 'necessary
to keep abreast of the many
sophisticated systems of today's
Armed Services which may not
operate without products and data
provided by DMA."

The Reston Center will be tied

in closely with DMA's other
production elements under the
Agency's ongoing Modernization

Program. All production elements
will interchange data to achieve
the higher levels of productivity
and sophistication which will be
required in the 1990s in order to

fulfill the  Defense  Mapping
Agency's mission as a combat
support agency for operational

military forces around the world.

THHIHHHRRAHE

“The trouble with our times is
that the future is not what it
used to be.”

—Paul Valery,
poet, critic
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At Major General Rosenberg's
retirement dinner on Sept. 19, 12
year old Braden Danner came from
the Broadway Theater in New
York to sing the song "Little
People."  The first verse went
like this:

They laugh at me,
these fellows,
Just because I am small.

They laugh at me because

I'm not a hundred feet tall.

I tell em there's a lot to learn
down here on the ground.
The world is big but
little people turn it around.

General Rosenberg has now
retired from active duty in the
Air Force. Whether or not we
understood or appreciated him at
the time, he did a lot for the
Agency and DMS, and we shall
miss him.

Two years ago, DMS personnel
almost unanimously felt that
they were members of DMS only
and not DMA. Today, most DMS
personnel know they are members
of the larger DMA team. The
reasons for this include the fol-
lowing:

e General Rosenberg fostered
the "One-DMA" theme designed to
integrate the "50 fiefdoms" (of
which DMS was one) into a single
Agency where synergism could

work to promote effectiveness and
efficiency. I feel he was success-
ful in achieving this objective.

@ Prior Agency goals dealt
almost  exclusively with map
production, distribution and the
Exploitation Modernization Program

(EMP). DMS couldn't relate to
those goals. We felt left out.
General Rosenberg  developed

Focus on People, Mission, Custom-
ers, Modernization, and R&D
goals, worded so that they were
all relevant to DMS and chal-
lenged us to participate with the
rest of the Agency as a team.
Furthermore, he changed the
Agency's mission statement to add
the words "services and training"
so that DMS and IAGS both could
identify with the Agency's primary
mission.

e He recognized the impor-
tance of training, promoted DMA's

Combined Training Study, and
gave us a '"sacred" new and
important mission -- to train
and/or retrain the total DMA

workforce.

@ He promoted our schoolhouse
wherever he went. He believed in
us. He challenged us. He drummed
up a lot of business at places we
never thought of before. He sent
a lot of potential MC&G custom-
ers in our direction.

e He encouraged our mobile
training team efforts to export
our training and "sell" ourselves to
customers who needed to know
about MC&G but didn't realize it
before.

e He wrote a monthly column
for Component newspapers so we
got to know what was on his
mind. This helped him serve as
leader and mentor. In a bit of
"roasting" at the General's retire-
ment dinner, Red Gilliam indi-
cated that the word "mentor" is a
derivative of "tormentor." I
thought this was hilarious in part
because of the truth in the joke.
The General believed in '"creative
tension" as a means for bringing
innovation to the forefront.

e He carefully read our mon-
thly SITREPs and directed action
to correct problems beyond local
control.

e General Rosenberg and his
wife, Marge, visited DMS quar-
terly and showed a sincere inter-

est in our people, our families,
and our mission. They also came
to the DMS picnic, Cultural
Awareness days, and our Christ-
mas dinner dances. DMSers got to
know the Rosenbergs as caring
people who were interested in us.

General Rosenberg challenged
all of us personally to excel and
he expected a lot from everyone,
but never more than he expected
of himself. He worked an esti-
mated 36 hours per day, or so it
seemed. He led by example and
demanded first rate performance
from all.

He liked to focus on the
Soviet Union and regularly re-
minded all of us why we in DoD
and DMA were important in
deterring war through strength.

He even gave us his reasons
for contributing generously to
the Combined Federal Campaign
(CFQ) which starts again in
October. He said the alternative
to a democratic country, where
we are free to elect our leaders
and choose our charities, is an
authoritarian country where the
government decides everything,
including "charities" to be spon-
sored by the government and paid
for through taxation. One of the
blessings of liberty is that we are
free to choose the charities of
our choice through the CFC. Let's
hope we are always free to
support the charities of our
choice; charities so important to
the overall well-being of our
nation.

At the retirement dinner, Red
Gilliam told a true story about
General Rosenberg asking a cock-
tail waitress in San Antonio if she
knew why he liked to drink Black
Russian cocktails. After the
General told her that he liked to
drink them to toast the Soviet

Union by saying, "May they
always remain a second class
power," the waitress replied:
"You're -------- me, you just like

to drink Kaluha and vodka."
Whether he preferred Kaluha
and vodka or Coca Cola, I don't
know. He did like to eat cake
and especially enjoyed the one
baked and decorated by DMS's
MSG Knight. The cake depicted a

See Schoolhouse page 6



Someone Qut There Needs Someone

Like You

by CPT James Giesken

T

CPT James Giesken, Department
of Management and Technology, is
the DMS CFC Representative.

Once  again, the Defense
Mapping School is participating in
the Combined Federal Campaign
(CFC) of the National Capital
Area. All DMA employees will be
given a chance to support their
favorite charities through a single
fund drive. CFC supports agencies
representing over #00 private
voluntary organizations such as
international and national service
and health agencies.

Last year, DMS raised 10,879
dollars for many worthwhile chari-
ties. The money was definitely
put to good use, helping those in
our communities less fortunate
than ourselves. For instance, a
$9.00 donation will provide glau-
coma screening for 30 people
while $30.00 will feed 50 children
overseas a daily nutritious lunch
for one month. I am confident
that DMS employees can raise
even more money this year to go
toward these types of worthwhile
programs.

Payroll deduction is an easy
way to give more help to those
who truly need it. By pledging
support through payroll deduction,
you can spread out your donation
over an entire year in relatively
small deductions that are auto-

matically subtracted from your
pay.
Payroll deduction gifts have

become the backbone of the
campaign. Last year the average
payroll deduction gift at DMS
($74.39) was twice the average
cash gift ($32.23) with over 73%
of DMS employees taking advan-
tage of this easy way to give to
their favorite charity.

Payments on payroll deduction
pledges do not begin until the
first paycheck in January and
those using payroll deduction have
the right +to terminate their
pledges at any time for any
reason.

Regardless of whether your gift
is through payroll deduction or a
cash contribution, the important
matter is that you are given a
chance to give and help the needy
of our community.

As DMS CFC Coordinator it is
my pleasure to work again this
year with dedicated volunteers
from each department and office.
Each employee will be visited by
a keyworker but can also contact
me directly at 664-2978. Please
consider a generous gift this year.
"Someone  Qut There  Needs
Someone Like You."

Schoolhouse from page 5

Smurf with a sign: Kill a commie
for Rosie and Mommie. He loved
that cake, in large part because
he was committed to a strong
national defense, had a passion
for freedom, and knew the enemy
of liberty. [ won't tell how many
pieces he ate.

This little General held some
big assignments during his distin-
guished career, including duty on
the National Security Council
during the Ford and Carter
administrations. His retirement
dinner included recorded com-
ments from Zbigniew K. Brzez-
inski, Assistant to the President
for National Security Affairs
(1977-81), who spoke of the
General's commitment to freedom.

It's obvious that the Little
People song was right. The world
is big, but little Rosie helped to
turn it around.

Have a Safe Halloween
by Tom O'Brien, Safety Officer

Parents know that there are a
lot of hazards associated with
Halloween. You are able to make
Halloween safe with careful
planning. Instructing your children
in safety practices can minimize
or eliminate most of these haz-
ardous situations.

Buy or rent costumes labeled
"Flame Resistant" and tell your
children to stay away from can-
dles and other open flames in
Jack-O-Lanterns, paper bags, etc.

Costumes should not be baggy,
but fit snuggly, and masks should
fit the face securely, and have
large eyeholes, so the child can
see clearly at all times.

Costumes should be of a light
color to be visible to passing
motorists. When the costumes are
of a dark color, reflective patches
or paint can be used to increase
visibility.

Instruct the children to stay
away from unlighted areas or
allow them to carry a flashlight
to light the way.

Have the children travel in
groups. Young children should be
accompanied by an adult to watch
over and protect them.

Ensure that children Trick or
Treat in their own neighborhood
where they know and trust the
people they are going to visit.
Visit only houses with their porch
lights on, indicating the people
are home and willing to partici-
pate in Trick or Treat. Do not let
the children enter a house or
apartment alone.

Ensure that children walk on
sidewalks, cross streets at inter-

See HALLOWEEN page 13



General Walker Conducts

Terrain Analysis Graduation

i

Brigadier General Leonard Walker,
Deputy Commander, 125th Army
Reserve Command addresses grad-
uating class.

Graduation Day, Sept. 3, 1987,
was a long time coming for this
class which started training in
February 1986.

The 334th Engineer Detachment
(Terrain), United States Army
Reserve (USAR), Nashville, Ten-
nessee, requested training in MOS
81Q from DMS in August 1985.
Since the training request was

extensive, it was decided to work
toward Basic Terrain Analysis
Course (BTAC) completion, provid-
ing systematic and comprehensive
training rather than isolated
blocks of instruction.

To complete BTAC for this
USAR unit, mobile training teams
sent to Nashville for weekend
drills were coupled with 2-week
Annual Training in residence at
DMS: one in Aug. 86 and one in
Aug.-Sep. 87. Nine students, who
successfully completed all blocks
of instruction, graduated on Sept.
3. Five more students received
certificates of training for those
portions of the course which they
were able to attend.

Brigadier General Leonard
Walker, Deputy Commander, 125th
USAR Command, traveled from
Chattanooga to be guest speaker
for this graduation. BG Walker's
address stressed the importance of

well-trained reserve component
soldiers taking pride in their
accomplishments  and working

hand-in-hand  with
counterparts.
During the period of Aug. 24 to

active duty

The Office of Academics Said Farewell
to Lou Bloom and Jenny Bowker

Lou Bloom didn't have to travel
far when he left DMS. He went a
few blocks up the street to the
Division of Topography!

Who's that chef? Jubilant Jenny
Bowker left DMS to attend gradu-
ate school in New England.

Sept.3, 1987, SFC Lyle Otineru,
primary instructor and designer of
the customized class, and his
students spent approximately 140
hours in the classroom. Personnel
of the 334th said they had never
worked so hard during annual
training.

¥

Major John Potter, Commander,

334th Engineer Detachment,
thanks Colonel Maune, CW2 Fred
Pessaro, SFC Lyle Otineru and the
rest of the staff for the cus-
tomized training of his Army
Reserve unit. SFC Otineru de-
signed the course and provided a
major portion of the instruction.
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MAP from page &

numbers. Eliminating any errors
found is a simple process.

Completed orders can be
printed, signed and mailed to
DMA. Customers able to access
the Defense Data Network can
order via DMA's central computer
with a telephone modem. Elec-
tronic ordering saves paper, per-
sonnel time, and postal fees.

GET A MAP software was
designed for use by individuals
with a wide range of computer
experience. Most users should be
able to install and operate the
program without special assis-
tance. GET A MAP should permit
DMA customers more time in
utilizing maps and charts and
require much less effort for error
free ordering.



We the People

by
LtCol Charles A. Sakowicz
DMS Deputy Director

Two hundred years ago on
Sept. 17, 1787, our forefathers
met in Philadelphia and framed
the Constitution. This historic
document sets forth the concept
under which the country was to
be governed. Goals and Objectives
are DMS's equivalent to the
Constitution and the private
sector's equivalent to Management
by Objectives (MBO).

By explaining the overall objec-
tives to the employee, the man-
ager has liberated himself from
the mode of moment-to-moment
direction, and has liberated the
employee as well. Goals and
Objectives are not a system, nor
a method. They are not a proce-
dure. Like the Constitution, they
are a concept. They are a phi-
losophy, a basic mentality which
the high-performance  manager
brings to the job of managing.
Successful application of the key
concept of Goals and Objectives
rests upon two important supposi-
tions:

e People work well if their
activities have "meaning," i.e., if
they can see and accept some
sense of the higher purpose.

e Most people will work to
achieve objectives if they know
what those objectives are, under-
stand them, and anticipate being
rewarded for helping to achieve
them.

It is interesting to note that
like the Constitution which begins
"We The People," the first of our
five Goals is "Focus on People."
It is fitting that people be the
most important aspect for it is
through and for people that the
other Goals and Objectives are
accomplished. The other Goals
are: Focus on Mission, Focus on
Customers, Focus on Modernizati-
on, and Focus on R&D. Like the
constitution, goals and objectives
change and grow with the people
they serve and are used to pride
and measure performance.

S m

DIOP from page 2
mission production. The DIOP's
design is versatile
modular format permits an ele-
ment of flexibility in delivery and
latitude for program change and
revision to accommodate the
dynamic evolution of the agency.
Even as I write, module develop-
ment to communicate the mission
and functions of the new DMA
Reston Center needs to be consid-
ered in the not too distant fu-
ture.

The Oiffice of Academics not
only met, but exceeded, its target
date of Aug. 31, 1987 for collec-
tion of all DIOP instructional
materials. Dr. Schultz-Shiner, as
part of the DMS briefing team,
presented the volumes of text and
slides to Maj. Gen. Rosenberg for
his review during his  final
quarterly visit to DMS on Aug.
18, 1987. The General's decisive
and approving comment, "Out-
standing!" uttered upon reviewing
the DIOP materials constituted
welcome recognition and apprecia-
tion for a job well done. Special
acknowledgement goes to Mr.
Nicholas Mosura, Chief of the
Visual Information Division, AC
and his staff; Mr. Jim Harnden,
Technical Writer/Editor, and Mrs.
Deborah Eure, secretary, along
with Dr. Berry for all of their
efforts which culminated in the
successful and timely accomplish-
ment of this labor-intensive
endeavor (e.g., each of the ap-
proximately 11,000 slides had to
be numbered in sequence by hand
for inclusion in the instructional
package!). We also wish to thank
all of the numerous HQ DMA
personnel and Component staff
who cooperated responsively in
furnishing us  with requested
materials. This was truly a
one-DMA project.

The Office of Academics staff
assembled the DIOP instructional
packages for dissemination DMA-
wide. Twenty packages were dis-
tributed in all with multiple
copies being sent to HQ DMA. It
was a proud moment when Dr.
Schultz-Shiner presented the DMS
DIOP package to Colonel David
Maune, DMS Director, who eagerly
accepted it and registered awe

in that its

when pondering the volume of
slides produced and assembled for
the packages. The direct costs
associated with DIOP package
production were relatively modest
and equated to approximately $550
per set.

Headquarters DMA and Compo-
nents are gearing up to implement
DIOP as quickly as possible. We
at DMS hope that DMA employees
world-wide enjoy delivering and
receiving this program of instruc-
tion as much as we did producing
and disseminating it for imple-
mentation and use.

Jim Harnden, Nick Mosura, Jeanne
Elmore, Annie Wakimoto, Dr.
Geraldine Berry and Debbie Eure
of the Office of Academics.

Git it Rite
Maj. Gen. Rosenberg, DMA
Director, recently received a

circular from a seminar sponsor
which promoted a conference on
"How to Delegate Work and
Ensure It's Done Right." The
brochure highlighted the impor-
tance of detail in today's com-
puter society and  problems
brought about by misunderstood
instructions. The mailing label to
the General proudly identified the
Director as a ‘“preferred cus-
tomer" and was addressed:

MR M G ROSENBLUG
PRESIDENT OWNER

DMA OFC OF DISTRIB SERV
SYS SPPRT DPT CMP
WASHINGTON, D C 30315



DMS Celebrates Cultural Awareness Day

With an International Flare

by Irene L. Peine

N Ak 5
Colonel David F. Maune, DMS Director, rear with
Tan Soong Tong Michael, CPT Hsu-Chich Li, Gen-
eral Rosenberg and Major Abdel Basit Hamza.

On Sept. 23, 1987, the Defense Mapping School
held its Second Annual Cultural Awareness Day. As
in last year's celebration, the day had a distinctive
international flare. And why not -- the School has
students from all over the world -- we send Mobile
Training Teams to all parts of the globe, and it
goes without saying that mapping, charting, and
geodesy technology is a part of all nations.

Mother Nature blessed the event with a perfect
day -- a day in which the sun gave forth its waning
rays of summer warmth and the gentle breeze gave
a trace of autumn coolness.

In this setting DMSers and guests enjoyed just
being together, finding and developing friendships,
feasting on delicious ethnic and American foods, and
learning about the various cultural races that thrive
at DMS and Fort Belvoir.

The Cultural Awareness celebration began with
remarks from Colonel Maune as he introduced Maj.
Gen. Robert A. Rosenberg, Director of the Defense
Mapping Agency. While this was to be Maj. Gen.
Rosenberg's last official visit to the School, the
General radiated with words of praise and excite-
ment as he commented about his tour-of-duty with
DMA. He spoke about events that have happened in
the history of the Agency and its future technologi-
cal advancements projected with Mark 90 develop-
ments in collecting digital data. These developments
will be as revolutionary to the mapping, charting,
and geodesy fields as the invention of surveying
instruments in the past. New methods of collecting
mapping data from land surfaces, the ocean floor,
and the limits of outer space will expand man's
knowledge of the universe to a degree never before
known by man.

However, to make these goals of the future
workable and affordable, we must learn from the
cultures of all nations, make their people our
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The Multi-Cultural Dance Group from Washington
D.C. provided excellent entertainment for the audi-
ence.

friends, and share with them our knowledge. This
mission must be accomplished by first becoming
friends with them and this is done by sharing and
conversing. International type cultural awareness
days, such as the one held by DMS is a step in that
direction.

Following General Rosenberg's remarks, Colonel
Maune invited all present to enjoy a feast of many
foods representing the native food of various inter-
national cultures. There were foods representative
of Mexico, Guam, Jamaica, Africa, Turkey, China,
Japan, Italy, Germany, Sweden and last, but not
least, old fashioned hot dogs, hamburgers, and pizza
served American style.

After the feasting and most congenial mixing of
the cultures the Multi-Cultural Intern Program
Dance Group, directed by Mr. Roberto Badillo,
entertained DMSers and guests. The dancers and
singers were students from the Alternative High
School for recent immigrants sponsored by the
Multi-Cultural Career Intern Program at Bell Career
Center in Washington, D.C. The students presented
dances from their native countries in their native
costumes. These dances were typical of those
danced in the Dominican Republic, El Salvador,
Jamaica, and Puerto Rico. One student from China
sang a Chinese ballad in his native tongue followed
by his rendition of a Chinese pop-rock singer. The
whole program was entertaining and professional.

After the dance presentation, Mrs. Beverly Stitt
from the International Student Detachment, #4th
Engineer Brigade, Fort Belvoir presented the Cul-
tural Day speakers. The international speakers, who
spoke of geographical location and cultures of their
native land, were: Major Abdel Basit Hamza,
Sudan; Captain Hsu-Chich Li, Taiwan; Captain

See Cultural Awareness Day page 10



Cultural Awareness Day from page 9

Ewada Hassan Ismael, Egypt; Sgt Michael Tan Soong
Tong Singapore; Corporal Norman Campbell, Ja-
maica; and the School's own Mrs. Maria "Cris"
Becerra, Mexico.

"Cris" is the secretary for the Office of Plans,
Programs and Operations and DMS's Hispanic Pro-
gram Manager. Cris is largely responsible, with the
help of her very able-bodied committee, for the
success of this year's Cultural Awareness Day.
Committee members were: Deborah Eure (AC),
Melinda Frank (GA), Sherrie Stanfield (GA), Penny
Greer (PP), Paulette Kommes (MS), Susan Farrar
(CE), Beverly Eppolito (GS), Gayle Shelnutt (MT) and
Capt. Cincala (MT).

Cris and her committee extend their "thanks" and
gratitude to all the DMSers who prepared and
contributed festive cultural dishes, their time, and
talents. In addition, a special thanks is added for
LTC Russell Reich, SGM Carlos Sellers, Jim Harn-
den, and Nick Mosura, for cooking; CW3 David
Miller, CMSgt Lylton Jackson and Graphic Arts
students for setting up the parking lot and picnic
area behind Bagley Hall; Rickie Blas for ushering
and distributing programs; and MSG James Cain and

Irene Bellefeuille for taking photographs. Other
special help was provided by MSG Charles Knight,
Delores Balkenbush, Tom O'Brien, John Jacobs, and
Dennis and Lisa Roberts.

The community spirit was shared by our Fort
Belvoir neighbors, Domino's Pizza and Chef Huang's
Restaurant, who donated great culinary delights for
our enjoyment. Thanks Domino's and Chef Huang's.

DMSers and guests enjoyed a wide variety of ethnic
foods at the cultural celebration.

RUN from page |

Representing the 13 original colonies, 13 runners, including 3 DMSers,
ran from Fort Belvoir to Philadelphia to deliver a copy of the Constitu-

tion to Secretary of the Army, John Marsh.

and 1/2 miles minimum distance their

scheduled arrival in Phila-

backyard of Independence Hall to
commemorate the occasion. After
the ceremony the runners all had
one request, "A cold beer."

LtCol Sakowicz said, "It was a
once In your lifetime event.
However, we're all thankful for
the short helicopter ride home
rather than another 20 hour run!"

A Healthy Hint

Too much salt is not good for
you, especially if you have high
blood pressure.

Here's a recipe for a salt
substitute.

Mix in blender:

tsp. garlic powder

tsp. basil

tsp. anise seed

tsp oregano

tsp powdered lemon rind

——— = N

to keep the run going.

On the way, children on bicy-
cles joined the runners. Motorists
passing by honked, waved and
cheered them onward.

After 20 hours of running, they
were 1 and 1/2 hours ahead of

delphia! At the outskirts of the
city, they all joined in the final 2
miles - to Independence Hall.
Arriving, they delivered the copy
of the Constitution to Secretary
of the Army, John Marsh.

A tree was planted in the
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Store in a jar. Add a few
grains of rice to prevent caking.

This recipe was developed by
the Food and Drug Administra-
tion.



..... help from my friends
by Bill Sutton

How would you react if your
best friend told you that "you
have a drinking problem and
should get help"? A typical reac-
tion might be, "You're crazy. I
don't have a problem," or "Get
out, I can drink with the best of
them."

I recently received a letter
from a person who wishes to
remain anonymous. The writer is a
charter member of DMS and no
longer resides in the area.

In the letter the author tells of
his personal experience with
alcohol. He said he was known by
many DMS f{friends as "the drunk."
He appreciates his friends not
telling him he had a drinking
problem, by writing, "If they had
told me I had a problem, I would
have called them liars, for you
see we are the last ones to know
we have a problem. In many ways
I called for help, but I was too
ignorant to see it, and we drunks
do not listen to you 'mormies.' "

The writer brings out a very
important fact. "As uncontrolled
drinkers, few of us realize the
danger of our position or the
great extent to which the illness,
alcoholism, has deteriorated our
minds and bodies."

The best advice he can offer to
someone with his problem is,
"should you need help, get on the
phone and call the AA Hotline."
You need to give only your first
name and tell them how to reach
you and "Somebody will be there
to help you."

As the Alcohol and Drug Abuse
Officer for DMS, I want to thank
the author of this letter for
sharing his thoughts and sugges-
tions concerning this personal
subject. We all have an obligation

to help a friend with an alcohol
or drug abuse problem. Convince
them someone cares and that help
is available.

I sincerely hope the author of
this letter keeps in touch with us
here at DMS and will continue to
share his experiences. I am sure
it will help others.

Footnote: References in this arti-
cle to the masculine gender were
used for editorial simplicity.

Take A Breath, Will You?

by Rickie Blas

On Nov. 19, 1987, Americans
on military installations here and
abroad will participate in the llth
annual Great American Smokeout.
Adopt a smoker and help him
quit. Here are a few facts to help
the smoker make that vital deci-
sion: to smoke or not to smoke.
¢ More than 320,000 Americans
will die this year of diseases
linked to smoking.

e Sixty thousand Americans wil!
die this year from chronic ob-

structive respiratory conditions
such as emphysema and chronic
bronchitis. Between &0 and 90

percent of these deaths are the
results of smoking.

e Smoking increases the risk of
stroke.

Now, if you're not convinced to
quit, let's look at some statistics.
If you smoke 20 cigarettes per
day for 23.5 years; it would take
4 workmen from Joe's Chimney
Sweeps 36.2 months to scrape all
that soot off your lungs. Now do
you quit????

AMERICAN
CANCER
SOCIETY"

<

Contour’s “Turnin Green”
Creator Leaves DMS

CPT Alan Waitkus receives a

farewell plaque from Colonel
Maune, DMS Director.

CPT Alan Waitkus, Department
of Management and Technology,
was transferred to Fort Leaven-
worth, Kan. He plans to purchase
a home in Paola, Kan. to be near
daughter, Tracy, who attends
school there.

CPT Waitkus is the creator of
the Contour's cartoons, "Turnin'
Green," "Dynasaurus Wrecks" and
"Crackshot." He also illustrates
for the Fort Belvoir Castle, and
the Engineer Magazine, published
by the Engineer Center, Fort
Belvoir.

Pentagon Ski Club
Makes Plans

Membership in the Pentagon
Ski Club is available to all active
duty, reserve component, retired
military, associated civilian per-
sonnel and their families in the
greater Washington area. Meetings
are at 7:00 p.m. on the third
Tuesday of each month at the
Cameron Station Officers' Club,
5010 Duke Street, Alexandria, VA
The club has an answering ma-
chine available at 301-587-2073
for callers who want more infor-
mation.

Plans are being made for not
only weekend trips, but trips to
the Northeast, the Rockies and
even Europe! Better call now!



Hispanic Heritage Week
Is Celebrated

Hispanic Heritage Week was
celebrated Sept. 11-20th. The
theme for this year's observance
was "Hispanics: A Proud His-
tory...Enhancing America's Fu-
ture."

Ms. Cris Becerra, DMS Hispanic
Employment Program Manager,
and LtCol Charles Sakowicz,
DMS Deputy Director, partici-
pated in Office of Personnel
Management's Hispanic Employ-
ment Program Achievement
Awards luncheon and the DMA
Equal Opportunity Planning Train-
ing Conference (HEP - Special
Emphasis Program).

Hispanic Heritage Week was
established in 1970. The Office of
Personnel Management has been
given the Government-wide re-
sponsibility for providing leader-
ship and guidance to improve the
opportunities for recruiting and
advancing Hispanics. The Hispanic
Employment Program focuses on
eliminating barriers and developing
initiatives that will create a
positive climate for building a
quality work force that is reflec-
tive of the diversity of this
Nation's population.

LtCol Sakowicz said, "For the
most part, Hispanics are not
recent immigrants. The oldest city
in the United States, Saint Aug-
ustine, Fla. was settled by the
Spaniards in 1565. Also, the entire
southwest and other parts of the
country were inhabited by Spanish
speaking people long before there
was a United States of America."

Ms. Becerra said, "I'm glad
Hispanic  Heritage Week was
established to recognize the
Hispanic influence in America in
the past, and to encourage our
young Hispanics to  continue
Hispanic traditions."

Ms. Becerra also coordinated
the second annual DMS Cultural
Awareness Day on Sept. 23. (See
story on page 9.)

Name by which naval
construction battalions are
commonly known:
Seabees

Nick Mosura, Chief,
Information Division,

Visual
Plans Pro-
grams and Operations is prepared
for a "shower."

New Safety Device Arrives
in PP

The Visual Information Division
recently received a shower/basin
utility. Why? Making viewgraphs,
slides, other visual aids and type-
setting calls for the use of toxic
chemicals.

According to the Code of
Federal Regulations, "a facility
for quick drenching or flushing of
the eyes and body shall be pro-
vided for emergency use."

Optimistically  speaking, we
hope there won't be any emergen-
cies that call for using this de-
vice. But if an accident occurs
with one of the aerosol cans of
toxic substances, or any other
chemical, the shower will be only
a few feet away.

Nick is ready, one way or the
other!

Have You Moved?

Has your address changed
recently? If so, please be sure to
inform the Contour staff at
703-664-2075, or send a change of
address card to the address
on page lé6.

We recently received word that
some ex-DMSers are not getting
their Contours. Why? Because
Rickie's clairvoyance is being
obscured by the autumn coolness?
No. It's because they forgot to
send us a change of address!
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Success Is Just A
Decision Away

by Rickie Blas, Contour Editor

This issue of the Contour
presents an article by Penny
Greer, "Reaching Out For Suc-
cess? Yes, I Can." (Page l4)

When that article first came
into my office on a Thursday
afternoon, I had been struggling
all week with a decision, "To
teach or not to teach."

One of the administrators at
Northern Virginia ~ Community
College, where I am a part-time
student, asked me to teach begin-
ning typing. 1 had wanted to do it
for years and now [ had the
opportunity to try it. If I failed, I
would know it was not right for
me. If [ didn't try, my desire to
teach would continue and I
wouldn't know if I could have
succeeded. Other questions plagued
me; Will it interfere with my
social time with my loved ones?
Can I afford the extra few hours
that should be devoted to my
studies? Will there be a problem
with the Contour requiring over-
time? Can [ handle the added
responsibility and stress? Will I
get stage fright?

After considering all of these
things and talking them over with
my loved ones, I made my deci-
sion - I had to try it. The first
night of teaching was one of the
most rewarding of my life. I am
hopelessly hooked. My students are
responsive, optimistic and hard
workers. Their progress surprises
me! And of course I am  con-
vinced I am an effective teacher
or they wouldn't be progressing so
well.

Yes, (Murphy's Law) the Con-
tour has been my house guest a
few times. I have felt the added
responsibility and accompanying
stress, but I am so glad I made
the decision and took a chance.
That is what success is all about;
making a decision and taking a
chance. Thanks to Penny's arti-
cle, I have discovered another
dimension of myself, and | have
discovered a new love - the
wonderful world of teaching.



DMS Instructor is
Cartoonist

-
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SSG Bruce L. Eaton

SSG Bruce L. Eaton, an in-
structor in the Department of
Geographic Sciences, Terrain
Evaluation Division is another
talented DMSer. In these draw-
ings, SSG Eaton presents his
summation of this year's Terrain
Conference held on Fort Belvoir's
North Post.

He has been stationed in the
Far East, Europe and has had
various CONUS assignments as an
Intelligence Analyst.

As the first Intelligence Ana-
lyst at DMS, he instructs Ad-
vanced Terrain Analysis course
students on the Intelligence
Preparation of the Battlefield
(IPB), where terrain products are
used in conjunction with weather
and threat analysis. Here the
students realize their role in the
AirLand battle concept. He is the
author of the IPB lesson plan.

SSG Eaton also wrote and
instructs Project Planning, Threat
Operations, and Intelligence Col-
lection Request. He teaches
Operational Graphics, Staff Rela-
tionships, Division Organization,
Offensive  Operations, Defense
Operations, MC&G Products, Re-
quisition of Standard Topographic
Products, Data Base Management
and Data Collection.

SSG Eaton is a native New
Yorker who has been cartooning
ever since he can remember. He
said, "I was influenced by my
father, and I took art in college."

SSG Eaton has produced cartoon

view graphs in conjunction with
the Basic and Advanced Terrain
Analysis courses he teaches.
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Veterans Day Is Observed

by Rickie Blas

Do you know how Veterans Day
originated?

In 1921 an unknown soldier was
buried in  Arlington National
Cemetary. A ceremony was held
at his burial site. Similar ceremo-
nies were held earlier on Nov. 11,
in England and France. On Nov.
11, 1918 at 1l a.m. World War I
ended; the llth hour of the llth
day of the llth month. That day
became known as Armistice Day
and was declared a holiday 12
years later.

After World War II, Armistice
Day was renamed Veterans Day to
honor veterans from all America's
wars.

Somebody Loves You -
Buckle Up!
(It could be a grave decision)

There was a young man named
Homer Conner

Who speeded around each bend
and corner

He wouldn't slow down

His car spinned around

And now Homer Conner's a goner.

HALLOWEEN from page 6

sections, walk facing traffic when
there are no sidewalks, and watch
out for motor vehicles.

Caution children not to eat
unwrapped treats or those with
damaged wrappers, until after
they have been inspected for
foreign objects. Better yet, give
them some candy to take with
them so they will not be tempted
to eat items they receive as
treats.

By making common sense rules
and instructing the children to
follow them, you have gone a long
way toward ensuring a safe and
happy Halloween for you and your
family.
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Reaching Out for Success? Yes, I Can!

by
Penny Greer,
Federal Women's Program Manager

On Sept. 30, 1987, I attended a
seminar at the SOSA Recreation
Center entitled, "Reaching Out
for Success? Yes I Can!" given by
Mr. Fred Soto, the Fort Belvoir
Equal Employment Officer.

One of the {first things you
should ask yourself is, "What does
success mean to me?' For in-
stance, it is alright to be happy
and content in your present job,
but if that is not your idea of
success, only you can do some-
thing about it. It doesn't matter
how long you have been in your
job, decide where you want to go
from here, and concentrate on how
to achieve that goal.

Too often we are our own
worst enemies because we tend to
think negatively instead of posi-
tively. We often think in terms of
"I can't" (I can't get promoted) or
" have to" (I have to work).
Remember, you have the ability
to choose: you can choose to
stagnate or you can choose to
move forward.

If you're not sure where your
interests lie, contact the Educa-
tion Center for an aptitude test
and find out what you are best
suited for. Then pursue those
areas. If you need more educa-
tion, go after it, but also try to
find someone in your field of
interest to help and guide you
--someone to be your "mentor."

We need to realize there are
core skills that must be developed
on the road to success. These
are: decision making, time man-
agement, leadership, working with
people and communications (both
oral and written). Other types of

skills that could prove to be
helpful are skills in automation
(word processors and personal
computers), budget (accounting)
and management. Often, the

Education Center and your local
community college offer short,
effective courses in developing
these skills.

Your appearance and composure

are important because these
are most often how people

judge you. This can also
carry over to those with
whom you associate. You
must also have faith in

yourself which is an impor-
tant step on the ladder of
success.

Affiliation

Faith /

Composure

Appearance

Remember, always strive
to be self-confident and
believe that "Yes I canl!"

Communication Skills

Knowledge
The ladder of success
shows the steps needed
to achieve success. ;
Desire

Let’s Have a Christmas Party!

Place: Essayons Club (Blue Room)
Date: December 5, 1987

Time: 7:00 p.m. to 1:00 a.m.
Cost: $8.00 and a wrapped gift

not to exceed $5.00.
Menu: Sit down dinner of:

Roast Prime Rib of Beef,
Baked Ham Steak, or
Chicken Cordon Bleu

s

Santa Claus is retiring (but not
to the North Pole). I think he
has hired a helper for this
year's party. (MSG Knight with
Pil Ok Free; 1986 X'mas Party.)
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Schedule of Events:

7:00 - Cocktails (cash bar)
7:45 - Dinner
9:00 - "Festivities," Door
Prizes, Gift Exchange
10:00- Music and Dancing
Your master of ceremonies

again this year is Bill "Santa SGM
Grandpa Shadrack" Locke.
Department representatives are:

Staff: Capt. John Husar
GA: Mr. Karl Abt

MT: DP1l Calvin Lloyd
GS: MSgt Paul Mason
CE: SSgt Steven Woosley

Submit money and dinner choice
to representatives by Nov. lé.
Make check payable to: Social
Committee Fund.
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Director’s Call

Navy Achievement Medal

T, Tl A

LIl Warner L. Mayden Jr.,USN
Department of Graphic Arts

Letter of Commendation

LICS Robert D. Carr, USN
Department of Graphic Arts

Certificate of Appreciation from U.S. Senate

MSG James A. Cain, USA
Department of Graphic Arts

MSgt Peter W. Dunbar, USAF
Department of Graphic Arts

SFC James L. Hollingsworth, USA
Department of Graphic Arts

Promotions - Military
LIl Leo Scully, USN
Department of Graphic Arts
Promoted to Chief Lithographer (E7)
Promotions - Civilian
Ms. Marjorie K. Kelley
Office of the Director
Promoted to GS-9

Master Instructor Certificate

SFC(P) Lyle K. Otineru, USA
Department of Geographic Sciences

SFC Ivan L. Herring, USA
Department of Geographic Sciences

Senior Instructor Certificate

SSG Paul M. Carter, USA
Department of Construction Engineering

Special Acts

Mr. Wilson G. Freeze
Department of Construction Engineering

Mr. Andrew D. Bradley
Department of Geographic Sciences

Mr. John D. Mann
Department of Geographic Sciences

Suggestions

CW4 Andrew B. Yacenda, Sr., USA
Department of Graphic Arts

LIl Warner L. Mayden, USN
Department of Graphic Arts

Arrivals - Military

MSgt Paul C. Mason, USMC
Department of Geographic Sciences

SSG Lawrence L. Lawson, USA
Department of Graphic Arts

Arrivals - Civilian
Ms. Kris K. Iskra
Office of Mission Support,
Logistics Division

Departures - Military

MSG Jimmy D. Watkins, USA
Department of Management and Technology

MSG Wesley R. Bohannon, USA
Department of Graphic Arts

LIl Michael J. Busch, USN
Department of Graphic Arts

SGT(P) Barbara A. Slusher, USA
Department of Graphic Arts

Departures - Civilian

Dr. Geraldine Y. Berry
Office of Academics
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Do You Know?

The name of the
Revolutionary War fort that
was called the “American

The name of the first Air
Force ace with victories in
World War Il and Vietnam?

Col. Robin Olds

Gilbraltar”?

Fort Ticonderoga
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The number of Coast Guard
cutters turned over to the
Republic of Vietnam for use
in the Vietham War?

56



Journey to Paradise

by Richard Christopher Blas

Our destiny lies within another
dimension

With wings of fringe we fly

We enter worlds of confusion and
chaos

And the black wing bird will
lead us to the end of time

Time after time we travel
through space as it folds

Time after time, the stargate is
free; it is bold

The future has been but foreseen

The universe as we see it is void

And the black bird flies to a
place

Where the sanctuary is
forevermore.

Just A Thought From Rickie

Do you realize if it were not
for bumper stickers and those

yellow diamond-shaped signs
people have inside their cars,
sitting in D.C. area traffic

wouldn't be as enjoyable as it is
now?

the Knees Are These? |
by the Phantom Photographer

During a recent construction
project this pair of knees was
observed in a rather unaccustomed
state. No stranger to Fort Bel-
voir, these knees belong to one
who has been here for the past
four years. Seen most often In
BDUs, the owner of these knees
is an instructor in Wheeler Hall.
To say more would make your
guessing too easy, so as you walk
about DMS, think Kneesies.

(Identity will be revealed in Nov.
Contour.)

Do You Know

The Indian name of Apache
chief Geronimo?

Goyathlay
(One Who Yawns)

wcax«/“

“Hey!

Got another one
with more spikes?”

Rickie and Irene, the Contour
staff, wish you a happy Thanks-
giving. We also wish you a safe
one. Please don't drink and drive.
Make sure you will be giving

thanks next year with your fam-
ily.

The Contour is an

published monthly by
and for the Defense

A

authorized newspaper,

Mapping School, Defense Mapping
Agency. VYiews and opinions ex-
pressed in this publication are not
necessarily those of the Depart-
ment of Defense.

Address all communication to:

Defense Mapping School
Fort Belvoir, VA 22060-5823
Director

Colonel David F. Maune

Public Affairs Officer:
Irene L. Bellefeuille

Editor: Rickie Blas

DEFENSE MAPPING SCHOOL

FORT BELVOIR
VIRGINIA 22060-5828

OFFICIAL BUSINESS
PENALTY FOR PRIVATE USE, $300

POSTAGE AND FEES PAID
DEPARTMENT OF DEFENSE
DOD-326
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Doing More
With Less

Director
Colonel David F. Maune

I've been asked if it's really
possible to do more with less
resources. Just read this article
and see what you think.

In the January 1987 Contour I
reported that we would be chart-
ing new directions in DMS. Before
FY&87, DMS focused on resident
training for military personnel in
MC&G and related positions, and
we reacted to training requests
from the military departments. I
said that DMS's future focus
would be on both resident training
and nonresident education -- for
military and civilian personnel,
some of whom would be in
non-MC&G positions and may not
even realize they needed to
understand MC&G. [ said we
would be proactive with an en-

trepreneurial approach to training.

The statistics are now in for
FY&7. 1 think you will find them
interesting. For the first time,
we trained more unprogrammed
students (1664) by mobile training
teams (MTTs) and resident training

assistance (RTA) than we trained
in our programmed courses (1602).

Students attending our pro-
grammed courses, including the
scheduled Instructor Training
Courses (ITCs) taught by DMS
MTTs to DMA Aerospace Center
(DMAAC) and DMA Hydrogra-
phic/Topographic Center (DMA-
HTC), were as follows:

Army 833

Navy 85

Air Force 85

Marine Corps 173

U&S Commands 16

Allied 57

DMA 344

Other 9

Total 1602

Students attending our unpro-
grammed MTTs and RTAs, includ-
ing Senior Executive Orientations,
were as follows:

RTAs w/diplomas 10
MTTs w/diplomas 103
RTAs w/out diplomas 552
MTTs w/out diplomas 999
Total 1664

When the new DMA Director,
Maj Gen Durkin, indicated that he
wanted the agency to focus on
the provision of timely and tai-
lored support, I grinned because
our MTTs and RTAs do exactly
that:

In FY87, we sent MTTs to the
U.S. Space Command, Pacific
Command, Central  Command,
Joint Strategic Target Planning
Staff, Air Force Systems Com-
mand, plus DMAAC and DMA-
IAGS, training 187 personnel with
MC&G management MTTs. A
total of 80 MC&G Staff Officer
Course (MCGSOC) diplomas were
awarded by MTTs last fiscal year,
and another MTT to the European
Command was completed in

See MORE page 3

Space A Travel: the
Forgotten Benefit

by Major Roger Devore

Prior to my assignment to DMS
as Chief, Office of Plans, Pro-
grams and Operations, [ was a
C-141 pilot stationed at Travis
AFB, California. I belonged to
the Military Airlift Command
(MAC), the major air cargo and
people movers in the military.
With approximately 5,000 hours of
flying time on MAC aircraft, I
became familiar with passenger
handling rules and procedures.
Space available (Space A) seats
are frequently available on MAC
aircraft throughout the world
offering nearly free air transpor-
tation for military members,
dependents (overseas only), and
retirees. This military benefit is
rarely used by people on active
duty largely because of miscon-
ceptions of the Space A system.

See MAC page 5

Major Devore, a skilled photogra-
pher, took this photograph of a

C-141. The C-141 and other
planes are used for MAC f{lights.



The Direct Line

from
Maj Gen Robert F. Durkin
Director, Defense Mapping Agency

In this, my {first report to you,
I want to say I am both pleased
and proud to have been selected
to be Director of the Defense
Mapping Agency. My wife, Judy,
and | look forward to sharing with
you the experiences that have led
so many people to describe to me
the "DMA family."

I have spent a considerable
amount of my time since the
Change of Command out of the
office, meeting the people of DMA
on site in order to learn first
hand about what you do and the
environment in which you work.
These visits have reinforced my
initial conviction that you know
what you do is vital to this na-
tion's operational military forces
-- and that you are doing it well.

The environment in which some
of you have to work is a differ-
ent story. I've seen old facilities,
some crowded work areas, and
functional but obsolescent equip-
ment. We cannot quickly nor
easily correct these deficiencies. I
want to assure you, however, that
improvements in the quality of
life in the work environment are
very high on my list of things to
be accomplished.

I am pleased to find that major
elements of the Modernization
Program are reported to be on
time and on track. However,
continuing use of the older analog
equipment to support our produc-
tion requirements while we take

on board more and more of the
new equipment needed to develop
an end-to-end digital production
capability will undoubtedly create
some tensions and more turmoil.

Compounding this situation is
uncertainty about the ultimate
effects of the Department of
Defense Reorganization Act and
funding restrictions resulting from
the Gramm-Rudman-Hollings legis-
lation.

It is always easier to ask for
patience and understanding than it
is to give them. Nevertheless, I
am asking. It will be most impor-
tant for all of us to take a calm,
well-reasoned approach to the
uncertainties that confront us. We
must keep the lines of communi-
cation clear, open and rumor
free.

There are existing channels for
your recommendations on in-
creased efficiency. Additionally,
the most effective and growing
suggestion program and quality
circle efforts continue to provide
additional opportunities for opera-
tional improvement. Only through
the most efficient application of
the professional expertise and
dedication which is so clearly
evident in the DMA workforce
may we effectively meet the very
real challenges before us in the
next few years.

1 seek your support. I assure
you of mine.

Systems Center
Symposium: Success

More than 700 military systems
developers and users of DMA
products and data from the Mili-
tary Departments and the U&S
commands joined DMA Systems
Center managers in a new sympo-
sium keyed around their needs and
DMA's plans for a high technology
future.

First of its kind, the Sept.
22-Oct. 2 symposium, consisting
of four 2-day sessions, provided
an opportunity for participants to
"express their concerns and how
they see themselves interfacing
with DMA's Modernization Program
and its relationship to advanced

military systems of the future,"
according to Dr. Kenneth
Daugherty, director of the Sys-
tems Center.

In addition to outlining con-
cepts of DMA's Mark 85.1 and

Mark 90.1 programs -- provision
of digital maps and charts directly
to the wuser -- the symposium

featured discussions on videodisc
map and data products, prototype
World Data Bases and future
technology in general.

Formal presentations were
followed by sessions where small
groups explored future develop-
ment of specific systems and
techniques. Dr. Daugherty de-
scribed the symposium as "an
atmosphere of exchange, allowing
DMA people - the producers - and
consumers of DMA products the
opportunity to share information
and ideas of how best to coordi-
nate our efforts in the next few
years. We were able to outline
our present and planned capabili-
ties and future technologies being
developed."

Reaction of the participants
was enthusiastic enough that this
first symposium may well become
an annual event, according to its
SpPONSors.
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October 1987.
In FY87, we sent 13 MTTs to

the intelligence and targeting
communities and trained 429
personnel by MTTs. In FY88 we

expect to send 18 MTTs to the
Defense Intelligence College
alone, and we hope to export our
new MC&G Support for Targeting
course to targeteers in all Serv-
ices.

In FY&7, we sent ten terrain
analysis and Microfix-T MTTs to
Army and Marine Corps units and
trained 134 terrain analysis per-
sonnel by MTTs. A total of 13
Marines and nine soldiers received
Basic Terrain Analysis Course
diplomas by MTT. In FY&7, we
sent ten MTTs and trained 76
APPS operators by MTTs. Most
of the APPS MTTs were to the
Navy and included five aircraft
carriers and a battleship. We
trained 30 APPS operators for the
Strategic Air Command by MTT.

In FY&/, we sent 12 other
MTTs to the Navy and trained 175
personnel in a variety of MC&G
subjects. I'm particularly proud
of our involvement with NAV-
OCEANO's Hydrographic Coopera-
tive Program (HYCOOP), where
we train international officers,
and with the Geophysics Technical
Readiness Laboratory, where we
quarterly teach Navy Geophysics
Officers about the wonderful
world of MC&G.

In FY&7, we had six other
miscellaneous MTTs to the Army,
one to Peru in support of DMA
Inter-American Geodetic Survey,
and one to the U.S. Senate. These
trained 101 additional personnel by
MTTs.

In addition to the wunpro-
grammed MTTs mentioned above,
we had ten programmed MTTs in
which 153 personnel from DMAAC
and DMAHTC received ITC dip-
lomas.

In FY&8, we had 19 RTAs
which trained 541 students, most
of which were from the U.S.
Army Engineer School (USAES).
My favorite was our RTA in
support of the 334th Engineer
Detachment (Terrain), an Army
Reserve unit from Tennessee; DMS
MOS-qualified ten terrain analysts

who received DMS diplomas after
2 years of training by DMS MTTs
to Nashville and RTAs at Fort
Belvoir.

Some of these statistics came
cheaply as when we went to DIA
and taught a classroom full of
students in one day. Some of the
statistics did not come cheaply as
when SFC Rivera went to Peru
for a month and had to fabricate
parts for and rehabilitate a print-
ing press before training 2 people
(in Spanish) how to operate the
press.

In all, DMS spent & workyears
on MTT support in FY&7, i.e., on
any given day we had an average
of four instructors away on MTTs
worldwide. This involved dozens
of Iinstructors who were also
responsible for our 'bread and
butter" resident courses which had
to be maintained as DMS's highest
priority mission. And we never
asked DMA for any additional
travel dollars as we reprogrammed
from the civilian personnel budget
using funds available because of
unfilled positions. The mere fact
that we had so many military and
civilian vacancies contributed to
the hardships in executing our
expanded mission.

I also find it interesting to
compare our mission and resources
today with those inherited from
USAES's Department of Topogra-
phy (D/Topo) prior to the forma-
tion of DMS in 1972. Statistics
for D/Topo are averages from the
5 years (FYs 68-72) per annual
historical reports.

D/Topo had only one '"cus-
tomer" to satisfy — USAES which
established all training require-
ments for Army MOSs trained
therein. D/Topo courses were
available to other Services, of
course, but on a take-it-or-
leave-it basis. DMS today tries to
satisfy the following customers:
Army, Navy, Air Force, Marine
Corps, PACOM, EUCOM, CENT-

COM, SPACECOM, HQ DMA,
DMAAC, DMAHTC, DMAIAGS,
DMACSC, DMAOTS, US Naval

Academy, US Naval War College,

US Air War College, Defense
Intelligence College, Defense
Systems  Management  College,

NAVOCEANO, Naval Postgraduate
School, various DoD Ré&D labora-

tories, and many other commands
worldwide with legitimate needs
for timely and tailored MC&G
instruction. Obviously, it is far
more difficult to satisfy dozens of
customers worldwide than it is to
satisfy only one customer who is
in your own backyard.

D/Topo was responsible for
maintaining 875 course days of
material for their 16 resident
courses. DMS is now responsible
for maintaining 1100 course days
of material for our 23 resident

courses and two nonresident
courses (Warehouse  Operations
Course and ITC). In FY88, we

expect to be responsible for about
1400 course days of material for
27 resident and 14 nonresident
courses when we add the courses
that we are to develop and
maintain for training of the total
DMA workforce. Obvicusly, it is
far more difficult to maintain
more courses and course days of
material, especially when some
courses change so rapidly (e.g.,
MCGSOC) that two consecutive
courses are rarely the same.

D/Topo trained 1734 students
per year on an average between
FY68-72 while DMS trained 1602
in our programmed courses in
FY87. But if we add the 103
diplomas awarded by  unpro-
grammed MTTs and ten by RTAs
in FY87, the number of course
graduates (l715) are about the
same, now as then.

According to the annual histori-
cal reports, D/Topo conducted no
MTTs. Even when the 1203d Engr
Bn (Topo) was formed from an
artillery unit in the Alabama
National Guard, they had to come
to Fort Belvoir for resident train-
ing assistance from D/Topo. DMS
conducted 70 MTTs in FY&7,
training well over a thousand
students. This constituted a major
change in DMS training philosophy
by reaching out to those who
needed the training but couldn't
come to us.

In FY&/, DMS devoted 2.2
man-years to training literature
review and 1.4 man-years to
technical assistance which included
Army  Training &  Evaluation
Program support and evaluation of

See MORE page %
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developmental equipment items.
Historical reports indicate those
statistics were comparable to
those of D/Topo in the past.
Also, from what [ can determine,
RTA support then and now was
comparable.

Obviously, the total DMS mis-
sion today is far more extensive
than the D/Topo mission of the
past, but just look at the re-
sources. D/Topo had an average
of 321 personnel authorized of
which 6 man-years on average
were devoted to interdepartmental
support of other USAES teaching
departments. D/Topo's  mission
support (personnel, administration,
security, logistics, comptroller,
public affairs, visual aids) were
provided externally. In FY8&7, DMS
was authorized 204 spaces of
which 22 were for the mission
support functions indicated. This
means that D/Topo had a techni-
cal staff with overhead of 315
personnel while DMS is authorized
a technical staff with overhead of
182 personnel for performing a
mission that is far more complex.

Who says you can't do more
with less? I think we are proving
it every day, or so it seems. We
do it by becoming more efficient,
by working harder, by changing
priorities and deciding what serv-
ices of the past can no longer be
afforded. But I also admit that
we're spread very thin and near
the breaking point in several
areas. I am concerned about
maintaining the quality of what
we teach. We cannot afford to
develop more courses and teach
more and more people unless we
can also maintain good quality.
We don't need more people who
are poorly trained.

In FY83 alone, I estimate that
our new missions require 22.5
additional personnel, but we only

received two extra personnel
authorizations. This required me
to cut many spaces previously
authorized. In addition to other

cuts in the staff and faculty, I
decided to eliminate the Office of
Academics (previously named the
Office of Training Development
and Evaluation) which had included
an Army Lieutenant Colonel, Air

Force Major, Army Captain, Army
E9 Senior Topographic NCO, four
Education  Specialists, and a
Secretary who also performed
many miscellaneous duties. Their
work will either have to be per-
formed by others or it will not be
performed at all. We're still
grappling with options. It's all a
matter of priorities, and 1 decided
our new missions were more
important in order for DMS to
survive and meet the changing
needs of the future. The remain-
ing personnel from this office
were assigned elsewhere within
DMS.

Next year, we will be transfer-
ring our two most productive
courses, Construction Survey and
Drafting, with resources (25
spaces) to the Army. Should we
have to reduce additional spaces
because of the DoD Reorganiza-
tion Act, I will be hard pressed to
find any more spaces to cut after
essentially "absorbing" a 10% cut
this year. Over the past 15
years, DMS Directors have "ab-
sorbed" many new tasks in
annual attempts to do more with
no increase in resources. So far
we have been able to expand our
resident and nonresident course
offerings, maintain quality, and
keep our customers happy. How
much farther can we go?

Please let me know if you have
any more ideas on how to improve
our effectiveness and efficiency.
We need all the bright ideas we
can find to face the changes and
resource cuts that face us and all
of DoD in the future. DMS's past
record of achievement is fantas-
tic, but we can't rest on our
laurels.  The challenges of the
future will continue to test our
ability to innovate and excel. I'm
convinced that DMS can and will
meet those challenges.

"I have made mistakes, but |
have never made the mistake
of claiming that I never made
one.”

—James Gordon Bennett,
newspaper editor

Spell It Out For Me

by Rickie Blas

Are we going acronym crazy?
I recently attended a class at the
Office of Personnel Management
(OPM), Washington, D.C. Usually
when government employees take
a class, they are given a "tent
card." It is a folding card for the
student to write his/her name and
agency on both sides and place it
on the table so that everyone
knows who's who. After we
completed this "introductory exer-
cise," I looked around the room. I
read each person's name, but I
could decipher only one organiza-
tion - mine! [ was the only one in
the room who spelled it out! I had
no idea what the acronyms for
other government organizations
and departments represented.

This practice exists every-
where. [ receive articles each
month filled with strange acro-
nyms. Maybe the contributer
knows which office goes by the
initials PSP, but I don't work
there and I have no idea. And
most of the Contour readership
won't know either. Acronyms are
also used casually in speech. A
new government employee may
not understand if told to "Prepare
this ASAP" or "I must get down-
town before COB." Often a puz-
zling acronym thrown carelessly
into the course of a conversation
interrupts listening and a commu-
nication problem develops.

Sure, acronyms save time and
space when used appropriately,
but I have wasted many precious
minutes, during the course of my
editing, trying to find out what
one represented! Always spell out
the proper name with the acronym
behind it in the first reference of
the article.

Before we filled out the tent
cards, one student in the class
asked me where I worked. I re-
plied, "The Defense Mapping
School at Fort Belvoir, Virginia.
Where do you work?"

She replied, "I work for
N-I-O-5-8." I nodded and smiled
as if I understood, but I wanted
to say, "Oh, that's G-R-E-A-T."
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I, myself, have travelled Space A
several times including trips to
Europe and Hawaii without a
hitch. Space A travel is a benefit
that can save much money and
should be used by many more
military members than those who
use it now.

Space A air travel seats are
normally available after all offi-
cial duty passengers seats have
been taken. Passengers are per-
mitted to sign up for a maximum
of five locations and those travel-
ling in categories 1, 2, or 3 (see
below) are permitted a maximum
of 30 days on the Space A regis-

Continental United States
(CONUS) Space A Categories:

L. Active duty military on
emergency leave.

2. Active duty military mem-
bers on leave or pass, Medal of
Honor holders.

3. British, Canadian, and Aus-
tralian Exchange Officers on duty
in a leave or pass status; active
duty military personnel travelling
on permissive temporary duty
(TDY) orders.

4.  Unaccompanied retired mili-
tary members; ROTC students of
the Uniformed Services receiving
financial assistance and advanced
training; and reserve components

Major Devore photographed this C-5, silhouetted against the sunset. This
aircraft is used for MAC flights at Travis AFB, Calif.

ter. Passengers in category 4 are
permitted a maximum of 45 days.
Revalidation must occur every 15
days and passengers are removed
from the Space A register when
they are either selected for a
flight, fail to revalidate on their
proper date, or have not moved
by their expiration date.

Space A travelers may reregis-
ter after they are removed from
the list; however, they will be
placed at the bottom of the list
in their respective category.

Passengers will be offered air
transportation on a first come,
first served basis, based on estab-
lished priorities.

upon presentation of a DD Form 2
(red) and DD Form 1853.

Overseas Space A Categories:

l. Verified
gency leave.

2. Military members and their
accompanied dependents on Envi-
ronmental and Morale Leave
(EML); DoD teachers or depend-
ents travelling in EML status
during the school year; DoD civil-
ian employees and their depend-
ents on EML.

3. Military members and their
accompanied dependents on ordi-
nary leave.

nonfunded emer-

4. DoD teachers or dependents
(accompanied or unaccompanied) in
an EML status during summer
break; unaccompanied dependents
on EML.

5. Student travel;
TDY.

6. Retired military personnel
and their accompanied dependents.

permissive

Rules and Requirements

All passengers when registering
for overseas travel are required to
have in their possession: a current
ID card, valid leave orders, pass-
port/visas, and a current shot
record (when applicable).

Individuals travelling in a leave
status cannot be signed up prior
to the effective date on their
orders. They must remain in a
leave status while awaiting travel
and be in a leave status for the
entire period of travel.

Individuals travelling in a pass
status (without leave orders) can
only travel within the 48 Conti-
nental United States.

All services require military
members, including ROTC person-
nel, to wear appropriate military
uniform when travelling on an
aircraft owned or operated by the
DoD.

Passengers will ensure all their
baggage is properly tagged with
the name and address of the
owner. Normal baggage allow-
ances for Space A passengers are
two pieces not to exceed 66
pounds; however, on smaller air-
craft such as T-39's, C-21's, and
C-12's, 30 pounds is the maxi-
mums.

Passenger service or base
operations controls all passenger
placement on aircraft. The air-
crew has no control over whether
or not passengers get on board so
bothering them will not help.

Individuals must be present at
the passenger terminal at the
time of the Space A call (usually
2 to 3 hours prior to takeoff) to
be booked on the flight. If an
individual misses a call to one of
his locations, he will not lose his
space on the register but remains
in the same place for the next
call.

See MAC page 6
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Depending on the status of the
base, there may be a small charge
(usually $10) for Space A travel
overseas.

These are Air Force rules for
Space A travel; Army, Navy, and
Marine rules may vary.

The best military aircraft for
Space A travel is the C-5. Each
C-5 has 72 seats reserved for
passengers on each flight. Other
aircraft such as the C-141 and
C-130 may have seats but they
may also be full of cargo and
have no seats available. The C-5
has its 72 seats available even
with a full cargo load. C-5's are
located at Dover AFB, Delaware
and Travis AFB, California. These
are the best locations for over-
seas travel to Europe and the
Pacific respectively.

C-141 bases also provide good
Space A opportunities. They are
‘located at Norton AFB, Califor-
nia, Travis AFB, California, Mc-
Chord AFB, Washington, McGuire
AFB, New Jersey and Charleston
AFB, South Carolina. McChord has
the most flights to Alaska and all
the west coast bases fly through-
out the Far East. Norton flies to
New  Zealand and  Australia.
Travis is the best location to go
to Hawaii. McGuire flies through-
out Europe and Charleston flies to
Europe, South America, and Af-
rica. These are the bases' normal
missions.  Special requirements
could send planes from any base
anywhere.

Major MAC bases in the Pacific
area are: Elmendori AFB Alaska;
Hickam AFB, Hawaii; Andersen
AFB, Guam; Christchurch, New
Zealand; Richmond AB, Australia;
Clark AB, Philippines; Kadena AB,
Okinawa; Yokota AB, Japan, and
Osan AB, Korea. MAC bases in
the Atlantic are: Mildenhall AB,
United Kingdom; Rhine Main AB,
Germany; Ramstein AB, Germany;
Torrejon AB, Spain; Aviano AB,
Italy; Athens, Greece; Incirlik AB,
Turkey; and Lajes AB, Azores. All
of these locations have MAC
flights on a regular basis.

For CONUS travel, all the C-5
and C-141 bases are good oppor-
tunities. In addition, Andrews
AFB, Maryland; Scott AFB, Illi-

nois; Hill AFB, Utah; Eglin AFB,
Florida; Kelly AFB, Texas; Dyess
AFB, Texas; Little Rock AFB,
Arkansas; and Tinker AFB, Okla-
homa also have regularly sched-
uled MAC f{lights. For more
information on destinations and
arrivals at each location, contact
passenger service at the specific
location.

MAC also runs overseas mili-
tary charter flights out of civilian
airports. These also offer Space
A opportunities and provide by far

the best service, {flight atten-
dants, movies, etc. They operate
at the following international
airports:

o JFK, New York
Los Angeles, California
Oakland, California
Philadelphia, Pennsylvania
San Francisco, California
Seattle-Tacoma, Washington
St. Louis, Missouri

Contact the MAC desk at these
locations for scheduled flights and
destinations.

Oo0oo0coo
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Tips for Space A Travel

Do your homework. Know where
you want to go and research
which flights get there and from
where with what frequency.

Don't travel during holidays or
summer. Spring and fall are good
for Space A opportunities and less
crowded for your vacation.

Dover AFB, Delaware provides
an excellent opportunity for
travel to Europe. Dover has 35
C-5 missions to Germany per
month, 14 to England, and 4 to
Italy. These are regularly sched-
uled missions not counting add-
ons. During non-prime travel
times, Space A flights out of
Dover to Europe should be availa-
ble on a daily basis.

Upon arrival at an overseas
location, sign up immediately for
the return home. You then have
15 days to enjoy the location
while your name is moving up the
Space A list.

Space A travel is never as-
sured. Allow several days for
travel and have an alternate plan
at the location in case you don't
get on a particular flight. Be
prepared to return home commer-
cially if the worst happens -your

leave is expiring and there are no
military flights. Plan for the
worst and then be pleasantly
surprised.  During my Space A
travels, 1 have always gotten a
flight on the first day I tried and
have never flown back commer-
cially. 1 flew from Travis AFB,
California to Germany and back
for $20 and half the trip was on
commercial charters.

For More Information

Each MAC passenger terminal
publishes information packets and
a MAC-GRAM with phone num-
bers at their location. Contact
the terminal that interests you.

Military Living Magazine has
recently published a new book
called "Space-A Air Opportunities
Around the World."  This book
addresses space available travel
and schedules of aircraft through-
out the world. Happy Travelling.

3 Good
reasoms
not to smoke!

“How far you go in life de-
pends on your being tender
with the young, compassionate
with the aged, sympathetic with
the striving, and tolerant of the
weak and strong. Because
someday in life you will have

been all of these.”
—George Washington Carver,
botanist and chemist



DMA S Flrst Hlstorlan On Board

Ms. Shelley L. Davis is DMA's
first historian.

Nearly everyone is familiar
with the phrase, "Those who
cannot remember the past are
condemned to repeat it." Re-
cently, the Defense Mapping
Agency took a giant step forward
to avoid falling into this trap by
hiring its first full-time profes-
sional historian.

Ms. Shelley L. Davis arrived at
DMA this summer with the mis-
sion of developing and operating
the Agency historical function.
She had been historian for the
12th Air Force for three years at
Bergstrom AFB, Texas.

With 8 years of experience as
an Air Force historian and a
master's degree in  American
military history, Ms. Davis is well
prepared to take on this task. "My
first priority is to make DMA
personnel aware of the addition of
a historian to the Headquarters
staff and to get people thinking
about the historical importance of
what they are doing today," said
Ms. Davis.

The DMA historical program
will have two main thrusts, ac-
cording to Ms. Davis. The first
will include the preparation of an
annual historical report to provide
a complete record of DMA's
current activities. This report and
a supporting collection of docu-
ments will form the beginnings of
the DMA historical activities.

The second thrust of the his-

torical program will be to prepare
a long-term official history of
DMA, focusing on the Agency's
genesis in 1972 and its develop-
ment over the past 15 years.

The establishment of an effec-
tive historical program for DMA
will depend a great deal on the
cooperation and understanding of
the Agency's personnel according
to Ms. Davis. "The quality and
quantity of information available
to me is dependent on the will-
ingness of the staff to provide me
with  complete and accurate
background information," Ms.
Davis stated.

Another facet of the historical
program will include a collection
of oral history interviews with key
DMA personnel as well as a col-
lection of historical photographs.
Any current or former DMA
employee who has photographs
or documents that might be of
value in preserving DMA's histori-
cal record is invited to contact
Ms. Davis at 227-1364. She is
located in the Administration and
Communications Office at DMA's
Hydrographic/Topographic Center
until the Headquarters functions
are consolidated next summer.

Kids Need Social Security
Numbers!

The Tax Reform Act of 1986
requires taxpayers to show a
social security number for each
family member five years of age
or older, who are listed on their
federal tax returns.

Young children represent the
majority of those who will need
a social security number before
the completion of the federal tax
returns for 1987.

The Social Security Administra-
tion expects quite an increase in
applications for numbers and
encourages everyone who needs a
number to apply as soon as possi-
ble. There may be delays in
receiving one.

For more information contact
your local Social Security Office.

DoD Inspector General
Visits HTC

DoD Inspector General June
Gibbs Brown is shown operation of
a DMA Terrain Edit System/Ele-
vation Matrix Processing System
by Wayne Orner and Elaine Vill-
forth during a September visit to
HTC. The lady IG was escorted by
Rear Admiral O.E. Osborn, DMA
Deputy Director, and Col. E.F.
Boyer, Inspector General of DMA.

Somebody Loves You -
Buckle Up!
(It could be a grave decision)

There was a young man named
Clyde

Who drove wreckless all of the
time

He got his thrills

By racing up hills

Until he went over the side!

Do You Know

Number of combat sorties
flown by pilots of the 1st
Marine Aircraft Wing in the
Korean War:
127,496

The number of students
enrolled in the Marine Corps
Institute?
300,000

The official song of the
president of the United
States?

“Hail to the Chief”



Contour Receives News From DMSers

and Friends

By Irene Bellefeuille
Public Affairs Officer

I enjoy this time of the year
when Contour readers are asked
to update their addresses. Many
of our readers throughout the
United States send us their best
wishes. These good wishes tell us
that striving to do the Contour in
a professional and enjoyable
manner is a worthwhile accom-
plishment.

At this point all Rickie (my
very accomplished co-worker) and
I can say is a great big sincere
"Thanks a lot".

* X X X X X ¥ ¥

Robert Kallagis, Hampton, Va.,
thanks us for sending him the
Contour. He asks us to, "Please
try to add more information on
actual training and news of re-
tirees from the old topographic
units." (This column is especially
dedicated to you, Mr. Kallagis,
with the hope that more retirees
and ex-DMSers will be encouraged
to write to us.)

* X X ¥ ¥ ¥ * X

Art Fleshman, now in Eliza-
bethtown, Ky., writes, "We are
busy getting our new house
squared away, both inside and
out.! However, he says it was
too hot last summer to do much
outside work.

Art sends his regards to alll

* % ¥ ¥ F ¥ E *

Kathy and Ed Williams, now in
Apex, N.C., enjoy the Contour
very much but would love to see
a "Where Are They Now" column
to help them keep in touch with
old friends from DMS. Kathy and
Ed are former DMS instructors.

* KK X K K K K

Everett Stevens, CW# (Ret), St.
Petersburg, Fla., looks forward
each month to reading the Con-
tour to find out what is happening
in DMS.

* X ¥ ¥ ¥ ¥ ¥ ¥

Ex-director, Colonel Edward
Wintz (Ret), Tucson, Ariz., tells
us to "Hang in there!" In fact,
he tells us he is going to try to
send the Contour a short article

this year. (Colonel Wintz -- I
sure hope you can find the time
to do just that. DMSers really
enjoyed your last article. We like
to know that once you leave DMS
we are not forgotten).

* X X X X ¥ ¥ %

Victor Gonzalez, Woodbridge,
Va., enjoys keeping up with DMS
news about his old friends here at
the School.

* X ¥ ¥ ¥ X ¥ ¥

Major Gary Thompson is pres-
ently the U.S. Army Exchange
Officer in Feltham, England with
the Mapping and Charting Estab-
lishment - Royal Engineers. He
says if any former DMSers just
happen to be in England, please
contact him through the DMA
Liaison Officer. He was with
DMS as a Captain, 1977-1979.

* ¥ X ¥ ¥ ¥ ¥ ¥

Ex-Contour Editor Linda Stacy
- Nichols, Alexandria, Va., likes
being kept "up-to-date" through
the Contour. She says, "Congratu-
lations, Margie, on your 30 years
of service, but really, Margie, you
don't look like you have reached
your 40th birthday. Better double
check!"

She is glad to hear that SGM
Carlos Sellers is back at DMS.
She also says to tell everyone
"hello" and that she misses them.

* X ¥ X ¥ X % *

And speaking of ex-editors, I
can't forget summer-hire Kristi
Yeargin who helped me out the
first year I came to DMS. 1
understand she also worked in TSD
(now the Department of Manage-
ment and Technology) for a couple
of summers.

Kristi's mother tells us that
she now lives in Wichita, Kan. and
is working for Letter & Associ-
ates, Inc., an advertising and
public relations firm.

And in a note from Kristi
herself, she says "Hi everyone!
Kansas is great." She sends a
special "Hello" to Dave Miller and
wants Nick and the gang to know
she is still alive.

* ¥ ¥ X ¥ ¥ ¥ ¥

Gerald Watson, Woodbridge,

Va., says "You're doing a great
job! Keep up the good work. I'll
contribute an article sometime in
the near future." (Both Rickie and
I will be looking forward to hear-
ing from you and so will our
readers.)
* X X X * ¥ X *

CW3 Donald L. Smith (Ret),
Alto Pass, Ill., writes that he
enjoys the Contour and flatters us
by saying that we do a good job.

* Kk X K X ¥ X %

The IAGS Liaison Officer, HTC
likes our paper because "The
Contour  is professional with a
sense of humor. We need more of
this at DMA."

* ¥ X ¥ ¥ ¥ ¥ *

Major James D. Green (Ret),
San Antonio, Texas, former chief
of the Department of Survey,
writes, "Keep up the good work,
Irene. I enjoy reading DMS news
each month." (Really, Major
Green, [ can't take all the credit.
Rickie has really put a lot of
effort into learning how to do the
Contour this past year.)

* ¥ ¥ ¥ X ¥ % *

Glenn Swarthout, (CW&4, Ret)
Phoenix, Ariz., thanks us very
much for sending him the Con-
tour. He further says, "The
Contour serves an important
function in the information chain,
especially for those of us who are
no longer directly associated with
Military Geographic Information
handling."

* ¥ X ¥ X ¥ X ¥

Bill Dean (SFC Ret), enjoys our
paper so much that he says,
"Maybe, someday I'll send you an
article!" (Hope that day is soon -
your article would get Rickie and
me started in writing our "News
from Retirees" column.)

* ¥ X X X X ¥ ¥

Colonel Joseph E. Kinnan, F.E.
Warren AFB, Wyo., enjoys our
"very  informative  publication"
because it brings back many
memories of dedicated profession-
als. Oh, by the way, he also
says, "My best to Bev Eppolito!"

* ¥ X ¥ X ¥ ¥ %

Bill Elliott, Bryan, Texas says,
"Hi to everyone." He started at
Texas A&M this fall and s
really enjoying it. Bill left

See NEWS page 9
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DMS in June 1985.
* ¥ ¥ X ¥ ¥ ¥ ¥

Other well wishers include: 15G
Augusto Aquino with a cheery
"Hi/Hello to all from Hawaii;"
LTC George Desrochers, Spring-
field, Va. appreciates receiving
the Contour; CW2 Peter Swan,
Fort Shafter, Hawaii, enjoys
keeping informed through the
Contour; MSgt John Depuy, Au-
rora, Colo., enjoys '"the good
reading." MAJ John Jens who has
been the DMA British Liaison
Officer, is back from his tour and
is living in Manassas, Va. George
Michaud, Stafford, Va. still enjoys
keeping up with DMS activities
and encourages us to keep up the
good work. COL Maurice Kurtz,
Jr. (Ret), Satellite Beach, Fla.,
tells us to continue our good
work. SmMSgt Bruce Porter, F.E.
Warren AFB, Wyo., says '"Keep
up the good work." CSM V.H.
McCartney (Ret), Cape Coral,
Fla., thanks us for our fine publi-
cation.

* ¥ ¥ ¥ ¥ ¥ ¥ X

Our list of well-wishers goes on
and on but space limits my adding
more. Again [ must say, "Those
little notes of praise make the
tough job of doing the Contour a

lot easier." Thanks friends.
¥ X K ¥ X * ¥ ¥

DMSer Recruited Domino
Pizza Manager

by SSG Paul Carter

At the October Director's Call,
Colonel David F. Maune presented
an award to Andy Rawding, the
manager of Domino's Pizza in
nearby Mount Vernon. Mr. Rawd-
ing donated 10 pizzas to the DMS
Cultural Awareness Day celebra-
tion.

I recruited Andy Rawding in
June 1982. He has always been an
ambitious person. When 1 con-
ducted my "sales interview" with
him, he said he wanted to become
a doctor. He is a very enjoyable

and comical person to be around.
At Middletown North High School
in Middletown, N.J. [ was known
throughout the campus thanks to
Andy who was a student there.
Andy would come around the
recruiting station frequently trying
to get a stripe (more money) by
helping to enlist two recruits.
Kinney Whitom, pictured below
was one of "Andy's recruits."

Deidre Durham, SSG Paul Carter,

Andrew Rawding, and Kinney
Whitom at the Army Promotional
Tour, West Point.

DoD Organizational News-
papers Follow Regulations

by Irene Peine

The Contour is a DoD funded
newspaper and is governed by DoD
policies and regulations. To justify
publication of the Contour, it
must be remembered that its
primary purpose for publication is
to provide a cost-effective means
of communicating DoD, DMA or
DMS mission-essential information
to DMS employees and other DoD
personnel.

It has been determined by the
higher echelon of DMA that
Component newspapers, in keeping
with DoD policy, provide a free
flow of news and information to
all employees. Therefore, Compo-
nent newspaper editors have been
tasked to publish not only articles
concerning their Component, but
those articles deemed important
by HQ DMA.

Editorial policies of Component

newspapers should be designed to
improve the ability of DMA
employees to accomplish the
"one-DMA" mission -- the mission
of producing and distributing to
the Joint Chiefs of Staff, Unified
and Specified Commands, Military
Departments and other Depart-
ment of Defense users complete,
credible, and effective mapping,
charting, and geodetic products,
services and training at the right
place, and at the right time.

Regulations state that news
coverage and content in a DoD
newspaper must be factual and
objective. News and headlines
selected must follow the dictates
of good taste. Morbid, sensa-
tional, or alarming details not
essential to factual reporting are
to be avoided.

Editors and writers must also
distinguish  between fact and
opinion, both of which may be
part of a news story and assure
that only accurate information is
published. If an opinion is pub-
lished, the person or source must
be identified. In addition, writers
must conform to applicable regu-
lations and laws involving libel,
copyright, and U.S. Government
printing and postal regulations.

A secondary purpose of the
organizational newspaper is to
improve employee morale and
attitudes. Feature stories and
news articles concerning DMA
employees and their organizational
element improve internal coopera-
tion and mission performance.
Recognition of excellence in
individual or organizational per-
formance motivates and sets forth
expected norms for job improve-
ment. News items that destroy
destructive rumors reduce
on-the-job stress. Articles that
encourage participation in various
positive  leisure-time  activities
improve employees' outlook on life
and helps steer them away from
alcohol and drug abuse and other
pursuits that impair their ability
to perform.

Writers should follow "Associ-
ated Press Style" principles in
writing. Good journalistic prac-
tices are vital but are not an end
unto themselves. They are the
primary means to enhance profes-
sionalism and increase readership.



DMS Has Invitational Bowling

Tournament

by TSgt James E. Lobdell

New DMSer lIst Lt Jim Luebbe enjoys the fall
Invitational Bowling Tournament.

On Oct. 14, teams competed in the DMS Fall
Invitational Bowling Tournament. Unlike tournaments
in the past, teams were selected randomly to enable
DMSers to get acquainted with other DMSers they
don't normally have contact with. As the tourna-
ment drew to a close, GySgtPaul Wavra, GySgt(P)
John Platt, and SGT Charles Heredia bowled 200+
games.

Prizes were awarded instead of trophies. DMS
sweat shirts were awarded to GySgt Wavra and
Ruthie Garfield for hi-series male and female. MSG
James Cowan and SGT(P) Barbara Slusher earned a
DMS T-shirt for having the second hi-series. DMS
T-shirts were also awarded to GySgt Platt and

CW4 Andy Yacenda takes a "bowling break."

SGT(P) Slusher for hi-single with handicap games.
DMS patches were presented to the first place
team; GySgt Wavra, Jim Harnden, CPT Tom Milo,
and SFC Michael Carter. DMS patches for the third
hi-series were awarded to SGT Heredia and Lynn
Keleher. Last, but certainly not least, DMS T-shirts
were given to LtCol Charles Sakowicz and Sherrie
Stanfield for earning the highest handicap.

It was the hopes of the organizers to make a
little money for the DMS picnic fund (they did), to
have a good time (let's hear some comments), and
to put names to all those unknown faces. If you
weren't able to participate, we hope to see you
next time.

LtCol Charles Sakowicz, William Portt, SGM Jake
Bernard (foreground), SFC Paul Barker.

TSgt James E. Lobdell waves to camera as MSgt Peter
Dunbar talks to Melinda Frank.
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Director’s Cali

Defense Meritorious Service Medal

ey CuP = A

Maj Ronald C. Lecki, USAF
Department of Management and Technology

MSG Charles R. Knight, USA
Office of Plans, Programs and Operations

Joint Service Achievement Medal

Capt James M. Giesken, USAF
Department of Management and Technology

CPT Bruce J. Donaldson, USA
Department of Management and Technology

SFC Richard E. Rivera, USA
Department of Graphic Arts

Joint Service Commendation Medal

WOC Kenneth E. White, USA
Department of Geographic Sciences

ITC Certificate

LIl Warner L. Mayden, USN
Department of Graphic Arts

Special Act Award

Mr. Wilson G. Freeze
Department of Construction Engineering

Suggestion Award

Mr. Daniel B. Wilson
Department of Management and Technology

LICS Robert D. Carr, USN
Department of Graphic Arts

10-Year Service Pin

Mr. Thomas J. O'Brien
Department of Graphic Arts

Arrivals - Military

Ist Lt James G. Luebbe, USAF
Department of Management and Technology

SSgt Tommy D. Williams, USMC
Department of Graphic Arts

SSgt Werner V. Hofer, USMC
Department of Geographic Sciences

Arrivals - Civilian

Mr. William E. Portt
Department of Graphic Arts

Departures - Military

Maj Ronald C. Lecki, USAF
Department of Management and Technology

MGySgt Russell L. Cavender, USMC
Department of Geographic Sciences

MSG Charles R. Knight, USA
Office of Plans, Programs and Operations

WOC Kenneth E. White, USA
Department of Geographic Sciences

Place: Essayons Club (Blue Room)
Date: 5 Dec 1987
Time: 7:00 to 1:00 a.m.

Cost: $8.00 and an optional wrapped gift not
to exceed $5.00 for those who wish to
participate in the gift exchange.

CHRISTMAS
PARTY

Your master of ceremonies again
this year is Bill “Santa SGM
Grandpa Shadrack’ Locke.

11

Schedule of Events

7:00 - Cocktails (cash bar)
7:45 - Dinner
9:00 - ““Festivities’® Door prizes
Gift Exchange
10:00 - Music and Dancing




Whose Knees Are These?

by the Phantom Photographer

As you can see from legs long
and slender,

These knees belong to the female
gender.

Stare at the picture and see what
shows,

Below the short shorts and above
the toes.

This sweet young lass with hair
brown and curled,

Since coming to work here has
gone up in the world.

Just A Thought From Rickie

For decades we have been
looking for signs of intelligent life
on other planets. Ever wonder......
why?

To you we'll not reveal any more
surprises,
I'l not tell of her age or any of
her sizes.

For those who have not
guessed, last month's knees be-
longed to SFC(P) Donald Foss. His
knees were exposed during the
self-help construction project in
the Survey Department. Don Foss,
or Boss Foss as he is most
commonly known, is certainly one
of the most familiar faces here
at DMS. Currently on his second
tour at DMS, he has been at Fort

Belvoir for almost 11 of his 18 -

years in the Army. A family man
with a wife and three teenagers,
Don is looking forward to his
promotion. A possible assignment
to Korea might follow.

(Identity of knees revealed in next
Contour - Stay tuned and remem-
ber: the Phantom Photographer
could get your knees nextl!)

YWMWy problem lies in recon-

ciling my grc  habits

with my net income.”
—Errol Flynn

“Alright, Ann, give it a whirl and
see who gets paid this month.”

Dear Santa

All year long we have been very
good, hard-working girls.
] And all we want for Christmas
is a desk-top publishing system.
Thanks, Santa,
Love,

Rickie and Irene

The Contour is an
authorized newspaper,
published monthly by

— and for the Defense
Mapping School, Defense Mapping
Agency. Views and opinions ex-
pressed in this publication are not
necessarily those of the Depart-
ment of Defense.

Address all communication to:

Defense Mapping School
Fort Belvoir, VA 22060-5828
Director

Colonel David F. Maune

Public Affairs Officer:
Irene L. Bellefeuille

Editor: Rickie Blas

DEFENSE MAPPING SCHOOL

FORT BELVOIR
VIRGINIA 22060-5828

OFFICIAL BUSINESS
PENALTY FOR PRIVATE USE, $300

POSTAGE AND FEES PAID
DEPARTMENT OF DEFENSE
DOD-326
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DMA Implements WIN

The Defense Mapping Agency
(DMA) has entered the world of
real-time Command and Control
Systems with the activation of
four terminals tied to the World-
wide  Military Command and
Control  System  Intercomputer
Network, known as "WIN".

Located at HQ DMA, Aero-
space  Center (AC), Hydro-
graphic/Topographic Center (HTC),
and Combat Support Center
(CSC), the terminals provide an
instantaneous command channel
among major DMA Components
and between DMA and the Na-
tional Command Authority, the
Unified and Specified Commands,
the Services, and other Defense
Agencies. Military area commands
and selected deployed forces
which together form the bulk of
the DMA customer base are also
interconnected.

WIN operations will virtually
revolutionize the nature of the
DMA relationship with supported
commands, especially for crisis
management and the MC&G area
requirements process.

DMA operations on the WIN
will initially focus on crisis
management, automation of the
MC&G area requirements submis-
sion process and entry of
real-time updates to national data
bases, such as the Automated
Airfield Facilities Information File
(AAFIF), for which DMAAC is the
DoD proponent.

"Our initial WIN wusage will
necessarily be limited in scope as
we gradually become familiar with
a new capability," explained Dr.
Annette J. Krygiel, Director,
Office of Telecommunications
Services (OTS). "But there's no
doubt that it will have a major
impact on the very nature of the
way we do business as we become
more and more familiar with it
and capitalize on its ability to
provide instantaneous data ex-
changes with our major custom-
ers.

"If nothing else," Dr. Krygiel
continued, '"our customers will
force us to become more and
more WIN-dependent as they seek

to minimize or eliminate the
chronic mail and message delays
that have been inherent in our

existing customer support sys-
tems."
Qf the several major WIN

capabilities, the WIN Telecon-
ferencing System will have an
immediate and far reaching
impact on DMA crisis manage-
ment procedures. The Telecon-
ferencing capability allows WIN
users at separate geographic sites
to exchange information in a
real-time conversational mode or
to store and retrieve messages.

Aside from crisis management,
WIN  teleconferences could be
convened to coordinate actions
affecting any or all of the DMA
WIN-capable components  while
other teleconferences could be
convened to coordinate activities
between DMA and the MC&G
staff officers or DMA liaison
officers located at supported
commands and activities.

File Transfer Service (FTS),
another major WIN capability, will
allow DMA to establish its own
data bases which, in turn, can be
made available for viewing, edit-
ing or manipulation by supported
commands and agencies. This
presents obvious potential for
complete automation of the MC&G
Area Requirements and Product
Status (ARAPS) system which is
still dependent on manual updates
from the DMA customer base.

The File Transfer Service will
also be wused Iimmediately by
DMAAC to update the AAFIF
which provides information per-
taining to the physical character-
istics of active and inactive air-
fields throughout the free world.

An additional feature of the
WIN File Transfer Service is FTS
Mail, which is similar to commer-
cial electronic mail, and permits
the exchange of narrative data
between users located anywhere
on the system. The mail feature
is expected to virtually eliminate
the standard mail delays that
have characterized communica-
tions between DMA Components
and DMA liaison officers located
throughout the world. The same
applies to mail between DMS

See WIN page 6

The Direct Line

from
Maj Gen Robert F. Durkin
Director, Defense Mapping Agency

To the Men and Women of DMA:

My strongest impression from
the several months [ have been
part of the Defense Mapping
Agency is of the genuine feeling
of accomplishment at all elements
of the Agency. The mutual confi-
dence and respect [ see within
this Agency family clearly come
from a realization that we are
producing, that what we do here
is important, and that we are
doing it well.

In my travels to the various
DMA  Components around the
country, I have found that we are
all aware of the challenges facing
this Agency with the New Year,
but that we also face our chal-
lenges confidently, together. With
each other's help, we will continue
our efforts to ensure, through
effective support to deterrence,
those freedoms we all enjoy and
that genuine Peace on Earth we
all seek.

So, to all of you, I say take a
break and make it a joyous time
with your families and {friends.
Judy, I, and our family forward
our sincere wish that you and
yours have a happy and safe
holiday season and a healthy and
rewarding New Year.

Gpld A i
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Schoolhouse

Director
Colonel David F. Maune

Yuletide
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"I'm dreaming of a White
Christmas, just like the Vet'rans
Day last month . . . " We've
already had a record-setting
snowstorm -- 16 inches or so --on
Veterans Day. Some of our inter-
national students had never seen
snow before. They were delighted
and amazed with all the white
stuff.

The Holiday Season is here - a
time of cheer and good will
among family and friends - a time
of giving. It's also a time of
depression when happiness doesn't
live up to expectations.

I always feel especially caring
about the homeless people at
Christmas time, remembering that
2000 years ago there was "no room
in the inn."

I want to thank those of you
who pgave generously to the
Combined Federal Campaign, being
a friend and helping friends you
may  never meet  personally.
Somecne out there needed some-
one like you. We met our goal
because many of you '"gave until
it hurt." By giving generously,
you demonstrated good citizenship
and the better traits of humanity.
I hope it also helped you to feel
better about yourselves. Thanks to
LTC Reich for being a good sport
and allowing his face to be used
as a pie target, we raised the

final CFC dollars that put us over
the top. Following our wacky
Director's Call on Dec. 1, 1
laughed all day. The "just des-
serts" pie-in-the face idea was cer-
tainly a fun way to raise the
final $315.00.

I want to thank those who gave
so much of themselves this year
so that our School could perform
its important mission so well. Qur
students received the professional
knowledge and skills necessary to
be good soldiers, sailors, airmen,
marines and civilians who can
defend freedom and democracy.

I was touched at Major Ron
Lecki's farewell luncheon when
Gunny Joynes told of the time
that Ron worked until near mid-
night helping an Instructor Train-
ing Course student to overcome
stagefright. That student and
others  progressed remarkably
because of Ron's professionalism
and personal attention to his
students. Many of you instructors
know the joy of seeing your
students triumph over their indi-
vidual adversities. Many of you
give personally of yourselves on a
daily basis, and it shows. We've
got a good School here because of
our professional, loving and caring
faculty and staff. Keep us great
in '38!

Thanks also to Santa "Shadrack"
Locke, Beverly "Flutter B" Locke
and the committee that raised
funds and arranged for our Christ-
mas party this year, and thanks to
those who came. It was a great
party.

In November, I met my Com-
pany Commander of 22 years ago.
I had last seen him in 1968. He
used to smoke like a chimney. He
stopped smoking completely when
shocked by the smoking-related
sickness (emphysema) resulting in
the early death of his father. He
took up jogging and now looks and
feels like a million dollars. His
wife and children consider this a

wonderful present to the total
family. Think about it -- those
who continue to smoke -- the gift

of a vibrant and healthy you could
be the best possible present to
your family, {riends, coworkers,
and to yourself.

Wouldn't it be nice if we could
really have peace on earth and

goodwill to all men (generic men,
not male men) like we sing in

Christmas carols. This won't
happen if everyone feels peace is
up to the other guy. Peace

begins with us! I believe peace
and goodwill is a state of mind
that starts with individuals and
the way we look at life and the
world around us. (The "in" word
now is "consciousness.") What we
sow -- that we reap. || believe
those who act lovingly and re-
sponsibly to family, friends, neigh-
bors, coworkers, and foreigners
sow the kind of '"seeds" that
"reap" teamwork, harmony, peace
and happiness. [ know this works
for individuals; why not for na-
tions too?

To each of you I extend my
best wishes for a joyous Christ-
mas season and my hope that
1988 will bring health, prosperity
and love for all mankind -- but
most especially to the DMS fam-
ily.

DMSers Give Generously to
CFC

by Capt James Giesken

Once again, through the gener-
osity of its employees, the De-
fense Mapping School has reached
its goal of §$10,450 for the
Combined Federal Campaign
(CFC) of the National Capital
Area. All DMS employees should
be proud that the School raised
such a hefty sum of money for
those in need. The money will go
to many of the more than #00
private voluntary organizations
such as international and national
service and health agencies repre-
sented by the CFC. The School's
effort was part of an Agency-wide
campaign that raised over
$450,000.

Attaining the goal was a team
effort. Each of the keyworkers,
the true backbone of the CFC,
did a fantastic job, making sure
all employees were contacted and
offered a chance to give. How-
ever, as our campaign drew to a
close, it became apparent that the

See CFC page 10



From the Office of Mission Support:

A Security Update

by SFC Richard Corum

SFC Richard Corum is the Secu-
rity/Travel NCO.

Several sweeping changes have
been implemented in the new
Department of Defense (DoD)
Information  Security  Program.
Some of you may have already
heard about the changes through
other media. Your component and
department security monitors have
attended or are scheduled to
attend orientation courses on the
Information Security Program and
are available to answer any ques-
tions you might have. The DMA
manual which supplements the DoD
Information Security Program has
been written but has not been
distributed. In the meantime,
highlights of the changes which
affect the DMS program are
provided for your information.

Some of the definitions in
Chapter | have been changed.

e The term CONUS has been
expanded to include adjacent
territorial waters, located within
the North American continent
between Canada and Mexico.

e The '"need-to-know" principle
has been restricted to the re-
quirement for classified informa-
tion to accomplish lawful and
authorized Government purposes
and verification of security clear-
ance must be obtained prior to
release of that information. This
is defined as a determination

under the Personnel Security
Program that a person is eligible
for access to classified informa-
tion.

Holders of classified material
are now required to challenge
classifications they believe to be
incorrect rather than encouraged
to challenge classifications.

The new regulation specifies
use of the Standard Form 700
series of security related forms to
attain uniformity throughout DoD.
The SF 700 is used to record the
names of those who have access
to a container; the SF 703, 704
and 705 are classified cover
sheets for Confidential, Secret,
and Top Secret material; and the
SF 701l and 702 are used to
record security area and container
checks.

One of the changes in Chapter
7, concerning the requirement for
maintaining dispatch and receipt
records of all Secret material,
may be new to some DoD agen-
cies, but DMS has never relaxed
their restrictions and has a work-
ing system in place.

Another new twist is that two
people, to the extent possible,
must be present during reproduc-
tion of classified material.

What do you have in that
briefcase? I'm sure that many of
us would have to confess that at
one time or another the briefcase
might contain classified material.
Well, the locked briefcase may
now be considered as an adequate
outer  wrapper for classified
material if the inner wrapper is
properly  addressed, classified,
marked and sealed. Such
hand-carried material must never
be left unattended. The escort of
the material shall be briefed peri-
odically on his/her responsibilities
and required to sign a statement
to that effect, but not necessarily
for every occasion.

A change that most security
people are glad to see is the
requirement to dispose of classi-
fied material 5 years or older
unless otherwise authorized for
retention. Too often, this material
keeps building up year after year
and takes up valuable storage

space needed for more current
projects. To aid in this effort, an
annual clean-out day will be
designated to get rid of the
excess classified material.

This is a brief synopsis of
changes to the DoD Information
Security Program. It reflects a
stronger attitude toward control
and protection of classified
material and is an improvement
over previous, less stringent guid-
ance. 1 trust DMSers will cooper-
ate with security personnel in
attaining and maintaining a good
security environment at DMS.

What is a Personnel Assistant?

by Jill Tompkins

Fani s

Ms. Jill Tompkins is the Ilatest
addition to the Office of Mission
Support family.

People often ask me "what do
you do?" It's virtually an impossi-
ble question to answer. Since my
arrival in June, I have discovered
that there isn't much my position
does not "touch base" on in the
civilian personnel arena. It's the
type of job that is definitely a
challenge and where "routine" is
not a word in the position de-
scription.

I deal with a large number of
people - from employees to super-
visors, civilian and military, inside
and outside DMS - on a variety
of matters. I'll describe a few of

See MS page 5
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my duties.

e One of the biggest duties I
have, as far as the civilians are
concerned, is Payroll Liaison. 1
work with the timekeepers here
at DMS, making sure correct time
cards are submitted for each
employee. I answer employee
questions on timecards and re-
solve, working with the Defense
Mapping Agency Aerospace Center
in St. Louis, pay and leave prob-
lems.

e | receive and coordinate all
training, for civilians and mili-
tary, administratively checking all
training forms for accuracy. I
coordinate the forms through the
proper personnel for funding and

signatures. After the approved
forms are signed, sealed and
delivered back to me, 1 work

"one-on-one" with vendors, reserv-
ing space for personnel. After all
reservations are made, I mail and
distribute the rest of the copies
to the proper personnel.

e | monitor the Performance
Rating System on all civilian
employees, suspensing supervisors
when mid-point, out of cycle and
annual ratings are due. I adminis-
tratively check all ratings before
forwarding them to the Consoli-
dated Personnel Services Office.

e | am the DMS Suggestion
Coordinator. I receive suggestions
and unofficially evaluate them to
make sure they fit into the "true
definition" of a suggestion. After
the determination is made, 1
coordinate the suggestion with the
Deputy Director for  official
evaluation. After the recommen-
dation is made for adoption or
nonadoption and the Director has
given the final approval or disap-
proval, [ initiate the necessary
paperwork to implement the
adopted suggestion, and have a
suggestion certificate prepared and
presented to the suggester.

Some of the other fields I am
involved in are answering and
initiating  correspondence  and
processing awards. I am the liai-
son for health benefits informa-
tion, and I work closely with the
Consolidated Personnel Services
Office on all personnel actions.
As you can see, the list of duties

of a Personnel Assistant can go
on and on but, basically, I'm here
to help supervisors and employees
by providing advice, guidance and
information on personnel policies,
practices and procedures.

Cheers!

by Rickie Blas

Do you have to drink to have a
good time?

If you go to a holiday party,
must your vision be blurred and
your body feel embalmed for you
to have fun?

If the answer is no, read on.
An alternative to drinking is the
nonalcoholic beverage. It tastes
like a mixed drink, but it doesn't
have the mind-boggling ingredients
to send you flying without wings.

Party hosts and hostesses should
also consider the nonalcoholic
drink, particularly to serve to the
designated driver.

Virgin Mary

6 oz. can tomato or mixed
vegetable juice

1/4 cup club soda

1/2 teaspoon lime juice
Dash Worcestershire sauce
Dash hot pepper sauce

Shake or stir to blend ingredients.
Add ice, garnish with celery
stalk. Makes one serving.

Mock Margarita

2 cups bitter lemon or lime soda
2 tablespoons sugar

Juice of 1/2 lime

Salt

Crushed ice

Freeze soda in an ice cube tray;
Blend lime juice, sugar and frozen
soda thoroughly. Rub lime around
rim of glass, dip in salt. Pour
mixture over crushed ice in salted
glasses. Makes two servings.

Happy partying and watch out
for drunk drivers. Don't be one of
them!

Could You Escape a Fire?
by Mr. Tom O'Brien

With the Holiday Season here,
more electricity is used for
decorative lighting. Unfortunately,
there is also an increase in home
fires. Most of these fires take
place during the hours of darkness
when people are sleeping. There
are a few simple rules which will
help protect you and your family
all year long, in the event of a
fire in your home.

You should install smoke detec-
tors on each level of your home.
A smoke detector will warn you
of a fire in sufficient time for
your family to evacuate the house
safely. Smoke detectors should be
checked periodically to ensure
that they are working properly.

Every home or apartment
should have an evacuation plan,
with  alternate escape routes
marked out, in case the primary
route is blocked by fire. Some-
times a bedroom window may be
the only safe evacuation route
from the home. If so, a safety
ladder may be just the right piece
of equipment you need to escape
the fire safely. You should also
conduct practice drills so that
everyone is familiar with the plan
and knows what they are expected
to do.

Fire extinguishers are a good
item to have around. Everyone,
except the smallest children,
should know how to use them.
Your f{fire extinguisher must be
checked for the proper charge at
least monthly. But remember, if
the fire is out of control, call the
fire department and evacuate the
building immediately. Make no
attempt to fight the fire.

Your local fire department can
help you arrange your f{ire
evacuation plan, determine what
kind of smoke detectors and fire
extinguishers to use, advise you
how to evacuate a disabled person
from the home and also give
valuable advice on how you and
your family should conduct your-
selves in an emergency. After all,
the unnecessary loss of a life is a
terrible waste.
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Major Lecki Retires
by Rickie Blas, Contour Editor

Ronald C.

Major Lecki, USAF,
DMS Instructor Training Course
Manager.

Major Ronald C. Lecki, Depart-
ment of Management and Technol-
ogy, retired on Nov. 30, 1987 with
20 and 1/2 years active duty in
the U.S. Air Force.

The former chief of the De-
partment of Geodesy and Survey
(GS), Major Lecki has returned to
Home on the Range, (Cheyenne,
Wyo.) not by horseback but by a
Gold 280ZX.

He has been at DMS since June
1985 where he served as Curricu-
lum  Requirements Coordinator,
coordinating service task lists and
Course Content Documents. He
was also appointed manager of the
Instructor Training Course (ITC),
where he taught Component in-
structors to become effective
teachers.

Major Lecki took ITC, which
DMS provides for the Defense
Mapping Agency (DMA) Compo-
nents, on the road to the DMA
Aerospace Center, St. Louis, Mo.,
DMA Consolidated Personnel
Services Office, Bethesda, Md.,
and the Hydrographic/Topographic
Center, Brookmont, Md. Several
of the ITC classes were instructed
at DMS's Wheeler Hall, for local
and out-of-state personnel.

Although he thoroughly enjoyed
ITC, Major Lecki had to give it
up for awhile when he was ap-
pointed Chief, Department of
Geodesy and Survey (GS). As
chief, he emphasized to his de-

partment, "the students are what
DMS is all about." In 1967, as a
2nd Lieutenant, he was a geodetic
student at DMS. Twenty years
later, as leader of the staff and
faculty of GS, he was addressing
the graduating classes.

With reorganization came the
dismantling of the Department of
Geodesy and Survey, and Major
Lecki was back in the ITC saddle
again.

Colonel David F. Maune, DMS
Director said, "I've known Major
Lecki for about 5 years and
wanted him on the DMS faculty.
He's done a super job for me in
both of his principal jobs. His
assumption of Instructor Training

Course Manager responsibilities
enabled us to participate in
DMA's Executive Leadership

Program this year; without Ron to
step in, Dan Wilson couldn't have
been spared. 1 read every ITC
critique sheet from the students
and they all praised Ron's profes-
sionalism and demeanor as in-
structor and manager. He's a fine
officer and I hate to see him go."

Major Lecki at his retirement
party holding the portrait of
himself painted by Nick Mosura.

Over 50 DMSers and friends
attended a going away party for
Major Lecki at the Peking Duck
restaurant in Alexandria. LTC
Russell Reich, Jr. was a very
entertaining master of ceremonies
at the "Final Hail, Farewell,
Reunion and Roast of Major
Lecki." During the roast, Major
Lecki received a telephone call at
his table. One of his former divi-

sion chiefs, CW3 (Ret) Gary
Moore, sang to him. Unfortunately
Major Lecki was the only one who
could hear him!

Major Lecki was presented with
many going away gifts, including a
large portrait of himself, in uni-
form, painted by DMS's talented
Nick Mosura.

DMSers made this a "special
day" for Major Lecki, with LTC
Reich roasting not only the guest
of honor, but everyone else as
welll A tape recording of the
roast was made and presented to
the major for his "memorabilia."
I'm sure he'll cherish the memo-
ries of DMSers, ITC classes and
students, and his "special (last)
day" at the School.

WIN from page 2

elements and MC&G staff officers
at supported commands.

The contingency planning func-
tion is also expected to reap
significant  benefits from WIN
since it will provide DMA plan-
ners at all levels with access to
the Joint Operations Planning
System (JOPS), which is the joint
service standard for the develop-
ment and updating of contingency
plans.

The WIN project is under the
overall management and direction
of OTS in cooperation with CSC,
HTC and AC. Ms. Cindy Hicks
heads the OTS project team which
also includes Mr. Jerry Phillips,
Mr. Ed Hane and Mr. Warren
Broomer.

The DMA Component organiza-
tions also played key roles in
implementing the WIN program
and retain primary responsibility
for WIN operations. Captain
Dwight Bell and Mr. Frank Abbate
head the effort at CSC while Mr.
Paul Bauer oversees the HTC
operation. The AC operations are
being coordinated by Major Dan
Snyder.

Coordination of the DMA WIN
user community, to include devel-
opment of a final WIN Concept of
Operations, is being conducted by
Mr. Jim Broadwater of the HQ
DMA  Plans and Requirements
Directorate.



DMS Leaders Get Their ‘‘Just Desserts’’
and Attain CFC Goal

By Irene Bellefeuille

With only a few days remaining to meet the
$10,450 Combined Federal Campaign goal, DMS
campaign coordinators found they were short several

With devious pleasure, LTC Jim Henry, Chief,
Management and Technology, gives Colonel Dave
Maune, Director, DMS, his "just desserts." Grinning
LTC Russ Reich thinks "Funny!"

In the past, when we were short, coordinators usu-
ally devised a raffle of some kind. However, this
year, with more emphasis on DoD Standards of
Conduct being observed by everyone, a raffle was
not acceptable.

At this point, innovative DMSers (MAJ Louis

Dr. Linda Schultz, with a lot of determination,
squashes a cream filled pie in the face of ex-boss,
LTC Reich. LTC Reich is now chief of the De-
partment of Construction Engineering.

DeSanzo and Capt. Geisken) devised a "game plan"
to give DMS leaders their "just desserts." The rules
of the game allowed CFC coordinators to nominate
three officials to get pies thrown in their faces.
To add to the suspense of the game, only one or
two cof the them would actually get the "pie." The
chief of the department or staff office, whose

people contributed the most "out of pocket" money
towards reaching the goal, would be the one to
throw the first pie, the second place winner would
throw the second pie. The time and place would be
after Director's Call on Dec. I, 1987.

Nominated were DMS Director Colonel David
Maune, Deputy Director LtCol Charles Sakowicz and
School Sergeant Major Jake Bernard to be the pie
recipients.

"Glad it's you and not me!" remarks LTC Reich
(left), as the gallant Colonel Maune (right) endeav-
ors to regain his eyesight. Needless to say, LTC
Henry (background) looks quite pleased.

Winners were the Department of Management and
Technology (MT) in first place and the staff offices
in second place.

Therefore, after Director's call, the stage was set
by "Vanna" Shelnutt and "Bomber" Mayer -- a plas-
tic covering for the stage floor, three chairs for the

"Now, Colonel, that really wasn't so bad!" says
mischievous Linda. Colonel Maune, amid his laugh-
ter, endeavors to rid his face of the excess cream.

nominees, and three blue smocks to prevent too
much damage to uniforms. As representatives of
their respective areas, MT's LTC James Henry and
OD's Dr. Linda Schultz prepared to take their pie
throwing positions. CFC Coordinator MAJ Louis

SEE JUST DESSERTS page 8
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DeSanzo announced that DMS was
still $86 short of reaching the
CFC goal. At this point, Major

Roger Devore, Office of Plans,
Programs and Operations com-
mented that staff should be

allowed to "target" someone from
a teaching department -- namely

LTC Russ Reich. CW#4 Andy
Yacenda and  MGySgt "Top"
Cavender quickly volunteered

additional money to "cream" LTC
Reich. That was followed with
several others saying "Me too!"

Being a good sport, LTC Reich
agreed. The proverbial "hat" was
passed and over the goal went
DMS.

SGM Bernard was asked to give
up his smock and chair and LTC
Reich took his place. This was
not a big problem for Jake be-
cause the idea of getting pie in
his face did not really appeal to
him.

I wonder if LTC Reich would
have so readily agreed had he
realized the smock he was given
would fit a petite secretary much
better.

At last all three were seated
on stage, each stating why the
others deserved to be the recipi-
ent.

LTC Henry stepped forward.
With an expression of sheer de-
light he aimed the pie at LTC
Reich but "plopped" it squarely in
Colonel Maune's face. Being the
targeteer he is, LTC Henry aimed
his shot so Colonel Maune got a
full dose of cream but LtCol
Sakowicz got ricocheted from
head to waist. Two for the price
of one.

Next, Dr. Schultz stepped for-
ward and thoughtfully viewed the
pie recipients. MAJ DeSanzo said,
"You know, Linda, you can let
Colonel Maune have it again!"

Through a mass of whipped
cream Colonel Maune's eyes said,
"Please Linda, not me again!"

Linda stalked the three and
then, with firm determination,
squarely pushed the pie into the
face of our "good ol' sport" LTC
Reich, her former boss. Not only
did LTC Reich get his "just
dessert" so did the curtains behind
him.

Fun for all? You bet! Thanks
Colonel Maune and LTC Reich for
being such good sports. And you
too, LtCol Sakowicz, for putting
up with the suspense of it all!

Never let it be said that
DMSers can't rally to the cause,
regardless of what it may be. Now
we can proudly put CFC goal
chasing away for another year.

Major General Durkin
Makes First CFC Pledge

7««"
L Lty

Maj Gen Robert F. Durkin and
CFC Campaign chairman, Chuck
Hall.

In one of his first acts at his
new desk, Major General Robert
F. Durkin, DMA Director, signs
Headquarters' first pledge in the
1987 annual Combined Federal
Campaign. General Durkin, chair-
man of the DMA CFC Campaign
for the National Capital Area,
passed his pledge card and "my
enthusiastic support" to Chuck
Hall, deputy director, Programs,
Production and Operations, who is
serving as vice chairman for the
CFC effort.

Brian Costello is Awarded

DMA Handicapped Employee of
the Year, and one of the eight
honored by the Department of
Defense as Outstanding DoD
Employees of the Year, is Carto-
grapher Brian W. Costello of the
Hydrographic/Topographic Center
(HTC). Accompanied by  Major
General Robert F. Durkin, Direc-

Dr. David J. Armor, Brian Cos-
tello and Major General Robert F.
Durkin at ceremony.

tor, DMA, Mr. Costello received
his award at Pentagon ceremonies
from Dr. David J. Armor, Princi-
pal Deputy Assistant Secretary of
Defense (Force Management and
Personnel). Although deaf since
birth, Brian Costello holds a
bachelor's degree in Mathematics
from  Assumption College in
Worcester, Mass., and has com-
piled an outstanding record at
HTC where he works in automated
digital terrain data production.

DMA Geographer Meets
With Soviet Geographer

Dr. Richard R. Randall and
Vjaceslav Dmitrocenkov debate the
use of a Romanization system.

DMA Geographer Dr. Richard
R. Randall, executive secretary of
the U.S. Board of Geographic
Names, met with a Soviet coun-
terpart, Vjaceslav Dmitrocenkov,
from the Main Administration of
Geodesy and Cartography, Union
of Soviet Socialist Republics. The

See RANDALL page 10



“Top C’’ Leaves DMS

by Major Kurt Hovanec

Major Hovanec and Top Cavender.

On Nov. 30, DMS said good-bye
to MGySgt Russell Cavender who
reported to his new duty assign-
ment at Quantico Marine Base,
Virginia. This hard-charging Marine
has been an institution here at
DMS and Fort Belvoir, for the
past 10 years. During this time,
he has worked diligently as an
instructor, course phase leader,
course manager, Division Noncom-
missioned Officer In Charge and
Senior Instructor in the Depart-
ment of Geographic Sciences.
Over these past 10 years, he has
played a key role in developing
and maintaining quality instruction
for all the services within DoD
and for many allied countries. As
the senior USMC NCO on Fort
Belvoir, he has also assumed many
additional duties for the USMC.

I will remember "Top Cav-
ender," as we call him, for his
professional decisiveness and his
ability to make things happen. His
swift application and execution of
"Marine Corps Justice" has sent
many a marine to Okinawa and
has brought many a good marine
to teach at DMS. If I ever wanted
work done, he could find a detail.
I had to just think of a plan of
action and he would execute it,
sometimes before I had the oppor-
tunity to tell him. He has the
ability to solve potential problems
before they become problems.

All of us at DMS know what a

tremendous asset and team player
"Top Cavender" has been. As his
boss for the past two years, Ive
come to know the personal side
of Top Cavender. He is a family
man with a very supportive and
understanding wife. Who else, but
Tanya, would allow her husband to
skin a bear on the dining room
table, fish the East Coast bass
circuit and hunt like there is no
tomorrow! Top Cavender has
recently started a taxidermy
business, "Cavender's Wild Art
Taxidermy," which he plans to
pursue full time when he retires
(possibly next year). I can tell you
first hand, that his new business
has taken off rapidly, having
cornered the market at Quantico
this year.

Top Cavender, you will be
missed very much here in my
department. My hat is off to you.
Good luck!

Russell Cavender and

MGySgt
Beverly Eppolito hold a statue of
Iwo Jima, taken from the top of
the Marine Corps' birthday cake.

MGySgt Russell Cavender and
Beverly Eppolito, Department of
Geographic Sciences, were recog-
nized at the annual Marine Corps'
birthday cake-cutting ceremony.
The ceremony was held at the
SOSA  Recreation Center where
Ms. Eppolito was presented with
the Iwo Jima ornament for 10
years of dedicating her time and
effort to the support of the
annual  Marine Corps ball. Top
Cavender was presented with a
clock, handmade by GySgt(P) John
Platt, as a farewell gift.

SFC White Is Appointed
Warrant Officer

by Rickie Blas

SFC Kenneth White receives an
appointment to Warrant Officer.

Kenneth White, formerly Ser-
geant First Class, Department of
Geographic Sciences, Terrain
Evaluation Division, received his
appointment as Warrant Officer
W-1 (WOL) upon graduation of the
Terrain Analysis Warrant Officers
Certification Course on Nov. 20,
1987 at Defense Mapping School
ceremonies.

CW2 Frederick Pessaro, Chief
of the Division, led the program
of events.

The guest speaker was CW&
Edward Cole from the Engineer
Proponency Office.

WOl White has been at DMS
since March 1984. He instructed
the Basic Cartography Course
before becoming the Noncommis-
sioned Officer In Charge of the
Advanced Cartography Course.
Later, he was transferred to the
Terrain Evaluation Division where
he instructed the Basic and the
Advanced Terrain Analysis
Courses.

WOl White is now stationed at
Fort Polk, La.

W Mn the whole human be-
ings want to be good, but
not too good and not
quite all the time.”

—George Orwell



RANDALL from page 8

event took place recently in
Montreal, Canada, at the United
Nation's Conference on Geographi-
cal Names. Dr. Randall disagreed
with Mr. Dmitrocenkov's introduc-
tion of a Romanization system for
the spelling of Russian place
names on the world's maps. The
system was adopted despite U.S.
objection.

Somebody Loves You -
Buckle Up!

There was a young maiden from
Fairborne

Whose family name was Clairborne

She didn't buckle up

And when she hit a truck

Ms. Clairborne from Fairborne
became airborne.

Drive
Year!

safely and Happy New

Rickie and Irene

CFC from page 3

School's collection would be short
of the goal by only $315. At this
point, Colonel Maune and the
School senior management volun-
teered to go the extra mile for
EFG;

In order to reach the goal,
each office and department was
to collect money to donate to
CFC. The office or department
which raised the most money per
capita got to see their chief give
Colonel Maune his "Just Desserts."
(See photographs on page 7.) For
good measure, LTC Reich also
volunteered to get paid back (or
should we say "pied back") by the
DMS Staff (runner-up in the
money collection contest) if the
last few dollars of the goal were
collected. This extra effort raised
$327, enough to put DMS over the
top.

Again this year, through cama-
raderie and caring for others,
DMS has definitely shown that we
care when "someone out there
needs someone like you."

MSG Knight Retires
by Rickie Blas

NS ‘
Knight at Fort
Belvoir bowling alley.

MSG Charles

MSG Charles Knight retired on
Nov. 20, 1987 as Operations
Sergeant of Plans, Programs and
Operations (PP). He has been at
DMS since 1985. He had been
assigned to DMS previously during
1981 - 1982.

His military career included
Vietnam, three tours to Germany,
and one tour to Fort Benning,
Ga., and Fort Carson, Colo., his
home state.

His medals and awards include
the Purple Heart, Bronze Star
with "v* - 3d OLC, Army
Commendation Medal with "V" -
3d OLC, Air Medal, NCOPD
Ribbon with Numeral 3 and
Combat Infantry Badge.

MSG  Knight's Bagley Hall
coworkers will miss his expert
cooking and baking.

Former DMA Director, Maj Gen
Robert A. Rosenberg, Ret. will
never forget the Smurf cake MSG
Knight baked for his retirement.
(See Sept. 87 Contour.)

MSG Knight was the DMS Santa
Claus for several years. (See Oct.
87 Contour.)

Irene and I would like to thank
him for the photography he has
done for the Contour and his
willingness to assist whenever we
needed a "man's help."

Now that he s retired, he
plans to make his home in Colo-
rado Springs, Colo.

Good luck, MSG Knight. Every-
one will miss you for a long time
to come!
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Hear the One
About the
Impaired . . .?

American Forces Informaticn Service

Some safety officials would like
to change the name of “National
Drunk and Drugged Driving
Awareness Week” to “National Im-
paired Driving Awareness Week.”

The reason: You don’t have to be
drunk on alcohol or bombed on an
illegal substance to be an impaired
driver. Medications for pain relief,
allergies and colds, as well as illeg-
al drugs and controlled substances
such as barbituates and narcotics,
can act on the same areas as
alcohol. And the impairing effects
of many drugs combined with alco-
hol can multiply.

Ask your doctor or pharmacist if
it is safe to drive after taking a
particular prescribed or over-the-
counter drug.

Also ask your doctor if it’s safe to
drink while using a prescribed
medication, and follow the advice.

Twenty-five percent of the
military people killed in two and
four-wheel vehicles were in acci-
dents where alcohol or drugs were
confirmed as a factor.

You may be getting a lot of
laughs as the life of the party,
but when you get behind the
wheel, drunk or drugged, the
amusement ends. You become a
potential killer.

If you don't consider your own
safety, please think of the child
or family you could injure or kill.

o P R e PR s R R s e

Sometimes it is inconve-
nient being a child, but it
should never be painful.

If you hit your children, par-
ticularly with a belt or other
object, please stop now. If you
can't control your emotions, get
counseling. Your problems are not
the fault of an innocent child.



Director’s Call

Defense Meritorious Service Medal

MGySgt Russell L. Cavender
Department of Geographic Sciences

Joint Service Commendation Medal

SSgt(P) Jack O. Castle
Department of Construction Engineering

Joint Service Achievement Medal

CW3 Ralph L. Henry
Department of Management and Technology

ISC Scott E. McDonald
Department of Management and Technology

TSgt Franz T. Brutscher
Department of Graphic Arts

SSgt Ricky L. Williams
Department of Graphic Arts

SFC Richard E. Rivera
Department of Graphic Arts

Promotions

Mr. Chesley F. Cummins
Oifice of Mission Support

Mr. Wayne G. Batts
Department of Geographic Sciences

Mr. John L. Bassett
Department of Management and Technology

Mr. Wayne M. Gleason
Department of Geographic Sciences

Mr. Ronald E. Wenrich
Department of Construction Engineering

Mr. Wilson G. Freeze
Department of Construction Engineering

Mrs. Paulette Kommes
Office of Mission Support

Master Instructor Certificate

SSgt Timothy M. Brennan
Department of Graphic Arts
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Suggestions

LTC Russell O. Reich, Jr
Department of Construction Engineering

Sick Leave Certificates
Mrs. Marjorie K. Kelley - 1500 hours
Mr. James H. Harnden - 1000 hours
Mr. Fred D. Sisk - 1000 hours
New Arrivals - Military

CPT Jonathan R. Clark
Department of Management and Technology

Departures - Military

MSG Robert L. Gunn
Department of Geographic Sciences

5Sgt(P) Jack O. Castle
Department of Construction Engineering

Departures - Civilian
Mr. John Misurda, Jr.
Department of Geographic Sciences
Retired December 1, 1987
DMS Civilian of the Year

Mrs. Lynn M. Keleher
Office of Plans, Programs and Operations

DMS Officer of the Year

MAJ(P) Louis R. DeSanzo
Department of Management and Technology

DMS Enlisted of the Year

ISC Scott E. McDonald
Department of Management and Technology

DMS Department with Highest
Rate of Participation in the DMS
Suggestion Program.
Department of Graphic Arts

DMS Suggestion of the Year

LTC Russell O. Reich, Ir.
Department of Construction Engineering




Whose Knees Are These? 1T 1 | &

is to move back to Colorado. Sue a W)
confided to the Phantom Photog- 3
rapher that the man who will find y
the way to her heart will wear
Calvin Klein's "Obsession" and give
her butterscotch candy. ; \
For this month's riddle: ’ " E
Caught by surprise ; . 1=
from heights so airy,
You look down upon legs
ugly and hairy.
Look as you will

no secrets you'll see here, been picking their teeth with
This month's victim tripods again."
by the Phantom Photographer was reluctant to be here.
I'll Warrant you this, . .
Last month's knees belonged to a miss orya mister, Combating Holiday
Susan Farrar. Sue has worked at Give him your sister, Diet Busters
DMS for the past seventeen this man will enlist her.
months in both the old Survey In December he'll get Christmas and New Year's can
Department and recently as a a little bit older, be di_sastrous for dieter:s_still re-
clerk typist for LTC Reich in the But wearing a skirt couping from Thanksgiving. Seri-

Construction Engineering Depart- i i der. ous dieters need a strategy for com-
ne! Mt his krees will get enlder bating those holiday temptations.

ment. Moving from the first floor Furs sives dew Supgestines:
to the third floor of Wheeler Hall (From Rickie: For those of you O Eat fruit for dessert.

has certainly been a move up. who have tried to coerce or trick 3 Skip the bread and gravy.
Her plans for the future are to go me into revealing the identity of 0 Use low-calorie salad dressing.
to school in January to study the knees - sorry. You'll have to 0 Count calories and eat smaller
computers and her ultimate dream wait for the next Contour!) portions.
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